
Minor Requirements – Management 
The Department of Management and Marketing 

Charlton College of Business 
 

 

The objective of the minor is to provide students with a basic understanding of the knowledge and skills to effectively 

manage human resources in a wide variety of organizations, including entrepreneurial ventures and non-profits.  Students 

will also be able to pursue contemporary topics such as work teams and managing diversity and change. 

 

Students eligible to declare the minor must have an overall GPA of 2.5 and have completed 54 credits.  The “Request for 

a Minor” form must be completed and submitted to the Registrar.  Students meet the requirements of the minor by 

completing all of the 7 courses listed below with a GPA of 2.5 in the eight courses.  

 

Foundation Courses: (take all 3 courses) 

 

____   ____ ECO 231  Principles of Economics        

 

____   ____ ACT 211  Principles of Accounting I  (Sophomore standing)     

  

____   ____ MKT 311  Principles of Marketing  (Jr. standing)      

 

 

Required Courses: (take all 4 courses) ***Can be any 3 upper-level management courses with one being 400 or higher, 

EXCEPT MGT312 and MGT490 

 

____   ____ MGT 201:   Leadership, Teamwork and Collaboration      

 

____   ____ MGT ***    

  

____   ____ MGT ***             

 

____   ____ MGT ***            

  

 

      ________   GPA 
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