To: Campus Community

From: Carol D. Santos, Assistant Vice Chancellor for Human Resources

Subject: Change in Family and Medical Leave Act (FMLA) Eligibility
Date: December 20, 2011
The Family and Medical Leave Act (FMLA) law entitles eligible employees to take unpaid, job-protected leave for specified family and medical reasons with continuation of group health insurance coverage. FMLA requires employers to provide up to 12 weeks of unpaid, job protected leave to eligible employees for the following reasons:

• For incapacity due to pregnancy, prenatal medical care or child birth.
• To care for the employee’s child after birth, or placement for adoption or foster care.
• To care for the employee’s spouse, son or daughter, or parent, who has a serious health condition.
• For a serious health condition that prevents the employee from performing their job duties.
Currently the 12 weeks of FMLA time is tracked on a calendar year basis from January 1st to December 31st.  Effective March 1, 2012, the 12 weeks will be tracked on a rolling 12 month period. 

For those who take FMLA leave between January 1, 2012 and February 29, 2012, such leave will count toward the 12 weeks.  However, in these situations the rolling 12 month period for subsequent FMLA leaves will commence on March 1, 2012.

For all other employees, the rolling 12 month period will commence on the first day of their FMLA leave.

Questions can be directed to Mitch Berube in Human Resources at x8083.  Additional information can be found on the Human Resources website at http://www.umassd.edu/hr/employeeresources/benefits/familyandmedicalleaveact/.
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