MEMORANDUM OF AGREEMENT
between the
University of Massachusetts
and the
AFT Massachusetts Maintainers AFL-CIOQ, Local 6350

The Negotiating Subcommittee of the University of Massachusetts (hereinafter “the Employer”),
acting subject to the ratification of this Memorandum of Agreement (hereinafter “the Agreement”) by the
University of Massachusetts to whom the Subcommittee agrees to recommend acceptance, and the
Negotiating Subcommittee of the AFT Massachusetts Maintainers AFL-CIO, Local 6350 (hereinafter “the
Union”), acting subject to the ratification of this Agreement by the membership of the Union to whom the
Negotiating Subcommiittee agrees to recommend acceptance, hereby mutually agree to the following
terms and conditions of settlement of the contract negotiations for the successor Collective Bargaining
Agreement that will be in effect from July 1, 2007 to June 30, 2008.

1. All terms and provisions of the predecessor Collective Bargaining Agreement that was effective
from July 1, 2004 to June 30, 2007 shall, except to the extent modified by this Agreement, be
carried over intact into the successor Collective Bargaining Agreement.

All references to dates in the successor Collective Bargaining Agreement shall be changed to
reflect the term of the successor Agreement unless otherwise provided for in this document.

2 ARTICLE 11 - Employee Expense

Section 2. Amend to read as follows:
A bargaining unit member who has his/her day extended by three (3) hours, either by a call back or
additional hours, shall receive, after three (3) hours, a meal stipend of $7.00 for the first six (6) hours, the
$7.00 for every four (4) hours thereafter.
3. ARTICLE 12 - Employee Compensation

Section 1. Amend to read as follows:

A. Effective July 8, 2007 employees who meet the eligibility criteria provided in Section 2 of this
Article shall receive a three percent (3%) increase in base salary rate.

(Delete existing subsections B and C. Old subsection D becomes new subsection B)
4, ARTICLE 12 - Employee Compensation

Section 2. Add a new subsection to read as follows:



The salary rate increases as provided for in this Agreement shall be paid to any member who is otherwise
cligible and on the payroll as of the date the appropriation bill approving the increases is signed by the
Govemor. These increases shall also be paid to any eligible member who was active on the effective
date, and who subsequently retired, was laid off, deceased, or transferred to another University campus.
Increases shall not be paid to individuals who leave the University for any other reason, including those

who leave for cause.
5. ARTICLE 14 - Health & Welfare
Section 2. Amend to read as follows:

Effective July 1, 2007, the Employer agrees to contribute on behalf of each full - time equivalent
employee the sum of $13.00 per calendar week.
(the remainder of Section 2 remains unchanged)

6. ARTICLE 15 — Tuition Remission

Section 1B Applicability
3) Effective Julyl, 2008 all full-time employees of the University who have completed at least six (6)
months of services as of the date of enrollment, shall be eligible for a waiver of fees for any day courses
taken at the UMass Dartmouth campus only; applied music courses shall be exempt from this provision.
This fee waiver shall not be available for spouses or dependents of employees or for retired or former
employees. Fee waivers shall not be applied toward courses offered through Professional & Continuing

Education.
Section 1C Limitations
1) delete “including fees (application, laboratory, etc.)”
7. ARTICLE 17 - Promotions and Filling of Vacancies
Amend the MOU of May 14, 2007 regarding reference and background checks (including criminal
history reports) to include “Any new appointment, transfer, and/or promotion to the position of Housing

Maintainer, at any level” and “Any new appointment, transfer, and/or promotion to the position of
Housing Maintenance, at any level”.

8. ARTICLE 36 - Parking

Add the following:

Upon execution of this agreement, the parties will, jointly with other UMass Dartmouth campus unions,
engage in discussions on a paid parking system that will lead to an agreement.

9, ARTICLE 41 - Duration

Amend to read as follows:

This Agreement shall be for a one year period from July1, 2007 to June 30, 2008, and the terms contained
herein shall become effective on July 1, 2007 unless otherwise specified. At the request of either party,



negotiations for a subsequent Agreement will be commenced on or after March 1, 2008. The Agreement
will remain in full force and effect until a new Agreement is executed or an impasse in negotiations is
reached.

10. Existing Memorandums of Understanding (MOUs)

If appropriate, existing MOUs will be incorporated into the Collective Bargaining Agreement. If not they
shall be added to the Appendix, for the life of the Agreement only, subject to renegotiation.

11. APPENDIX A

Incorporate the agreed to salary increase into the salary schedule



The Agreement between the University of Massachusetts Dartmouth and AFT Maintainers.

SIGNED AND SEALED THIS 5™ DAY OF OCTOBER 2007.

For the Union For the University
Shawn P. Flood @(ack M. Wilson, President
Chief Negotiator niversity of Massachusetts

el Ot Ot 4l (0 7

Michael C. Albernaz . Jéar' F. MacCormack, Chancellor
President, AFT Maintainers niv ity of Massachusetts Dartmouth

Roy S. Milbury |
Director of Human Resources

: President, AFT Maintainers
University of Massachusetts

N
Carol D. Santos
Deputy Director of Human Resources
University of Massachusetts Dartmouth
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