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MEMORANDUM OF AGREEMENT
Between
University of Massachusetts, Dartmouth
And
AFSCME, Local 507

Increase Article 18, Section 2.B. Health & Welfare contribution by $1.00 effective
January 1, 2008.

Reopen negotiations for a successor Agreement on January 2, 2008.

All Job Titles and Grades to be listed in the Agreement as Appendix G.

Return rights under Article 19, Section 4.C., changed from 30 to 45 days.

Article 17 Salary increase: 3% effective July 8, 2007.

Eligibility for the salary increase shall be limited to active employees on the effective
date, including those who leave due to retirement, deceased, laid off, transfer to another
UMass campus, or on an approved leave. Individuals who are terminated for cause or
resign shall not be eligible.

Seniority shall be defined in accordance with the settlement language in the

Memorandum of Agreement dated April 18, 2007:
“For purposes of computing seniority under Article 20, a break in service due to

approved military, maternity or industrial accident leave shall not constitute a
break in continuous service of a unit member.

For purposes of computing seniority under Article 20, a unit member who is laid
off from employment and who is recalled to his/her position shall have the period
of his/her continuous service reduced by the amount of time that the period of

layoff exceeds three months.”
Side Letter on Promotion/Demotion Factor modified to increase the promotion factor to

1.07.

Upon execution of this agreement, the parties will, jointly with other UMass Dartmouth
campus unions, engage in discussions on a paid parking system that will lead to an
agreement. Upon conclusion of an agreement on a paid parking system, the campus

agrees to continue to fund the Training Fund Side Letter during this Contr .
10. Article 39, Duration, shall be from July 1, 2007 through June 30, 20@ W



Agreement between the University of Massachusetts Dartmouth and the American Federation of
State, County and Municipal Employees, Council 93, Local 507, AFL-CIO

Signed this 2§74 day of October, 2007

For the Union:

M‘ﬁé‘——__ﬂ
Gordon Blaquier:

Chief Negotiator
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Jo- Cooley
President, AFSCME Local 507

Kimberly Sy J
Vice Presnde AF SEME Local 507
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Erika Pereira
Secretary, AFSCME Local 507
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Charlotte Thomas
Treasurer, AFSCME Local 507

Christine Carreiro
E-Board, AFSCME Local 507
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“Diane Cruz
E-Board, AFSCME Local 507

W
Cheryl Bé&narik /

E-Board, AFSCME Local 507

For the University:
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Dr fackM. Wilson, President
iversity of Massachusetts
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Dy/Jein F. MacCormack, Chancellor
ine sity of Massachusetts Dartmouth

Roy S.Wiilbury
Director of Labor Relations
University of Massachusetts

Kevin R/ B ett
Associate Director for Human Resources
University of Massachusetts

Carol D. Santos
Deputy Director of Human Resources
UmverS1ty of Massachusetts Dartmouth
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Current AFSCME bargaining unit titles

JOB TITLE

Accountant II

Accountant III
Administrative Assistant I
Administrative Assistant II
Administrative Secretary I
Administrative Secretary 11
Asst Manager Computer Ops
Bookkeeper I

Bookkeeper I1

Buyer I

Clerk 11T

Clerk IV

EDP Computer Op Supervisor
EDP Entry Operator 11

EDP Entry Operator 111

EDP Entry Operator IV

EDP Programmer I

EDP Programmer II

EDP Systems Analyst I

EDP Systems Analyst II
EDP Systems Analyst IV
Librarian I

Library Assistant II

Library Assistant III

Mail Clerk III

Reproduction Svc Supervisor
Typist II

JOB CODE JOB GRADE

16X11 16
18X05 18
15X01 15
17X05 17
15X20 15
17X20 17
19X02 - 19
09X12 09
12X11 12
15X02 15
11X03 11
13X07 13
22X04 22
10X04 10
12X03 12
14X05 14
14X06 14
16X04 16
18X02 18
20X03 20
24X01 24
16X08 16
12X20 12
14X24 14
13X34 13
17X11 17
09X16 09






