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Digital Media (BFA Visual Design)
124 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101 Visual Arts Colloguium | Tar DES 283  Digital Media | 3cr
FOU 110  Structural Drawing 3ar DES 251  Graphic Design | 3ar
FOU 114 2D Workshop 20 DES 253 Typography | 3ar
FOU 124 3D Concepts 2cr FIA 2XX  200-Level Drawing Course 3cr
ARH 125  Renaissance to Modern Art 3ar ARH 200  Studies in Visual Culture 3cr
ENL 101 Critical Writing & Reading | 3ar ENL 2XX  Literature Elective 3cr
XXX XXX The Social World ** 3ar
DES 284  Digital Media Il 3ar
FOU 102  Visual Arts Colloquium I Tar DES 254 Typography Il 3ar
FOU 112 Life Drawing 3ar DES 282 Photography I 3ar
FOU 115  Visual Language 2cr FIA 2XX  200-Level Drawing Course 3ar
FOU 125 3D Workshop 2ar MTH XXX  Mathematics Elective 3cr
ARH 150  Modern to Contemporary Art 3ar XXX XXX The Social World ** 3cr
ENL 102 Critical Writing & Reading I 3cr
XXX XXX The Social World ** 3cr SECOND YEAR TOTAL 36¢cr
SOPHOMORE PROGRESS REVIEW
FIRST YEAR TOTAL 34cr Requirements for review are distributed within
option during the Fall semester of the second year.
THIRD YEAR
FALL SPR
DES 383  Digital Media Il 3ar FOURTH YEAR
DES 353  Typography Ill 3cr FALL SPR
DES 331  History of Design 3cr DES 483  Digital Media V 3cr
XXX XXX Science (Natural World) 3cr DES XXX  Digital Media Senior Elective 3cr
XXX XXX Non-Studio Elective 3cr XXX XXX Free Elective 3ar
XXX 3XX  Non-Studio Elective 3cr
DES 384  Digital Media IV 3cr
XXX XXX Studio Elective * 3ar DES 484  Digital Media VI 3cr
XXX XXX Free Elective 3cr DES XXX  Digital Media Senior Elective 3cr
XXX XXX Science (Engaged Community) 3cr XXX XXX Studio Elective * 3cr
XXX XXX Studio Elective * 3cr XXX XXX Free Elective 3cr
THIRD YEAR TOTAL 30cr FOURTH YEAR TOTAL 24cr
JUNIOR PROGRESS REVIEW BFA SENIOR EXHIBITION

Requirements for review are distributed within

Requirements for exhibition are distributed within
option during the Fall semester of the third year.

option during Fall sesmester of the fourth year.

Free Elective Credits are satisfied by any course.

* Studio Elective Credits are fullfilled by taking studio courses offered by the following departments: Art Education,
Avrtisanry, Design and Fine Arts.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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Fine Arts Minor - Drawing
18 credits

Qualified students may complete a minor focused specifically in drawing within the Department of Fine Arts. The minor
consists of 18 credits. To declare a minor, students must be a degree candidate who has earned at least 54 credits, with

a minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point average in their major. Students
must maintain a grade point average of 2.0 in all minor classes in order to proceed in the minor. A review of progress in the
drawing minor will transpire during scheduled Fine Art sophomore and/or Junior reivews.

Students select 12-15 credits from the menu of 200/300-level studio courses below and then
one (1) or two (2) upper-level courses in drawing.

Take at least 12 credits from the following list:
FIA 221 - Introductory Drawing - 3 credits
FIA 222 - Introductory Drawing - 3 credits
FIA 223 - Nature Drawing | - 3 credits
FIA 224 - Nature Drawing Il - 3 credits
FIA 225 - Object Drawing - 3 credits
FIA 321* - Intermediate Drawing - 3 credits
FIA 322* - Intermediate Drawing - 3 credits
*These courses have prerequisites fulfilled by completing two of the following: FIA 221, 222, 223, 224, 225

Take at least 3 credits from the following list:

FIA 421** - Advanced Drawing - 3 credits
FIA 422** - Advanced Drawing - 3 credits

**Passing the Junior Review will be necesary before enrolling in a 400-level drawing course.

Take an additional 3 credits chosen from any of the 200, 300 or 400-level courses above.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Fine Arts Minor - General

18 credits
DEPARTMENT FACULTY Qualified students may complete a minor within the Department of Fine Arts selecting courses from painting, printmaking,
Rick Creighton (Chair) drawing and sculpture. The minor consists of 18 credits. To declare a minor, students must be a degree candidate who has
508.999.8556 eamned at least 54 credits, with a minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point
rcreighton@umassd.edu average in their major. Students must maintain a grade point average of 2.0 in all minor classes in order to proceed in the
minor. A review of progress in the Fine Art General minor will transpire during scheduled Fine Art junior reviews in either the
A'”;%gg‘é%”ggg4 2D or 3D area, wherever the majority of the coursework has been completed.

adavenport@umassd.edu : . . .
P Students select 12 credits (4 courses) from the 200-level studio course list and then 6 credits (2 courses)

Anthony Fisher from the 300-level course list.
508.910.6865
afisher@umassd.edu Take at least 12 credits from the following list:
Pan;g?;{;);%%s FIA 2XX - Introductory Drawing FIA 246 - Intro to Painting/Thematic Development
phoss@umassd.edu FIA 223 - Nature Drawing | FIA 281 - Printmaking I: Silkscreen
FIA 224 - Nature Drawing Il FIA 284 - Printmaking I: Etching
Stacy Latt-Savage FIA 225 - Object Drawing FIA 285 - Printmaking I: Lithography
§|2§£<?p1u%%2§§c}.edu FIA 241 - Intro to Painting/Color, Form and Space ~ FIA 287 - Printmaking: Monotype
FIA 242 - Intro to Painting/Life Painting FIA 288 - Photo Processes and Printmaking
Eric Lintala FIA 243 - Watercolor FIA 291 - Into to Sculpture: The Sculptural Object
508.910.6662 FIA 244 - Intro to Painting/Mixed Media FIA 292 - Intro to Sculpture: Exploring Form and Extended
elintala@umassd.edu FIA 245 - Intro to Painting/Abstraction Media

Bryan McFarlane
508.999.9152
bmcfarlane@umassd.edu

Take at least 6 credits from the following list:

Anthony Miraglia

508.999.8573

amiraglia@umassd.edu Note: Established prerequisites for 300-level classes will be applied. Passing the Junior Review (in the area of the majority

of the coursework) will be necessary to complet the Fine Art General minor.
Andrew Nixon

508.999.8548 FIA 3XX Upper-level independent study/printmaking - 3-6 credits
anixon@umassd.edu FIA 321 - Figure Drawing IIl - 3 credits
Elena Peteva FIA 322 - Figurg Drawing IV - 3 credits . . ‘
508-999-9289 FIA 341 - Painting Ill - 6 credits; may be taken for 3 credits by non-majors credits
epeteva@umassd.edu FIA 342 - Painting IV - 3 credits
FIA 391 - Think it, Make it - 6 credits; may be taken for 3 credits by non-majors credits
Suzanne Schireson FIA 391-01 Sculpture and Technique - 3 credits

508-999-9289

sschireson@umassd.edu FIA 391-02 Sculpture [Il: Thematic Development | - 3 credits

FIA 392 - Sculpture IV: Communication through Form, Material, and Space - 3 credits
Marc St. Pierre FIA 392 - Sculpture 1V: Thematic Development I
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Secretary: Paula Bettencourt
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pbettencourt@umassd.edu
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2014-2015 This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Artisanry Minor - Textile Design/Fiber Arts
21 credits

Qualified students may complete a minor in Textile Design/Fiber Arts within the Artisanry Department. The minor consists
of 21 credits. To declare a TD/FA Minor, students must be a degree candidate who has earned at least 54 credits, with a
minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point average in their major.

The Textile Design/Fiber Arts Minor selects 9 credits from a core of Sophomore level studios, then chooses a Textile Design or
Fiber Arts track with a selection of Junior level electives specific to the program area. Students must maintain a grade point
average of 2.0 in all minor classes in order to proceed in the minor. Passing the Junior Year Review is required if a student
elects to move into the senior 400 level studio classes.

Textile Design/Fiber Arts Minor Course Curriculum:
Textile Design/Fiber Arts Core
Select 9 credits from the following:

ATR 273 Intro to Fibers

ATR 274 Intro to Weaving

ATR 277  Sewn Constructions
ATR 278  Globally-Inspired and Experimental Repeat Pattern

Select 12 credits from the following:

ATR 372 Computer-Aided Textile Design (CAD)
ATR 373 Complex Weaving

ATR 378  Screenprint

ATR 379 Sustainable Textiles

ATR 476, 477, 478 or 479*

*Up to three credits of Senior level are allowed if a student successfully passes Junior Year Review.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Textile Design/Fiber Arts (BFA Artisanry)
124 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Ter ATR 273 Intro to Fibers 3cr
FOU 110  Structural Drawing 3ar ATR 277 Sewn Construction 3ar
FOU 114 2D Workshop 2cr ATR 126 Art, Craft and Popular Object  3cr
FOU 124 3D Concepts 2cr FIA2XX  200-Level Drawing Course 3ar
ARH 125 Renaissance to Modern Art 3cr ARH 200  Studies in Visual Culture 3cr
ENL 101  Critical Writing & Reading | 3cr
XXX XXX The Social World ** 3cr ATR 274 Intro to Weaving 3a
ATR 278  Globally-Inspired & Experi- 3cr
FOU 102  Visual Arts Colloquium Il Tar mental Repeat Pattern
FOU 112 Life Drawing 3 FIA2XX  200-Level Drawing Course 3cr
FOU 115  Visual Language 2ar ATR 2XX  Artisanry Studio | * 3cr
FOU 125 3D Workshop 2r MTH XXX Mathematics Elective 3cr
ARH 150  Modern to Contemporary Art 3ar
ENL 102 Critical Writing & Reading | 3 SECOND YEAR TOTAL 30cr
XXX XXX The Social World ** 3ar SOPHOMORE PROGRESS REVIEW
Requirements for review are distributed within
FIRST YEAR TOTAL 34cr option during the Fall semester of the second year.
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
ATR 373 Complex Weaving 3ar ATR 400  Artisanry Senior Seminar 3ar
ATR 372  Computer-Aided Textile Design ~ 3cr ATR 476 Senior Fibers | 3cr
ATR 380  History of Craft | 3ar ATR 477  Textile Design Portfolio | 3ar
XXX XXX Science (Natural World) 3cr ATR 2XX  Artisanry Studio Ill * 3cr
ENL 2XX  Literature Elective 3cr ARH 3XX  Art History Elective 3cr
ATR 379  Sustainable Textiles 3cr ATR 479  Senior Fibers Il 3cr
ATR 378  Screenprint 3ar ATR 478  Textile Design Portfolio Il 3ar
ATR 2XX  Artisanry Studio Il * 3cr XXX XXX The Social World ** 3cr
ATR 381  History of Craft Il 3cr XXX 3XX  Non-Studio Elective 3cr
XXX XXX Science (Engaged Community) 3cr XXX XXX Free Elective 3cr
SECOND YEAR TOTAL 30cr SECOND YEAR TOTAL 30cr
JUNIOR PROGRESS REVIEW BFA SENIOR EXHIBITION & PORTFOLIO REVIEW
Requirements for review are distributed within Requirements for exhibiton and portfolio review
option during the Fall semester of the third year. are distributed within option during the Fall

semester of the fourth year.
Free Elective Credits are satisfied by any course.

* Artisanry Studio-- for Textile Design/Fiber Arts Majors, these credits are fulfilled by taking 200 level studio courses in
each of the following: ceramics, jewelry/metals and wood/furniture.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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Graphic Design (BFA Visual Design)
124 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Ter DES 251  Graphic Design | 3cr
FOU 110  Structural Drawing 3ar DES 253 Typography | 3ar
FOU 114 2D Workshop 2cr DES 282  Photography Il 3cr
FOU 124 3D Concepts 2cr ARH 200  Studies in Visual Culture 3ar
ARH 125  Renaissance to Modern Art 3ar ENL 2XX  Literature Elective 3ar
ENL 101 Critical Writing & Reading | 3ar
XXX XXX The Social World ** 3ar DES 252 Graphic Design Il 3ar
DES 254 Typography Il 3ar
FOU 102  Visual Arts Colloguium I Tar DES 283  Digital Media | 3a
FOU 112 Life Drawing 3ar MTH XXX Mathematics Elective 3cr
FOU 115  Visual Language 2cr XXX XXX The Social World ** 3ar
FOU 125 3D Workshop 2cr
ARH 150  Modern to Contemporary Art 3ar SECOND YEAR TOTAL 30cr
ENL 102 Critical Writing &*R*eading Il 3ar SOPHOMORE PROGRESS REVIEW
XXX XXX The Social World 3a Requirements for review are distributed within
option during the Fall semester of the second year.
FIRST YEAR TOTAL 34cr
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
DES 351  Graphic Design Il 3cr DES 451  Graphic Design V (s
DES 353  Typography Ill 3cr XXX 3XX  Non-Studio Elective 3cr
DES 331  History of Design 3cr XXX XXX Non-Studio Elective 3cr
XXX XXX Science (Natural World) 3cr XXX XXX Free Elective 3cr
FIA 2XX  200-Level Drawing Course 3cr
DES 452 Graphic Design VI 6cr
DES 352 Graphic Design IV 3cr XXX XXX Studio Elective * 3cr
XXX XXX Studio Elective * 3ar XXX XXX Free Elective 3cr
XXX XXX Science (Engaged Community) 3ar XXX XXX Free Elective 3ar
XXX XXX Free Elective 3cr
FIA 2XX  200-Level Drawing Course 3cr FOURTH YEAR TOTAL 30cr
BFA SENIOR EXHIBITION
THIRD YEAR TOTAL 30cr Requirements for exhibition are distributed within
JUNIOR PROGRESS REVIEW option during Fall semester of the fourth year.

Requirements for review are distributed within
option during the Fall semester of the thrid year.

Free Elective Credits are satisfied by any course.

* Studio Elective Credits are fullfilled by taking studio courses offered by the following departments: Art Education,
Avrtisanry, Design and Fine Arts.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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lllustration (BFA Visual Design)
124 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Ter DES 221  lllustration | 3cr
FOU 110  Structural Drawing 3ar DES 283  Digital Media | 3cr
FOU 114 2D Workshop 2cr DES 203 Media Techniques | 3cr
FOU 124 3D Concepts 2ar FIA2XX  Introductory Drawing 3cr
ARH 125  Renaissance to Modern Art 3ar ARH 200  Studies in Visual Culture 3cr
ENL 101  Critical Writing & Reading | 3r
XXX XXX The Social World ** 3cr DES 222 lllustration Il 3cr
DES 204  Media Techniques I 3ar
FOU 102  Visual Arts Colloquium Il Ter ENL 2XX  Literature Elective 3cr
FOU 112  Life Drawing 3ar FIA 2XX  Introductory Drawing 3cr
FOU 115  Visual Language 2cr XXX XXX Studio Elective * 3ar
FOU 125 3D Workshop 2cr
ARH 150  Modern to Contemporary Art 3cr SECOND YEAR TOTAL 30cr
ENL 102 Critical Writing &*R*eading Il 3cr SOPHOMORE PROGRESS REVIEW
XXX XXX The Social World 3a Requirements for review are distributed within
option during the Fall semester of the second year.
FIRST YEAR TOTAL 34cr
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
DES 321 lllustration Il 3cr DES 421  lllustration V 6cr
DES 331  History of Design 3cr XXX 3XX  Non-Studio Elective 3cr
FIA341  Painting Il 3cr XXX XXX Non-Studio Elective 3cr
XXX XXX Science (Natural World) 3cr XXX XXX Free Elective 3cr
MTH XXX Mathematics Elective 3cr
DES 422  lllustration VI 6cr
DES 322  lllustration IV 3cr XXX XXX Studio Elective * 3cr
FIA3XX  Intermediate Drawing 3cr XXX XXX Free Elective 3ar
XXX XXX Studio Elective * 3ar XXX XXX Free Elective 3cr
XXX XXX Science (Engaged Community) 3cr
XXX XXX The Social World ** 3cr FOURTH YEAR TOTAL 30cr
BFA SENIOR EXHIBITION
THIRD YEAR TOTAL 30cr|  Requirements for exhibition are distributed within
JUNIOR PROGRESS REVIEW option during Fall semester of the fourth year.

Requirements for review are distributed within
option during the Fall semester of the third year.

Free Elective Credits are satisfied by any course.

* Studio Elective Credits are fullfilled by taking studio courses offered by the following departments: Art Education,
Artisanry, Design and Fine Arts.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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Artisanry Minor - Jewelry/Metals
21 credits

Qualified students may complete a minor in Jewelry/Metals within the Artisanry Department. The minor consists of 21
credits. To declare a Jewelry/Metals Minor, students must be a degree candidate who has earned at least 54 credits, with a
minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point average in their major.

Jewelry/Metals Minors follow the core Sophomore-Junior level studios and the selection of electives specific to the program
area. Students must maintain a grade point average of 2.0 in all minor classes in order to proceed in the minor. Passing the
Junior Year Review is required if a student elects to move into the senior 400 level studio classes.

Jewelry/Metals Minor Course Curriculum:
Jewelry/Metals Core Courses (15 credits):

ATR 293  Jewelry/Metals |
ATR 294  Jewelry/Metals Il
ATR 393 Jewelry/Metals Ill
ATR 394  Jewelry/Metals IV
ATR 395 Enameling

Electives (6 credits):
ATR 493* Jewelry and Metals V - 3 credits
ATR 494* Jewelry and Metals VI - 3 credits
or
6 credits of other studios within ATR

*Up to three credits of Senior level are allowed if a student successfully passes Junior Year Review.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Jewelry/Metals (BFA Artisanry)
124 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Ter ATR 293  Jewelry/Metals | 3cr
FOU 110  Structural Drawing 3cr ATR 126  Art, Craft and Popular Object  3cr
FOU 114 2D Workshop 2cr FIA 2XX  200-Level Drawing Course 3ar
FOU 124 3D Concepts 2cr ARH 200  Studies in Visual Culture 3ar
ARH 125  Renaissance to Modern Art 3cr ENL 2XX  Literature Elective 3ar
ENL 101  Critical Writing & Reading | 3ar
XXX XXX The Social World ** 3ar ATR 294 Jewelry/Metals Il 3cr
FIA 2XX  200-Level Drawing Course 3cr
FOU 102  Visual Arts Colloquium I Ter XXX XXX The Social World ** 3cr
FOU 112  Life Drawing 3cr MTH XXX  Mathematics Elective 3cr
FOU 115  Visual Language 2cr ATR 2XX  Artisanry Studio | * 3ar
FOU 125 3D Workshop 2cr
ARH 150  Modern to Contemporary Art 3cr SECOND YEAR TOTAL 30cr
ENL 102 Critical Writing & Reading Il 3cr SOPHOMORE PROGRESS REVIEW
XXX XXX The Social World ** 3ar Requirements for review are distributed within
option during the Fall semester of the second year.
FIRST YEAR TOTAL 34cr
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
ATR 393  Jewelry/Metals Il 3cr ATR 400  Artisanry Senior Seminar 3er
ATR 380  History of Craft | 3cr ATR 493  Jewelry/Metals V 3cr
XXX XXX Science (Natural World) 3cr ATR 2XX  Artisanry Studio Il * 3cr
ATR 372 Computer Design for Textiles 3cr XXX XXX Science (Engaged Community)  3cr
OR XXX XXX Free Elective 3cr
DES 283  Digital Media | "
ARH XXX 300/400-Level Art History 3ar ATR 494  Jewelry/Metals VI ocr
XXX XXX Open Studio Elective 3ar
ATR 394 Jewelry/Metals IV 3ar XXX 3XX  Non-Studio Elective 3cr
ATR 395  Enameling 3cr XXX XXX Free Elective 3cr
XXX XXX Free Elective 3ar
ATR 2XX  Artisanry Studio Il * 3cr FOURTH YEAR TOTAL 30cr
ATR 381  History of Craft Il 3cr BFA SENIOR EXHIBITION
Requirements for exhibiton are distributed within
THIRD YEAR TOTAL 30cr|  option during the Fall semester of the fourth year.
JUNIOR PROGRESS REVIEW

Requirements for review are distributed within
option during the Fall semester of the third year.

Free Elective Credits are satisfied by any course.

* Artisanry Studio-- for Jewelry/Metals Majors, these credits are fulfilled by taking 200 level studio courses in each of the
following: ceramics, textile design/fiber arts and wood/furniture.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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DEPARTMENT FACULTY

Ronald G Sherwin, PhD
Chair
508.910.6949
rsherwin@umassd.edu

Jamie Eckert
508.999.8574
jeckert@umassd.edu

Marcelle Gauvin, BA
508.999.8568
mgauvin@umassd.edu

royal hartigan, PhD
508.999.8572
rhartigan@umassd.edu

Andrew J. McWain, MM
508.910.6574
amcwain@umassd.edu

Marie Nelson, MM
508.999.8568
mnelson@umassd.edu

William Riley, MM
508.999.8568
wriley@umassd.edu

Rieko Tanaka, MM
508.999.8568
rtanaka@umassd.edu

Jing Wang, DMA
508.999.8568
jwang3@umassd.edu

Tianxu Zhou, DMA
508.999.8568
tzhou@umassd.edu

Secretary: Michelle Cieto
T: 508.999.8568
F: 508.910.6587
mcieto@umassd.edu
CVPA rm. 204B
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Music (BA)/Music Education Licensure

136 credit, four and a half year program of study

FIRST YEAR

MUS 128
MUS 171
MUS 109
MUS 165

MUS 151/
MUS 149

MUS 291
MUS 1XX
ENL 101
HST 103

MUS 223
MUS 172
MUS 110
MUS 166

MUS 152/
MUS 150

MUS 291
MUS 2XX
MUS 1XX
ENL 102
XXX XXX

Digital Notation

Music Theory |

Music Skills |

Class Piano |

Applied Instrument/Vocal |

Performance Workshop
Ensemble

Critical Reading & Writing |
World History |

Electro Acoustic Music
Music Theory I

Music Skills 11

Class Piano I

Applied Instrument/Vocal I

Performance Workshop
Instrumental/Vocal Method
Ensemble

Critical Writing & Reading Il

Social World (Questions &
Contexts) *

FIRST YEAR TOTAL

THIRD YEAR

MUS 311
MUS 313
MUS 316
MUS 342

MUS 351/
MUS 349

MUS 291
MUS 3XX
XXX XXX
MUS 340

MUS 2XX
MUS 291
MUS 312
MUS 317

MUS 304
MUS 343

MUS 352/
MUS 350

MUS 3XX
XXX XXX
ENL 2XX

Class Jazz Piano |
Orchestration

Teaching Children Music
African-Am. Music History |
Applied Instrument/Vocal V

Performance Workshop
Ensemble

Language |

Principles of Conducting

Instrumental/Vocal Method
Performance Workshop
Class Jazz Piano |l

Teach. Music in Secondary
Schools

Conductor as Educator
African-Am. Music History Il
Applied Instrument/Vocal VI

Ensemble
Language Il
Literature Elective *

THIRD YEAR TOTAL

FALL SPR
Ter
3cr
Tcr
lcr
lcr
Ocr
lcr
3cr
3cr
3cr
3cr
Tcr
Tcr
lcr
Ocr
Tcr
lcr
3cr
3cr
31cr
FALL SPR
lcr
3cr
3cr
3cr
Tcr
Ocr
lcr
3cr
2cr
lcr
Ocr
Ter
3cr
2cr
3cr
Tcr
Ter
3cr
3cr
35cr

SECOND YEAR

MUS 203
MUS 209

MUS 251/
MUS 249

MUS 265
MUS 271
MUS 291
MUS 2XX
MUS 1XX
PSY 101

XXX XXX

MUS 204
MUS 210

MUS 252/
MUS 250

MUS 266
MUS 272
MUS 291
MUS 2XX
MUS 1XX
XXX XXX

PSY 201
PSY 215

Survey of Western Music |
Music Skills 11l
Applied Instrument/Vocal Il

Class Piano Ill

Music Theory Il

Performance Workshop
Instrumental/Vocal Method
Ensemble

General Psychology

The Social World (US Society) *

Survey of Western Music Il
Music Skills IV
Applied Instrument/Vocal IV

Class Piano IV

Music Theory IV
Performance Workshop
Instrumental/Vocal Method
Ensemble

Science (Natural World) *

Child Psychology -OR-
Adolescent Psychology

SECOND YEAR TOTAL

FOURTH YEAR

MUS 2XX
MUS 314
MUS 395
MUS 3XX

MUS 451/
MUS 449

MUS 470
MUS 471

MUS 472
MUS 485

MUS 315
MUS 473
MUS 361
MUS 3XX
MTH XXX

MUS 452/
MUS 450

MUS 486
XXX XXX

Instrumental/Vocal Method
Jazz Theory/Improvisation |
Music History Seminar
Ensemble

Applied Instrument/Vocal VII

Int. Music & Songs of Africa
-OR- African Dance & Song

Music in World Cultures |
Music Capstone |

Jazz Theory/Improvisation I
Music in World Cultures |l
Small Inst Ensemble: Gamelan
Ensemble

Mathematics Elective *
Applied Instrument/Vocal VIII

Music Capstone |l
Science (Engaged Community) *

FOURTH YEAR TOTAL

FALL SPR
3cr
Ter
Ter
Ter
3cr
Ocr
Tar
Ter
3cr
3cr
3cr
Ter
Tcr
Ter
3cr
Ocr
lcr
Tcr
3cr
3cr
34cr
FALL SPR
Tar
3cr
3cr
Ter
Ter
3
3cr
Tcr
3cr
3cr
Ter
Tcr
3cr
lcr
2cr
3cr
33cr

continued on reverse
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FIFTH YEAR
FALL Instrumental/Vocal Method Courses:
MUS 414 Practicum in Music Education (Student ~ 3cr MUS 214 Vocal Methods Tcr
Teaching) MUS 215  String Methods Tar
MUS 216  Percussion Methods Tcr
FIFTH YEAR TOTAL 3cr MUS 217 Woodwind Methods Ter
MUS 218  Brass Methods Tcr

Seminar Courses: Choose Music History

and one other:

MUS 394 Seminar: Electro Acoustic Music 3cr
MUS 395 Seminar: Music History 3er
MUS 397  Seminar: Music Theory 3ar
MUS 398  Seminar: World Music 3cr
MUS 318  Jazz Arranging & Composition 3cr

Additional Music Education Requirements: The Department of Music is approved by the Commonwealth of Massachusetts
to offer courses for a Licensure in Music Education at all grade levels. Reciprocal agreements allow this certification to be
valid in many states in addition to Massachusetts. The program is open to all qualified baccalaureate music majors. It is also
available to individuals with degrees who wish to gain certification in music education. Requirements to enter and remain
active in the student teaching preparation curriculum leading to provisional certification with advanced standing:

¢ Aninterview with the Department Chairperson and Coordinator of Music Education;

 Pass the Communication and Literacy Skills Test (CLST) of the Massachusetts Test of Educator
Licensure (MTEL) as an entrance requirement of this option;

e Pass the Music Content Area test of the MTEL as a prerequisite to student teaching.

Program requirements will be revised to reflect ongoing developments in state regulations and educational reform.
The Department of Music requires Music Education Licensure students to maintain a minimum grade of B- in each music
course and a cumulative grade point average of 2.75.

(A GPA of 2.5 will qualify for probationary status.)

In addition to the departmental requirements listed above, all students must meet the University graduation requirements,
including those for General Education. Complete details are available at: http://www.umassd.edu/catalog/undergraduate

Statement of Final Responsibility: Although faculty advisors and many others seek to guide and assist each student, it is
the student—not the faculty advisor, department chairperson, or other university official—who is ultimately responsible for
seeing that his or her program fulfills degree requirements.

* For a list of approved University Studies courses go to: www.umassd.edu/generaleducation/universitystudies/approved
courses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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DEPARTMENT FACULTY

Ronald G Sherwin, PhD
Chair
508.910.6949
rsherwin@umassd.edu

Jamie Eckert
508.999.8574
jeckert@umassd.edu

Marcelle Gauvin, BA
508.999.8568
mgauvin@umassd.edu

royal hartigan, PhD
508.999.8572
rhartigan@umassd.edu

Andrew J. McWain, MM
508.910.6574
amcwain@umassd.edu

Marie Nelson, MM
508.999.8568
mnelson@umassd.edu

William Riley, MM
508.999.8568
wriley@umassd.edu

Rieko Tanaka, MM
508.999.8568
rtanaka@umassd.edu

Jing Wang, DMA
508.999.8568
jwang3@umassd.edu

Tianxu Zhou, DMA
508.999.8568
tzhou@umassd.edu

Secretary: Michelle Cieto
T: 508.999.8568
F: 508.910.6587
mcieto@umassd.edu
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Music Minor
24 credit program of study

REQUIREMENTS
MUS XXX Applied Voice/Instrument™ Acr
MUS XXX Electives 6er
MUS 171 Music Theory | 3ar
MUS 172 Music Theory Il 3cr
MUS 203 Survey of Western Music | 3cr
MUS 204 Survey of Western Music Il 3cr
MUS 165  Class Piano | Ter
MUS 166 Class Piano I Tcr
24cr

The Music Minor is available to any UMass Dartmouth student who meets the university requirement of a minimum grade
point average of 2.5 or above and passes an audition with the Department of Music. The Minor is designed for students
who want to continue to develop their musical abilities in any of the following areas of concentration: piano, voice or
orchestral instruments. The Minor also allows students who are considering majoring in Music the opportunity to begin
serious study within the Department of Music at UMass Dartmouth.

Students who demonstrate a special ability or interest may pursue an individualized program of study with the approval
of the full music faculty. Procedures for individualized study must first be discussed with the Department Chair of the
Department of Music.

Students who successfully complete the Music Minor will have it stated on their official transcript.

*Students must participate in Performance Workshop (MUS 291) when enrolled in Applied Voice/Instrument Study. Students
are also required to participate in a major ensemble for at least one semester.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Music (BA)
120 credit, four-year program of study
FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
MUS 128  Digital Notation Tar MUS 203 Survey of Western Music | 3ar
MUS 171 Music Theory | 3ar MUS 251/ Applied Instrument/Vocal Il Tar
MUS 109 Music Skills | Tar MUS 249
DEPARTMENT FACULTY MUS 165  Class Piano | Tar MUS 291 Performance Workshop Ocr
MUS 151/ Applied Instrument/Vocal | Tcr MUS 1XX  Ensemble Tar
Ronald G Sherwin, PhD MUS 149 MUS 311 Class Jazz Piano | Ter
Chair MUS 291  Performance Workshop Ocr XXX XXX Foreign Language Elective | 3ar
508.910.6949 MUS 1XX  Ensemble Tar XXX XXX Free Elective lar
rsherwin@umassd.edu ENL 101 Critical Writing & Reading | 3cr MUS 271 Music Theory Il 3cr
) HST 103 World History | 3ar MUS 209 Music Skills Il Ter
Jamie Eckert
jigié??@gfrigjsd.edu MUS 223 Elect'ro Acoustic Music 3ar MUS 204 Survey of Western Music Il 3a
MUS 172 Music Theory I 3ar mgg %gé/ Applied Instrument/Vocal IV Tar
; MUS 110 Music Skills II Ter
Maég?;gga.;\ggéBA MUS 166 Class Piano I 1cr MUS 291  Performance Workshop Ocr
mgauvin@umassd.edu MUS 152/ Applied Instrument/Vocal Il Ter MUS 1XX  Ensemble Tar
MUS 150 MUS 312 Class Jazz Piano Il Tar
royal hartigan, PhD MUS 291  Performance Workshop Ocr XXX XXX Foreign Language Elective Il 3ar
508.999.8572 MUS 1XX  Ensemble Ter XXX XXX The Social World * 3ar
rhartigan@umassd.edu ENL 102  Critical Writing & Reading Il 3cr MUS 210 Music Skills IV Ter
XXX XXX The Social World * 3ar MUS 272 Music Theory IV 3ar
Andrew J. McWain, MM
508.910.6574 FIRST YEAR TOTAL 30cr SECOND YEAR TOTAL 30cr
amcwain@umassd.edu
) THIRD YEAR FOURTH YEAR
Marie Nelson, MM FALL SPR FALL SPR
508.999.8568 MUS 340  Principles of Conducting 2ar MUS 472 Music in World Cultures | 3cr
mnelson@umassd.edu MUS 342 African-Am. Music History |~ 3cr MUS 470 Int. Music & Song of Africa 3a
o : MUS 314 Jazz Theory/Improvisation | 3ar or
ngggggl;}g;\gg,w MUS 351/ Applied Instrument/Vocal V Tcr MUS 471  African Dance & Song e
wriley@umassd.edu MUS 349 MUS 451/ Applied Instrument/Vocal VII Tcr
MUS 291  Performance Workshop Ocr MUS 449
Rieko Tanaka, MM MUS 3XX  Ensemble Tcr MUS 485  Music Capstone | Tcr
508.999.8568 XXX XXX Science (Natural World) 3cr MUS 3XX  Ensemble Tar
rtanaka@umassd.edu XXX XXX Free Electives 3cr XXX XXX Free Electives bcr
Jing Wang, DMA MUS 343 African-Am. Music History Il 3ar MTH XXX Mathematics Elective 3ar
508.999.8568 MUS 315 Jazz Theory/Improvisation I 3ar MUS 473 Music in World Cultures Il 3cr
jwang3@umassd.edu MUS 352/ Applied Instrument/Vocal VI Ter MUS 361  Small Inst Ensemble: Gamelan Ter
MUS 350 MUS 452/ Applied Instrument/Vocal VIII Ter
Tianxu Zhou, DMA MUS 291  Performance Workshop Ocr MUS 450
508.999.8568 MUS 3XX  Ensemble Tcr MUS 486  Music Capstone Il 2r
tzhou@umassd.edu XXX XXX Science (Engaged Community) 3cr MUS 3XX  Ensemble Ter
. : ENL XXX Literature Elective 3cr XXX XXX Free Electives 4cr
Secretary: Michelle Cieto
[ 3L THIRD YEAR TOTAL 30cr FOURTH YEAR TOTAL 30cr

F: 508.910.6587
mcieto@umassd.edu Free Elective Credits are satisfied by any course.

R 20 * The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses: Human Questions &

Contexts and The Nature of US Society. For a list of approved courses go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

2014-2015 At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is intended as an
www.umassd.edu/cvpa example of progression towards the degree.

CVPA - 01/2015
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Rick Creighton (Chair)
508.999.8556
rcreighton@umassd.edu

Alma Davenport
508.999.9294
adavenport@umassd.edu

Anthony Fisher
508.910.6865
afisher@umassd.edu

Pamela Hoss
508.999.6865
phoss@umassd.edu

Stacy Latt-Savage
508.910.6661
slatt@umassd.edu

Eric Lintala
508.910.6662
elintala@umassd.edu

Bryan McFarlane
508.999.9152
bmcfarlane@umassd.edu

Anthony Miraglia
508.999.8573
amiraglia@umassd.edu

Andrew Nixon
508.999.8548
anixon@umassd.edu

Elena Peteva
508-999-9289
epeteva@umassd.edu

Suzanne Schireson
508-999-9289
sschireson@umassd.edu

Marc St. Pierre
508.999.8909
mstpierre@umassd.edu

Kurt Wisneski
508.910.6404
kwisneski@umassd.edu

Secretary: Paula Bettencourt
508.999.8548

pbettencourt@umassd.edu
CVPA rm. 204A
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Fine Arts Minor - Painting
18 credits

Qualified students may complete a minor focused specifically in painting within the Department of Fine Arts’ Painting/2D
Studies option. The minor consists of 18 credits. To declare a minor, students must be a degree candidate who has earned
at least 54 credits, with a minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point average
in their major. Students must maintain a grade point average of 2.0 in all minor classes in order to proceed in the minor. A
review of progress in the painting minor will transpire during scheduled Fine Art sophomore and/or junior reviews.

Students select 12-15 credits from the first menu of studio courses (200, 300 level) listed below and then
one (1) or two (2) upper-level 400-level courses in painting.

Take at least 12 credits from the following list:

FIA 241 - Introduction to Painting: Color, Form and Space - 3 credits

FIA 242 - Introduction to Painting: Life Painting - 3 credits

FIA 243 - Watercolor - 3 credits

FIA 244 - Introduction to Painting/Mixed Media - 3 credits

FIA 245 - Introduction to Painting/Abstraction - 3 credits

FIA 246 - Introduction to Painting/Thematic Development - 3 credits

FIA 341* - Painting IIl - 6 credits; may be taken for 3 credits by non-majors credits
FIA 342* - Painting IV - 3 credits

*These courses have prerequisites fulfilled by completing two of the following: FIA 241, 242, 243, 244, 245, 246
Take at least 3 credits from the following list:

FIA 441** - Painting V - 6 credits
FIA 442** - Painting VI - 3 credits

**Passing the Junior Review will be necesary before enrolling in a 400-level painting course.

Take an additional 3 credits from any of the 200, 300 or 400-level courses listed above.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Visual Design Minor - Photography

18 credits
Qualified students may complete a minor in Photography within the Visual Design Department. The minor consists of 18

CERSRINER Rt credits. To declare a Photography Minor, students must be a degree candidate who has earned at least 54 credits, with a
Ziddi Msangi (Acting Chair) minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point average in their major.

508.999.9291

zmsangi@umassd.edu Photography Minor Course Curriculum:
Scott Ahrens

508.999.9292 Photography Core Courses (15 credits)

sahrens@umassd.edu
Jean-Francois Allaux DES 281 Photography |

508.999.8557

jallaux@umassd.edu DES 282  Photography Il

i DES 381 Photography Il
M'?gg%gg"é%?g DES 382  Photography IV

mbowers1@umassd.edu DES 332 History of Photography
Victoria Crayh . . .

'Cé’({? 91%?6228 And choice of 3 elective credits from:

vcrayhon@umassd.edu
James Edwards DES 385  Studio Photography

508.999.9290 FIA 288  Photo Processes & Printmaking

jedwards@umassd.edu FIA311  Comp & Design

Jan Fairbairn
508.910.6466

e T *Up to three credits of Senior level are allowed if a student successfully passes Junior Year Review.

Laura Franz
508.999.9285
[franz@umassd.edu

Spencer Ladd
508.999.8048
sladd@umassd.edu

Yoon Soo Lee
508.910.6449
ylee@umassd.edu

Bruce Maddocks
508.999.8565
bmaddocks@umassd.edu

Sarah Malakoff
508.999.8559
smalakoff@umassd.edu

Mark Millstein
508.999.8551
mmillstein@umassd.edu

Michael Swartz

Shawn Towne
508.910.6626
stowne@umassd.edu

Janine Wong
508.999.8562
jwong@umassd.edu

Secretary: Charlene Ryder
508.999.8546
cryder@umassd.edu
CVPA m. 151

2014-2015 This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
www.umassd.edu/cvpa
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DEPARTMENT FACULTY

Ziddi Msangi (Acting Chair)
508.999.9291
zmsangi@umassd.edu

Scott Ahrens
508.999.9292
sahrens@umassd.edu

Jean-Francois Allaux
508.999.8557
jallaux@umassd.edu

Michelle Bowers
508.999.8558
mbowers1@umassd.edu

Victoria Crayhon
508.910.6448
vcrayhon@umassd.edu

James Edwards
508.999.9290
jedwards@umassd.edu

Jan Fairbairn
508.910.6466
jfairbaim@umassd.edu

Laura Franz
508.999.9285
[franz@umassd.edu

Spencer Ladd
508.999.8048
sladd@umassd.edu

Yoon Soo Lee
508.910.6449
ylee@umassd.edu

Bruce Maddocks
508.999.8565
bmaddocks@umassd.edu

Sarah Malakoff
508.999.8559
smalakoff@umassd.edu

Mark Millstein
508.999.8551
mmillstein@umassd.edu

Michael Swartz

Shawn Towne
508.910.6626
stowne@umassd.edu

Janine Wong
508.999.8562
jwong@umassd.edu

Secretary: Charlene Ryder
508.999.8546
cryder@umassd.edu
CVPA rm. 151
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Photography (BFA Visual Design)
124 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Ter DES 281  Photography | 3cr
FOU 110  Structural Drawing 3ar DES 283  Digital Media | 3ar
FOU 114 2D Workshop 2cr FIA2XX  200-Level Drawing Course 3cr
FOU 124 3D Concepts 2cr ARH 200  Studies in Visual Culture 3cr
ARH 125  Renaissance to Modern Art 3ar ENL 2XX  Literature Elective 3cr
ENL 101  Critical Writing & Reading | 3r
XXX XXX The Social World ** 3ar DES 282  Photography I 3ar
DES 332  History of Photography 3cr
FOU 102  Visual Arts Colloquium I Tcr FIA 2XX  200-Level Drawing Course 3cr
FOU 112  Life Drawing 3cr MTH XXX Mathematics Elective 3cr
FOU 115  Visual Language 2cr XXX XXX The Social World ** 3ar
FOU 125 3D Workshop 2cr
ARH 150  Modern to Contemporary Art 3cr SECOND YEAR TOTAL 30cr
IR SNSRI 3 somomone progwessmeview
Requirements for review are distributed within
option during the Fall semester of the second year.
FIRST YEAR TOTAL 34cr
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
DES 381  Photography Il 3cr DES 481  Photography V 6cr
DES 385  Studio Photography 3cr XXX 3XX  Non-Studio Elective 3cr
DES 331  History of Design 3cr XXX XXX Non-Studio Elective 3cr
XXX XXX Science (Natural World) 3cr XXX XXX Free Elective 3cr
XXX XXX Studio Elective * 3cr
DES 482  Photography VI 6cr
DES 382  Photography IV 3cr XXX XXX Studio Elective * 3cr
FIA311  Composition & Design 3a XXX XXX Free Elective 3cr
XXX XXX Studio Elective * Rec: DES 284 3ar XXX XXX Free Elective 3ar
XXX XXX Studio Elective * 3cr
XXX XXX Science (Engaged Community) 3cr FOURTH YEAR TOTAL 30cr
BFA SENIOR EXHIBITION
THIRD YEAR TOTAL 30cr|  Requirements for exhibition are distributed within
JUNIOR PROGRESS REVIEW option during Fall semester of the fourth year.

Requirements for review are distributed within
option during the Fall semester of the third year.

Free Elective Credits are satisfied by any course.

* Studio Elective Credits are fullfilled by taking studio courses offered by the following departments: Art Education,
Avrtisanry, Design and Fine Arts.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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Rick Creighton (Chair)
508.999.8556
rcreighton@umassd.edu

Alma Davenport
508.999.9294
adavenport@umassd.edu

Anthony Fisher
508.910.6865
afisher@umassd.edu

Pamela Hoss
508.999.6865
phoss@umassd.edu

Stacy Latt-Savage
508.910.6661
slatt@umassd.edu

Eric Lintala
508.910.6662
elintala@umassd.edu

Bryan McFarlane
508.999.9152
bmcfarlane@umassd.edu

Anthony Miraglia
508.999.8573
amiraglia@umassd.edu

Andrew Nixon
508.999.8548
anixon@umassd.edu

Elena Peteva
508-999-9289
epeteva@umassd.edu

Suzanne Schireson
508-999-9289
sschireson@umassd.edu

Marc St. Pierre
508.999.8909
mstpierre@umassd.edu

Kurt Wisneski
508.910.6404
kwisneski@umassd.edu

Secretary: Paula Bettencourt
508.999.8548

pbettencourt@umassd.edu
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Fine Arts Minor - Printmaking
18 credits

Qualified students may complete a minor focused specifically in printmaking within the Department of Fine Arts. The minor
consists of 18 credits. To declare a minor, students must be a degree candidate who has earned at least 54 credits, with

a minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point average in their major. Students
must maintain a grade point average of 2.0 in all minor classes in order to proceed in the minor. A review of progress in the
printmaking minor will transpire during scheduled Fine Art sophomore and/or junior reviews.

Students select 12-15 credits from the first menu of studio courses (200-level) listed below and then
one (1) or two (2) upper-level independent study courses in printmaking.

Take at least 12 credits frm the following list:
FIA 281 - Printmaking I: Silkscreen - 3 credits
FIA 284 - Printmaking I: Etching - 3 credits
FIA 285 - Printmaking I: Lithography - 3 credits
FIA 287 - Printmaking: Monotype - 3 credits
FIA 288 - Photo Processes and Printmaking - 3 credits

Take at least 3 credits from the following list:

FIA 3XX Upper-level independent study/printmaking - 3 credits
FIA 4XX Upper-level independent study/printmaking - 3 credits

Take an additional 3 credits from any of the 200, 300 or 400-level courses listed above.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.






COLLEGE OF VISUAL & PERFORMING ARTS

DEPARTMENT FACULTY

Rick Creighton (Chair)
508.999.8556
rcreighton@umassd.edu

Alma Davenport
508.999.9294
adavenport@umassd.edu

Anthony Fisher
508.910.6865
afisher@umassd.edu

Pamela Hoss
508.999.6865
phoss@umassd.edu

Stacy Latt-Savage
508.910.6661
slatt@umassd.edu

Eric Lintala
508.910.6662
elintala@umassd.edu

Bryan McFarlane
508.999.9152
bmcfarlane@umassd.edu

Anthony Miraglia
508.999.8573
amiraglia@umassd.edu

Andrew Nixon
508.999.8548
anixon@umassd.edu

Elena Peteva
508-999-9289
epeteva@umassd.edu

Suzanne Schireson
508-999-9289
sschireson@umassd.edu

Marc St. Pierre
508.999.8909
mstpierre@umassd.edu

Kurt Wisneski
508.910.6404
kwisneski@umassd.edu

Secretary: Paula Bettencourt
508.999.8548
pbettencourt@umassd.edu
CVPA rm. 204A

2014-2015

www.umassd.edu/cvpa

CVPA - 01/2015

Fine Arts Minor - Sculpture
18 credits

Qualified students may complete a minor focused specifically in sculpture within the Department of Fine Arts Sculpture/3D
option. The minor consists of 18 credits. To declare a minor, students must be a degree candidate who has earned at least
54 credits, with a minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point average in their
major. Students must maintain a grade point average of 2.0 in all minor classes in order to proceed in the minor. A review of
progress in the sculpture minor will transpire during scheduled Fine Art sophomore and/or junior reviews.

Students select 12-15 credits from the 200-300-level studio courses listed below and then
one (1) or two (2) upper-level (400-level) courses in sculpture.

Take at least 12 credits from the following list:
FIA 291 - Sculpture | - 3 credits
FIA 292 - Sculpture Il - 3 credits
FIA 391 - Sculpture Il - 6 credits; may be taken for 3 credits by non-majors credits
391-01 - Sculpture and Technique - can be taken for 3 or 6 credits.
391-02 - Sculpture Ill: Thematic Development | - 3 credits.
FIA 392* - Sculpture IV - 3 credits

*Prerequisites must be met prior to taking this course.

Take a least 3 credits from the following list:
FIA 491** - Sculpture V: Senior Experience | - 6 credits
FIA 491** - 491-01 Sculpture V: Senior | -or- FIA 491-02 Installation Art
FIA 492** - Sculpture VI: Senior Experience Il - 3 credits

**Passing the Junior Review will be necessary before enrolling in a 400-level sculpture course.

Take an additional 3 crdits from any of the 200, 300, or 400-level courses listed above.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Studio Foundations

The Studio Art Foundations program in the College of Visual and Performing Arts is a rigorous and engaging program
designed to promote creativity, develop understanding of the visual language, instill critical inquiry, and motivate
independent learning. Emphasis is placed on developing drawing skills, imparting the fundamental principles of two- and
three-dimensional design, and identifying contemporary issues in the world of art. Students will have the opportunity to
explore the many options available in CVPA. Students receive an interdisciplinary education that explores 2-D and 3-D
approaches, design, and art history. Al first year students in CVPA participate in the Freshman Colloquium, a central aspect
of the first-year experience. This course brings students together with fellow peers who are passionate about an array of art
disciplines and provides opportunity to engage with the community. Foundations courses (FOU prefix at the 100-level) are
required for all visual arts majors and serve as prerequisites for all 200 or higher-level courses in Fine Arts, Artisanry, Visual
Design, and Art Education.

FIRST YEAR
FALL SPR
FOU 101  Visual Arts Colloquium | Ter
FOU 110  Structural Drawing 3cr
FOU 114 2D Workshop 2cr
FOU 124 3D Concepts 2cr
ARH 125  Renaissance to Modern Art 3ar
ENL 101 Critical Writing & Reading I * 3cr
XXX XXX The Social World * 3ar
FOU 102  Visual Arts Colloguium I Ter
FOU 112  Life Drawing 3ar
FOU 115  Visual Language 2cr
FOU 125 3D Workshop 2cr
ARH 150  Modern to Contemporary Art 3cr
ENL 102 Critical Writing & Reading Il * 3cr
XXX XXX The Social World * 3ar
FIRST YEAR TOTAL 34cr

Additional courses are required for students pursuing Art Education:

FIRST YEAR

FALL SPR
PSY 101  General Psychology 3cr
PSY 201 Child Psychology 3cr
OR
PSY 215  Adolescent Psychology "

* Students will also take courses within the University Studies program consisting of a set of required courses from across
various areas of knowledge and different ways of learning. The required courses are designed not only to expose students to
broad areas of knowledge, but also to sharpen key analytical, critical thinking and communication skills.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Art Education (BFA)
130 credit, four-year program of study

FIRST YEAR SECOND YEAR

FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Tcr AED 200  Methods & Materials 3cr
FOU 110  Structural Drawing 3ar ARH 200  Studies in Visual Culture 3cr
FOU 114 2D Workshop 2cr FIA2XX  Introductory Drawing 3cr
FOU 124 3D Concepts 2cr MTH XXX Mathematics Elective 3cr
ARH 125  Renaissance to Modern Art 3ar XXX XXX Studio Concentration* 3ar
ENL 101 Critical Writing & Reading | 3ar ENL 2XX  Literature Elective 3cr
PSY 101  General Psychology 3ar

AED 201  Observational Strategies 3ar

FOU 102  Visual Arts Colloguium I Ter ARH 3XX  Art History Elective 3ar
FOU 112 Life Drawing 3a FIA2XX  Introductory Drawing 3ar
FOU 115  Visual Language 2cr AED 470  Topics in Art Education Elective 3ar
FOU 125 3D Workshop 2ar XXX XXX Studio Concentration* 3ar
ARH 150  Modern to Contemporary Art 3cr XXX XXX The Social World ** 3cr
ENL 102 Critical Writing & Reading I 3cr
PSY 201  Child Psychology 3ar SECOND YEAR TOTAL 36¢r
OR

STUDIO CONCENTRATION
Art Education majors must declare their studio
concentration by the Spring advising period of the

PSY 215  Adolescent Psychology

FIRST YEAR TOTAL 34cr second year.
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
AED 305  Soc Phil & History of Art Ed 3cr AED 302  Researching Tech for K-12 3cr
XXX XXX CVPA Elective 3ar XXX XXX CVPA Elective 3cr
XXX XXX CVPA Elective 3ar XXX XXX CVPA Elective 3ar
XXX XXX Studio Concentration™ 3cr XXX XXX Studio Concentration* 3cr
XXX XXX Science (Natural World) 3cr XXX XXX The Social World ** 3cr
AED 415  Special Needs: Current Issues  3cr
AED 411  Practicum/Seminar: Elementary 12cr
AED 410  Curriculum Design 3ar OR
XXX XXX CVPA Elective 3r AED 412 Practicum/Seminar: Secondary
AED 470  Topics in Art Education Elective 3ar
XXX XXX Studio Concentration™ 3ar FOURTH YEAR TOTAL 27cr
XXX XXX Science (Engaged Community) 3cr
THIRD YEAR TOTAL 33cr Students enrolled in AED 411/412 must pass all

required Massachusetts Tests for Educator
Licensure (MTEL) prior to October 1 of the Fall
semester of the fourth year.

* Studio Concentration-- Students who plan to teach elementary, will select a 2D or a 3D program of courses. Students
who plan to teach secondary, will select a concentrated subplan within a specific arts discipline.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
The Nature of US Society and The Nature of the Global Society. For a list of approved courses go to: www.umassd.edu/
generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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Art History (BA)
120 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Ter ARH 200  Studies in Visual Culture 3cr
ARH 125  Renaissance to Modern Art 3cr ARH XXX Art History Requirement* 3cr
ENL 101  Critical Writing & Reading | 3cr ENL 2XX  Literature Elective 3cr
XXX XXX The Social World ** 3ar XXX 101  Foreign Language Elective 3ar
XXX XXX Science (Natural World) 3cr XXX XXX History Elective (Pref HST 104)  3cr
XXX XXX Studio Art Elective 2cr
ARH XXX Art History Requirement* 3cr
ARH 150  Modern to Contemporary Art 3cr ARH XXX Art History Requirement* 3cr
ENL 102  Critical Writing & Reading Il 3ar MTH XXX Mathematics Elective 3cr
XXX XXX The Social World ** 3ar ENL 2XX  Literature Elective 3cr
XXX XXX Science (Engaged Community) 3cr XXX 102  Foreign Language Elective 3ar
XXX XXX The Social World ** 3cr
SECOND YEAR TOTAL 30cr
FIRST YEAR TOTAL 30cr
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
ARH XXX Art History Requirement™* 3cr ARH XXX Art History Requirement* 3cr
ARH XXX Art History Requirement* 3cr XXX XXX Social Science Elective 3cr
DEPARTMENT FACULTY XXX 201  Foreign Language Elective 3ar XXX XXX Free Elective 3ar
: HST XXX History Elective 3cr XXX XXX Free Elective 3ar
Meg%cérlygglgllgo%iy et XXX XXX Free Elective 3a XXX XXX Free Elective 3a
mholloway@umassd.edu ARH XXX Art History Requirement™* 3cr ARH 445 Senior Seminar 3ar
ARH 411/ Art & Engagement (Internship 3ar ARH XXX Art History Requirement* 3ar
A”ESQSQ; Sée_r,y53 ARH 412 or Study Abroad ) XXX XXX Free Elective 3ar
adempsey@umassd.edu XXX 202 Forei.gn Language Elective 3cr XXX XXX Free Elective 3cr
XXX XXX Studio Art Elective 3ar XXX XXX Free Elective 3cr
Pamela Karimi XXX XXX Social Science Elective 3cr
508.999.6957 FOURTH YEAR TOTAL 30cr
pkarimi@umassd.edu THIRD YEAR TOTAL 30cr
Hallie Meredith
508.999.8547
hmeredith@umassd.edu Free Elective Credits are satisfied by any course.
Th%ggsgﬁtgl%k;lgqeld * Art History Requirement. All majors complete 39 credits of ARH courses, of which, 3 credits must be taken in a non-

Western area, 3 credits must be taken as an internship or study abroad, and 3 credits must be taken in a Senior Seminar

Ul R il course. 12 of the 39 credits must be taken above the 100-level.

Secretary: Charlene Ryder

508.999.8546 ** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
cryder@umassd.edu Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
CVPA rm. 151 go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

2014-2015 This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
www.umassd.edu/cvpa intended as an example of progression towards the degree.
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Ceramics (BFA Artisanry)
124 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Ter ATR 291  Ceramics | 3cr
FOU 110  Structural Drawing 3ar ATR 308  Kiln Building 3ar
FOU 114 2D Workshop 2cr ATR 126  Art, Craft and Popular Object  3cr
FOU 124 3D Concepts 2cr FIA 2XX  200-Level Drawing Course 3cr
ARH 125  Renaissance to Modern Art 3cr ARH 200  Studies in Visual Culture 3cr
ENL 101  Critical Writing & Reading | 3ar
XXX XXX The Social World ** 3cr ATR 292 Ceramics I 3ar
FIA 2XX  200-Level Drawing Course 3ar
FOU 102  Visual Arts Colloquium I Ter ATR 2XX  Artisanry Studio | * 3cr
FOU 112  Life Drawing 3cr ENL 2XX  Literature Elective 3cr
FOU 115  Visual Language 2cr MTH XXX Mathematics Elective 3ar
FOU 125 3D Workshop 2cr
ARH 150  Modern to Contemporary Art 3cr SECOND YEAR TOTAL 30cr
ENL 102 Critical Writing & Reading Il 3cr SOPHOMORE PROGRESS REVIEW
XXX XXX The Social World ** 3a Requirements for review are distributed within
option during the Fall semester of the second year.
FIRST YEAR TOTAL 34cr
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
ATR 391  Ceramics Il 3cr ATR 400  Artisanry Senior Seminar 3cr
ATR 304  Clay & Glazes | 3cr ATR 491  Ceramics V 3cr
ATR 380  History of Craft | 3cr XXX XXX Science (Engaged Community)  3cr
ATR 372 Computer Design for Textiles 3ar XXX XXX Free Elective 3cr
OR ARH XXX 300/400-Level Art History 3cr
DES 283  Digital Media | "
ATR 2XX  Artisanry Studio Il * 3cr ATR 492  Ceramics VI ocr
XXX XXX Free Elective 3ar
ATR 392  Ceramics IV 3ar XXX 3XX  Non-Studio Elective 3ar
ATR 307  Clay & Glazes Il 3cr XXX XXX The Social World ** 3ar
XXX XXX Science (Natural World) 3cr
ATR 2XX  Artisanry Studio Il * 3ar FOURTH YEAR TOTAL 30cr
ATR 381  History of Craft Il 3ar BFA SENIOR EXHIBITION
Requirements for exhibiton are distributed within
THIRD YEAR TOTAL 30cr option during the Fall semester of the fourth year.
JUNIOR PROGRESS REVIEW

Requirements for review are distributed within
option during the Fall semester of the third year.

Free Elective Credits are satisfied by any course.

* Artisanry Studio-- for Ceramics Majors, these credits are fulfilled by taking 200 level studio courses in each of the
following: jewelry/metals, textile design/fiber arts and wood/furniture.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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Jewelry/Metals (BFA Artisanry)
124 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Ter ATR 293  Jewelry/Metals | 3cr
FOU 110  Structural Drawing 3cr ATR 126  Art, Craft and Popular Object  3cr
FOU 114 2D Workshop 2cr FIA 2XX  200-Level Drawing Course 3ar
FOU 124 3D Concepts 2cr ARH 200  Studies in Visual Culture 3ar
ARH 125  Renaissance to Modern Art 3cr ENL 2XX  Literature Elective 3ar
ENL 101  Critical Writing & Reading | 3ar
XXX XXX The Social World ** 3ar ATR 294 Jewelry/Metals Il 3cr
FIA 2XX  200-Level Drawing Course 3cr
FOU 102  Visual Arts Colloquium I Ter XXX XXX The Social World ** 3cr
FOU 112  Life Drawing 3cr MTH XXX  Mathematics Elective 3cr
FOU 115  Visual Language 2cr ATR 2XX  Artisanry Studio | * 3ar
FOU 125 3D Workshop 2cr
ARH 150  Modern to Contemporary Art 3cr SECOND YEAR TOTAL 30cr
ENL 102 Critical Writing & Reading Il 3cr SOPHOMORE PROGRESS REVIEW
XXX XXX The Social World ** 3ar Requirements for review are distributed within
option during the Fall semester of the second year.
FIRST YEAR TOTAL 34cr
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
ATR 393  Jewelry/Metals Il 3cr ATR 400  Artisanry Senior Seminar 3er
ATR 380  History of Craft | 3cr ATR 493  Jewelry/Metals V 3cr
XXX XXX Science (Natural World) 3cr ATR 2XX  Artisanry Studio Il * 3cr
ATR 372 Computer Design for Textiles 3cr XXX XXX Science (Engaged Community)  3cr
OR XXX XXX Free Elective 3cr
DES 283  Digital Media | "
ARH XXX 300/400-Level Art History 3ar ATR 494  Jewelry/Metals VI ocr
XXX XXX Open Studio Elective 3ar
ATR 394 Jewelry/Metals IV 3ar XXX 3XX  Non-Studio Elective 3cr
ATR 395  Enameling 3cr XXX XXX Free Elective 3cr
XXX XXX Free Elective 3ar
ATR 2XX  Artisanry Studio Il * 3cr FOURTH YEAR TOTAL 30cr
ATR 381  History of Craft Il 3cr BFA SENIOR EXHIBITION
Requirements for exhibiton are distributed within
THIRD YEAR TOTAL 30cr|  option during the Fall semester of the fourth year.
JUNIOR PROGRESS REVIEW

Requirements for review are distributed within
option during the Fall semester of the third year.

Free Elective Credits are satisfied by any course.

* Artisanry Studio-- for Jewelry/Metals Majors, these credits are fulfilled by taking 200 level studio courses in each of the
following: ceramics, textile design/fiber arts and wood/furniture.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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Textile Design/Fiber Arts (BFA Artisanry)
124 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Ter ATR 273 Intro to Fibers 3cr
FOU 110  Structural Drawing 3ar ATR 277 Sewn Construction 3ar
FOU 114 2D Workshop 2cr ATR 126 Art, Craft and Popular Object  3cr
FOU 124 3D Concepts 2cr FIA2XX  200-Level Drawing Course 3ar
ARH 125 Renaissance to Modern Art 3cr ARH 200  Studies in Visual Culture 3cr
ENL 101  Critical Writing & Reading | 3cr
XXX XXX The Social World ** 3cr ATR 274 Intro to Weaving 3a
ATR 278  Globally-Inspired & Experi- 3cr
FOU 102  Visual Arts Colloquium Il Tar mental Repeat Pattern
FOU 112 Life Drawing 3 FIA2XX  200-Level Drawing Course 3cr
FOU 115  Visual Language 2ar ATR 2XX  Artisanry Studio | * 3cr
FOU 125 3D Workshop 2r MTH XXX Mathematics Elective 3cr
ARH 150  Modern to Contemporary Art 3ar
ENL 102 Critical Writing & Reading | 3 SECOND YEAR TOTAL 30cr
XXX XXX The Social World ** 3ar SOPHOMORE PROGRESS REVIEW
Requirements for review are distributed within
FIRST YEAR TOTAL 34cr option during the Fall semester of the second year.
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
ATR 373 Complex Weaving 3ar ATR 400  Artisanry Senior Seminar 3ar
ATR 372  Computer-Aided Textile Design ~ 3cr ATR 476 Senior Fibers | 3cr
ATR 380  History of Craft | 3ar ATR 477  Textile Design Portfolio | 3ar
XXX XXX Science (Natural World) 3cr ATR 2XX  Artisanry Studio Ill * 3cr
ENL 2XX  Literature Elective 3cr ARH 3XX  Art History Elective 3cr
ATR 379  Sustainable Textiles 3cr ATR 479  Senior Fibers Il 3cr
ATR 378  Screenprint 3ar ATR 478  Textile Design Portfolio Il 3ar
ATR 2XX  Artisanry Studio Il * 3cr XXX XXX The Social World ** 3cr
ATR 381  History of Craft Il 3cr XXX 3XX  Non-Studio Elective 3cr
XXX XXX Science (Engaged Community) 3cr XXX XXX Free Elective 3cr
SECOND YEAR TOTAL 30cr SECOND YEAR TOTAL 30cr
JUNIOR PROGRESS REVIEW BFA SENIOR EXHIBITION & PORTFOLIO REVIEW
Requirements for review are distributed within Requirements for exhibiton and portfolio review
option during the Fall semester of the third year. are distributed within option during the Fall

semester of the fourth year.
Free Elective Credits are satisfied by any course.

* Artisanry Studio-- for Textile Design/Fiber Arts Majors, these credits are fulfilled by taking 200 level studio courses in
each of the following: ceramics, jewelry/metals and wood/furniture.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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Painting/2D Studies (BFA Fine Arts)
121 credit, four-year program of study

DEPARTMENT FACULTY FIRST YEAR SECOND YEAR
Rick Creighton (Chair) FALL SPR FALL SPR
508.999.8556 FOU 101  Visual Arts Colloquium | Tar ARH 200  Studies in Visual Culture 3ar
rcreighton@umassd.edu FOU 110  Structural Drawing 3cr FIA2XX  Introductory Drawing 3cr
FOU 114 2D Workshop 20 FIA2XX  Major Studio 3ar
Aln;%gg\éegr?gggzl FOU 124 3D Concepts 2cr FIA2XX  Studio Support * 3ar
adavenport@umassd.edu ARH 125  Renaissance to Modern Art 3a ENL 2XX  Literature Elective 3ar
ENL 101  Critical Writing & Reading | 3r
Anthony Fisher XXX XXX The Social World *** 3ar FIA2XX  Introductory Drawing 3ar
SUGEIMEREE FIA2XX  Major Studio 3
afisher@umassd.edu . . !
FOU 102  Visual Arts Colloguium I Tar FIA2XX  Studio Support * 3cr
Pamela Hoss FOU 112  Life Drawing 3cr XXX XXX The Social World *** 3cr
508.999.6865 FOU 115  Visual Language 2cr XXX XXX Studio Elective ** 3ar
phoss@umassd.edu FOU 125 3D Workshop 2r
ARH 150  Modern to Contemporary Art 3cr SECOND YEAR TOTAL 30cr
Stacy Latt-Savage ENL 102 Critical Writing & Reading 3
508.910.666 Ling & reading SOPHOMORE PROGRESS REVIEW
slatt@umassd.edu XXX XXX The Social World 3a Requirements for review are distributed within
option during the Fall semester of the second year.
Eric Lintala FIRST YEAR TOTAL 34cr
598.%1%6662 ded
ciniaaBumassa.ecd THIRD YEAR FOURTH YEAR
Bryan McFarlane FALL SPR FALL SPR
508.999.9152 FIA3XX  Intermediate Drawing 3ar FIA4XX  Advanced Drawing 3ar
bmcfarlane@umassd.edu FIA3XX  Major Studio 6cr FIAAXX  Major Studio/Visual Thesis 6cr
Anthony Miraglia XXX XXX Free Elective . 3cr FIA400  Senior Semipar 3ar
508.999.8573 ARH 3XX  Art History Elective 3ar XXX XXX Studio Elective ** 3ar
amiraglia@umassd.edu
) FIA3XX  Intermediate Drawing 3ar FIA401  Senior Capstone 3ar
A“gbegvg';‘g%”s 48 FIA311  Composition & Design 3a FIAAXX  Major Studio/Visual Thesis 3
S FIA 3XX ngor Studio 3ar XXX XXX StL_Jdio Elective ** _ 3a
XXX XXX Science (Natural World) 3cr XXX XXX Science (Engaged Community) 3cr
Elena Peteva MTH XXX  Mathematics Elective 3cr
508t-99%9289 ded FOURTH YEAR TOTAL 27cr
speRmEst et THIRD YEAR TOTAL 30! BFA SENIOR EXHIBITION
Suzanne Schireson JUNIOR PROGRESS REVIEW Requirements for exhibition are distributed within
508-999-9289 Requirements for review are distributed within option during Fall semester of the fourth year.
sschireson@umassd.edu option during the Fall semester of the third year.

Marc St. Pierre . . o
508.999.8909 Free Elective Credits are satisfied by any course.
mstpiere@umassd.edu . . . o . .
* Studio Support Courses-- Majors are required to take one 200-level painting course and one 200-level printmaking

Kurt Wisneski course.
508.910.6404
kwisneski@umassd.edu ** Studio Elective Credits are fullfilled by taking studio courses offered by the following departments: Art Education,

Artisanry, Design, and Fine Arts.
Secretary: Paula Bettencourt

508.999.8548
pbettencourt@umassd.edu
CVPA rm. 204A

*** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of
courses: Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved
courses go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

2014-2015 This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
www.umassd.edu/cvpa intended as an example of progression towards the degree.

CVPA - 01/2015





COLLEGE OF VISUAL & PERFORMING ARTS

DEPARTMENT FACULTY

Rick Creighton (Chair)
508.999.8556
rcreighton@umassd.edu

Alma Davenport
508.999.9294
adavenport@umassd.edu

Anthony Fisher
508.910.6865
afisher@umassd.edu

Pamela Hoss
508.999.6865
phoss@umassd.edu

Stacy Latt-Savage
508.910.6661
slatt@umassd.edu

Eric Lintala
508.910.6662
elintala@umassd.edu

Bryan McFarlane
508.999.9152
bmcfarlane@umassd.edu

Anthony Miraglia
508.999.8573
amiraglia@umassd.edu

Andrew Nixon
508.999.8548
anixon@umassd.edu

Elena Peteva
508-999-9289
epeteva@umassd.edu

Suzanne Schireson
508-999-9289
sschireson@umassd.edu

Marc St. Pierre
508.999.8909
mstpierre@umassd.edu

Kurt Wisneski
508.910.6404
kwisneski@umassd.edu

Secretary: Paula Bettencourt
508.999.8548

pbettencourt@umassd.edu
CVPA rm. 204A

2014-2015

www.umassd.edu/cvpa
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Sculpture/3D Studies (BFA Fine Arts)

121 credit, four-year program of study

FIRST YEAR

FOU 101

FOU 110  Structural Drawing

FOU 114 2D Workshop

FOU 124 3D Concepts

ARH 125  Renaissance to Modern Art
ENL 101 Critical Writing & Reading |
XXX XXX The Social World ***

FOU 102  Visual Arts Colloguium I
FOU 112  Life Drawing

FOU 115  Visual Language

FOU 125 3D Workshop

ARH 150  Modern to Contemporary Art
ENL 102 Critical Writing & Reading Il
XXX XXX The Social World ***

FIRST YEAR TOTAL

THIRD YEAR

FIA3XX  Intermediate Drawing
FIA3XX  Major Studio

XXX XXX Free Elective

ARH 3XX  Art History Elective

FIA3XX  Intermediate Drawing
FIA311  Composition & Design
FIA3XX  Major Studio

XXX XXX Science (Natural World)

MTH XXX  Mathematics Elective

THIRD YEAR TOTAL

JUNIOR PROGRESS REVIEW

Visual Arts Colloquium |

FALL
Tcr
3cr
2cr
2cr
3cr
3cr
3cr

FALL
3cr
6cr
3cr
3cr

SPR

Tcr
3cr
2cr
2cr
3cr
3cr
3cr

34cr

SPR

3cr
3cr
3cr
3cr
3cr

30cr

Requirements for review are distributed within
option during the Fall semester of the third year.

Free Elective Credits are satisfied by any course.

SECOND YEAR

ARH 200  Studies in Visual Culture
FIA2XX  Introductory Drawing
FIA2XX  Major Studio

FIA 2XX  Studio Support *
ENL 2XX  Literature Elective
FIA2XX  Introductory Drawing
FIA2XX  Major Studio

FIA 2XX  Studio Support *
XXX XXX The Social World ***
XXX XXX Studio Elective **

SECOND YEAR TOTAL

SOPHOMORE PROGRESS REVIEW

Requirements for review are distributed within

FALL

3cr
3cr
3cr
3cr
3cr

SPR

3cr
3cr
3cr
3cr
3cr

30cr

option during the Fall semester of the second year.

FOURTH YEAR

FIA 4XX
FIA 4XX
FIA 400
XXX XXX

FIA 401
FIA 4XX
XXX XXX
XXX XXX

Advanced Drawing

Major Studio/Visual Thesis
Senior Seminar

Studio Elective **

Senior Capstone

Major Studio/Visual Thesis
Studio Elective **

Science (Engaged Community)

FOURTH YEAR TOTAL

BFA SENIOR EXHIBITION
Requirements for exhibition are distributed within

option during Fall semester of the fourth year.

FALL SPR
3cr
6cr
3cr
3cr
3cr
3cr
3cr
3cr
27cr

* Studio Support Courses-- Majors are required to take one 200-level painting course and one 200-level printmaking

course.

** Studio Elective Credits are fullfilled by taking studio courses offered by the following departments: Art Education,
Avrtisanry, Design, and Fine Arts.

*** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of

courses: Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved
courses go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is

intended as an example of progression towards the degree.





COLLEGE OF VISUAL & PERFORMING ARTS

DEPARTMENT FACULTY

Ziddi Msangi (Acting Chair)
508.999.9291
zmsangi@umassd.edu

Scott Ahrens
508.999.9292
sahrens@umassd.edu

Jean-Francois Allaux
508.999.8557
jallaux@umassd.edu

Michelle Bowers
508.999.8558
mbowers1@umassd.edu

Victoria Crayhon
508.910.6448
vcrayhon@umassd.edu

James Edwards
508.999.9290
jedwards@umassd.edu

Jan Fairbairn
508.910.6466
jfairbairn@umassd.edu

Laura Franz
508.999.9285
[franz@umassd.edu

Spencer Ladd
508.999.8048
sladd@umassd.edu

Yoon Soo Lee
508.910.6449
ylee@umassd.edu

Bruce Maddocks
508.999.8565
bmaddocks@umassd.edu

Sarah Malakoff
508.999.8559
smalakoff@umassd.edu

Mark Millstein
508.999.8551
mmillstein@umassd.edu

Michael Swartz

Shawn Towne
508.910.6626
stowne@umassd.edu

Janine Wong
508.999.8562
jwong@umassd.edu

Secretary: Charlene Ryder
508.999.8546
cryder@umassd.edu
CVPA m. 151

2014-2015

www.umassd.edu/cvpa
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Digital Media (BFA Visual Design)
124 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101 Visual Arts Colloguium | Tar DES 283  Digital Media | 3cr
FOU 110  Structural Drawing 3ar DES 251  Graphic Design | 3ar
FOU 114 2D Workshop 20 DES 253 Typography | 3ar
FOU 124 3D Concepts 2cr FIA 2XX  200-Level Drawing Course 3cr
ARH 125  Renaissance to Modern Art 3ar ARH 200  Studies in Visual Culture 3cr
ENL 101 Critical Writing & Reading | 3ar ENL 2XX  Literature Elective 3cr
XXX XXX The Social World ** 3ar
DES 284  Digital Media Il 3ar
FOU 102  Visual Arts Colloquium I Tar DES 254 Typography Il 3ar
FOU 112 Life Drawing 3ar DES 282 Photography I 3ar
FOU 115  Visual Language 2cr FIA 2XX  200-Level Drawing Course 3ar
FOU 125 3D Workshop 2ar MTH XXX  Mathematics Elective 3cr
ARH 150  Modern to Contemporary Art 3ar XXX XXX The Social World ** 3cr
ENL 102 Critical Writing & Reading I 3cr
XXX XXX The Social World ** 3cr SECOND YEAR TOTAL 36¢cr
SOPHOMORE PROGRESS REVIEW
FIRST YEAR TOTAL 34cr Requirements for review are distributed within
option during the Fall semester of the second year.
THIRD YEAR
FALL SPR
DES 383  Digital Media Il 3ar FOURTH YEAR
DES 353  Typography Ill 3cr FALL SPR
DES 331  History of Design 3cr DES 483  Digital Media V 3cr
XXX XXX Science (Natural World) 3cr DES XXX  Digital Media Senior Elective 3cr
XXX XXX Non-Studio Elective 3cr XXX XXX Free Elective 3ar
XXX 3XX  Non-Studio Elective 3cr
DES 384  Digital Media IV 3cr
XXX XXX Studio Elective * 3ar DES 484  Digital Media VI 3cr
XXX XXX Free Elective 3cr DES XXX  Digital Media Senior Elective 3cr
XXX XXX Science (Engaged Community) 3cr XXX XXX Studio Elective * 3cr
XXX XXX Studio Elective * 3cr XXX XXX Free Elective 3cr
THIRD YEAR TOTAL 30cr FOURTH YEAR TOTAL 24cr
JUNIOR PROGRESS REVIEW BFA SENIOR EXHIBITION

Requirements for review are distributed within

Requirements for exhibition are distributed within
option during the Fall semester of the third year.

option during Fall sesmester of the fourth year.

Free Elective Credits are satisfied by any course.

* Studio Elective Credits are fullfilled by taking studio courses offered by the following departments: Art Education,
Avrtisanry, Design and Fine Arts.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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DEPARTMENT FACULTY

Ziddi Msangi (Acting Chair)
508.999.9291
zmsangi@umassd.edu

Scott Ahrens
508.999.9292
sahrens@umassd.edu

Jean-Francois Allaux
508.999.8557
jallaux@umassd.edu

Michelle Bowers
508.999.8558
mbowers 1@umassd.edu

Victoria Crayhon
508.910.6448
vcrayhon@umassd.edu

James Edwards
508.999.9290
jedwards@umassd.edu

Jan Fairbairn
508.910.6466
jfairbairn@umassd.edu

Laura Franz
508.999.9285
[franz@umassd.edu

Spencer Ladd
508.999.8048
sladd@umassd.edu

Yoon Soo Lee
508.910.6449
ylee@umassd.edu

Bruce Maddocks
508.999.8565
bmaddocks@umassd.edu

Sarah Malakoff
508.999.8559
smalakoff@umassd.edu

Mark Millstein
508.999.8551
mmillstein@umassd.edu

Michael Swartz

Shawn Towne
508.910.6626
stowne@umassd.edu

Janine Wong
508.999.8562
jwong@umassd.edu

Secretary: Charlene Ryder
508.999.8546
cryder@umassd.edu
CVPA rm. 151
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Graphic Design (BFA Visual Design)
124 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Ter DES 251  Graphic Design | 3cr
FOU 110  Structural Drawing 3ar DES 253 Typography | 3ar
FOU 114 2D Workshop 2cr DES 282  Photography Il 3cr
FOU 124 3D Concepts 2cr ARH 200  Studies in Visual Culture 3ar
ARH 125  Renaissance to Modern Art 3ar ENL 2XX  Literature Elective 3ar
ENL 101 Critical Writing & Reading | 3ar
XXX XXX The Social World ** 3ar DES 252 Graphic Design Il 3ar
DES 254 Typography Il 3ar
FOU 102  Visual Arts Colloguium I Tar DES 283  Digital Media | 3a
FOU 112 Life Drawing 3ar MTH XXX Mathematics Elective 3cr
FOU 115  Visual Language 2cr XXX XXX The Social World ** 3ar
FOU 125 3D Workshop 2cr
ARH 150  Modern to Contemporary Art 3ar SECOND YEAR TOTAL 30cr
ENL 102 Critical Writing &*R*eading Il 3ar SOPHOMORE PROGRESS REVIEW
XXX XXX The Social World 3a Requirements for review are distributed within
option during the Fall semester of the second year.
FIRST YEAR TOTAL 34cr
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
DES 351  Graphic Design Il 3cr DES 451  Graphic Design V (s
DES 353  Typography Ill 3cr XXX 3XX  Non-Studio Elective 3cr
DES 331  History of Design 3cr XXX XXX Non-Studio Elective 3cr
XXX XXX Science (Natural World) 3cr XXX XXX Free Elective 3cr
FIA 2XX  200-Level Drawing Course 3cr
DES 452 Graphic Design VI 6cr
DES 352 Graphic Design IV 3cr XXX XXX Studio Elective * 3cr
XXX XXX Studio Elective * 3ar XXX XXX Free Elective 3cr
XXX XXX Science (Engaged Community) 3ar XXX XXX Free Elective 3ar
XXX XXX Free Elective 3cr
FIA 2XX  200-Level Drawing Course 3cr FOURTH YEAR TOTAL 30cr
BFA SENIOR EXHIBITION
THIRD YEAR TOTAL 30cr Requirements for exhibition are distributed within
JUNIOR PROGRESS REVIEW option during Fall semester of the fourth year.

Requirements for review are distributed within
option during the Fall semester of the thrid year.

Free Elective Credits are satisfied by any course.

* Studio Elective Credits are fullfilled by taking studio courses offered by the following departments: Art Education,
Avrtisanry, Design and Fine Arts.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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DEPARTMENT FACULTY

Ziddi Msangi (Acting Chair)
508.999.9291
zmsangi@umassd.edu

Scott Ahrens
508.999.9292
sahrens@umassd.edu

Jean-Francois Allaux
508.999.8557
jallaux@umassd.edu

Michelle Bowers
508.999.8558
mbowers1@umassd.edu

Victoria Crayhon
508.910.6448
vcrayhon@umassd.edu

James Edwards
508.999.9290
jedwards@umassd.edu

Jan Fairbairn
508.910.6466
jfairbaim@umassd.edu

Laura Franz
508.999.9285
[franz@umassd.edu

Spencer Ladd
508.999.8048
sladd@umassd.edu

Yoon Soo Lee
508.910.6449
ylee@umassd.edu

Bruce Maddocks
508.999.8565
bmaddocks@umassd.edu

Sarah Malakoff
508.999.8559
smalakoff@umassd.edu

Mark Millstein
508.999.8551
mmillstein@umassd.edu

Michael Swartz

Shawn Towne
508.910.6626
stowne@umassd.edu

Janine Wong
508.999.8562
jwong@umassd.edu

Secretary: Charlene Ryder
508.999.8546
cryder@umassd.edu
CVPA rm. 151
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lllustration (BFA Visual Design)
124 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Ter DES 221  lllustration | 3cr
FOU 110  Structural Drawing 3ar DES 283  Digital Media | 3cr
FOU 114 2D Workshop 2cr DES 203 Media Techniques | 3cr
FOU 124 3D Concepts 2ar FIA2XX  Introductory Drawing 3cr
ARH 125  Renaissance to Modern Art 3ar ARH 200  Studies in Visual Culture 3cr
ENL 101  Critical Writing & Reading | 3r
XXX XXX The Social World ** 3cr DES 222 lllustration Il 3cr
DES 204  Media Techniques I 3ar
FOU 102  Visual Arts Colloquium Il Ter ENL 2XX  Literature Elective 3cr
FOU 112  Life Drawing 3ar FIA 2XX  Introductory Drawing 3cr
FOU 115  Visual Language 2cr XXX XXX Studio Elective * 3ar
FOU 125 3D Workshop 2cr
ARH 150  Modern to Contemporary Art 3cr SECOND YEAR TOTAL 30cr
ENL 102 Critical Writing &*R*eading Il 3cr SOPHOMORE PROGRESS REVIEW
XXX XXX The Social World 3a Requirements for review are distributed within
option during the Fall semester of the second year.
FIRST YEAR TOTAL 34cr
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
DES 321 lllustration Il 3cr DES 421  lllustration V 6cr
DES 331  History of Design 3cr XXX 3XX  Non-Studio Elective 3cr
FIA341  Painting Il 3cr XXX XXX Non-Studio Elective 3cr
XXX XXX Science (Natural World) 3cr XXX XXX Free Elective 3cr
MTH XXX Mathematics Elective 3cr
DES 422  lllustration VI 6cr
DES 322  lllustration IV 3cr XXX XXX Studio Elective * 3cr
FIA3XX  Intermediate Drawing 3cr XXX XXX Free Elective 3ar
XXX XXX Studio Elective * 3ar XXX XXX Free Elective 3cr
XXX XXX Science (Engaged Community) 3cr
XXX XXX The Social World ** 3cr FOURTH YEAR TOTAL 30cr
BFA SENIOR EXHIBITION
THIRD YEAR TOTAL 30cr|  Requirements for exhibition are distributed within
JUNIOR PROGRESS REVIEW option during Fall semester of the fourth year.

Requirements for review are distributed within
option during the Fall semester of the third year.

Free Elective Credits are satisfied by any course.

* Studio Elective Credits are fullfilled by taking studio courses offered by the following departments: Art Education,
Artisanry, Design and Fine Arts.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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DEPARTMENT FACULTY

Ziddi Msangi (Acting Chair)
508.999.9291
zmsangi@umassd.edu

Scott Ahrens
508.999.9292
sahrens@umassd.edu

Jean-Francois Allaux
508.999.8557
jallaux@umassd.edu

Michelle Bowers
508.999.8558
mbowers1@umassd.edu

Victoria Crayhon
508.910.6448
vcrayhon@umassd.edu

James Edwards
508.999.9290
jedwards@umassd.edu

Jan Fairbairn
508.910.6466
jfairbaim@umassd.edu

Laura Franz
508.999.9285
[franz@umassd.edu

Spencer Ladd
508.999.8048
sladd@umassd.edu

Yoon Soo Lee
508.910.6449
ylee@umassd.edu

Bruce Maddocks
508.999.8565
bmaddocks@umassd.edu

Sarah Malakoff
508.999.8559
smalakoff@umassd.edu

Mark Millstein
508.999.8551
mmillstein@umassd.edu

Michael Swartz

Shawn Towne
508.910.6626
stowne@umassd.edu

Janine Wong
508.999.8562
jwong@umassd.edu

Secretary: Charlene Ryder
508.999.8546
cryder@umassd.edu
CVPA rm. 151
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Photography (BFA Visual Design)
124 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Ter DES 281  Photography | 3cr
FOU 110  Structural Drawing 3ar DES 283  Digital Media | 3ar
FOU 114 2D Workshop 2cr FIA2XX  200-Level Drawing Course 3cr
FOU 124 3D Concepts 2cr ARH 200  Studies in Visual Culture 3cr
ARH 125  Renaissance to Modern Art 3ar ENL 2XX  Literature Elective 3cr
ENL 101  Critical Writing & Reading | 3r
XXX XXX The Social World ** 3ar DES 282  Photography I 3ar
DES 332  History of Photography 3cr
FOU 102  Visual Arts Colloquium I Tcr FIA 2XX  200-Level Drawing Course 3cr
FOU 112  Life Drawing 3cr MTH XXX Mathematics Elective 3cr
FOU 115  Visual Language 2cr XXX XXX The Social World ** 3ar
FOU 125 3D Workshop 2cr
ARH 150  Modern to Contemporary Art 3cr SECOND YEAR TOTAL 30cr
IR SNSRI 3 somomone progwessmeview
Requirements for review are distributed within
option during the Fall semester of the second year.
FIRST YEAR TOTAL 34cr
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
DES 381  Photography Il 3cr DES 481  Photography V 6cr
DES 385  Studio Photography 3cr XXX 3XX  Non-Studio Elective 3cr
DES 331  History of Design 3cr XXX XXX Non-Studio Elective 3cr
XXX XXX Science (Natural World) 3cr XXX XXX Free Elective 3cr
XXX XXX Studio Elective * 3cr
DES 482  Photography VI 6cr
DES 382  Photography IV 3cr XXX XXX Studio Elective * 3cr
FIA311  Composition & Design 3a XXX XXX Free Elective 3cr
XXX XXX Studio Elective * Rec: DES 284 3ar XXX XXX Free Elective 3ar
XXX XXX Studio Elective * 3cr
XXX XXX Science (Engaged Community) 3cr FOURTH YEAR TOTAL 30cr
BFA SENIOR EXHIBITION
THIRD YEAR TOTAL 30cr|  Requirements for exhibition are distributed within
JUNIOR PROGRESS REVIEW option during Fall semester of the fourth year.

Requirements for review are distributed within
option during the Fall semester of the third year.

Free Elective Credits are satisfied by any course.

* Studio Elective Credits are fullfilled by taking studio courses offered by the following departments: Art Education,
Avrtisanry, Design and Fine Arts.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.





COLLEGE OF VISUAL & PERFORMING ARTS

Music (BA)
120 credit, four-year program of study
FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
MUS 128  Digital Notation Tar MUS 203 Survey of Western Music | 3ar
MUS 171 Music Theory | 3ar MUS 251/ Applied Instrument/Vocal Il Tar
MUS 109 Music Skills | Tar MUS 249
DEPARTMENT FACULTY MUS 165  Class Piano | Tar MUS 291 Performance Workshop Ocr
MUS 151/ Applied Instrument/Vocal | Tcr MUS 1XX  Ensemble Tar
Ronald G Sherwin, PhD MUS 149 MUS 311 Class Jazz Piano | Ter
Chair MUS 291  Performance Workshop Ocr XXX XXX Foreign Language Elective | 3ar
508.910.6949 MUS 1XX  Ensemble Tar XXX XXX Free Elective lar
rsherwin@umassd.edu ENL 101 Critical Writing & Reading | 3cr MUS 271 Music Theory Il 3cr
) HST 103 World History | 3ar MUS 209 Music Skills Il Ter
Jamie Eckert
jigié??@gfrigjsd.edu MUS 223 Elect'ro Acoustic Music 3ar MUS 204 Survey of Western Music Il 3a
MUS 172 Music Theory I 3ar mgg %gé/ Applied Instrument/Vocal IV Tar
; MUS 110 Music Skills II Ter
Maég?;gga.;\ggéBA MUS 166 Class Piano I 1cr MUS 291  Performance Workshop Ocr
mgauvin@umassd.edu MUS 152/ Applied Instrument/Vocal Il Ter MUS 1XX  Ensemble Tar
MUS 150 MUS 312 Class Jazz Piano Il Tar
royal hartigan, PhD MUS 291  Performance Workshop Ocr XXX XXX Foreign Language Elective Il 3ar
508.999.8572 MUS 1XX  Ensemble Ter XXX XXX The Social World * 3ar
rhartigan@umassd.edu ENL 102  Critical Writing & Reading Il 3cr MUS 210 Music Skills IV Ter
XXX XXX The Social World * 3ar MUS 272 Music Theory IV 3ar
Andrew J. McWain, MM
508.910.6574 FIRST YEAR TOTAL 30cr SECOND YEAR TOTAL 30cr
amcwain@umassd.edu
) THIRD YEAR FOURTH YEAR
Marie Nelson, MM FALL SPR FALL SPR
508.999.8568 MUS 340  Principles of Conducting 2ar MUS 472 Music in World Cultures | 3cr
mnelson@umassd.edu MUS 342 African-Am. Music History |~ 3cr MUS 470 Int. Music & Song of Africa 3a
o : MUS 314 Jazz Theory/Improvisation | 3ar or
ngggggl;}g;\gg,w MUS 351/ Applied Instrument/Vocal V Tcr MUS 471  African Dance & Song e
wriley@umassd.edu MUS 349 MUS 451/ Applied Instrument/Vocal VII Tcr
MUS 291  Performance Workshop Ocr MUS 449
Rieko Tanaka, MM MUS 3XX  Ensemble Tcr MUS 485  Music Capstone | Tcr
508.999.8568 XXX XXX Science (Natural World) 3cr MUS 3XX  Ensemble Tar
rtanaka@umassd.edu XXX XXX Free Electives 3cr XXX XXX Free Electives bcr
Jing Wang, DMA MUS 343 African-Am. Music History Il 3ar MTH XXX Mathematics Elective 3ar
508.999.8568 MUS 315 Jazz Theory/Improvisation I 3ar MUS 473 Music in World Cultures Il 3cr
jwang3@umassd.edu MUS 352/ Applied Instrument/Vocal VI Ter MUS 361  Small Inst Ensemble: Gamelan Ter
MUS 350 MUS 452/ Applied Instrument/Vocal VIII Ter
Tianxu Zhou, DMA MUS 291  Performance Workshop Ocr MUS 450
508.999.8568 MUS 3XX  Ensemble Tcr MUS 486  Music Capstone Il 2r
tzhou@umassd.edu XXX XXX Science (Engaged Community) 3cr MUS 3XX  Ensemble Ter
. : ENL XXX Literature Elective 3cr XXX XXX Free Electives 4cr
Secretary: Michelle Cieto
[ 3L THIRD YEAR TOTAL 30cr FOURTH YEAR TOTAL 30cr

F: 508.910.6587
mcieto@umassd.edu Free Elective Credits are satisfied by any course.

R 20 * The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses: Human Questions &

Contexts and The Nature of US Society. For a list of approved courses go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

2014-2015 At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is intended as an
www.umassd.edu/cvpa example of progression towards the degree.

CVPA - 01/2015
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DEPARTMENT FACULTY

Ronald G Sherwin, PhD
Chair
508.910.6949
rsherwin@umassd.edu

Jamie Eckert
508.999.8574
jeckert@umassd.edu

Marcelle Gauvin, BA
508.999.8568
mgauvin@umassd.edu

royal hartigan, PhD
508.999.8572
rhartigan@umassd.edu

Andrew J. McWain, MM
508.910.6574
amcwain@umassd.edu

Marie Nelson, MM
508.999.8568
mnelson@umassd.edu

William Riley, MM
508.999.8568
wriley@umassd.edu

Rieko Tanaka, MM
508.999.8568
rtanaka@umassd.edu

Jing Wang, DMA
508.999.8568
jwang3@umassd.edu

Tianxu Zhou, DMA
508.999.8568
tzhou@umassd.edu

Secretary: Michelle Cieto
T: 508.999.8568
F: 508.910.6587
mcieto@umassd.edu
CVPA rm. 204B

2014-2015

www.umassd.edu/cvpa

CVPA - 01/2015

Music (BA)/Music Education Licensure

136 credit, four and a half year program of study

FIRST YEAR

MUS 128
MUS 171
MUS 109
MUS 165

MUS 151/
MUS 149

MUS 291
MUS 1XX
ENL 101
HST 103

MUS 223
MUS 172
MUS 110
MUS 166

MUS 152/
MUS 150

MUS 291
MUS 2XX
MUS 1XX
ENL 102
XXX XXX

Digital Notation

Music Theory |

Music Skills |

Class Piano |

Applied Instrument/Vocal |

Performance Workshop
Ensemble

Critical Reading & Writing |
World History |

Electro Acoustic Music
Music Theory I

Music Skills 11

Class Piano I

Applied Instrument/Vocal I

Performance Workshop
Instrumental/Vocal Method
Ensemble

Critical Writing & Reading Il

Social World (Questions &
Contexts) *

FIRST YEAR TOTAL

THIRD YEAR

MUS 311
MUS 313
MUS 316
MUS 342

MUS 351/
MUS 349

MUS 291
MUS 3XX
XXX XXX
MUS 340

MUS 2XX
MUS 291
MUS 312
MUS 317

MUS 304
MUS 343

MUS 352/
MUS 350

MUS 3XX
XXX XXX
ENL 2XX

Class Jazz Piano |
Orchestration

Teaching Children Music
African-Am. Music History |
Applied Instrument/Vocal V

Performance Workshop
Ensemble

Language |

Principles of Conducting

Instrumental/Vocal Method
Performance Workshop
Class Jazz Piano |l

Teach. Music in Secondary
Schools

Conductor as Educator
African-Am. Music History Il
Applied Instrument/Vocal VI

Ensemble
Language Il
Literature Elective *

THIRD YEAR TOTAL

FALL SPR
Ter
3cr
Tcr
lcr
lcr
Ocr
lcr
3cr
3cr
3cr
3cr
Tcr
Tcr
lcr
Ocr
Tcr
lcr
3cr
3cr
31cr
FALL SPR
lcr
3cr
3cr
3cr
Tcr
Ocr
lcr
3cr
2cr
lcr
Ocr
Ter
3cr
2cr
3cr
Tcr
Ter
3cr
3cr
35cr

SECOND YEAR

MUS 203
MUS 209

MUS 251/
MUS 249

MUS 265
MUS 271
MUS 291
MUS 2XX
MUS 1XX
PSY 101

XXX XXX

MUS 204
MUS 210

MUS 252/
MUS 250

MUS 266
MUS 272
MUS 291
MUS 2XX
MUS 1XX
XXX XXX

PSY 201
PSY 215

Survey of Western Music |
Music Skills 11l
Applied Instrument/Vocal Il

Class Piano Ill

Music Theory Il

Performance Workshop
Instrumental/Vocal Method
Ensemble

General Psychology

The Social World (US Society) *

Survey of Western Music Il
Music Skills IV
Applied Instrument/Vocal IV

Class Piano IV

Music Theory IV
Performance Workshop
Instrumental/Vocal Method
Ensemble

Science (Natural World) *

Child Psychology -OR-
Adolescent Psychology

SECOND YEAR TOTAL

FOURTH YEAR

MUS 2XX
MUS 314
MUS 395
MUS 3XX

MUS 451/
MUS 449

MUS 470
MUS 471

MUS 472
MUS 485

MUS 315
MUS 473
MUS 361
MUS 3XX
MTH XXX

MUS 452/
MUS 450

MUS 486
XXX XXX

Instrumental/Vocal Method
Jazz Theory/Improvisation |
Music History Seminar
Ensemble

Applied Instrument/Vocal VII

Int. Music & Songs of Africa
-OR- African Dance & Song

Music in World Cultures |
Music Capstone |

Jazz Theory/Improvisation I
Music in World Cultures |l
Small Inst Ensemble: Gamelan
Ensemble

Mathematics Elective *
Applied Instrument/Vocal VIII

Music Capstone |l
Science (Engaged Community) *

FOURTH YEAR TOTAL

FALL SPR
3cr
Ter
Ter
Ter
3cr
Ocr
Tar
Ter
3cr
3cr
3cr
Ter
Tcr
Ter
3cr
Ocr
lcr
Tcr
3cr
3cr
34cr
FALL SPR
Tar
3cr
3cr
Ter
Ter
3
3cr
Tcr
3cr
3cr
Ter
Tcr
3cr
lcr
2cr
3cr
33cr

continued on reverse
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FIFTH YEAR
FALL Instrumental/Vocal Method Courses:
MUS 414 Practicum in Music Education (Student ~ 3cr MUS 214 Vocal Methods Tcr
Teaching) MUS 215  String Methods Tar
MUS 216  Percussion Methods Tcr
FIFTH YEAR TOTAL 3cr MUS 217 Woodwind Methods Ter
MUS 218  Brass Methods Tcr

Seminar Courses: Choose Music History

and one other:

MUS 394 Seminar: Electro Acoustic Music 3cr
MUS 395 Seminar: Music History 3er
MUS 397  Seminar: Music Theory 3ar
MUS 398  Seminar: World Music 3cr
MUS 318  Jazz Arranging & Composition 3cr

Additional Music Education Requirements: The Department of Music is approved by the Commonwealth of Massachusetts
to offer courses for a Licensure in Music Education at all grade levels. Reciprocal agreements allow this certification to be
valid in many states in addition to Massachusetts. The program is open to all qualified baccalaureate music majors. It is also
available to individuals with degrees who wish to gain certification in music education. Requirements to enter and remain
active in the student teaching preparation curriculum leading to provisional certification with advanced standing:

¢ Aninterview with the Department Chairperson and Coordinator of Music Education;

 Pass the Communication and Literacy Skills Test (CLST) of the Massachusetts Test of Educator
Licensure (MTEL) as an entrance requirement of this option;

e Pass the Music Content Area test of the MTEL as a prerequisite to student teaching.

Program requirements will be revised to reflect ongoing developments in state regulations and educational reform.
The Department of Music requires Music Education Licensure students to maintain a minimum grade of B- in each music
course and a cumulative grade point average of 2.75.

(A GPA of 2.5 will qualify for probationary status.)

In addition to the departmental requirements listed above, all students must meet the University graduation requirements,
including those for General Education. Complete details are available at: http://www.umassd.edu/catalog/undergraduate

Statement of Final Responsibility: Although faculty advisors and many others seek to guide and assist each student, it is
the student—not the faculty advisor, department chairperson, or other university official—who is ultimately responsible for
seeing that his or her program fulfills degree requirements.

* For a list of approved University Studies courses go to: www.umassd.edu/generaleducation/universitystudies/approved
courses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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Art History Minor
21 credits

Students in all fields, especially those in other humanities programs or in art and design, are encouraged to enhance

their academic credentials with a Minor in Art History. They will find that it complements their majors and enriches their
understanding of contemporary and historical cultures.

Admission to the Minor

Any student who has earned at least 54 university credits with a cumulative GPA of 2.0 and a 2.5 GPA in his or her major
may request admission to the Art History Minor. Permission may be granted by the Chairperson, provided such request is
made in writing, at any time before graduation. Forms are available in the Registrar’s Office.

Requirements

e At least 21 credit hours in Art History courses (designated by the prefix ARH), at least 12 credit hours of which must be
above the 100-level and three credits hours of which must be at the 400-level in a Seminar course (ARH 442-490).

e Students must maintain a 2.0 GPA in all Art History courses.

Note: Students must participate in Performance Workshop (MUS 291) when enrolled in Applied Voice/Instrument study.
They are also required to participate in a major ensemble during at least one semester.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Artisanry Minor - Ceramics
21 credits

Qualified students may complete a minor in Ceramics within the Artisanry Department. The minor consists of 21 credits.
To declare a Ceramics Minor, students must be a degree candidate who has earned at least 54 credits, with a minimum
cumulative grade point average of 2.000 and a minimum 2.500 grade point average in their major.

The Ceramics Minor follows the core Sophomore-Junior level studios and the selection of electives specific to the program
area. Students must maintain a grade point average of 2.0 in all minor classes in order to proceed in the minor. Passing the
Junior Year Review is required if a student elects to move into the senior 400 level studio classes.

Ceramics Minor Course Curriculum:
Ceramics Core Courses (12 credits)

ATR 291 Ceramics | Handbuilding
ATR 292  Ceramics Il Wheel Throwing
ATR 391 Ceramics Ill Tableware

ATR 392  Ceramics IV Large Scale

And choice of 9 elective credits from:

ATR 304 Clay and Glaze |
ATR 306 Moldmaking
ATR 307 Clay and Glaze Il

Alan Burton Thompson (Chair) ATR 308* KiInbu[Iding , _
508.999.8921 ATR 491 Ceramics V: Senior Studio

althompson@umassd.edu or
ATR 492* Ceramics VI: Senior Ceramics Thesis

DEPARTMENT FACULTY

Deborah Carlson
508.999.8916 *Up to three credits of Senior level are allowed if a student successfully passes Junior Year Review.
dcarlson2@umassd.edu

Susan Hamlet
508.999.8920
shamlet@umassd.edu

Charlotte Hamlin
508.999.8911
chamlin@umassd.edu

Rebecca Hutchinson
508.910.6683
rhutchinson@umassd.edu

James Lawton
508.999.8906
jlawton@umassd.edu

Secretary: Donna Costa-Pryor
508.999.8904
dpryor@umassd.edu
Star Store rm. 126

2014-2015 This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
www.umassd.edu/cvpa
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Artisanry Minor - Jewelry/Metals
21 credits

Qualified students may complete a minor in Jewelry/Metals within the Artisanry Department. The minor consists of 21
credits. To declare a Jewelry/Metals Minor, students must be a degree candidate who has earned at least 54 credits, with a
minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point average in their major.

Jewelry/Metals Minors follow the core Sophomore-Junior level studios and the selection of electives specific to the program
area. Students must maintain a grade point average of 2.0 in all minor classes in order to proceed in the minor. Passing the
Junior Year Review is required if a student elects to move into the senior 400 level studio classes.

Jewelry/Metals Minor Course Curriculum:
Jewelry/Metals Core Courses (15 credits):

ATR 293  Jewelry/Metals |
ATR 294  Jewelry/Metals Il
ATR 393 Jewelry/Metals Ill
ATR 394  Jewelry/Metals IV
ATR 395 Enameling

Electives (6 credits):
ATR 493* Jewelry and Metals V - 3 credits
ATR 494* Jewelry and Metals VI - 3 credits
or
6 credits of other studios within ATR

*Up to three credits of Senior level are allowed if a student successfully passes Junior Year Review.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Artisanry Minor - Textile Design/Fiber Arts
21 credits

Qualified students may complete a minor in Textile Design/Fiber Arts within the Artisanry Department. The minor consists
of 21 credits. To declare a TD/FA Minor, students must be a degree candidate who has earned at least 54 credits, with a
minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point average in their major.

The Textile Design/Fiber Arts Minor selects 9 credits from a core of Sophomore level studios, then chooses a Textile Design or
Fiber Arts track with a selection of Junior level electives specific to the program area. Students must maintain a grade point
average of 2.0 in all minor classes in order to proceed in the minor. Passing the Junior Year Review is required if a student
elects to move into the senior 400 level studio classes.

Textile Design/Fiber Arts Minor Course Curriculum:
Textile Design/Fiber Arts Core
Select 9 credits from the following:

ATR 273 Intro to Fibers

ATR 274 Intro to Weaving

ATR 277  Sewn Constructions
ATR 278  Globally-Inspired and Experimental Repeat Pattern

Select 12 credits from the following:

ATR 372 Computer-Aided Textile Design (CAD)
ATR 373 Complex Weaving

ATR 378  Screenprint

ATR 379 Sustainable Textiles

ATR 476, 477, 478 or 479*

*Up to three credits of Senior level are allowed if a student successfully passes Junior Year Review.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Fine Arts Minor - Drawing
18 credits

Qualified students may complete a minor focused specifically in drawing within the Department of Fine Arts. The minor
consists of 18 credits. To declare a minor, students must be a degree candidate who has earned at least 54 credits, with

a minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point average in their major. Students
must maintain a grade point average of 2.0 in all minor classes in order to proceed in the minor. A review of progress in the
drawing minor will transpire during scheduled Fine Art sophomore and/or Junior reivews.

Students select 12-15 credits from the menu of 200/300-level studio courses below and then
one (1) or two (2) upper-level courses in drawing.

Take at least 12 credits from the following list:
FIA 221 - Introductory Drawing - 3 credits
FIA 222 - Introductory Drawing - 3 credits
FIA 223 - Nature Drawing | - 3 credits
FIA 224 - Nature Drawing Il - 3 credits
FIA 225 - Object Drawing - 3 credits
FIA 321* - Intermediate Drawing - 3 credits
FIA 322* - Intermediate Drawing - 3 credits
*These courses have prerequisites fulfilled by completing two of the following: FIA 221, 222, 223, 224, 225

Take at least 3 credits from the following list:

FIA 421** - Advanced Drawing - 3 credits
FIA 422** - Advanced Drawing - 3 credits

**Passing the Junior Review will be necesary before enrolling in a 400-level drawing course.

Take an additional 3 credits chosen from any of the 200, 300 or 400-level courses above.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Fine Arts Minor - Painting
18 credits

Qualified students may complete a minor focused specifically in painting within the Department of Fine Arts’ Painting/2D
Studies option. The minor consists of 18 credits. To declare a minor, students must be a degree candidate who has earned
at least 54 credits, with a minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point average
in their major. Students must maintain a grade point average of 2.0 in all minor classes in order to proceed in the minor. A
review of progress in the painting minor will transpire during scheduled Fine Art sophomore and/or junior reviews.

Students select 12-15 credits from the first menu of studio courses (200, 300 level) listed below and then
one (1) or two (2) upper-level 400-level courses in painting.

Take at least 12 credits from the following list:

FIA 241 - Introduction to Painting: Color, Form and Space - 3 credits

FIA 242 - Introduction to Painting: Life Painting - 3 credits

FIA 243 - Watercolor - 3 credits

FIA 244 - Introduction to Painting/Mixed Media - 3 credits

FIA 245 - Introduction to Painting/Abstraction - 3 credits

FIA 246 - Introduction to Painting/Thematic Development - 3 credits

FIA 341* - Painting IIl - 6 credits; may be taken for 3 credits by non-majors credits
FIA 342* - Painting IV - 3 credits

*These courses have prerequisites fulfilled by completing two of the following: FIA 241, 242, 243, 244, 245, 246
Take at least 3 credits from the following list:

FIA 441** - Painting V - 6 credits
FIA 442** - Painting VI - 3 credits

**Passing the Junior Review will be necesary before enrolling in a 400-level painting course.

Take an additional 3 credits from any of the 200, 300 or 400-level courses listed above.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Fine Arts Minor - Printmaking
18 credits

Qualified students may complete a minor focused specifically in printmaking within the Department of Fine Arts. The minor
consists of 18 credits. To declare a minor, students must be a degree candidate who has earned at least 54 credits, with

a minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point average in their major. Students
must maintain a grade point average of 2.0 in all minor classes in order to proceed in the minor. A review of progress in the
printmaking minor will transpire during scheduled Fine Art sophomore and/or junior reviews.

Students select 12-15 credits from the first menu of studio courses (200-level) listed below and then
one (1) or two (2) upper-level independent study courses in printmaking.

Take at least 12 credits frm the following list:
FIA 281 - Printmaking I: Silkscreen - 3 credits
FIA 284 - Printmaking I: Etching - 3 credits
FIA 285 - Printmaking I: Lithography - 3 credits
FIA 287 - Printmaking: Monotype - 3 credits
FIA 288 - Photo Processes and Printmaking - 3 credits

Take at least 3 credits from the following list:

FIA 3XX Upper-level independent study/printmaking - 3 credits
FIA 4XX Upper-level independent study/printmaking - 3 credits

Take an additional 3 credits from any of the 200, 300 or 400-level courses listed above.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Fine Arts Minor - Sculpture
18 credits

Qualified students may complete a minor focused specifically in sculpture within the Department of Fine Arts Sculpture/3D
option. The minor consists of 18 credits. To declare a minor, students must be a degree candidate who has earned at least
54 credits, with a minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point average in their
major. Students must maintain a grade point average of 2.0 in all minor classes in order to proceed in the minor. A review of
progress in the sculpture minor will transpire during scheduled Fine Art sophomore and/or junior reviews.

Students select 12-15 credits from the 200-300-level studio courses listed below and then
one (1) or two (2) upper-level (400-level) courses in sculpture.

Take at least 12 credits from the following list:
FIA 291 - Sculpture | - 3 credits
FIA 292 - Sculpture Il - 3 credits
FIA 391 - Sculpture Il - 6 credits; may be taken for 3 credits by non-majors credits
391-01 - Sculpture and Technique - can be taken for 3 or 6 credits.
391-02 - Sculpture Ill: Thematic Development | - 3 credits.
FIA 392* - Sculpture IV - 3 credits

*Prerequisites must be met prior to taking this course.

Take a least 3 credits from the following list:
FIA 491** - Sculpture V: Senior Experience | - 6 credits
FIA 491** - 491-01 Sculpture V: Senior | -or- FIA 491-02 Installation Art
FIA 492** - Sculpture VI: Senior Experience Il - 3 credits

**Passing the Junior Review will be necessary before enrolling in a 400-level sculpture course.

Take an additional 3 crdits from any of the 200, 300, or 400-level courses listed above.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Fine Arts Minor - General

18 credits
DEPARTMENT FACULTY Qualified students may complete a minor within the Department of Fine Arts selecting courses from painting, printmaking,
Rick Creighton (Chair) drawing and sculpture. The minor consists of 18 credits. To declare a minor, students must be a degree candidate who has
508.999.8556 eamned at least 54 credits, with a minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point
rcreighton@umassd.edu average in their major. Students must maintain a grade point average of 2.0 in all minor classes in order to proceed in the
minor. A review of progress in the Fine Art General minor will transpire during scheduled Fine Art junior reviews in either the
A'”;%gg‘é%”ggg4 2D or 3D area, wherever the majority of the coursework has been completed.

adavenport@umassd.edu : . . .
P Students select 12 credits (4 courses) from the 200-level studio course list and then 6 credits (2 courses)

Anthony Fisher from the 300-level course list.
508.910.6865
afisher@umassd.edu Take at least 12 credits from the following list:
Pan;g?;{;);%%s FIA 2XX - Introductory Drawing FIA 246 - Intro to Painting/Thematic Development
phoss@umassd.edu FIA 223 - Nature Drawing | FIA 281 - Printmaking I: Silkscreen
FIA 224 - Nature Drawing Il FIA 284 - Printmaking I: Etching
Stacy Latt-Savage FIA 225 - Object Drawing FIA 285 - Printmaking I: Lithography
§|2§£<?p1u%%2§§c}.edu FIA 241 - Intro to Painting/Color, Form and Space ~ FIA 287 - Printmaking: Monotype
FIA 242 - Intro to Painting/Life Painting FIA 288 - Photo Processes and Printmaking
Eric Lintala FIA 243 - Watercolor FIA 291 - Into to Sculpture: The Sculptural Object
508.910.6662 FIA 244 - Intro to Painting/Mixed Media FIA 292 - Intro to Sculpture: Exploring Form and Extended
elintala@umassd.edu FIA 245 - Intro to Painting/Abstraction Media

Bryan McFarlane
508.999.9152
bmcfarlane@umassd.edu

Take at least 6 credits from the following list:

Anthony Miraglia

508.999.8573

amiraglia@umassd.edu Note: Established prerequisites for 300-level classes will be applied. Passing the Junior Review (in the area of the majority

of the coursework) will be necessary to complet the Fine Art General minor.
Andrew Nixon

508.999.8548 FIA 3XX Upper-level independent study/printmaking - 3-6 credits
anixon@umassd.edu FIA 321 - Figure Drawing IIl - 3 credits
Elena Peteva FIA 322 - Figurg Drawing IV - 3 credits . . ‘
508-999-9289 FIA 341 - Painting Ill - 6 credits; may be taken for 3 credits by non-majors credits
epeteva@umassd.edu FIA 342 - Painting IV - 3 credits
FIA 391 - Think it, Make it - 6 credits; may be taken for 3 credits by non-majors credits
Suzanne Schireson FIA 391-01 Sculpture and Technique - 3 credits

508-999-9289

sschireson@umassd.edu FIA 391-02 Sculpture [Il: Thematic Development | - 3 credits

FIA 392 - Sculpture IV: Communication through Form, Material, and Space - 3 credits
Marc St. Pierre FIA 392 - Sculpture 1V: Thematic Development I

508.999.8909
mstpierre@umassd.edu

Kurt Wisneski
508.910.6404
kwisneski@umassd.edu

Secretary: Paula Bettencourt
508.999.8548
pbettencourt@umassd.edu
CVPA rm. 204A

2014-2015 This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
www.umassd.edu/cvpa

CVPA - 01/2015





COLLEGE OF VISUAL & PERFORMING ARTS

Visual Design Minor - Photography

18 credits
Qualified students may complete a minor in Photography within the Visual Design Department. The minor consists of 18

CERSRINER Rt credits. To declare a Photography Minor, students must be a degree candidate who has earned at least 54 credits, with a
Ziddi Msangi (Acting Chair) minimum cumulative grade point average of 2.000 and a minimum 2.500 grade point average in their major.

508.999.9291

zmsangi@umassd.edu Photography Minor Course Curriculum:
Scott Ahrens

508.999.9292 Photography Core Courses (15 credits)

sahrens@umassd.edu
Jean-Francois Allaux DES 281 Photography |

508.999.8557

jallaux@umassd.edu DES 282  Photography Il

i DES 381 Photography Il
M'?gg%gg"é%?g DES 382  Photography IV

mbowers1@umassd.edu DES 332 History of Photography
Victoria Crayh . . .

'Cé’({? 91%?6228 And choice of 3 elective credits from:

vcrayhon@umassd.edu
James Edwards DES 385  Studio Photography

508.999.9290 FIA 288  Photo Processes & Printmaking

jedwards@umassd.edu FIA311  Comp & Design

Jan Fairbairn
508.910.6466

e T *Up to three credits of Senior level are allowed if a student successfully passes Junior Year Review.

Laura Franz
508.999.9285
[franz@umassd.edu

Spencer Ladd
508.999.8048
sladd@umassd.edu

Yoon Soo Lee
508.910.6449
ylee@umassd.edu

Bruce Maddocks
508.999.8565
bmaddocks@umassd.edu

Sarah Malakoff
508.999.8559
smalakoff@umassd.edu

Mark Millstein
508.999.8551
mmillstein@umassd.edu

Michael Swartz

Shawn Towne
508.910.6626
stowne@umassd.edu

Janine Wong
508.999.8562
jwong@umassd.edu

Secretary: Charlene Ryder
508.999.8546
cryder@umassd.edu
CVPA m. 151

2014-2015 This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
www.umassd.edu/cvpa

CVPA - 01/2015





COLLEGE OF VISUAL & PERFORMING ARTS

DEPARTMENT FACULTY

Memory Holloway (Chair)
508.999.8554
mholloway@umassd.edu

Anna Dempsey
508.999.8553
adempsey@umassd.edu

Pamela Karimi
508.999.6957
pkarimi@umassd.edu

Hallie Meredith
508.999.8547
hmeredith@umassd.edu

Thomas Stubblefield
508.910.6571
tstubblefield@umassd.edu

Secretary: Charlene Ryder
508.999.8546
cryder@umassd.edu
CVPA rm. 151

2014-2015

www.umassd.edu/cvpa

CVPA - 01/2015

Art History Minor - Film and Media Studies
18 credits

Students interested in the history and theory of film, photography, animation and new media are encouraged to enhance
their academic credentials with a Minor in Film and Media Studies. The 18 credit program consists of two required courses
and any four of the 300-level courses listed below. Any student who has earned at least 54 university credits with a
cumulative GPA of 2.0 and a 2.5 GPA in his or her major may request admission to the Film and Media Studies Minor.

Required:

ARH 105 Visual Imagery: A Critical Introduction
ARH 200 Studies in Visual Culture

4 of the following:

DES 331 History of Design

ARH 332 New Media

ARH 371 Theory of Photography

ARH 323 Women, Film, & Popular Culture

ARH 374 Iranian Cinema

ARH 376 Film and Media Studies: Theories and Methods

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.





COLLEGE OF VISUAL & PERFORMING ARTS

DEPARTMENT FACULTY

Ronald G Sherwin, PhD
Chair
508.910.6949
rsherwin@umassd.edu

Jamie Eckert
508.999.8574
jeckert@umassd.edu

Marcelle Gauvin, BA
508.999.8568
mgauvin@umassd.edu

royal hartigan, PhD
508.999.8572
rhartigan@umassd.edu

Andrew J. McWain, MM
508.910.6574
amcwain@umassd.edu

Marie Nelson, MM
508.999.8568
mnelson@umassd.edu

William Riley, MM
508.999.8568
wriley@umassd.edu

Rieko Tanaka, MM
508.999.8568
rtanaka@umassd.edu

Jing Wang, DMA
508.999.8568
jwang3@umassd.edu

Tianxu Zhou, DMA
508.999.8568
tzhou@umassd.edu

Secretary: Michelle Cieto
T: 508.999.8568
F: 508.910.6587
mcieto@umassd.edu
CVPA rm. 2048

2014-2015

www.umassd.edu/cvpa

CVPA - 01/2015

Music Minor
24 credit program of study

REQUIREMENTS
MUS XXX Applied Voice/Instrument™ Acr
MUS XXX Electives 6er
MUS 171 Music Theory | 3ar
MUS 172 Music Theory Il 3cr
MUS 203 Survey of Western Music | 3cr
MUS 204 Survey of Western Music Il 3cr
MUS 165  Class Piano | Ter
MUS 166 Class Piano I Tcr
24cr

The Music Minor is available to any UMass Dartmouth student who meets the university requirement of a minimum grade
point average of 2.5 or above and passes an audition with the Department of Music. The Minor is designed for students
who want to continue to develop their musical abilities in any of the following areas of concentration: piano, voice or
orchestral instruments. The Minor also allows students who are considering majoring in Music the opportunity to begin
serious study within the Department of Music at UMass Dartmouth.

Students who demonstrate a special ability or interest may pursue an individualized program of study with the approval
of the full music faculty. Procedures for individualized study must first be discussed with the Department Chair of the
Department of Music.

Students who successfully complete the Music Minor will have it stated on their official transcript.

*Students must participate in Performance Workshop (MUS 291) when enrolled in Applied Voice/Instrument Study. Students
are also required to participate in a major ensemble for at least one semester.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.





COLLEGE OF VISUAL & PERFORMING ARTS

FOUNDATIONS PROGRAM

Director: Megan Abajian
508.999.8565
mabajian@umassd.edu
CVPA rm. 301B

Secretary: Michelle Cieto
T: 508.999.8568
F: 508.910.6587
mcieto@umassd.edu
CVPA rm. 204B

2014-2015

www.umassd.edu/cvpa

CVPA - 01/2015

Studio Foundations

The Studio Art Foundations program in the College of Visual and Performing Arts is a rigorous and engaging program
designed to promote creativity, develop understanding of the visual language, instill critical inquiry, and motivate
independent learning. Emphasis is placed on developing drawing skills, imparting the fundamental principles of two- and
three-dimensional design, and identifying contemporary issues in the world of art. Students will have the opportunity to
explore the many options available in CVPA. Students receive an interdisciplinary education that explores 2-D and 3-D
approaches, design, and art history. Al first year students in CVPA participate in the Freshman Colloquium, a central aspect
of the first-year experience. This course brings students together with fellow peers who are passionate about an array of art
disciplines and provides opportunity to engage with the community. Foundations courses (FOU prefix at the 100-level) are
required for all visual arts majors and serve as prerequisites for all 200 or higher-level courses in Fine Arts, Artisanry, Visual
Design, and Art Education.

FIRST YEAR
FALL SPR
FOU 101  Visual Arts Colloquium | Ter
FOU 110  Structural Drawing 3cr
FOU 114 2D Workshop 2cr
FOU 124 3D Concepts 2cr
ARH 125  Renaissance to Modern Art 3ar
ENL 101 Critical Writing & Reading I * 3cr
XXX XXX The Social World * 3ar
FOU 102  Visual Arts Colloguium I Ter
FOU 112  Life Drawing 3ar
FOU 115  Visual Language 2cr
FOU 125 3D Workshop 2cr
ARH 150  Modern to Contemporary Art 3cr
ENL 102 Critical Writing & Reading Il * 3cr
XXX XXX The Social World * 3ar
FIRST YEAR TOTAL 34cr

Additional courses are required for students pursuing Art Education:

FIRST YEAR

FALL SPR
PSY 101  General Psychology 3cr
PSY 201 Child Psychology 3cr
OR
PSY 215  Adolescent Psychology "

* Students will also take courses within the University Studies program consisting of a set of required courses from across
various areas of knowledge and different ways of learning. The required courses are designed not only to expose students to
broad areas of knowledge, but also to sharpen key analytical, critical thinking and communication skills.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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The University Studies Curriculum

The University Studies component of the Engaged Community is defined primarily by a set of required
courses in various areas. These areas are constructed so that students will be exposed to academic
experiences that will help them achieve the outcomes in the UMD Commitment to Student Learning.

There are five Clusters in the University Studies Curriculum:

Foundations for Engagement: Skills for the 21* Century

The Natural World: Scientific Inquiry and Understanding

1.
2
3. The Cultural World: Aesthetic and Interpretive Understanding
4. The Social World: Humanity and Society

5

The Educated and Engaged Citizen: Integrating the UMD Experience

Each Cluster has a set of required courses:

1. Foundations for Engagement: Skills for the 21% Century
A. Critical Writing and Reading | — ENL 101 (3 credits)
B. Critical Writing and Reading Il — ENL 102 (3 credits)
C. Intermediate Writing (3 credits)
D. Mathematics (3 credits)
E. Foundation for Learning through Engagement (variable credit)
2. The Natural World: Scientific Inquiry and Understanding
A. Science of the Natural World (3 credits)
B. Science in the Engaged Community (3 credits)
3. The Cultural World: Aesthetic and Interpretive Understanding
A. Literature (3 credits)
B. Visual and Performing Arts (3 credits)
4. The Social World: Humanity and Society
A. Human Questions and Contexts (3 credits)
B. The Nature of US Society (3 credits)
C. The Nature of the Global Society (3 credits)
5. The Educated and Engaged Citizen: Integrating the UMD Experience
A. Capstone Study (3 credits)

B. Learning Through Engagement (variable credit)





Cluster 1 — Foundations for Engagement: Skills for the 21* Century

Cluster 1 brings together basic skills in thinking, reading, writing and quantitative reasoning and
challenges students to apply the skills they develop as engaged citizens of a community that
spans the classroom, campus, and the local, regional and global communities beyond. This
cluster introduces students to the UMD Commitment to Student Learning and builds a
foundation for engagement and integration of knowledge, skills and capacities that will develop
throughout the UMD experience.

Goals:

To introduce students to the concepts of the engaged citizen and engaged learning.
To emphasize the use of critical thinking, reading, and writing and communication
as vehicles for engaged learning.

To foster students’ ability to use technology to enhance learning.

To develop students’ ability to reason using quantitative and mathematical
information.

Critical Writing and Reading | — ENL 101

After completing this course, students will be able to:

1. Produce college level writing that addresses needs of audience, situation and
purpose.

2. Analyze, summarize, paraphrase and synthesize material from a variety of
sources.

3. Incorporate and accurately document outside sources using proper
documentation format.

4. Demonstrate control of syntax, grammar, punctuation and spelling.

Critical Writing and Reading Il — ENL 102

After completing this course, students will be able to:

1. Write essays that satisfy the specific needs of audiences in the disciplines of the
sciences, social sciences and humanities.

2. Write effective syntheses that demonstrate effective critical reading.

3. Select, effectively integrate and document appropriate resource materials from
library databases and print holdings.

4. Demonstrate discipline-specific control of language, style, structure, format,
syntax, grammar and mechanics.

Intermediate Writing

After completing this course, students will be able to:

1. Read with comprehension and critically interpret and evaluate written work in
discipline-specific contexts.

2. Demonstrate rhetorically effective, discipline-specific writing for appropriate
audiences.

3. Demonstrate, at an advanced level of competence, use of discipline-specific
control of language, modes of development and formal conventions.

4. Demonstrate intermediate information literacy skills by selecting, evaluating,
integrating and documenting information gathered from multiple sources into
discipline-specific writing.





D. Mathematics

After completing this course, students will be able to:

1. Recognize when to apply mathematical concepts and methods to specific
problems.

2. Manipulate mathematical expressions to solve for particular variables.

3. Draw conclusions from quantitative information and communicate these
conclusions verbally and graphically.

4. Implement mathematical models to obtain accurate or approximate solutions
using appropriate tools.

5. Apply mathematical techniques to social and scientific problems.

E. Foundation for Learning through Engagement
College/major/disciplinary base course. Approved courses may include foundation

and introductory courses within the major (e.g. CVPA foundations, MLS introductory
course, EGR 101, etc.) or new, broadly conceived foundation courses in humanities,
sciences, social sciences, business, education, etc.

After completing this course, students will be able to:

1. Express the rationale for a broad education, as described in the UMD
Commitment to Student Learning.

2. Define engaged learning in the context of their major, discipline or community.

3. Apply the concept of engaged learning to their personal goals.

4. Explain how perspectives within one or more academic disciplines impact the
community.

5. Explain how issues in the community can be understood within an academic
discipline.

Cluster 2 —-The Natural World: Scientific Inquiry and Understanding

In the 21 Century it is impossible to engage successfully with the broader community without
having fundamental knowledge of the scientific method and basic facts about the natural world.
In our communities of work and in our community of citizenship, it is increasingly necessary to
develop familiarity with scientific methods and acquire knowledge of science to comprehend
and solve the problems we face.

Goals:
I.  To expose students to the process of scientific inquiry and scientific methods.

Il. To introduce students to the extant body of knowledge in one or more fields of
science.

[l To increase students’ confidence and competence in their ability to apply scientific
principles and knowledge.

IV.  To enhance students’ ability to incorporate knowledge of science into problem
solving strategies.





One course each from:

A. Science of the Natural World

After completing this course, students will be able to:

1. Recount the fundamental concepts and methods in one or more specific fields
of science.

2. Explain how the scientific method is used to produce knowledge.

3. Successfully use quantitative information to communicate their understanding
of scientific knowledge.

4. Use appropriate scientific knowledge to solve problems.

B. Science in the Engaged Community
After completing this course, students will be able to:
1. Analyze and evaluate the use of scientific information in the context of social,
economic, environmental or political issues.
2. Apply scientific theories and knowledge to real-world problems.
3. Effectively communicate scientific information in writing.

Cluster 3 — The Cultural World: Aesthetic and Interpretive Understanding

Successful engagement in the community requires an understanding of culture and the various
ways it is expressed. People are shaped by their culture at the same time they help to construct
it. Key to understanding culture is the ability to understand how to interpret and make sense of
cultural expressions found in literature and the visual and performing arts.

Goals:
I.  Tounderstand works of art and literature within their cultural and historical

contexts.

Il. To understand how works of human expression shape individual and cultural
identities, values and behaviors.

Il. To analyze creative processes and engage in critiques.

IV.  To experience cultural events to foster appreciation of the aesthetic and formal
qualities of literary, visual and performing arts.

One course each from:

A. Literature

After completing this course, students will be able to:

1. Articulate how literature (fiction, poetry, drama and literary nonfiction) both
reflects and helps shape culture, society and history.

2. Explain how a text’s literary form, style and content express its meanings using
appropriate disciplinary terminology.

3. Evaluate the rhetorical and contextual elements of ideas presented by literary
texts and respond to them critically and analytically.

4. Explain the ways in which literature expresses the values that humans attach to
their experiences.





B. Visual and Performing Arts

After completing this course, students will be able to:

1. Articulate the cultural context, history and formal and conceptual aspects of the
art form studied.

2. Interpret and create informed responses (via writing, presentation,
performance or artifact) to the art form studied through the analysis of the
form, content, context and methods of production using appropriate
disciplinary terminology.

3. Explain the ways in which the art form expresses the values that humans attach
to their experiences.

Cluster 4 —The Social World: Humanity and Society

Cluster 4 focuses on the individual in relation to the world and to others. Students are
challenged to consider how their perspectives and beliefs are formed and how differing
perspectives come together to create the complex social world in which we live. Our curriculum
considers these processes within the context of personal experience and as a member of both
US society and the global community.

Goals:
I.  Tointroduce students to questions about human knowledge and the human
condition, as well as the relationship of the individual to the broader world.
. To foster an understanding of the diversity within US society.
[l To encourage a deeper understanding of one’s place and role in US society.
IV.  To engage students in critical thinking about humanity and society.
V.  To foster awareness of global cultural perspectives.

One course each from:

A. Human Questions and Contexts

After completing this course, students will be able to:

1. Explain different perspectives on: a) what it means to be human and how the
significance of human existence has been understood; b) the nature of human
relationships and how these relationships are evidenced in regard to the
broader world; or c) how knowledge is obtained, maintained and changed, as
well as how individuals come to understand and think about the world around
them.

2. Recognize ethical issues in complex contexts and evaluate the ethical positions
taken by themselves and others.

3. Locate, analyze, summarize, paraphrase and synthesize material from a variety
of sources.

4. Evaluate arguments made in support of different perspectives on human
guestions and contexts.





B. The Nature of US Society
After completing this course, students will be able to:

1.

Explain: a) the development of US culture and sub-culture from different
perspectives; b) US social and cultural domains in relationship to other regions
of the world; or c) the different facets of citizenship in the United States.
Locate, analyze, summarize, paraphrase and synthesize material from a variety
of sources.

Evaluate arguments made in support of different perspectives on US society.

C. The Nature of the Global Society
After completing this course, students will be able to:

1.

Explain basic problems faced by societies and cultures outside the US or issues
that shape societies globally.

Locate, analyze, summarize, paraphrase and synthesize material from a variety
of sources.

Evaluate arguments made in support of different perspectives on global society.

Cluster 5 — The Educated and Engaged Citizen: Integrating the UMD Experience

Cluster 5 requires students to apply the knowledge, skills and capacities gained throughout the
UMD experience and to reflect on the interaction of these and their own professional and
personal development.

One course and certification of engagement activity:

A. Capstone Study
Approved courses will give students the opportunity to integrate their learning and
produce an original expression of knowledge or understanding. Students will also
demonstrate mastery of both written and oral communication.

Upon completion of the capstone study, students will be able to:

1.

Synthesize the knowledge and skills gained within major courses, independently
complete a research-based project or creative work and integrate the results of
both in an open-ended project or experience (projects within the major are
encouraged).

Integrate knowledge and principles from the field of study with those of the
broader University Studies curriculum.

Demonstrate advanced information literacy skills by selecting, evaluating,
integrating and documenting information gathered from multiple sources into
discipline-specific writing.

Communicate effectively, both orally and in writing, the results of the project or
experience.





B. Learning Through Engagement
Through engagement, students deepen their understanding and appreciation of
their academic study, while also reflecting on the connections between their
learning and the broader communities of which they are a part. These communities
may be professional, scholarly, social, cultural, economic or political. These
activities provide an opportunity for students to better understand their roles as
members of these communities. Service learning courses, internships, study abroad
programs, independent research or creative work and experiential learning courses
or practica that foster engagement and reflection may be used to meet this
requirement. Capstone courses may also qualify.

Upon completion of this requirement, students will be able to:

1.
2.

Identify the needs and resources of the communities to which they belong.
Apply knowledge and skills gained through academic study to real problems
and/or opportunities within their communities.

Describe the connections between learning on campus and the issues and needs
of broader academic, professional or civic communities.

Articulate the value of engagement to other members of their communities.
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UMASS DARTMOUTH LEARNING ASSESSMENT INVENTORY | 2014

A Learning Assessment Inventory is a primary means to support and organize evidence for accreditation from
across UMass Dartmouth Colleges, and more importantly, a measurable way for instructors and students alike
to know where they are headed and how they get there. The Office of Institutional Research and Assessment
will gather information from Colleges to document current practices measuring student learning in each
program of study. When subsequent Program Reviews for accreditation or AQAD occur, the Learning
Assessment Inventory will provide information to respond to self-study requirements. As evidence from learning
assessment accumulates, each college will possess more and more information about student success within
each program of study and actionable information to use in improving program outcomes.

These Inventory questions are useful to demonstrate how faculty members in a program-of-study examine
student learning, and how they use what is found to hone student-learning experiences. Officially, responses
to these questions are also required to report to our institutional accreditor, NEASC, and can be use for other
professional accreditors, but the responses are most useful for faculty members in degree programs.

There are six questions in the Inventory, and below questions 2-5 are explained

1) What is the name of your degree program?

2) What are the learning objectives for the program of study, and is there a web link?

3) Other than GPA, what data/evidence is used to determine that graduates have achieved the stated
outcomes for the degree? (e.g., capstone course, portfolio review, licensure examination)

4)  Who interprets the evidence? What is the process? (e.g. annually by the curriculum committee)

5) What changes have been made as a result of using the data/evidence?

6) Date of most recent Program Review (for University Studies and each degree program)

2) Program Learning Objectives

Where are the current learning objectives published? It is ideal for programs to identify very specific
objectives that describe the desired learning outcomes for students who complete the program. Such
outcomes must be defined in terms of what students know and can do at the time they graduate, and/or what
they will be able to do in the future vis-a-vis their career, graduate study, etc. Program objectives are most
valuable when very specific, stated in terms that lend themselves to careful measurement, made highly visible
and are regularly updated as needed.

3) Evidence Used to Assess Outcomes

To determine whether learning outcomes are achieved, what student work was used this year as direct
evidence? Complement student work with indirect evidence such as GPAs and graduation rates. Successful
completion of capstone requirements (e.g., thesis, comprehensive exam), portfolio assessments, success on
licensure exams, career success, and so on represent possible measures. Moreover, the assessment of student
learning is treated as something different from student or faculty satisfaction.

4) Process

Who interpreted the evidence this year and how? This question drives toward faculty involvement with the
goal of having as many faculty member as possible actively involved in an open process. The process
incorporates some form of outside review (administrative, peers from other institutions, accrediting body,
prospective employers, etc.)

5) Changes as a result of evidence analysis

What changes in teaching-learning practice took place? Achievement of program objectives is influenced by
the design of learning activities, courses or curriculum, or even policies in the program of study. Identify and
document change in any of these practices.

Director of Learning Assessment
Ed Motgan, Ext. 8485 ot ed.morgan@umassd.edu
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Art Education

Purpose

The purpose of the Department of Art Education at University of Massachusetts Dartmouth is to promote and sustain outstanding instruction in the preparation of teachers of the visual arts aligned with national and state standards, and as well to conduct research focused on the practice of art education. 

Overview

The BFA in Art Education program offers a sequence of practical, theoretical, and studio-based experiences through which students can gain the knowledge, skills, and confidence to become proficient art educators. Licensure is the goal of most students in the Art Education program. While at UMass Dartmouth, Art Education majors take courses in studio art, art history, the social theory and philosophy of education, human development and learning in art, and teaching methodologies. Pre-practicum fieldwork and supervised teaching components are essential requirements of the program. Opportunities for fieldwork exist in public and private schools, hospitals, nursing homes, museums, community centers, and public service agencies. The program also prepares students for graduate work leading to a professional license. The program emphasizes professional development and lifelong learning as educators.

Employment

This program has the approval of the Bureau of Teacher Certification, Massachusetts Department of Elementary and Secondary Education, leading to a single-level Initial License in Massachusetts as an art teacher in grades Pre K-8 or 5-12. Job opportunities exist in public and private schools, and other educational programs such as hospitals, nursing homes, community centers, museums, and nonprofit agencies.



CVPA College Level Learning Objectives (CLLO)--(These are being proposed as the college guidelines) 

A. Solve visual/aural, conceptual and/or technical problems through independently- and collaboratively-generated analysis, evaluation, and refinement.

B. Demonstrate perceptual acuity, conceptual and contextual understanding, and technical facility at a professional entry level in their chosen fields. 

C. Apply knowledge of historical narratives, and contemporary issues, and processes and directions of their fields, to produce interpretations and/or artifacts. 




Department of Art Education Objectives 

Students will:	Communication skills, analysis, and problems solving are a few possibilities.

1. Execute teaching strategies and communication skills (B. CLLO)

2. Explain philosophy, history, and fundamentals of elementary or secondary art education (B. CLLO)

3. Apply artistic skill, critical analysis, and judgment (A. CLLO)

4. Practice expertise in student's own art production (C. CLLO)

5. Apply depth and breadth of artistic knowledge (C. CLLO)

6. Differentiate and present teaching strategies in multiple formats to increase student comprehension  (A. CLLO)

7. Analyze western and non-western traditions in art history, culture, and influences of differing views (A. CLLO)

8. Assess lessons based on artistic media, historical narratives, contemporary issues, human development, and learning needs  (C. CLLO)

9. Formulate and demonstrate an individual and evolving philosophy of teaching art education and professional readiness  (B. CLLO)

10. Design curriculum, lesson plans, preparations, and assessment instruments  (B. CLLO)




		



Courses

		The Art Education program goal is to prepare pre-service teachers in the instruction of the visual arts, aligned with state and national standards, and leading to proficiency in the teaching of art.

    

St





		Higher order thinking

		Remembering

		Understanding

		Applying

		Applying

		Applying

		Analyzing

		Analyzing

		Evaluating

		Creating

		Creating



		Curriculum Map Key: 

I = Introduced; 

R = Reinforced / opportunity to practice; 

M = Mastery at the senior or exit level; 

E = Evidence of student learning collected.



		Program-Level Student Learning Objectives   

Students will....



		

		Execute teaching strategies and communication skills

		Explain philosophy, history, and fundamentals of elementary or secondary art education

		Apply artistic skill, critical analysis, and judgment

		Practice expertise in student's own art production

		Apply depth and breadth of artistic knowledge

		Differentiate and present teaching strategies in multiple formats to increase student comprehension

		Analyze western and non-western traditions in art history, culture, and influences of differing views

		Assess lessons based on human development and learning needs

		Formulate and demonstrate an individual and evolving philosophy of teaching art education and professional readiness

		Design curriculum, lesson plans, preparations and assessment instruments



		AED 200 Materials and Methods



		I, E

		I

		I, E

		R, E

		R, E

		

		I

		

		I

		



		AED 201 Observational Strategies

		

		R

		R

		

		

		I, E

		

		M, E

		I

		



		AED 305 Social Philosophy and History of Art Education

		

		R, E

		R

		

		R

		

		R

		

		R, E

		



		AED410 Curriculum Design

		R, E

		R, E

		R, E

		R, E

		M, E

		M, E

		M, E

		M, E

		R, E

		M, E



		AED 415 Special Needs

		R, E

		R

		

		

		

		M, E

		R

		M, E

		R

		R, E



		AED 411/412

Practicum

		M, E

		M, E

		M, E

		M, E

		M, E

		M, E

		M, E

		M, E

		M, E

		M, E



		AED 470

Art Education Elective

		R, E

		R, E

		R, E

		R, E

		R, E

		R, E

		R, E

		R, E

		R, E

		R, E










Action Plan Process

The Department of Art Education is in the process of implementing a three-phase plan of Action Research. The first phase will be the implementation of actions within the program and courses.  Phase II is the review and analysis of actions through data collected. Data collection instruments will include project review sheets, question and answer surveys of senior students, Student Pass rates of MTELs, DESE Professional Performance Assessment, TaskStream reports of use of standards by students, and a criteria based review of student achievement of department learning objectives (Rubrics).  Phase III will be the revisions of actions.  

Phase I- Implementation of Actions

· Implement TaskStream and process portfolios to track use of department criteria and DESE standards

· Gather students' teaching philosophies as benchmark

· Track MTEL pass rate 

· Design and implement department rubrics for each core course that links clearly to learning outcomes and objectives (reflective writing, curriculum design, and professional readiness) and ensure assessment strategies link clearly to learning outcomes

· Implement in the University Studies curriculum a service-learning course that applies student knowledge and teaching practices

· Implement technology across the curriculum, including use of TaskStream, MyCourses, Smart Board, on-line resources, and digital programs

· Integrate within AED courses the study of a new model for educator evaluation and/or goal setting 

· Integrate the history of art education/& approaches in the field of art education 

· Include understanding or exposure to a variety of teaching methodologies

· Implementation of new DESE licensure requirement of Sheltered English Immersions (SEI) endorsement

Phase II- Review, Assess, Data Collection

· Review & assess implementation of TaskStream and process portfolios

· Review and compare students' teaching philosophies and lesson plans that reflect learning outcomes as benchmarks 

· Review & assess MTEL support, workshops, and students’ pass rates

· Assess the design of department rubrics for each core course for evidence of student learning linked to outcomes and objectives

· Department review of curriculum: Revisit the 5 core courses for content, look for gaps, overlaps, and objectives 

· Assess use of technology across the curriculum

· Review the process of student observations 

· Review the DESE standards for teaching, how students are using the Standards in each course, and overall, how they are achieving the Standards



Phase III- Revise

		Department of Art Education

Weaknesses in the program and curriculum (mentioned in Phase I) were identified through the Department of Art Education Curriculum Committee’s review, DESE review, and through student feedback. The purpose for addressing these weaknesses is to ensure that students are prepared to teach and meet DESE requirements for licensure.

Assessment Schedule Key: I- Implement Action, C- collect/analyze data, R-Revise



		

		AY 2013-2014

		AY 2014-2015



		Curriculum Level

		Fall 2013

		Spring 2014

		Fall 2014

		Spring 2015



		AED 200 Materials and Methods

		

		

		

		



		AED 201 Observational Strategies

		

		

		

		



		AED 305 Social Philosophy and History of Art Education

		I

		I

		C

		R



		AED410 Curriculum Design

		I

		I

		C

		R



		AED 415 Special Needs: Current Issues

		

		

		I

		C



		AED 302 Researching Technology for K-12 Art Education (new course offering in fall 2014)

		

		

		I

		C



		AED 411/412 Practicum

		I

		I

		C

		R



		AED 470 Art Education Elective

		

		

		

		










Art History

Purpose

The Art History program investigates the historical contexts, theoretical perspectives and social and political questions surrounding the history of visual culture.  With a focus on interdisciplinary inquiry and service learning, the curriculum forges connections between contemporary media such as film, photography and digital media, and a larger history of representation that includes painting, sculpture, architecture, installation and performance art.  The program produces critical thinkers and consumers of media who will help to shape the new visual economy.

Overview

The Art History degree is based on a four-part curriculum that blends a comprehensive knowledge of the history of visual culture with the analytical and interpretive skills necessary for critical thinking and meaningful research.  In the first year, students are introduced to the dominant figures, historical movements and foundational concepts of the discipline via a two part series of 100-level classes.  Then, during their sophomore year students begin to build more sophisticated methods of analyzing visual culture via ARH 200, “Studies in Visual Culture.”  At this stage, students investigate issues such as the role of the museum, the relationship between popular culture and “high art” and the place of the body in visual representation.  At the same time, they gain familiarity with the dominant methodological frameworks of the discipline such as iconography, semiotics, psychoanalysis and Marxism.  In their Junior and Senior years, majors choose from a variety of more focused upper-division topics courses which apply these theories and histories to specific case studies.  The curriculum culminates in a capstone course in which seniors pursue an in-depth research project, which draws upon the knowledge and skills accrued throughout the program.

Employment

Students who major in Art History work as curators, archivists, conservators, critics, research assistants and educators.  They find employment in museums, galleries, archives, auction houses, historical societies and publishing houses.  A select group of students go on to graduate school in order to pursue careers in higher education.

College of Visual and Performing Arts Learning Assessment Plans and Curriculum Maps 



Student Learning Outcomes

Students with a degree in Art History will be able to:

· Demonstrate the critical thinking and analytical skills necessary to engage with an increasingly visual culture (Understanding, Applying)

· Apply the concepts, terminology and theoretical perspectives of art history, visual studies and film and media studies to a diverse set of visual artifacts (Remembering, Applying)

· Articulate the relationship between visual artifacts and their stylistic and cultural contexts (Analyzing)

· Design and implement exhibitions using contemporary curatorial theories and methods (Evaluating, Creating)

· Apply knowledge in the broader community through meaningful partnerships (Applying, Evaluating)

· Formulate and pursue research questions using scholarly methods and sources (Analyzing, Evaluating)

· Form cogent, well-researched arguments in written and verbal form (Creating)



Curriculum Map

Key: I = Introduced; R = Reinforced/opportunity to practice; M = Mastery at the senior or exit level; E = Evidence of student learning collected.



		

		Program-Level Student Learning Outcomes – 100 Level



		Courses

		Understanding Applying

		Remembering Applying

		Analyzing

		Evaluating Creating

		Applying Evaluation

		Analyzing Evaluating

		Creating



		

		Demonstrate the critical thinking and analytical skills necessary to engage with an increasingly visual culture

		Apply the concepts, terminology and theoretical perspectives of art history, visual studies and film and media studies to a diverse set of visual artifacts

		Articulate the relationship between visual artifacts and their stylistic and cultural contexts

		Design and implement exhibitions using contemporary curatorial theories and methods

		Apply knowledge in the broader community through meaningful partnerships

		Formulate and pursue research questions using scholarly methods and sources

		Form cogent, well- researched arguments in written and verbal form



		ARH 100 Core

		I,E

		I

		I,E

		 

		 

		I

		I,E














		





Courses

		Program-Level Student Learning Outcomes – 200 Level



		

		Understanding Applying

		Remembering Applying

		Analyzing

		Evaluating     Creating

		Applying Evaluating

		Analyzing Evaluating

		Creating



		

		Demonstrate

the critical thinking and analytical skills necessary to engage with an increasingly visual culture

		Apply the

concepts, terminology and theoretical perspectives of art history,

visual studies

and film and media studies to

a diverse set of visual artifacts

		Articulate the

relationship between visual artifacts and their stylistic and cultural contexts

		Design and

implement exhibitions using contemporary curatorial theories and methods

		Apply

knowledge in the broader community through meaningful partnerships

		Formulate and

pursue research questions using scholarly methods and sources

		Form cogent,

well- researched arguments in written and verbal form



		ARH 200 Studies in Visual Culture

		

I, E

		

I, E

		

I

		

		

		

I

		

I, E



		ARH 298 Experience Program (Internship)

		R

		R

		R

		

		I, E

		

		














		Courses

		Program-Level Student Learning Outcomes – 300 Level



		

		Understanding Applying

		Remembering Applying

		Analyzing

		Evaluating Creating

		Applying Evaluating

		Analyzing Evaluating

		Creating



		

		Demonstrate the critical thinking and analytical skills necessary to engage with an increasingly visual culture

		Apply the concepts, terminology and theoretical perspectives of art history, visual studies and film and media studies to a diverse set of visual artifacts

		Articulate the relationship between visual artifacts and their stylistic and cultural contexts

		Design and implement exhibitions using contemporary curatorial theories and methods

		Apply knowledge in the broader community through meaningful partnerships

		Formulate and pursue research questions using scholarly methods and sources

		Form cogent, well- researched arguments in written and verbal form



		ARH 300 Level

		R, E

		R

		R

		 

		 

		 R, E

		R, E



		Core Courses

		

		

		

		

		

		

		



		ARH 301 – Greek & Roman Art

		

		

		

		

		

		

		



		ARH 323 - Women, Film, & Popular Culture

		

		

		

		

		

		

		



		ARH 324 - Medieval Art

		

		

		

		

		

		

		



		ARH 325 - Italian Renaissance Art

		

		

		

		

		

		

		



		ARH 329 - Portraiture

		

		

		

		

		

		

		



		ARH 332 – New Media

		

		

		

		

		

		

		



		ARH 337 - Baroque Art

		

		

		

		

		

		

		



		ARH 351 - Postmodern Art & Aesthetics

		

		

		

		

		

		

		



		ARH 362 - Islamic Art

		

		

		

		

		

		

		



		ARH 369 - Arts Of Asia

		

		

		

		

		

		

		



		ARH 373 -Theory of Photography

		

		

		

		

		

		

		



		ARH 374 – Iranian Cinema

		

		

		

		

		

		

		



		ARH 376- Film & Media: Theory & Methods

		

		

		

		

		

		

		



		ARH 340 – History of Animation and Experimental Film

		

		

		

		

		

		

		







		Courses

		Program-Level Student Learning Outcomes – 300 Level (II)



		

		



		

		Understanding Applying

		Remembering Applying

		Analyzing

		Evaluating Creating

		Applying Evaluating

		Analyzing Evaluating

		Creating



		

		Demonstrate the critical thinking and analytical skills necessary to engage with an increasingly visual culture

		Apply the concepts, terminology and theoretical perspectives of art history, visual studies and film media studies to a diverse set of visual artifacts.

		Articulate the relationship between visual artifacts and their stylistic and cultural contexts

		Design and implement exhibitions using contemporary curatorial theories and methods

		Apply knowledge in the broader community through meaningful partnerships

		Formulate and pursue research questions using scholarly methods and sources

		Form cogent, well- researched arguments in written and verbal form



		ARH 300 Level Core Courses with Curatorial Component

		R, E

		R

		R

		I

		 

		R, E

		R, E



		

		

		

		

		

		

		

		



		

		

		

		

		

		

		

		



		ARH 304 – Making An Art Historical Approach

		

		

		

		

		

		

		



		ARH 349 – Development of Modern Architecture

		

		

		

		

		

		

		



		ARH 355 - American Painting

		

		

		

		

		

		

		



		DES 331 – History of Design

		

		

		

		

		

		

		



		ARH 322 – Art of the City

		

		

		

		

		

		

		







		Courses

		Program-Level Student Learning Outcomes – 300 Level (II)



		

		



		

		Understanding Applying

		Remembering Applying

		Analyzing

		Evaluating Creating

		Applying Evaluating

		Analyzing Evaluating

		Creating



		

		Demonstrate the critical thinking and analytical skills necessary to engage with an increasingly visual culture

		Apply the concepts, terminology and theoretical perspectives of art history, visual studies and film and media studies to a divers set of visual artifacts

		Articulate the relationship between visual artifacts and their stylistic and cultural contexts

		Design and implement exhibitions using contemporary curatorial theories and methods

		Apply knowledge in the broader community through meaningful partnerships

		Formulate and pursue research questions using scholarly methods and sources

		Form cogent, well- researched arguments in written and verbal form



		ARH 300 Level Core Courses with Service Learning Component

		R, E

		R

		R

		 

		I, E

		R, E

		R, E



		

		

		

		

		

		

		

		



		

		

		

		

		

		

		

		



		ARH 349 Development of Modern Architecture

		

		

		

		

		

		

		



		ARH 355 American Painting

		

		

		

		

		

		

		



		ARH 390 Local Photographic Histories

		

		

		

		

		

		

		











 





		Courses

		Program-Level Student Learning Outcomes – 400 Level



		

		



		

		Understanding Applying

		Remembering Applying

		Analyzing

		Evaluating Creating

		Applying evaluating

		Analyzing Evaluating

		Creating



		

		

		

		

		

		

		

		



		

		Demonstrate the critical thinking and analytical skills necessary to engage with an increasingly visual culture

		Apply the concepts, terminology and theoretical perspectives of art history, visual studies and film and media studies to a diverse set of visual artifacts

		Articulate the relationship between visual artifacts and their stylistic and cultural contexts

		Design and implement exhibitions using contemporary curatorial theories and methods

		Apply knowledge in the broader community through meaningful partnerships

		Formulate and pursue research questions using scholarly methods and sources

		Form cogent, well- researched arguments in written and verbal form



		Core Courses

		M, E

		M, E

		M, E

		

		

		M, E

		M, E



		

		

		

		

		

		

		

		



		ARH 445 - Senior Seminar

		

		

		

		

		

		

		



		

		

		

		

		

		

		

		







Action Plan

All written assignments by Art History majors are currently collected and archived on a dedicated wiki site.  These artifacts include research papers, short essays, museum reports, in-class writing assignments, and exams. Every April, each of the 5 full-time faculty members is given the materials of roughly three students and is asked to score them to evaluate learning of departmental learning objectives. As a small department with roughly 15 majors, we score all papers against all learning objectives during each of our yearly assessments.  The scoring sheet for each faculty member is seen below.

		 

 

 

 

 

 

		Demonstrate the critical thinking and analytical skills necessary to engage with an increasingly visual culture

		Apply the concepts, terminology and theoretical perspectives of art history, visual studies and film and media studies to a diverse set of visual artifacts

		Articulate the relationship between visual artifacts and their stylistic and cultural contexts

		Design and implement exhibitions using contemporary curatorial theories and methods

		Apply knowledge in the broader community through meaningful partnerships

		Formulate and pursue research questions using scholarly methods and sources

		Form cogent, well- researched arguments in written and verbal form



		Name

		Course/Paper

		Level

		+

		

		-

		+

		

		-

		+

		

		-

		+

		

		-

		+

		

		-

		+

		

		-

		+

		

		-



		

		 

		 

		

		

		

		

		

		

		

		

		

		

		

		

		

		

		

		

		

		

		

		

		












Plans are created for improving course materials, syllabi and assignments. An analysis of student achievement compared to projected proficiencies is created. For example, 1st year students are expected to demonstrate 50% mastery, 2nd and 3rd year should show 65% mastery and 4th and 5th year should show 75% mastery. Based on feedback obtained from this process, the head of the assessment committee (currently Professor Pamela Karimi), creates a final report about suggested adjustments, and faculty members gather to vote on the suggestions and work as a team to implement adjustments. This has proven to be a very effective process in sharing effective pedagogical strategies and ensuring continuity and progression between the stages of our curriculum.



Next year, we plan to:

1) Update the Program Learning Objectives that govern our assessment process, 

2) Update the scoring criteria in the scoring sheet to align with the Learning Objectives,

3) Have each paper double scored by faculty members to create dialogue about student learning among our Faculty members and improve the accuracy of our process.  And, 

4) Ensure continuity in grading between the multiple sections we offer in ARH 300 level courses. We will develop evaluation criteria for each program-level learning objective, and divide each objective into component criteria that are suitable for classroom based evaluation of student work. As in a rubric, we will include with each criteria performance descriptors that demonstrate progressively more sophisticated levels of attainment for each discrete objective

We also hope to add options or “tracks” to the major in the near future.  This will allow more focused assessment as we parse out the above learning objectives according to more specified curricular paths.

Assessment Schedule



		Curriculum Level

		Fall 2014

		Spring 2015

		Fall 2015

		Spring 2016



		100-Level

		C

		C, U

		C

		C, U



		200-Level

		C

		C, U

		C

		C, U



		300-Level

		C

		C, U

		C

		C, U



		400-Level

		C

		C, U

		C

		C, U









		Assessment Schedule Key



		C

		Collecting Data



		U

		Using Data












College Wide Outcomes

The following learning outcomes have been proposed as the college guidelines:

· Solve visual/aural, conceptual and/or technical problems through independently- and collaboratively- generated analysis, evaluation, and refinement.

· Demonstrate perceptual acuity, conceptual and contextual understanding, and technical facility at a professional entry level in their chosen fields. 

· Apply knowledge of historical narratives, and contemporary issues, and processes and directions of their fields, to produce interpretations and/or artifacts. 

In the upcoming academic year, Art History, in conjunction with the other departments of CVPA, will begin making plans to evaluate artifacts from the college as a whole against these outcomes.
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ARTISANRY DEPARTMENT LEARNING ASSESSMENT PLAN 2014



PURPOSE:

· To instill the confidence and self-discipline necessary to sustain productive artistic careers.

· To give students a thorough understanding of, and competence in, their area of studio focus, emphasizing professional standards in technical skill and design, knowledge of history of the craft, the direction/response of craft in relation to popular culture, and personal aesthetic development.

· To encourage students to develop strong sense of their own originality and vision, as well as sensitivity to the cultural and environmental demands of contemporary society.

· To equip students to cross boundaries and pursue their project goals through integrated media projects in response to the current direction and needs of society,

· To demonstrate that studio practice exists in a strong alliance with history and theory and is mastered with sustained practice and ongoing material and technical research.



OVERVIEW:

The Artisanry Department offers three areas of study: Ceramics, Jewelry/Metals, and Textile Design/Fiber Arts. Students enter a rigorous four-year, 124 credit course of study which integrates traditional studio practices with contemporary digital methods as well as supporting their goals through intra- and inter-disciplinary studies. Technical skill and aesthetic discernment develop alongside three required courses in the cultural history of craft traditions.  The capstone project is a senior thesis, which reflects an individually designed and researched studio project encompassing material awareness, technical accomplishment, conceptual coherence, and professional presentation.



EMPLOYMENT: Artisanry graduates possess excellent skills in concept development, independent problem solving, technical production, and design for industry. Many graduates work in the design industry while others become studio artists with interests ranging from object making to public art or social/environmental problem solving. They also become teachers, design consultants, and owners of design/build businesses.

STUDENT LEARNING OBJECTIVES:

Students will:

· Identify and apply the principles of composition and design

· Practice expertise utilizing the materials and techniques of Artisanry

· Explain the major artistic trends and technical developments in the history of craft and contemporary craft

· Analyze the influences of culture and art history on the context of one’s craft production

· Identify and discuss the qualities of the visual expression

· Solve visual and technical problems through independently generated analysis

· Generate concepts within a unique individual voice

· Achieve congruence of concept, material, form, and technique through evaluation and refinement



CURRICULAR MAPS

ARTISANRY CORE COURSES

Key: I = Introduced; R = Reinforced/opportunity to practice; M = Mastery at the senior or exit level; E = Evidence of student learning collected.





		

		Skill

		Comprehension

		Evaluate

		Application

		Application

		Analysis

		Analysis

		Synthesis



		 

		Identify and apply the principles of composition and design

		Explain the major artistic trends and technical developments in the history of craft and contemporary craft

		Practice expertise utilizing the materials and techniques of utilizing the materials and techniques of Artisanry

		Identify and discuss the qualities of the visual expression

		Analyze the influences of culture and art history on the context of one’s craft production

		Solve visual and technical problems through independently generated analysis

		Generate concepts within a unique individual voice

		Achieve congruence of concept, material, form, and technique through evaluation and refinement



		

		

		

		

		

		

		

		

		



		

		

		

		

		

		

		

		

		



		

		

		

		

		

		

		

		

		



		

		

		

		

		

		

		

		

		



		ATR 126 Art, Craft, Popular Objects

		 

		I

		 

		I

		 

		 

		 

		 



		ATR 201 Wood/Furniture 1

		I

		 

		I

		 

		 

		I

		I

		I



		ATR 380 History of Craft I

		 

		R

		 

		R

		 

		 

		 

		 



		ATR 381 History of Craft II

		 

		M, E

		 

		M, E

		I

		 

		R

		 



		ATR 400 Senior Seminar

		M

		M

		 

		M

		M

		 

		M

		 















ARTISANRY: CERAMICS

Key: I = Introduced; R = Reinforced/opportunity to practice; M = Mastery at the senior or exit level; E = Evidence of student learning collected.



		

		Skill

		Comprehension

		Evaluate

		Application

		Application

		Analysis

		Analysis

		Synthesis



		 

		Identify and apply the principles of composition and design

		Explain the major artistic trends and technical developments in the history of craft and contemporary craft

		Identify and discuss the qualities of the visual expression

		Solve visual and technical problems through independently generated analysis

		Analyze the influences of culture and art history on the context of one’s craft production

		Solve visual and technical problems through independently generated analysis

		Generate concepts within a unique individual voice.

		Achieve congruence of concept, material, form, and technique through evaluation and refinement



		

		

		

		

		

		

		

		

		



		

		

		

		

		

		

		

		

		



		

		

		

		

		

		

		

		

		



		

		

		

		

		

		

		

		

		



		ATR 291 Ceramics I: Handbuilding

		I

		I

		I

		I

		I

		I

		I

		 



		ATR 292 Ceramics II: Wheel

		I, E

		I, E

		I, E

		I, E

		I, E

		I, E

		I, E

		 



		ATR 304 Clay and Glaze I

		R

		I

		R

		R

		R

		R

		R

		 



		ATR 306 Moldmaking

		R

		R

		R

		R

		R

		R

		R

		 



		ATR 307 Clay and Glaze II

		R

		R

		R

		R

		R

		R

		R

		 



		ATR 308 Kiln Building

		R

		R

		R

		R

		R

		R

		R

		 



		ATR 391 Ceramics III: Tableware

		R

		R

		R

		R

		R

		R

		R

		R



		ATR 392 Ceramics IV: Large Scale

		R

		R

		R

		R

		R

		R

		R

		R



		ATR 491 Ceramics V: Senior Studio

		M

		M

		M

		M

		R

		M

		R

		M



		ATR 492 Ceramics VI: Senior Thesis

		M, E

		M, E

		M, E

		M, E

		M, E

		M, E

		M, E

		M, E










ARTISANRY/JEWELRY/METALS

Key: I = Introduced; R = Reinforced/opportunity to practice; M = Mastery at the senior or exit level; E = Evidence of student learning collected.



		

		Skill

		Comprehension

		Evaluate

		Application

		Application

		Analysis

		Analysis

		Synthesis



		 

		Identify and apply the principles of composition and design

		Explain the major artistic trends and technical developments in the history of craft and contemporary craft

		Identify and discuss the qualities of the visual expression

		Solve visual and technical problems through independently generated analysis

		Analyze the influences of culture and art history on the context of one’s craft production

		Solve visual and technical problems through independently generated analysis

		Generate concepts within a unique individual voice

		Achieve congruence of concept, material, form, and technique through evaluation and refinement



		ATR 293 Jewelry/Metals I

		I

		 

		I

		I

		I

		I

		 

		 



		ATR 294 Jewelry/Metals II

		I, E

		 

		I, E

		I, E

		I, E

		I, E

		I

		 



		ATR 393 Jewelry/Metals III

		R

		I

		R

		R

		R

		R

		R

		 



		ATR 394 Jewelry/Metals IV

		R

		R

		R

		R

		R

		R

		R

		 



		ATR 395 Enameling

		R

		R

		R

		R

		R

		R

		R

		 



		ATR 493 Jewelry/Metals V

		R, M

		R, M

		R,M

		R,M

		R,M

		R, M

		R, M

		M



		ATR 494 Jewelry/Metals VI

		M,E

		M,E

		M,E

		M,E

		M,E

		M, E

		R, E

		R, M










ARTISANRY/ TEXTILE DESIGN AND FIBER ARTS

Key: I = Introduced; R = Reinforced/opportunity to practice; M = Mastery at the senior or exit level; E = Evidence of student learning collected.



		

		Skill

		Comprehension

		Evaluate

		Application

		Application

		Analysis

		Analysis

		Synthesis



		 

		Identify and apply the principles of composition and design

		Explain the major artistic trends and technical developments in the history of craft and contemporary craft

		Identify and discuss the qualities of the visual expression

		Solve visual and technical problems through independently generated analysis

		Analyze the influences of culture and art history on the context of one’s craft production

		Solve visual and technical problems through independently generated analysis

		Generate concepts within a unique individual voice

		Achieve congruence of concept, material, form, and technique through evaluation and refinement



		ATR 273 Intro to Fibers

		I

		I

		I

		I

		I

		I

		I

		



		ATR 274 Intro to Weaving

		I, E

		I, E

		I, E

		I, E

		I, E

		I, E

		I, E

		



		ATR 277 Sewn Constructions

		R

		I

		R

		R

		R

		R

		R

		



		ATR 278 Global/Experiment Pattern

		R

		R

		R

		R

		R

		R

		R

		



		ATR 372 CAD Textile Design

		R

		R

		R

		R

		R

		R

		R

		



		ATR 378 Screenprinting

		R

		R

		R

		R

		R

		R

		R

		R



		ATR 476 Senior Fibers I

		M

		R

		M

		R

		M

		R

		R

		R



		ATR 477 Textile Portfolio I

		M

		R

		M

		M

		M

		R

		M

		M



		ATR 478 Textile Portfolio II

		M, E

		M, E

		M, E

		M, E

		M, E

		M, E

		M, E

		M, E



		ATR 479 Senior Fibers II

		M,E

		M,E

		M, E

		M,E

		M,E

		M,E

		M. E

		M. E













PHASE I	2014-2015

1. 	Identify courses to gather student assignments for sophomore, junior, and senior levels:

  March 2014: Identify courses in the Artisanry Curriculum Map where student work will be collected for Program Learning Assessment. For this first approach, the 200 level studio classes, Craft History II, and Studio level VI, will be studied as they represent our sophomore, junior, and senior students.

  Fall 2014: Identify or create student work assignments that will clearly demonstrate student achievement of relevant program learning objectives in the 200 level studio classes, Craft History II, and Studio level VI.  Criteria for evaluation are derived directly from stated work assignment objectives.



2. 	Develop a process for collecting and analyzing evidence for the 200 level studio classes and Craft History II, and Studio Level VI

September - December 2014:

a. 	Present new college-level BFA learning objectives to faculty for review

b. 	If approved, integrate new objectives into assessment maps

c. 	Develop evaluation criteria for each program-level learning objective (derived from evaluation/grading criteria that reflects course objectives as stated on syllabus), perhaps dividing each objective into component criteria that are suitable for classroom-based evaluation of student work. As in a rubric, include with each criteria performance descriptors that demonstrate progressively more sophisticated levels of attainment. E.g. An A is like this and a B is like this….for each discrete objective

d. 	Develop schedule and method for reflective writing by students.



May 2015: Collect student work to evaluate using these evaluation criteria

Gather a record of the student work, and bring Faculty members together to score the student works, and analyze these artifacts, and make decisions about prospective changes for

200 level studios and Craft History II, and Studio Level VI.



3. 	Use data to implement changes (2015-2016)

Summer 2015:  Use changes suggested by Faculty group decision, to make changes as indicated for 200 level studios and Craft History II, and Studio Level VI;



	Ceramics 	Jewelry/Metals 	TexDes/Fiber Arts

	Ceramics II	Jewelry/Metals II                   Global Pattern

Need rubrics for:	Thrown object	cast object                             Historical design in repeat

Craft II: Need rubric for research paper/presentation

Studio VI:  Need rubric for thesis proposal, sources, studio practice and Senior exhibition/Portfolio





		 



		Department of Artisanry



		Assessment Schedule Key: P - plan, C- collect/analyze data, U- use data to implement changes



		 

		AY 2013-2014

		AY 2014-2015

		AY 2015-2016

		AY 2016-2017



		

		

		

		

		



		

		

		

		

		



		Curriculum Level 

		Spring 2014

		Fall 2014

		Spring 2015

		Fall 2015

		Spring 2016

		Fall 2016

		Spring 2017



		Sophomore

		P

		P

		C

		U

		C

		U

		 



		Junior

		P

		P

		C

		U

		C

		U

		 



		Senior

		C

		U

		C

		U

		C

		U

		 











PHASE II FOR MAY 2016:

Evaluate assessment activity versus outcomes;

Evaluate changes made in teaching;

Evaluate changes made in light of new artifact;

Revise objectives as indicated by results







Design 



Learning Assessment Plan





College of Visual and Performing Arts Learning Assessment Plans and Curriculum Maps 	





Purpose of Studying Visual Design at UMass Dartmouth

Visual Design is a cluster of professionally-oriented degree options: Digital Media, Graphic Design, Illustration, and Photography. The emphasis throughout these programs is communication. Students explore visual communication in the widest sense, employing both traditional and contemporary technologies.



At UMass Dartmouth, we believe there is more than one way to approach a project. Faculty representing a variety of philosophies and viewpoints teach visual design as an art form, a craft, or as information dissemination for education, business and commerce, or the entertainment industries. At UMass Dartmouth, we believe the modern visual artist/designer must be broadly educated, articulate, literate, and able to contribute to all levels of a project.



		Overview of Our Majors

		Employment Opportunities



		Digital Media
With concentrated studies in animation and interactive media, the Digital Media program at UMass Dartmouth is an integrated design and technology program with the mission of providing future creative leaders the skills and knowledge to meet the design and communication challenges of the twenty-first century. A key objective is to develop graduates who are broadly educated, articulate, scholarly, visually-sophisticated and capable of active participation in all phases of the design process. The Digital Media option offers students the opportunity to improve their critical thinking and aesthetic abilities while gaining an in-depth understanding of the strengths and weaknesses of various types of media and technologies.



Curricular offerings include: digital imaging, storytelling and storyboarding, two and three-dimensional animation, three-dimensional modeling, interactive design, web design and virtual reality studies.



		The Digital Media program prepares students for both leadership and creative careers within the design field. This course of study prepares students for the following creative positions: art director/creative director, web designer, animator (2D & 3D), multimedia designer, broadcast designer, software application designer, interface designer, information designer, entrepreneur, producer, product designer, environmental designer, video editor, multimedia programmer, artist, special effects designer, publication designer, motion designer, user experience designer, and information architect.





		Graphic Design 

The Graphic Design option emphasizes the process of visual communication in a context of message, audience, environment and technology. Students learn how to approach research and analysis of content as part of the design process, and learn to develop graphic translations (symbols, books, posters and interactive media) based on that research and analysis. In addition, classical and contemporary issues of typography are explored within the program. Projects in diverse media include letterform design, information design, book and periodical design, letterpress printing and web design.

Students are introduced to the historical context of visual design as well as to state-of-the-art practices. This program prepares students for the diverse opportunities available in professional design practice as well as a continuing quest for personal and creative growth.

		Students who major in Graphic Design find the following primary employment opportunities: graphic designer, art director/creative director, web designer, information designer, environmental designer, publication designer. Graphic designers design posters, logos, signage, magazines, books, web sites… and much more.





		

		



		Illustration

The aim of the Illustration option is to equip all of its graduating students with the skills, discipline, and knowledge necessary for successful professional practice in the field. Concept formulation, imaginativeness, rendering and compositional fluency, and an originality of style are understood to be of equal and complementary importance. Students learn the uses of symbolism, sequencing, advanced perspective and the integration of digital processes. The history, marketing and ethics of the trade are examined, as are the various applications of illustration, such as concept art, editorial, character development, children’s book, and documentary illustration; seniors choose an emphasis based on individual abilities and interests. A professional portfolio of work is expected for graduation.



		Students who major in Illustration find the following primary employment opportunities: editorial illustrator, advertising and packaging design, illustration for merchandise or entrepreneurial projects, character and environment development for gaming, comic strip design, conceptual artist/animation, digital illustration, and muralist.





		Photography

The Photography program is a prelude to engaging with the professional photography world after graduation. In the 21st Century, that world requires both traditional and digital expertise. Consequently, emphasis is placed not only on the development of a personal photographic vision encompassing professional aesthetic standards, but also on mastering contemporary imaging techniques.

The primary goals and objectives of each level in the program revolve around the development of a portfolio of images within a fine arts framework that reveals individual style, technical excellence and aesthetic sophistication, in addition to continuously deepening the understanding of expressive communication.



Students are expected to participate in individual and group critiques, lectures and reviews. Verbal and written competence is required in regard to examining, analyzing and understanding photographic imagery in all contexts.



Courses in general consist of labs, lectures, guest lecturers, discussions, slide presentations, papers and readings on a variety of photographic topics, including professional and ethical issues.

In addition to the Photo Track of six consecutive courses, the History of Photography course establishes the artistic and technological progression of the field from its invention to current major artists, while the Studio Photography course explores large format photography and studio lighting. The senior year leads to a final portfolio and a gallery exhibition.

		Students who major in Photography find the following primary employment opportunities: fine artist, commercial studio photographer, photo editor (print and web), videographer, and photo-retoucher.









 (
Proposed CVPA Common Learning Objectives
Solve
 visual/aural, conceptual and/or technical problems through independently- and collaboratively- generated analysis, evaluation, and refinement.
 
Demonstrate
 perceptual acuity, conceptual and contextual understanding, and technical facility at a professional entry level in their chosen fields. 
 (From NASAD standards)
Apply
 knowledge of historical narratives, contemporary issues, and processes and directions of their fields, to produce interpretations and/or artifacts. 
 (From NASAD standards)
)Current Student Learning Objectives



The Design program learning objectives listed below are learned and evaluated through course-based learning objectives and assignments that are available in the syllabus of each course. Upon successful completion of the degree requirements in Design, students will be able to:

Identify and properly apply the elements and principles of design when visually communicating information and ideas; 

Describe the history of their field, theoretical framework of their field, and contemporary work being done in their field; 

Develop and produce relevant projects using various media and technologies — both traditional and contemporary — appropriate to their field; 

Perform useful critical analysis of communication, form, and concept; 

Create work with an appropriate relationship between form, content, and context when visually communicating information and ideas; 

Solve formal, conceptual, and communication problems through the process of self-directed trial, error, and refinement; 

Assess and present their research, process, and outcome in an articulate manner; 

Present themselves in a professional manner appropriate to their field of study. 



Digital Media Curriculum Map

Key: I = Introduced; R = Reinforced/opportunity to practice; P = Proficiency (having great facility, skilled) at the exit level; E = Evidence of student learning collected.

		 

		  Program-Level Student Learning Objectives



		Digital Media

		Knowledge

		Comprehension

		Application

		Analysis

		Synthesis

		Evaluation

		Evaluation

		Professional



		Courses and Experiences

		Identify and properly apply the elements and principles of design when visually communicating information and ideas;

		Describe the history, theoretical framework, and contemporary work being done in their field;

		Develop and produce relevant projects using various media and technologies — both traditional and contemporary — appropriate to their field;

		Perform a useful critical analysis of communication, form, and concept;

		Create work with an appropriate relationship between form, content, and context when visually communicating information and ideas;

		Solve communication, formal, and conceptual problems through the process of self-directed trial, error, and refinement;

		Assess and present their research, process, and outcome in an articulate manner;

		Present themselves in a professional manner appropriate to their field of study.



		Introduction to Digital Media

		

		

		

		

		

		

		

		



		DES 283 Digital Media I

		I

		I

		I

		I

		I

		I

		

		I



		DES 284 Digital Media II

		I, E

		

		I, E

		R

		R, E

		I, E

		I

		R



		Digital Media: Animation

		

		

		

		

		

		

		

		



		DES 383 Digital Media III

		R

		I

		I

		R

		R

		I

		R

		R



		DES 384 Digital Media IV

		R

		

		I, E

		R

		R, E

		I

		R

		R



		DES 486 3D Digital Modeling (senior elective)

		R

		

		I

		R

		R

		I

		

		R



		DES 487 3D Digital Animation (senior elective)

		R

		I

		I

		R

		R

		I

		

		R



		Digital Media: Web/Interaction Design

		

		

		

		

		

		

		

		



		DES 485 Interactive Design (senior elective)

		R

		

		I

		R

		R

		I

		

		R



		DES 488 Web Design (senior elective. Not in Catalog?)

		R

		

		I

		R

		R

		I

		

		R



		Digital Media in Depth

		

		

		

		

		

		

		

		



		DES 483 Digital Media V (3cr)

		R

		

		R

		R

		R

		I

		R

		R



		DES 484 Digital Media VI (3cr)

		P, R, E

		

		P, I, E

		P, R, E

		P, R, E

		P, I, E

		P, R, E

		P, R, E







Graphic Design Curriculum Map

Key: I = Introduced; R = Reinforced/opportunity to practice; M = Mastery at the senior or exit level; E = Evidence of student learning collected.

		 

		  Program-Level Student Learning Objectives



		Graphic Design

		Knowledge

		Comprehension

		Application

		Analysis

		Synthesis

		Evaluation

		Evaluation

		Professional



		Courses and Experiences

		Identify and properly apply the elements and principles of design when visually communicating information and ideas;

		Describe the history, theoretical framework, and contemporary work being done in their field;

		Develop and produce relevant projects using various media and technologies — both traditional and contemporary — appropriate to their field;

		Perform a useful critical analysis of communication, form, and concept;

		Create work with an appropriate relationship between form, content, and context when visually communicating information and ideas;

		Solve communication, formal, and conceptual problems through the process of self-directed trial, error, and refinement;

		Assess and present their research, process, and outcome in an articulate manner;

		Present themselves in a professional manner appropriate to their field of study.



		Introductory Graphic Design: Collect work at Sophomore Review

		

		

		

		

		

		

		

		



		DES 251 Graphic Design I

		I, E

		

		I, E

		I, E

		I, E

		I, E

		I, E

		I, E



		DES 253 Typography I

		I

		I

		I

		I

		I

		I

		

		



		DES 252 Graphic Design II

		R, I

		

		R, I

		R

		R

		R, I

		

		



		DES 254 Typography II

		R, I

		R

		R

		R

		R

		R

		I

		



		Intermediate Graphic Design: College work at Junior Review

		

		

		

		

		

		

		

		



		DES 351 Graphic Design III

		R, I

		

		R

		R

		R

		R

		

		



		DES 353 Typography III

		R, I, E

		R, E

		R, I, E

		R, E

		R, E

		R, I, E

		

		



		DES 352 Graphic Design IV

		R, I

		R

		R, I

		R

		R

		R

		R

		R



		Graphic Design in Depth: Review work at Senior Show

		

		

		

		

		

		

		

		



		DES 451 Graphic Design V (6cr)

		M

		

		M

		M

		M

		M

		R

		M



		DES 452 Graphic Design VI (6cr)

		M, E

		M, E

		M, E

		M, E

		M, E

		M, E

		M, E

		M, E







Illustration Curriculum Map

Key: I = Introduced; R = Reinforced/opportunity to practice; M = Mastery at the senior or exit level; E = Evidence of student learning collected.

		 

		  Program-Level Student Learning Objectives



		Illustration

		Knowledge

		Comprehension

		Application

		Analysis

		Synthesis

		Evaluation

		Evaluation

		Professional



		Courses and Experiences

		Identify and properly apply the elements and principles of design when visually communicating information and ideas;

		Describe the history, theoretical framework, and contemporary work being done in their field

		Develop and produce relevant projects using various media and technologies — both traditional and contemporary — appropriate to their field;

		Perform a useful critical analysis of communication, form, and concept;

		Create work with an appropriate relationship between form, content, and context when visually communicating information and ideas;

		Solve communication, formal, and conceptual problems through the process of self-directed trial, error, and refinement;

		Assess and present their research, process, and outcome in an articulate manner;

		Present themselves in a professional manner appropriate to their field of study.



		Introductory Illustration

		

		

		

		

		

		

		

		



		DES 221 Illustration I

		I

		

		I

		I

		I

		I

		I

		



		DES 203 Media Techniques I

		I

		I

		I

		I

		R

		R

		

		



		DES 222 Illustration II

		R, E

		

		R, E

		R, E

		R, E

		R, E

		R

		E



		DES 204 Media Techniques II

		R

		I

		I

		R

		R

		R

		

		



		Intermediate Illustration

		

		

		

		

		

		

		

		



		DES 321 Illustration III

		R

		I

		R

		R

		R

		R

		R

		



		DES-300 3rd Media Techniques class, running as concepts course

		R

		R

		R

		R

		R

		R

		

		



		DES 322 Illustration IV

		R, E

		R, E

		R, E

		R, E

		R, E

		R, E

		R, E

		I, E



		DES-300 4th Media Techniques class, running as concepts course

		M

		R

		R

		R

		R

		R

		

		



		Illustration in Depth

		

		

		

		

		

		

		

		



		DES 421 Illustration V (6cr)

		M

		M

		M

		M

		M

		M

		M

		R



		DES 422 Illustration VI (6cr)

		M, E

		M, E

		M, E

		M, E

		M

		M, E

		M, E

		M, R







Photography Curriculum Map 

Key: I = Introduced; R = Reinforced/opportunity to practice; M = Mastery at the senior or exit level; E = Evidence of student learning collected.

		 

		  Program-Level Student Learning Objectives



		Photography

		Knowledge

		Comprehension

		Application

		Analysis

		Synthesis

		Evaluation

		Evaluation

		Professional



		Courses and Experiences

		Identify and properly apply the elements and principles of design when visually communicating information and ideas;

		Describe the history, theoretical framework, and contemporary work being done in their field;

		Develop and produce relevant projects using various media and technologies — both traditional and contemporary — appropriate to their field;

		Perform a useful critical analysis of communication, form, and concept;

		Create work with an appropriate relationship between form, content, and context when visually communicating information and ideas;

		Solve communication, formal, and conceptual problems through the process of self-directed trial, error, and refinement;

		Assess and present their research, process, and outcome in an articulate manner;

		Present themselves in a professional manner appropriate to their field of study.



		Introductory Photography

		

		

		

		

		

		

		

		



		DES 281 Photographic Imaging I

		I

		I

		I

		I

		I

		I

		I

		I



		DES 282 Photographic Imaging II

		I, R, E

		I, R

		I, R

		I, R

		I, R, E

		I, R, E

		I, R

		R



		Intermediate Photography

		

		

		

		

		

		

		

		



		DES 381 Photographic Imaging III

		I, R

		I

		I, R

		I, R

		R

		I, R

		R

		R



		DES 382 Photographic Imaging IV

		R

		I

		I, R

		I, R

		R

		I, R

		R

		M



		Photography in Depth

		

		

		

		

		

		

		

		



		DES 385 Studio Photography

		I, R, E

		I, R

		I, R, E

		I, R

		I, R, E

		I, R, M, E

		I, R

		M



		DES 332 History of Photography

		I, R

		I, R

		I, R

		I, R

		I, R

		

		I, R

		M



		DES 481 Photographic Imaging V (6cr)

		R, M

		R, M

		R, M

		R, M

		R, M

		R, M

		I, R

		M



		DES 482 Photographic Imaging VI (6cr)

		R, M, E

		R, M, E

		R, M, E

		R, M, E

		R, M, E

		R, M, E

		R, M, E

		M, E









Description of the Departmental Assessment Process



As a visual arts program, we already have a strong assessment process in place. End of semester crits and yearly portfolio reviews help us see if students are applying learning objectives in their work. Crits and portfolio reviews also give us snapshots of a class as a whole. If problems are showing up across a class, we know we need to make changes to our curriculum. 

Our department is constantly making changes to our curriculum. We want our students to succeed, which means we want our introductory and intermediate students to be prepared for higher level courses in the program (where they learn more complex ideas, and are prepared for their profession). This means we keep an eye on all of our classes—not just our seniors leaving the program. 

Where we can improve

We can more clearly articulate our evaluation process… and compare student learning across classes and years— 

· When we make changes, how do we know if the next year’s work is better, the same, or worse than last year’s work? (other than our impressions)

 How do we know if overarching problems in a class are indicative of the current course, the previous course, or the group of students in the program?

Implementing the Departmental Assessment Process

The departmental assessment process outlined in the charts is a rotating 3-part process that involves Planning, Collecting, and Using. We also need to continue working on the learning assessment plan itself – responding to feedback from Linda Suskie, and our own observations about what works and what needs improvement.



Fall 2014

· Start updates to Learning Assessment Plan 

· Incorporate three (3) CVPA College Level Learning Objectives (CLLO), drawn primarily from NASAD standards

· Focus on a limited number of learning outcomes (Suskie recommended no more than 6)

· Revise curriculum maps to include FOU and ARH classes, as well as required supporting studios (may remain empty for a time)

· Revise Assessment Process. Suskie suggested focusing on Senior Portfolios. We currently are planning to assess at three levels within each program. This may not be necessary. 

· Develop CVPA-wide prompts for reflective statements on work.

· Plan (P) how and what to collect for targeted Spring classes (capstone) by using the Curriculum Map. 

· Each major will start with their capstone class in order to get a snapshot of where seniors are in terms of Learning Objectives.

· What assignments will we collect? Will we collect writing? Process?

· How will we collect/store student work? TaskStream, Chalk & Wire?

· What objectives are we measuring (and do the assignments allow us to measure these things)?

· Who will evaluate the student work? (Teacher of record? Group?)

· What kind of rubric/checklist/documentation do we need to create to qualitatively evaluate if a student has met the objectives? 

· Are learning objectives yes/no, or is there a range of success? If so, what is that range, and how do we measure and articulate it? 

· How do we evaluate process/critical thinking? 

· How will we document the evaluations/feedback to students?

· Collect and Analyze student work in Fall 2014 for NASAD Spring 2015 visit. 

· Identify what work to collect.

· Create qualitative measurements/rubric for analyzing the work.

Spring 2015 

· Collect (C) work from the targeted Spring classes (capstone).  

· Collect and archive the work as planned

· Evaluate, score the work as planned

· Archive the evaluation forms and scores as planned

· Continue updates to Learning Assessment Plan started in the Fall

Fall 2015 

· Use (U) what we collected in the Spring to make changes as needed. 

· Identify which changes in which classes might be advantageous.

· Changes might be to an entire class, or to targeted assignments.

Through Spring 2017

· Each major will Plan, Collect, and Use data for two additional classes: an introductory class (in order to see differences in student learning between intro and capstone classes) and an intermediate class. (Note, this might change. One, Suskie recommends focusing on Senior portfolio only. Two, a major might change what classes they want to P,C,U, based on capstone assessment.)







Overview of the Digital Media Assessment Process

What will we do in each year? How will we do it?

P = Plan the details of how to collect the data: which assignments and why? How will they be collected? Where will they be kept? How will we analyze them? What are we looking for?

C = Collect, evaluate, and score the Assignments.

U = Use the data. Implement changes based on what we see in terms of Learning Objectives being met (or not met) in classes. Syllabi for the next time the class is taught should show that changes have been made. Note: changes can be made to the assessment process as well!

		 Digital Media

		Academic Year 2014-2015

		Academic Year 2015-2016

		Academic Year 2016-2017



		Curriculum Level

		

		

		



		

		Fall 2014

		Spring 2015

		Fall 2015

		Spring 2016

		Fall 2016

		Spring 2017



		Introduction to Digital Media

		

		

		

		

		

		



		DES 283 Digital Media I

		

		

		

		

		

		



		DES 284 Digital Media II

		

		

		P

		C

		U

		C



		Digital Media: Animation

		

		

		

		

		

		



		DES 383 Digital Media III

		

		

		

		

		

		



		DES 384 Digital Media IV

		

		

		P

		C

		U

		C



		DES 486 3D Digital Modeling (senior elective)

		

		

		

		

		

		



		DES 487 3D Digital Animation (senior elective)

		

		

		

		

		

		



		Digital Media: Web/Interaction Design

		

		

		

		

		

		



		DES 485 Interactive Design (senior elective)

		

		

		

		

		

		



		DES 488 Web Design (senior elective…Not in Catalog?)

		

		

		

		

		

		



		Digital Media in Depth

		

		

		

		

		

		



		DES 483 Digital Media V (3cr)

		

		

		

		

		

		



		DES 484 Digital Media VI (3cr)

		P

		C

		U

		C

		U

		C





Overview of the Graphic Design Assessment Process

What will we do in each year? How will we do it?

P = Plan the details of how to collect the data: which assignments and why? How will they be collected? Where will they be kept? How will we analyze them? What are we looking for?

C = Collect, evaluate, and score the Assignments.

U = Use the data. Implement changes based on what we see in terms of Learning Objectives being met (or not met) in classes. Syllabi for the next time the class is taught should show that changes have been made. Note: changes can be made to the assessment process as well!

		Graphic Design

		Academic Year 2014-2015

		Academic Year 2015-2016

		Academic Year 2016-2017



		Curriculum Level

		Fall 2014

		Spring 2015

		Fall 2015

		Spring 2016

		Fall 2016

		Spring 2017



		Introductory Graphic Design: College work at Sophomore Review

		

		

		

		

		

		



		DES 251 Graphic Design I

		

		P

		C

		U

		C

		U



		DES 253 Typography I

		

		

		

		

		

		



		DES 252 Graphic Design II

		

		

		

		

		

		



		DES 254 Typography II

		

		

		

		

		

		



		Intermediate Graphic Design: Collect work at Junior Review

		

		

		

		

		

		



		DES 351 Graphic Design III

		

		

		

		

		

		



		DES 353 Typography III

		

		P

		C

		U

		C

		U



		DES 352 Graphic Design IV

		

		

		

		

		

		



		Graphic Design in Depth: Collect work at Senior Show

		

		

		

		

		

		



		DES 451 Graphic Design V (6cr)

		

		

		

		

		

		



		DES 452 Graphic Design VI (6cr)

		P

		C

		U

		C

		U

		C









Overview of the Illustration Assessment Process

What will we do in each year? How will we do it?

P = Plan the details of how to collect the data: which assignments and why? How will they be collected? Where will they be kept? How will we analyze them? What are we looking for?

C = Collect, evaluate, and score the Assignments.

U = Use the data. Implement changes based on what we see in terms of Learning Objectives being met (or not met) in classes. Syllabi for the next time the class is taught should show that changes have been made. Note: changes can be made to the assessment process as well!

		Illustration

		Academic Year 2014-2015

		Academic Year 2015-2016

		Academic Year 2016-2017



		Curriculum Level

		Fall 2014

		Spring 2015

		Fall 2015

		Spring 2016

		Fall 2016

		Spring 2017



		Introductory Illustration

		 

		 

		 

		 

		 

		 



		DES 221 Illustration I

		 

		 

		 

		 

		 

		 



		DES 203 Media Techniques I

		 

		 

		 

		 

		 

		 



		DES 222 Illustration II

		 

		 

		P

		C

		U

		C



		DES 204 Media Techniques II

		 

		 

		 

		 

		 

		 



		Intermediate Illustration

		 

		 

		 

		 

		 

		 



		DES 321 Illustration III

		 

		 

		 

		 

		 

		 



		DES-300 3rd Media Techniques class, running as concepts course

		 

		 

		 

		 

		 

		 



		DES 322 Illustration IV

		 

		 

		P

		C

		U

		C



		DES-300 4th Media Techniques class, running as concepts course

		 

		 

		 

		 

		 

		 



		Illustration in Depth

		 

		 

		 

		 

		 

		 



		DES 421 Illustration V (6cr)

		 

		 

		 

		 

		 

		 



		DES 422 Illustration VI (6cr)

		P

		C

		U

		C

		U

		C









Overview of the Photography Assessment Process

What will we do in each year? How will we do it?

P = Plan the details of how to collect the data: which assignments and why? How will they be collected? Where will they be kept? How will we analyze them? What are we looking for?

C = Collect, evaluate, and score the Assignments.

U = Use the data. Implement changes based on what we see in terms of Learning Objectives being met (or not met) in classes. Syllabi for the next time the class is taught should show that changes have been made. Note: changes can be made to the assessment process as well!

		Photography

		Academic Year 2014-2015

		Academic Year 2015-2016

		Academic Year 2016-2017



		Curriculum Level

		Fall 2014

		Spring 2015

		Fall 2015

		Spring 2016

		Fall 2016

		Spring 2017



		Introductory Photography

		 

		 

		 

		 

		 

		 



		DES 281 Photographic Imaging I

		 

		 

		 

		 

		 

		 



		DES 282 Photographic Imaging II

		 

		 

		P

		C

		U

		C



		Intermediate Photography

		 

		 

		 

		 

		 

		 



		DES 381 Photographic Imaging III

		 

		 

		 

		P

		C

		U



		DES 382 Photographic Imaging IV

		 

		 

		 

		 

		 

		 



		Photography in Depth

		 

		 

		 

		 

		 

		 



		DES 385 Studio Photography

		 

		 

		 

		 

		 

		 



		DES 332 History of Photography

		 

		 

		 

		 

		 

		 



		DES 481 Photographic Imaging V (6cr)

		 

		 

		 

		 

		 

		 



		DES 482 Photographic Imaging VI (6cr)

		P

		C

		U

		C

		U

		C










Fine arts

Purpose

· To prepare students to become professional practitioners in the disciplines of painting, printmaking, or sculpture, as well as equip them for other art-related careers, by offering high quality education and training in the visual arts.

· To give students a thorough understanding, appreciation, and competence in drawing from life through a rigorous four-year drawing requirement, which emphasizes and underscores the importance of drawing skills as universal to all visual arts disciplines

· To encourage students to pursue their personal directions in art, based on a firm grounding in the fundamentals of their field

· To provide those students who wish to continue their education at the graduate level with qualifications for entry and the values, which will contribute, to their success

· Our ultimate objective is to develop respect for learning and the creative act, to enable our graduates to contribute to human culture with confidence and dedication

Overview

The Department of Fine Arts offers two majors: Painting/2D Studies and Sculpture/3D Studies. Students who choose either one of these disciplines enter a rigorous, four-year program of study. Each major has a structured, sequential drawing requirement, which provides a rich visual vocabulary and basis for visual problem solving. Faculty teach the fundamental principles and skills of each discipline, enabling students to acquire the knowledge needed to produce a coherent, personal body of creative work. The BFA Painting/2D Studies and BFA Sculpture 3/D Studies require 124-credits.

Employment

Fine artists are inherent problem solvers and have the ability to generate ideas; they are negotiators, collaborators and team-players; they have excellent hand/eye coordination and the ability to illustrate their ideas (often quickly) so that others can understand an idea beyond the written or spoken word.  Skills of a fine artist can be applied in education, business, advertising, set design, arts management (gallery directors, administrators) to name a few.

Student Learning OBJECTIVES

Students should gain the ability to:

· Apply those basic skills and methods necessary to facilitate visual thinking.

· Solve aesthetic problems in their media area.

· Discuss concepts about their visual work clearly and effectively in oral and written form.

· Analyze current art directions in relation to their own work.

· Carry out self-directed work through trial and error.

Students will be prepared to use the tools and procedures necessary to undertake graduate study, begin a professional career in the arts, and become aware of the importance the creative process plays in their lives.

Key: I = Introduced; R = Reinforced/opportunity to practice; M = Mastery at the senior exit level; E= Evidence of student learning collected.

FINE ARTS: PAINTING/2D STUDIES         Student Learning Objectives: Students will be able to:

		

		Apply those basic skills and methods necessary to facilitate visual thinking.

		Solve aesthetic problems in their media area.

		Discuss concepts about their visual work clearly and effectively in oral and written form.

		Create 2D or 3D forms that effectively communicate the building of a personal aesthetic.

		Analyze current art directions in relation to their own work.

		Carry out self-directed work through trial and error.



		FIA 241- Painting I

		I

		I

		

		I

		

		



		FIA 242- Painting II 

		I, E

		I, E

		I

		I, E

		I

		



		FIA 341-Painting III

		R

		R

		R

		R

		I

		I



		FIA 342- Painting IV

		R

		R

		R

		R

		R

		R



		FIA 441-Painting V

		R, M

		R, M

		R, M

		R, M

		R, M

		R, M



		FIA 442- Painting VI

		M, E

		M, E

		M, E

		R, M, E

		R, M, E

		R, M, E










Students will be prepared to use the tools and methods necessary to undertake graduate study, begin a professional career in the arts, and aware of the importance the creative process plays in their lives.

Key: I= Introduced; R= Reinforced/opportunity to practice; M= Mastery at the senior or exit level; E= Evidence of student learning collected

FINE ARTS: SCULPTURE/3D STUDIES         Student Learning Objectives: Students will be able to:	

		

		Apply those basic skills and methods necessary to facilitate visual thinking.

		Solve aesthetic problems in their media area.

		Discuss concepts about their visual work clearly and effectively in oral and written form.

		Create 2D or 3D forms that effectively communicate the building of a personal aesthetic.

		Analyze current art directions in relation to their own work.

		Carry out self-directed work through trial and error.



		FIA 291-Sculpture I 

		I

		I

		

		I

		

		



		FIA 292-Sculpture II 

		I, E

		I, E

		I, E

		I, E

		I

		



		FIA 293- Figure I Clay Modeling

		I

		I

		

		I

		

		



		FIA 294- Figure II Clay Modeling

		I, E

		I, E

		I, E

		I, E

		I

		



		FIA 391-Sculpture III

		R

		R

		R

		R

		R

		I



		FIA 392- Sculpture IV

		R

		R

		R

		R

		R

		R



		FIA 491-Sculpture V

		R, M

		R, M

		R, M

		R, M

		R, M

		R, M



		FIA 492- Sculpture VI

		M, E

		M, E

		M, E

		R, M, E

		R, M, E

		R, M, E









Students will be prepared to use the tools and methods necessary to undertake graduate study, begin a professional career in the arts, and aware of the importance the creative process plays in their lives.

Key: I = Introduced; R = Reinforced/opportunity to practice; M = Mastery at the senior exit level; E= Evidence of student learning collected.

FINE ARTS: Studio Support Requirements for all FIA majors         Student Learning Objectives: Students will be able to:

		

		Apply those basic skills and methods necessary to facilitate visual thinking.

		Solve aesthetic problems in their media area.

		Discuss concepts about their visual work clearly and effectively in oral and written form.

		Create 2D or 3D forms that effectively communicate the building of a personal aesthetic.

		Analyze current art directions in relation to their own work.

		Carry out self-directed work through trial and error.



		FIA 221-Figure I

		I

		I

		

		I

		

		



		FIA 222- Figure II

		I, E

		I, E

		I, E

		I, E

		I

		



		FIA 321- Figure III

		R

		R

		R

		R

		R

		I



		FIA 322- Figure IV

		R

		R

		R

		R

		R

		R



		FIA 421-Figure V

		M

		M

		M

		M

		M

		M



		FIA 311-Comp & Design

		R

		R

		R

		R

		R

		R



		FIA 400-Senior Seminar

		

		

		R, E

		

		

		










Phase I 	2014-2015

1. March – June 2014: Identify 2XX, 3XX, 4XX, courses and assignments in which evidence will be gathered for assessment of learning objectives.

2.  September – December 2014

· Present CVPA College Level Learning Objectives (CLLO) to FIA faculty to review. If approved, integrate new objectives into curricular maps.  Following are the proposed (CLLO):

1. Solve visual/aural, conceptual and/or technical problems through independently-and collaboratively- generated analysis, evaluation, and refinement.

2. Demonstrate perceptual acuity, conceptual and contextual understanding, and technical facility at a professional entry level in their chosen fields.

3. Apply knowledge of historical narratives, and contemporary issues, and processes and directions of their fields, to produce interpretations and/or artifacts.

· Develop evaluation criteria for each program-level learning objective. Include with each criteria, performance descriptors that demonstrate progressively more sophisticated levels of attainment. E.g. An “A” is like this, and a “B” is like this…

· Consult with FIA faculty to consider replacing “average” with “adequate” or “competent” on assessment rubrics. Consider eliminating rating scale altogether from rubrics and instead seek comments and evidence for each criterion. 

· Develop a rubric of evaluation criteria for a core assignment that epitomizes learning objectives for each class in Painting II (Painting/2D Studies), in Sculpture II (for Sculpture), and in Studio VI similar rubrics for studio practice, service learning and a capstone paper. Develop these criteria for assignment evaluations by dividing each Program Objective into component criteria that are discrete and suitable for evaluating student work (you can see a Yes if the student did or a No if the student did not achieve that small objective). Include with each criteria photo documentation, and performance descriptors that demonstrate progressively more sophisticated levels of attainment. E.g. An “A” is like this and “B” is like this… for each discrete objective.

· Develop capstone/reflective paper assignment to include specific questions FIA seniors must answer. Ex- “What makes a person a good artist? “What are your own strengths and weaknesses?” “Describe something major you’ve learned about yourself through this course of study” “What would you do differently next time?” “What did you learn that is not reflected in your work?”

3. December 2014: Use the criteria and performance descriptors to evaluate assignments in designated 2XX, 3XX, and 4XX level studio classes.

4. January 2015: Schedule for collection of evidence from Spring 2015 major courses; and analysis in May 2015 for results to see in designing Fall 2015 courses.

5. Summer 2015: use Spring 2015 data to create changes as needed for 200, 300, and 400 level studios toward Fall 2015.

6. Collect and analyze evidence for 200 level studios in May 2016; use data to make changes as necessary in May of each academic year.



PHASE I – Building Our Assessment Process: Curriculum Focused

P = Planning for data collection   C = Collecting data   U = Using data

		Curriculum level

		Spring 2014

		Fall 2014

		Spring 2015

		Fall 2015

		Spring 2016

		Fall 2016

		Spring 2017



		Sophomore

		P

		P

		C

		U

		C

		U

		C



		Junior

		P

		P

		C

		U

		C

		U

		C



		Senior

		P

		U

		C

		U

		C

		U

		U







Department of Fine Arts schedule of review to assess learning objectives.

		Sophomore level

		Junior level

		Senior level



		Fall

		Spring

		Fall

		Spring

		Fall

		Spring



		

		End-of-semester:

Individual evaluation of the student’s progress and critique of the portfolio by a group of faculty from the department

*see Fine Arts BFA undergraduate assessment form

		

		End-of-semester:

Individual evaluation of the student’s progress and critique of the portfolio by a group of faculty from the department

*see Fine Arts BFA undergraduate assessment form

		

		Beginning of semester:

Individual evaluation of the student’s progress and critique of the portfolio by a group of faculty from the department

*see Fine Arts BFA undergraduate assessment form



		

		

		

		

		

		Senior thesis exhibition










ASSESSMENT AT THE SOPHOMORE LEVEL/ ANNUAL PROGRESS REVIEW

At Spring term’s end, each student presents examples of work in a portfolio for evaluation. Selections are based on demonstrating how the student has achieved progress towards the Fine Arts Program Learning Objectives. A committee of no less than four faculty members uses program evaluation rubrics to assess the student’s progress.  Students must give evidence verbally of an effective evaluation and analysis of their own work. Faculty members will meet with each student to discuss the student’s portfolio and when necessary, propose strategies for remedying deficiencies.

ASSESSMENT AT THE JUNIOR LEVEL/ ANNUAL PROGRESS REVIEW

A review of the studio work of each student entering the senior year is made by a committee of no less than four faculty to assess the student’s success in meeting objectives in the major at the junior level. Reviewed work includes the major studio and required studio supports. Reviews are based on evaluating how well the student has achieved progress towards the Fine Arts Program Learning Objectives. Recommendations are suggested for directions of critical investigation based on the student’s interests and aptitude.

ASSESSMENT AT THE SENIOR LEVEL/ ANNUAL PROGRESS REVIEW

Each student presents a portfolio that demonstrates learning of the Fine Arts Program Learning Objectives. An assessment of each student to meet the BFA degree objectives is conducted in the second week of the spring term.




Student Review Forms / sophomore, junior, senior

BFA Student Assessment - Fine Arts Undergraduate



Student Name/ID #

Major

Review Type

Committee Members

Academic Advisor 

Date



1.	Student demonstrates an understanding of the principles of composition with an emphasis on their chosen media area(s), and the ability to apply these principles to a specific aesthetic intent. This includes functional knowledge of the traditions, conceptual modes, and evolutions of the discipline

		Excellent

		above average

		average

		below average

		failure





2.	Student demonstrates a continued development of abilities to solve aesthetic and compositional problems.

		Excellent

		above average

		average

		below average

		failure





3.	Advanced abilities in drawing sufficient to support work in the media area.

		Excellent

		above average

		average

		below average

		failure





4.	Understanding of the possibilities and limitations of various materials.

		Excellent

		above average

		average

		below average

		failure





5.	Knowledge and skills in the use of basic tools, techniques, and processes to work from concept to finished product.

		Excellent

		above average

		average

		below average

		failure





6.	Progress towards mastery in the media area.

		Excellent

		above average

		average

		below average

		failure





7.	Ability to express in written and/or oral form an understanding of the components and processes integral to their artwork.

		Excellent

		above average

		average

		below average

		failure





8.	Does the student meet the course requirements as stated in the curricular contract document by participating fully in class, attend class regularly, and complete the required assignments when assigned?

		Excellent

		above average

		average

		below average

		failure





On the reverse, record comments made by the committee during this review.

Phase II   May 2016:

Evaluate assessment activity results versus outcomes

Evaluate changes made in teaching

Evaluate changes versus previous criteria

Revise objectives as indicated by results

Revise as necessary BFA Student Assessment forms




Music

Purpose: 

The focus of the Bachelor of Arts degree in Music is the study of music theory, history, and performance practice.  Unique to the program is the department’s mission to accomplish this through the study of music from many of the world's music cultures, from Asia and Oceania, through the Middle East/West Asia, Africa, and Europe, to the Americas. 

Overview: 

The BA in Music provides students with the opportunity to develop the skills and obtain the knowledge necessary for graduate school and careers that will allow them to be successful in our rapidly changing multicultural world.  In addition to the basic BA degree, students have the option to complete additional coursework leading to licensure and a career in music education. 

Traditional study of Western European musical cultures is part of the core. Topics addressed include: The development of European music writing, Instrumental development, The form and structure of sound within the context of the political and social developments, The context and place of religious traditions on the development of European musical practices, and Changes in the socio-economic climates from ancient times to the present.

World Music is also part of the core. Topics addressed include: Beliefs and life ways; Social organization; Musical analysis; Material culture; Representations of music; Music as culture-specific; Contrasts among cultures and aesthetics; The role of dance, texts, and the drum; Methods for learning, teaching, and performance; and Ethical issues in the study and use of world music. 

Jazz/African American Music is also part of the core. Topics addressed include the contribution of African peoples to our diverse country and world during the twentieth and twenty-first centuries. We examine the Harlem Renaissance, literature, the visual arts, and especially music, including blues, ragtime, jazz, rhythm and blues, gospel, funk, reggae, hip-hop, Cuban Rumba, Dominican Merengue, Haitian Vodun, Brazilian Samba, and Afro-pop worldwide. 

Employment:

Students who major in music find employment opportunities in public schools, private schools, bands and orchestras of many genres and styles, arts organizations, and community groups.  The majority of graduates seek jobs in education or attend graduate school.




Objectives:

The music department publishes overarching objectives of the program (both for both licensure and non-licensure) as well as the more detailed objectives published and required by the Massachusetts Department of Elementary and Secondary Education (DESE) and the National Association of Schools of Music (NASM).  These detailed objectives, found in the student handbook and course syllabi, provide very specific expectations to students, faculty, and administration of accredited music and music education programs.

Overarching Objectives

Students in the Bachelor of Arts in Music degree program will possess:

· The ability to hear, identify, and work conceptually with the elements of music such as rhythm, melody, harmony, structure, timbre, texture, and to use this knowledge to develop and defend musical judgments.

· The ability to read, realize, and perform a variety of musical styles from a variety of written systems (both Western and Non-Western).

· An understanding of compositional processes, aesthetic properties of style, and the ways these shape, and are shaped by, artistic and cultural forces.

· An acquaintance with a wide selection of musical literature, the principal eras, genres, and cultural sources.

· Ability in performing areas at levels consistent with the goals and objectives of a Bachelor of Arts degree program.

Students in either the Bachelor of Arts in Music with Licensure will possess all the above, as well as:

· The ability to inspire, excite, and lead students to an understanding of music as an art form, means of communication, and as a part of their intellectual and cultural heritage.

· Knowledge of content, methodologies, philosophies, materials, technologies, and curriculum development in music education and the ability to share these and articulate logical rationales for music as a basic component of general education.

· The ability to work productively within specific education systems, promote scheduling patterns that optimize music instruction, maintain positive relationships with individuals of various social and ethnic groups, and be empathetic with students and colleagues of differing backgrounds.

· The ability to evaluate ideas, methods, and policies in the arts, the humanities, and in arts education for their impact on the musical and cultural development of students. 

· Functional conducting, arranging, and performance abilities in keyboard, voice and instruments (appropriate to the student’s teaching specialization) necessary to meet the needs and abilities of individuals, school performing-groups, and classrooms in a variety of settings.

· The ability to apply analytical and historical knowledge to curriculum development, lesson planning, and daily classroom and performance activities.



Curriculum Map:

Key: I = Introduced; R = Reinforced/opportunity to practice; M = Mastery at the senior or exit level; E = Evidence of student learning collected. 

		Bachelor of Arts in Music 

(With and Without Licensure)

		Program-Level Student Learning Objectives



		

		Skill/Evaluation

		Skill

		Comprehension

		Synthesis

		Synthesis



		Courses and Experiences

		The ability to hear, identify, and work conceptually with the elements of music such as rhythm, melody, harmony, structure, timbre, texture, and to use this knowledge to develop and defend musical judgments.

		An acquaintance with a wide selection of musical literature, the principal eras, genres, and cultural sources.

		An understanding of compositional processes, aesthetic properties of style, and the ways these shape and are shaped by artistic and cultural forces.

		Ability in performing areas at levels consistent with the goals and objectives of a BA in Music

		The ability to read, realize, and perform a variety of musical styles from a variety of written systems (both Western and Non-Western).



		Intro to Theory & Skills (MUS 109, 128, 171)

		I

		I

		I

		

		 



		Intermediate Theory & Skills (MUS 110, 172, 223, 314, 315)

		R

		

		R

		

		 



		Applied Lessons Year 1 (MUS 149, 150, 151, 152, 291)

		I, E

		I

		

		I

		I



		Piano I (MUS 165, 311)

		I

		I

		

		

		I



		Piano II (MUS 166, 312)

		R

		

		

		R

		R



		Applied Lessons Year 2 (MUS 249, 250, 251, 252, 291)

		R, E

		R

		

		R

		R



		Applied Lessons Year 3 (MUS 291, 349, 350, 351, 352)

		R, E

		R

		

		R

		R



		Applied Lessons Year 4 (MUS 449, 450, 451, 452)

		M, E

		M

		

		M

		M



		Music Ensembles - 4 years repeated( MUS 1XX, 3XX)

		

		

		

		I&R(1XX); R&M(3XX)

		I&R(1XX); M(3XX)



		Western Music History (MUS 203, 204)

		

		M

		

		

		 



		African American & World Music History I (MUS 342, 361, 470/471, 472)

		

		R

		

		

		 



		African American & World Music History II (MUS 343, 473)

		

		R

		

		

		 



		Capstone (MUS 485, 486)

		E

		

		

		M

		M



		Evidence and/or Tool Used

		Junior Standing Exam, Juries, Capstone hearing

		Tool not developed (currently based upon grades)

		Tool not developed (currently based upon grades)

		Juries, Capstone hearing

		Junior Standing Exam, Juries, Capstone hearing





Key: I = Introduced; R = Reinforced/opportunity to practice; M = Mastery at the senior or exit level; E = Evidence of student learning collected.

		Bachelor of Arts in Music 

(Education-Licensure Specific Objectives)

		Program-Level Student Learning Objectives



		

		Skill (& some Analysis)

		Comprehension

		Application

		Synthesis



		Courses and Experiences

		Functional conducting, arranging, and performance abilities in keyboard, voice and instruments (appropriate to the student’s teaching specialization) necessary to meet the needs and abilities of individuals, school performing-groups, and classrooms in a variety of settings.

		Knowledge of content, methodologies, philosophies, materials, technologies, and curriculum development in music education and the ability to share these and articulate logical rationales for music as a basic component of general education.

		The ability to apply analytical and historical knowledge to curriculum development, lesson planning, and daily classroom and performance activities.

		The ability to inspire, excite, and lead students to an understanding of music as an art form, means of communication, and as a part of their intellectual and cultural heritage.



		Intro to Theory & Skills (MUS 109, 128, 171)

		I

		

		

		



		Intermediate Theory & Skills (MUS 110, 172, 223, 314, 315)

		R

		

		I

		



		Advanced Theory & Skills (MUS 209, 210, 271, 272, 313)

		M

		

		

		



		Piano I (MUS 165, 311)

		I

		

		

		



		Piano II (MUS 166, 312)

		R

		

		

		



		Piano III (MUS 265)

		R

		

		

		



		Piano IV (MUS 266)

		M &E

		

		

		



		Survey of Western Music I   MUS 203

		

		I

		

		I



		Survey of Western Music II  MUS 204

		

		I

		

		I



		Instrumental/Vocal Methods (MUS 214, 215, 216, 217, 218)

		R

		

		R

		



		Teaching Children Music   MUS 316

		

		I

		I

		R



		Teaching in Secondary Schools   MUS 317

		

		R

		R

		R



		Principles of Conducting   MUS 340

		I, R

		

		R

		



		Conductor as Educator   MUS 3XX

		M

		M

		M

		E



		African American & World Music History I (MUS 342, 361, 470/471, 472)

		

		

		

		R



		African American & World Music History II (MUS 343, 473)

		

		

		

		R



		Practicum in Music Education   MUS 414

		M & E

		M & E

		M & E

		M & E





Key: I = Introduced; R = Reinforced/opportunity to practice; M = Mastery at the senior or exit level; E = Evidence of student learning collected. 

		Bachelor of Arts in Music 

(Education-Licensure Specific Objectives)

		Program-Level Student Learning Objectives



		

		Synthesis

		Evaluation



		Courses and Experiences

		The ability to work productively within specific education systems, promote scheduling patterns that optimize music instruction, maintain positive relationships with individuals of various social and ethnic groups, and be empathetic with students and colleagues of differing backgrounds

		The ability to evaluate ideas, methods, and policies in the arts, the humanities, and in arts education for their impact on the musical and cultural development of students.



		Intro to Theory & Skills (MUS 109, 128, 171)

		

		



		Intermediate Theory & Skills (MUS 110, 172, 223, 314, 315)

		I

		



		Advanced Theory & Skills (MUS 209, 210, 271, 272, 313)

		

		



		Piano I (MUS 165, 311)

		

		



		Piano II (MUS 166, 312)

		

		



		Piano III (MUS 265)

		

		



		Piano IV (MUS 266)

		

		



		Survey of Western Music I   MUS 203

		

		



		Survey of Western Music II  MUS 204

		

		



		Instrumental/Vocal Methods (MUS 214, 215, 216, 217, 218)

		

		



		Teaching Children Music   MUS 316

		I

		I



		Teaching in Secondary Schools   MUS 317

		I

		R



		Principles of Conducting   MUS 340

		

		



		Conductor as Educator   MUS 3XX

		

		M



		African American & World Music History I (MUS 342, 361, 470/471, 472)

		R

		



		African American & World Music History II (MUS 343, 473)

		R

		



		Practicum in Music Education   MUS 414

		M & E

		M & E



		Evidence and/or Tool Used

		PPA, TaskStream, Practicum Observation

		PPA, TaskStream, Practicum Observation





Description of Process

Problems:

The Music Program is adjusting to new and important expectations from college stakeholders. Today, the Music department evaluates to total student musicianship at Entrance and at Capstone, but these two assessments of knowledge and skills are not clearly connected. A Sophomore Proficiency/Junior Standing assessment is a standard assessment tool used in music schools but is not in place. Faculty members do evaluate students’ applied instrument progress during Year-End juries, but there are concerns with inter-rater reliability and clarity of objectives for some studios.  The development of an audition process that is directly connected to a Sophomore Proficiency/Junior Standing exam, and Capstone assessment will provide appropriate feedback to students, faculty, and administration throughout a student’s four years.  Further, the development of valid and reliable tools for end-of-year juries will improve assessment consistency across all studios.

Process:

The Music Department is in a process of revising and refining program-level assessment so that it follows the standard music school model of three-stage assessment: 

1) Entrance Assessment/Audition - assessing the following objectives:

a. The ability to hear, identify, and work conceptually with the elements of music such as rhythm, melody, harmony, structure, timbre, texture, and to use this knowledge to develop and defend musical judgments..

b. The ability to read, realize, and perform a variety of musical styles from a variety of written systems (both Western and Non-Western).

c. Ability in performing areas at levels consistent with the goals and objectives of a Bachelor of Arts degree program.

2) Sophomore Proficiency/Junior Standing - assessing the following objectives:

a. The ability to hear, identify, and work conceptually with the elements of music such as rhythm, melody, harmony, structure, timbre, texture, and to use this knowledge to develop and defend musical judgments..

b. The ability to read, realize, and perform a variety of musical styles from a variety of written systems (both Western and Non-Western).

c. An understanding of compositional processes, aesthetic properties of style, and the ways these shape, and are shaped by, artistic and cultural forces.

d. An acquaintance with a wide selection of musical literature, the principal eras, genres, and cultural sources.

e. Ability in performing areas at levels consistent with the goals and objectives of a Bachelor of Arts degree program.


3) Capstone assessment (all majors) - assessing the following objectives:

a. The ability to hear, identify, and work conceptually with the elements of music such as rhythm, melody, harmony, structure, timbre, texture, and to use this knowledge to develop and defend musical judgments..

b. The ability to read, realize, and perform a variety of musical styles from a variety of written systems (both Western and Non-Western).

c. An understanding of compositional processes, aesthetic properties of style, and the ways these shape, and are shaped by, artistic and cultural forces.

d. An acquaintance with a wide selection of musical literature, the principal eras, genres, and cultural sources.

e. Ability in performing areas at levels consistent with the goals and objectives of a Bachelor of Arts degree program.

Capstone assessment (student teaching for Music Education) - assessing the following objectives:

a. The ability to inspire, excite, and lead students to an understanding of music as an art form, means of communication, and as a part of their intellectual and cultural heritage.

b. Knowledge of content, methodologies, philosophies, materials, technologies, and curriculum development in music education and the ability to share these and articulate logical rationales for music as a basic component of general education.

c. The ability to work productively within specific education systems, promote scheduling patterns that optimize music instruction, maintain positive relationships with individuals of various social and ethnic groups, and be empathetic with students and colleagues of differing backgrounds.

d. The ability to evaluate ideas, methods, and policies in the arts, the humanities, and in arts education for their impact on the musical and cultural development of students. 

e. Functional conducting, arranging, and performance abilities in keyboard, voice and instruments (appropriate to the student’s teaching specialization) necessary to meet the needs and abilities of individuals, school performing-groups, and classrooms in a variety of settings.

f. The ability to apply analytical and historical knowledge to curriculum development, lesson planning, and daily classroom and performance activities.

The focus of the 2013-2014 academic year has been the piloting of the new Junior Standing Exam and the refining of the end-of-year performance juries.

The focus of the 2014-2015 academic year will be the full implementation of the Junior Standing exam and the revised jury rubrics.  With the development of valid and reliable instruments for mid-program and graduation assessment, elements of these tools will be added to the entrance assessment so that all three stages are able to accurately identify the progress students make over the four years of study, and communicate to students their process and learning needs. 


Junior Standing 

This spring (2014) Music Department Faculty members developed a junior standing exam that measures Piano Proficiency, Basic Music Theory Proficiency, and Primary Performance Area Proficiency. This exam was piloted in April 2014 and we are now reviewing the results. The tool (based upon national standards and models provided by peer institutions) will then be revised for our context and fully implemented in Spring 2015.

Capstone Assessment Music Department Faculty members are examining the Capstone assessment.  A pre-recital assessment hearing was piloted 2013-2014 academic year and will be fully implemented 2014-2015.  Additional measurement and evaluation models that tie capstone performance to junior standing and entrance assessment are being discussed during semimonthly meetings.  The goal is to have a clear capstone assessment developed for piloting in 2014-2015 and fully implemented in 2015-2016.

Entrance Assessment (Audition) 

One way to understand and be proud of student progress is to compare entrance auditions to graduation recitals. Yet, currently the audition process is not tied to any future assessments given to students.  The music department intends to pilot elements from the junior standing in the audition during the 2014-2015 academic year.  It is then anticipated that full inclusion of elements from assessments for junior standing and capstone will be included in the audition for the 2015-2016 year.




Foundation Program Assessment Plan Spring 2014

Purpose:

During this first year, students in the Foundation Program gain the manual, verbal and critical thinking skills necessary to progress to their chosen area of study. Students strive to perfect the fundamental principles of making art.

Overview:

The Studio Art Foundations program in the College of Visual and Performing Arts is rigorous and designed to establish in students the fundamentals of art making before they progress into their chosen degree track. Students will study and work to promote creative thinking and processes that entail an understanding of visual language, critical inquiry, and problem solving. Emphasis is placed on developing drawing skills, imparting the fundamental principles of two- and three-dimensional design, and identifying contemporary issues that relate to the world of art. Students receive a multidisciplinary education that explores 2-D and 3-D approaches, design, and art history. All CVPA first year students participate in the Freshman Colloquium, a central aspect of the first-year experience. This course brings students together with peers to discuss studio art disciplines and provide opportunities to engage with the community of CVPA and New Bedford. Foundations courses (FOU prefix at the 100-level) are required for all visual arts majors and serve as prerequisites for all 200 or higher-level courses in Fine Arts, Artisanry, Visual Design, and Art Education.

Employment:

The Foundation Program serves all of the studio degree options in CVPA. Future employment is based on student degree choice developed over subsequent years of completion.

Student Learning Objectives:

Students will be introduced and gain the ability to:

· Identify and apply the principles of composition and design

· Develop and apply basic skills and methods necessary to facilitate visual thinking 

· Create work with an appropriate relationship between form, content, and context when visually communicating information and ideas;

· Solve formal, conceptual, and communication problems through the process of self-directed trial, error, and refinement 

· Perform useful critical analysis of communication, form, and concept

· Discuss concepts about their visual work clearly and effectively in oral and written form.

· Analyze current art directions in relation to their own work.



DRAFT CVPA Learning Objectives

· Solve visual/aural, conceptual and/or technical problems through independently- and collaboratively- generated analysis, evaluation, and refinement.

· Demonstrate perceptual acuity, conceptual and contextual understanding, and technical facility at a professional entry level in their chosen fields. 

· Apply knowledge of historical narratives, and contemporary issues, and processes and directions of their fields, to produce interpretations and/or artifacts. 

Action Plan

The Foundation Program is moving forward with a three-phase plan for program level assessment. The Foundations Director and selected members of the various departments in CVPA will participate in learning assessment implementation for the Foundations Program. Phase I will focus on upgrading the assessment program and collecting data in three core courses in the Foundation Program. Phase II will be analysis of data collected and review of student achievement toward program objectives. Phase III, based on the results of analyzing collected student works, may consist of revising assessment arrangements, or reworking the design of learning activities, courses or curriculum. 

Phase I, Fall 2014

First phase will focus on revising learning objectives, clarifying the location of measurement, and collecting student work. Structural Drawing, Visual Language, and 3D concepts were selected because those classes encompass a survey of concepts and materials that represent the Foundation program as a whole. Faculty members will design program evaluation criteria, rubrics, student work assignments, and other measurement tools and qualitative assessments, for evaluating student progress in each core course. During the Fall 2014 semester, faculty members will begin implementation of the assessment plan by collecting student work from assignments in these key courses. Current plans for data collection include a portfolio submission by each student to include 3-5 photographed examples of work that demonstrate the listed objectives along with a written reflection of how their work meets the criteria (Housed either in Slideroom or TaskStream). Phase I will end when all three courses have an assessment plan in place and student work has been collected. 

Phase II 

Second phase consists of the Foundations Director, and selected members of the various departments in CVPA (the Foundation Advisory Committee), analyzing student work and when needed, making adjustments to their teaching practice. Criteria developed by faculty members for each program-learning objective will be used to evaluate the collected student work and determine student progress in achieving program-learning objectives. When practice adjustments are warranted, evidence of student progress will be used to re-design learning activities, co-curricular activities, courses, curriculum and assessment plans. 

To spread the work of learning assessment across more time, a schedule could be established for the Director and faculty members to evaluate courses on a rotating basis.



Phase III: Foundations Learning Assessment Schedule

Following this schedule, subsequent years will focus on extending our assessment arrangements to include the remainder of the Foundation courses.  

		Assessment Schedule Key



		P

		Planning for data collection



		C

		Collecting data



		U

		Using data







		CVPA Foundation Program



		

		AY 2013-2014

		AY 2014-2015

		AY 2015-2016



		FOU Class

		Fall 2013

		Spring 2014

		Fall 2014

		Spring 2015

		Fall 2015

		Spring 2016



		FOU 110 Structural Drawing

		

		P

		C

		U

		U

		U



		FOU 115 Visual Language 

		

		P

		P

		C

		U

		U



		FOU 124 3D Concepts

		

		P

		P

		C

		U

		U



		FOU 114 Life Drawing

		

		

		

		

		P

		C



		FOU 112 2D Workshops

		

		

		

		

		P

		C



		FOU 125 3D Workshops

		

		

		

		

		P

		C



		FOU 101, 102 Colloquium

		

		

		

		

		P

		C
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The College of Visual and Performing Arts is a comprehensive arts college that uses technology, traditional and contemporary

CVPA Mission methods to promote an innovative, multidisciplinary curriculum that prepares students for diverse careers in an increasingly
global society.
CVPA Vision The College of Visual and Performing Arts will be recognized regionally and ranked nationally as a premier educational

environment with world-class faculty focused on skills-based learning, creative critical thinking, and research in all areas of study.

CVPA STRATEGIC GOAL 1: CVPAis reco

gnized for its excellent undergraduate education in the arts that integrates innovative teaching strategies with traditional methods.
(A goal is a statement of an outcome achieved if we are successful in our Strategic Strategic Plan)

Strategy
(A strategy is a statement of “How” we will

accomplish the stated objective at a higher
conceptual level)

Tactics
(A tactic is a statement of “How” we will accomplish
stated strategy in specific, actionable terms, i.e.,
specifying action steps needed to achieve the
strategy)

Responsible Party
(Lead person plus other
members of workgroup)

Resources Needed
(Funding & Staff)

Deliverables & Timelines
(What will be achieved; could also be seen
as measurable outcomes by specific date)

Objective A. Prepare students to use contemporary technology and traditional practices in

(An objective is a statement of “What” we want to achieve)

order to utilize 21st Century skills:

* Provide students with necessary skills including
writing, research and oral presentation while
remaining up-to-date with emerging technologies

Faculty to include these as objectives within
course work. Faculty to remain in touch and
current with emerging research, practices, and
technologies. Enhance technology for 2 & 3
dimensional classes; Written assignments and oral
presentations at all levels with assigments using
emerging technologies. Increased difficulty from
freshman to seniors. Emphasis on writing &
research years 3 and 4. Student portfolios and
written assignments collected every semester and
assessed for progress.

CVPA faculty

Funding needed for i-pads;
Graduate and undergraduate
research; GA support

Fall 2016; ongoing. Annual evaluation

* Provide in-depth instruction in traditional media,
techniques and processes

Departments to review curriculum for sequencing
and content.Traditional techniques and instruction
to be covered in all areas, with continuing
instruction based on existing courses.

CVPA faculty

Time for planning

Changes made by the end of Fall 2015

* Develop new areas of study in fields so that CVPA
can gain national recognition

ARH to develop an undergrad research class, and
development of new minor in Film and Media
Studies; new courses that include museum studies
and musuem administration; FIA to develop new
technology for 3 dimensional art, 3D printers, CNC
technology; combine mixed-media specialties for
drawing, painting and printmaking;

add video component to the photo major.

CVPA faculty

Time for planning; Graduate
research funding, additional
Star Store studio space;
additional faculty to cover new
and required courses

Changes made by the end of fall 2016

* Work with Financial Aid to provide logistical support
to new and returning students

Request work study students by faculty; hire work
study at all levels by faculty.

CVPA faculty

Clerical support from Financial
Aid

Ongoing. Annual evaluations and rehires for
work study






* Increase professional placement rates in chosen
fields for graduates

AED: New faculty to be assigned to work with
Chairperson to place student teachers; FIA: Fine
Arts faculty contacts for employment opportunities.
Appoint faculty member to target museum, gallery,
and employment facilities for student opportunities;
ARH:continuing internship requirement for Art
History majors and placement; full assistance for
students in writing graduate school applications.
DES:Career counseling office to connect with
design alumni. Targeted invitation list to degree
show.

CVPA faculty; Alumni Office,
Career Development Office

AED: new faculty to facilitate
placement and coordination of
student teaching with a course
relase for coordination; funding
for advertising, travel,
technology.

Changes made by the end of Fall 2015;
Implement Fall 2017; contact development,
internship, and specific areas of employment;
tracking graduates in post-internship
positions

* Ensure that students graduate with a specialized
area of study that prepares them to meet
professional expectations

AED: course work in art edcaution is dedicated to
prepartion in teaching. Sheltered English
Immersion (SEI) will be required of all art ed
studnts. Students will take the course with EDU,
and will integrate the information in the Specail
Needs Class; MUS: Offer a modernized, best-
practice, degree in Music Education in place of
add-on licensure; FIA: Invite a panel of business
and art related experts for professional student
development; ARH:Areas of study: art history, film
and media, museum studies. Students specialize
in one or two.

CVPA faculty

Recruitment material and funding
for additional PhD/DMA Music
Education; budget for panel
discussions, technology funding,
Provost office support;

Implemented Fall 2015

Objective B. Provide a personalized arts education that includes active participation in professional organizations and community-based projects:

* Achieve program prominence across the college

Create lecture series, student and faculty
exhibition, visiting lecturers, and college technical
workshops. Construct additional secure art
galleries across the campus; Internships in VRC
and curatorial instruction to serve college

CVPA faculy;Dean; Provost

Funding for new gallery spaces,
GA support to develop lecture
series.

Ongoing. Implemented Fall 2016

* Promote the regional culture and creative economy

AED: continuing development of partnerships with
the NBAM, Nativity, and Renaissance School;
develop regional and local exhibitions at galleries,
museums, parks, and alternative venues;
architecture and sustainability for creative
economy; publications of essays in local catalogs
(New Bedford Art Museum); Whaling Museum;
collaboration with curators above.

CVPA faculty, Dean, Provost

Funding for publications

On-going; annual publications and
participation

* Encourage civic responsibility among student body

Students encouraged to join professional
associations (e.g. National Art Education Student
Chapter) that participate in civic projects. Service
to the community built into courses where possible
and applicable; Development of internships,
outreach programs; Service Learning matched
with courses.

CVPA faculty, Dean, Provost

College and university funding
and GA support

Implement Fall 2016. Encourage students to
volunteer at local civic institutions

* Participate actively in professional organizations

Faculty actively involved in the state, national, and
international levels with professional oragnizations.
Students encouraged to participate on the state &
national levels, (in particular with the NAEA student
chapter); support student participation in the MA
Music All-State Conference; encourage
partnership with local museums, galleries,and
government offices to provide faculty and students
with experience with professional organizations;
conference paper presentations: initiate CVPA
membership in Kappa Pi (honorary arts fraternity)

CVPA faculty; Dean; Provost
Alumni Office; Careers Office

CVPA faculty; Dean; Provost ;
Request for greater support for
presentation of papers at
conferences and for assistance
for exhibition transport (current
$500 prevents faculty from
presenting papers beyond New
England)

Student participation Spring 2015;implement
in Fall 2016, example, students joining the
New England Sculpture Association






* Develop internship programs in all departments
and integrate into the curriculum

Develop and strengthen partnerships with
NBAM/ArtWorks, Nativity, & RCSA; develop
internship sites and opportunities for students in all
areas; require internships for ARH major

CVPA faculty; student/teacher
placement coordinator

Sites and opportunities identified by F 2015;
evaluation of internships spring 2016

Objective C. Foster intra-disciplinary collaboration and increase inter-disciplinary teaching and learning:

* Develop interdisciplinary courses

Interdisciplinary courses with CAS programs in
Sociology and Criminal Justice (teaching in the
Bristol County jail); AED and ARH joint classes;
SUS classes interdisciplinary in appropriate areas

CVPA faculty

Star Store classroom space and
CVPA space for new courses.

Ongoing. Submit course proposal Fall 2015;
implement in Fall 2016; begin trial
collaboration classes

* Enhance blended learning by increasing the
number of online courses and flipped classrooms

Currently applied in some areas. Increased need
for online courses in all areas

CVPA faculty; CITS training

Installation of new technologly in
all classrooms.

Implement in Fall 2016, consider curriculum
changes

* Encourage cross-listings among departments and
colleges, ensuring that cross-listed courses
acknowledge the contributing CVPA department on
official student transcripts

Cross listings are no longer allowed

Continue integration of undergrad and post bac
courses (continuing and applied in AED). Graduate

Funding to reconfigure graduate

Link undergraduate and graduate curricula students mentor undergraduate students, combine CVPA faculty and undergraduate studio space Implement in Fall 2015
exhibitions.
Generate opportunities for students to work with Increase research funding from  |Implement in Fall 2016 based on funding
* Encourage collaborative, active learning through  [faculty on research, joint exhibitions and technical Provost; seek external funding
i | i workshops CVPA faculty where possible; Provost support
engagement with the faculty and their research p p ; pp!
for undergraduate symposium
* Provide a wide selection of course offerings Continue and develop additional courses that Ongoing
focused on skills-based learning, creative critical P CVPA faculty

thinking, and research

foster critical thinking and skills-based learning

CVPA STRATEGIC GOAL 2. CVPA is recognized for an innovative graduate

education in the arts that

prepares students for successful professional practice.

Strategy
(A strategy is a statement of “How” we will
accomplish the stated objective at a higher
conceptual level)

Tactics
(A tactic is a statement of “How” we will accomplish
stated strategy in specific, actionable terms, i.e.,
specifying action steps needed to achieve the
strategy)

Responsible Party
(Lead person plus other
members of workgroup)

Resources Needed
(Funding & Staff)

Deliverables & Timelines
(What will be achieved; could also be seen
as measurable outcomes by specific date)

Objective A. Ensure graduate degree recipients become active participants in a global arts

community:

* Broaden interdisciplinary learning

Courses in the MFA and MAE program be made
available for both MFA and MAE students

Graduate Coordinator, GPDs,
Chairs, advisers

Scheduling and curriculum
revisions; classroom space; MAE
studios; marketing and
recruitment materials

Fall 2015

* Integrate faculty research and innovation into the
graduate curriculum

Art Ed faculty work with students in areas of their
research pertaining to conducting research and
teacher preparation; coordinated scheduling for
international programs; planning for graduate
opportunities at conferences/travel abroad;
Planning for 2015 University Research Celebration
Week; CVPA faculty research dissemination

CVPA Faculty

Ongoing grad/undergrad research
council for compilation and
dissemination of research,
funding travel to conferences

Annual international travel opportunities has
CVPA-centralized information hub by spring
2015; CVPA participation in Spring 2015;
research celebration as evidence by
faculty/student presentations;Research
(faculty/grad/undergrad) has quarterly report
with centralized tracking on achievements by
fall 2015






* Establish ongoing alumni community

Connect to CVPA Alumni community through
CVPA Newsletter, use of social media, social
gatherings and exhibitions, and postings of alumni
accomplishments on the CVPA Website.

Graduate Coordinator, Alumni
Office, CVPA faculty, Chairs

GA to collect, coordinate, and
disseminate information

Set up Alumni network by Fall 2015

Objective B. Recruit, retain and prepare qualif

ied students to compete successfully in dive

rse careers:

* Recruit nationally and internationally

Major marketing effort with the University and at
national and international conferences

Graduate Coordinator and
Assistant Dean

Funding for internet search
optimization, brochure, CVPA
logo, coordinated branding,
mailing lists; GA for marketing;
travel fund for recruitment

Early Fall 2015: new branding/marketing
campaign nationally; Annual review of yield
versus marketing established by Summer
2016

* Increase awareness of program/achieve program
prominence nationally

Develop and maintain ongoing branding and
marketing strategies

Universtiy Marketing and
Dean's Office

Funding for ongoing branding and
marketing opportunities

As above

* Develop new areas of graduate study to meet
emerging demand

Consider and implement new formats and
scheduling such as summer and online; research
new areas for graduate study such as a cognate,
e.g. interaction design; world music program,
doctoral program

Chairs, Deans, Administration,
Grad Director, Graduate
Studies

Course/program approvals, space
allocations, technology; space
allocation and faculty

Semi-annual grad retreat day to review,
discuss, identify strategies for ongoing
growth, currency, integrity; submit proposals
Spring 2017

* Maximize Star Store facilities to support all MFA
and MAE areas of study. Provide studio access for
MAE students

Move DES grads to Star Store Summer 2014;
Develop strategy for MAE access

Graduate Coordinator, GPDs,
Chairs, Dean's Office

Funding for move to Star Store -
infrastructure, security, computers

All MFA grads in Star Store by Fall 2014;
MAE grads have access to studio space by
Spring 2015

* Promote greater interaction with undergraduate
students

Develop a CVPA Summer Program called Arts
Oceana - assist with pre-college program
development; consider a format that involves,
summer use of Star Store, develop cross-
disciplinary curriculum

GPDs, Chairs, Foundations
Director, graduate student
reps

Funding for marketing of summer
programs

Graduate and undergraduate Summer
programming and classes underway by
Summer 2015

Objective C. Enhance student opportunities for interdisciplinary learning, collaborative res

earch projects, and interac

tion with visiting scholars from the humanities and the arts:

* Create postdoctoral fellowship

Create Doctoral Program in Art Education with
possible connections with ARH and MUS: explore
postdoc position description; delineate grad/under
grad split; link to research initiatives above; explore
postdoc postion description; delineate
grad/undergrad split; link to research initiatives

AED Faculty; ARH faculty

Funding for external postdoc

Fall 2016

* Create an artist/scholar-in-residence program

Develop plan to bring in artists/scholars in
residence (AIR) ongoing and rotating through
CVPA

Graduate Coordinator,
Assistant Dean, GPDs,
Provost, Chairs, Dean

Barter basis for AIR program
(studio space in return for
research, critique,
lecture/demonstration
responsibilities - grants

AIR by fall 2016

* Fund a nationally recognized Visiting
Artist/Performer/Scholar lecture series

a) visiting artist/performer b) honorary degree
recipient

Chairs and grad reps

Grants, marketing,

First CVPA honorary degree recipient in May
2015; Lecture series begins in academic year
2015-2016

* Enhance research resources

Explore development of satellite research library in
Star Store for material resources as well as
new/classic art, design, craft book rotation from
Carney library

Graduate Coordinator, VRC
Librarian, Library Rep, Staff
Associate

GA to collect, organize, maintain
material resources and
transport/organize/oversee library
resources

Star Store satellite resources room Fall 2015

* Engage across campus for collaborative research
initiatives

Explore potential projects with IDEAStudio,
Engineering, SMAST and establish IDEAStudio
East at Star Store

Grad retreat group, Chairs,
CVPA faculty

space allocation as needed,
develop collaborative guidelines,
marketing of planned projects

Initiate Spring 2015






CVPA STRATEGIC GOAL 3: CVPA is acknowledged as a vibrant arts community of innovative learners, scholars and performers.

Objective A. Recognize, support, and promote research, scholarship, and innovation in the visual and performing arts:

Strategy
(A strategy is a statement of “How” we will

accomplish the stated objective at a higher
conceptual level)

Tactics
(A tactic is a statement of “How” we will accomplish
stated strategy in specific, actionable terms, i.e.,
specifying action steps needed to achieve the
strategy)

Responsible Party
(Lead person plus other

members of workgroup)

Resources Needed
(Funding & Staff)

Deliverables & Timelines
(What will be achieved; could also be seen
as measurable outcomes by specific date)

* Collaborate in research efforts with colleagues on

Collaborate with NBAM; Whaling Museum;
Zeiterion; collaborate with Bristol County
Correctional Facilty; YMCA Farm; provide flexiblity

flexibility in scheduling, online (off-

Ongoing. need to measure impact of

and off-campus for off-campus work with colleagues from other CVPA faculty calmpus tfeachflfng) course K additional support for collaboration
universities by accommodating out-of-town travel releases for ofi-campus worl
for research purposes.
* Increase faculty scholarship through financial suppon app!lgatlf)ns for grants by Grants Office; . ] .
increase notifications of grants by Supported CVPA faculty Listings from Research Office Ongoing
and/or grant development support systems . )
Grants Administration
Faculty to present relevant research (conference
papers, book and article research) to classes;
ABR, special topics classes, utilizing Inquiry in GallgwaExtra Staﬁ,ﬁfot'covl?):zsmo
* Integrate faculty research into the curriculum action in multiple classes. Create an elective CVPA faculty rt?lqttnre courses. Active Current: increase by Fall 2015
based on topics related to faculty research that is pilot program encourages
rotated among faculty each semester; bi-annual development of pilot courses.
faculty show.
Not within puview of CVPA
* Develop a Center for the Arts and Humanities
Add a music-focused lecture series similar to the Guest lecturer funding, release
N . . . . . afternoon concert series; develop a committee to time for staff to organize; funding | ..
Establish a university-wide lecture series recommend speakers; advertise it CVPA faculty for speakers; support promotion Initiate Fall 2015
of program
. . . Link curriculum and assignments to relevant guest . . .
Connect CVPA to the wider on-campus academic speakers CVPA faculty Participate in campuswide Assignment in courses Fall 2015

community

workshops; lectures in library

Objective B. Offer innovative curricula that inc

orporate faculty advances in research, scholarship, and practice:

* Encourage research and innovation with increased

Assess contributions of research and scholarship

funding for faculty and students through innovative curricula CVPA faculty; Graduate Office |Increase department budget Ongoing
Develop cross-discplinary coursework for ugrad Funding from Administration and
* Seek cross-campus seed funding and grad students, co-taught by multi-disciplinary [CVPA faculty external continuing; restructure  [Ongoing
facutly as part of course load course load funding/assignments
* Develop IDEAStudio East in the Star Store to
partner with main campus IDEAStudio as an Integrate digital fabrication processes into existing Additional software licenses for  [Rhino software added to Star Store Media
- ) . : CVPA faculty :
experiential construction workshop for technological |curriculum Rhino Lab 2013
innovation
Increase visiting scholars, designers, performers  [Invite scholars to give workshops for undergrads CVPA faculty Funding Ongoing; Fall 2015

and artists

and graduates.

* Increase opportunities for art and music teachers to
develop visual, verbal, semiotic, and data literacies

Seek additional training

Art Education and Music
Department

Funding for training

Ongoing






Objective C. Attain faculty and student recognition through external validation:

* Support ongoing faculty research and scholarship
with internal and external funding

Document external faculty and student success in

scholarship and research

Dean, Provost

Funding; additional
funding/course release to expand
research and scholarship

Ongoing; Fall 2015

* Maintain professional accreditation with the
National Association of Schools of Art and Design
(NASAD), and seek similar accreditation for Music
(NASM)

Apply for and achieve NASM Accreditation; retain

NASAD compliance while addressing
competancies; continue with systematic data

collection and analysis, portfolio development i.e.,

Taskstream

CVPA faculty, Dean

Membeship fees, consultants, site
visits

Align Curriculum S 2015; apply 2016-2016; *
Complete NASAD self-study and site
visitation (2015)

* Establish Research Fellowship or Residency that
draws emerging artists, designers, scholars and
performers, promoting ongoing contributions to
research and scholarship in focused areas where
CVPA can gain recognition

Create list of potential fellows or artists

CVPA faculty

Funding needed for fellowship;
accomodation and stipend

Fall 2016

* Create reciprocal programs with other institutions in
the US and internationally

Establish faculty and student exchanges resulting
from conferences and professional associations,
e.g. connections from NAEA,; foster international

exchange of students and faculty more actively
i.e., Germany exchange with Art Ed/Design
programs

CVPA, IPO, Provost

Funds for recruitment, travel, and
scholarships; Additional
college/department fudning for
national and international
presentation of research

Formalize exchange with Hessen
Universities Fall 2014

* Emphasize research, consulting, and public service
with increased dissemination of research

Publicize research in new venues (online)

CVPA Faculty and students

Additional college/department
funding for national and
international presentation of
research

Ongoing; Fall 2015

CVPA STRATEGIC GOAL 4: CVPA faculty

and students are acknowledged for community engagement throu

global.

gh teaching, learning, scholarship and creative research that is

Strategy
(A strategy is a statement of “How” we will

accomplish the stated objective at a higher
conceptual level)

Tactics

(A tactic is a statement of “How” we will accomplish
stated strategy in specific, actionable terms, i.e.,
specifying action steps needed to achieve the

strategy)

Responsible Party
(Lead person plus other

members of workgroup)

Resources Needed
(Funding & Staff)

Deliverables & Timelines
(What will be achieved; could also be seen
as measurable outcomes by specific date)

Objective A. Promote cultural activities with a

global context:

* Promote inter-disciplinary collaboration with
advances in the integration of new technologies into
the curriculum (Star Store and IDEAStudio,
internships) with the UMass campuses and
institutions such as Brown, MIT, Harvard,
Northeastern, BU, and Woods Hole among others

Connect traditional processes with new
technologies; * assess involvement of faculty to

foster cultural partnerships; develop and maintain

tracking system for MFA/MAE graduates' recent
accomplishments, exhibitions, employment;
Develop and maintain tracking system for
MFA/MAE graduates' recent accomplishments,
exhibitions, employment

CVPA faculty

Funding for additional hardware
and software not already
available; faculty training

IDEAStudio funded and built Summer/Fall
2013; open for use Spring 2014

* Engage alumni as active sources for internships,
partnerships, and external funding opportunities

Seek alumni curators as mentors

CVPA; Alumni Affairs

Ongoing

* Maintain more aggressive alumni tracking,
partnering, outreach, and engagement

Offer a Music Education Alumni reception at the
Mass Music Educators Conference; report on
alumni network developments

CVPA faculty; VRC

Receptions cost

Identify costs for Spring 2015; budget for by
Spring 2016

* Support international student and faculty
exchanges while searching for global partners

Internationl students at grad level, undergrads;
seek ARH/POR collaborations

CVPA faculty; Center
Portuguese Studies; IPO

Funding to support travel related
expenses

Exchange with Hessen Universities
(Germany) by Fall 2015; University of
Messina exchange

* Foster partnerships with local, regional and
international arts organizations, museums and
archives

Participate in Cultural District planning in New
Bedford and region; « document partnerships,
collaborations and engagement activities; art

Education Foundations Partnership course

CVPA faculty

Apply student work in community
as part of course work

Ongoing since 1996






* Support faculty-led study abroad programs with
student grants and aid

Continue study abroad programs in China, Italy,
and India; develop exchange with Hessen
(Germany) Universities

CVPA; IPO

Student scholarships

Chancellor Scholarships for students ($500+)

Objective B. Collaborate, support, and promote cultural partnerships, community, and civic engagement:

* Sustain specific linkages with the City of New

Collaborate with the Zeiterion; with New Bedford
Historical Society (Frederick Douglass

Maintain membership dues;

Ongoing as members of AHA! New Bedford

Bedford through educational and municipal Readathon); collaborate with National Whaling CVPA faculty . s
collaborations Park New Bedford (federal); undergraduate Art Ed provide brochures and pamphlets |and NB Seaport Cultural District
Foundations partnership course
N . . Collaborate with UMASS Lowell through American
Increase collaboration with the UMass campuses o ) . . "
B . ) Historical Textile Museum; pre-service chapter CVPA faculty Initiated Summer 2014
and other institutions in the region L .
collaborations; curriculum exchange.
Increase visiting scholars, designers, performers Create list of desired participants CVPA faculty Fall 2015

and artists

* Tie Service Learning closely to the curriculum

Track number of students/hours involved in service
learning or community service; create curriculum in
all departments that is linked to service learning

Art Ed Faculty/LeDuc Center
for Civic Engagement

for placements

Curricular revisions; partnerships

Service learning began 2011; ongoing

* Maintain regular contact with alumni to build an
engaged alumni network

Regularly review and revise Alumni Affairs data
base for CVPA alumni; create opportunities for
involvement of alumni; Alumni exhibit, Facebook
alumni page, reunions

VRC; CVPA ; UMD Alumni
Affairs

Ongoing; Fall 2015

CVPA STRATEGIC GOAL 5: The CVPA student experience prepares global citizens

through immersion in cultural history, performance,
diversity and the importance of mutual respect and und

erstanding

and studio practice that celebrates

Strategy
(A strategy is a statement of “How” we will
accomplish the stated objective at a higher
conceptual level)

Tactics
(A tactic is a statement of “How” we will accomplish
stated strategy in specific, actionable terms, i.e.,
specifying action steps needed to achieve the
strategy)

Responsible Party
(Lead person plus other
members of workgroup)

Resources Needed
(Funding & Staff)

Deliverables & Timelines
(What will be achieved; could also be seen
as measurable outcomes by specific date)

Objective A. Foster an intellectual and creative environment for students with an engaged community of intellectual a

nd creative artists, scholars, a

nd performers:

* Promote collaborative/collegial relations among
CVPA students through ongoing intra-disciplinary
research and emerging public prominence

Look for opportunities to promote inra-dsiciplinary
collaboration between programs at undergraduate
and graduate level.

chairs, faculty and student
club representatives.

* Revitalize national and global identity of the
College through exhibitions, performances,
assistantships, residencies, employment
opportunities, and higher entrance requirements

Continue support of undergraduate and graduate
presentation of research at NAEA and other
prominent conferences. Support graduate
assistantships.

Funding from grants,
administration

* Promote the regional culture and creative economy

Participate in Cultural District planning in New
Bedford; continue work with local and regional arts
organizations and community partnerships

Faculty, students and alumni

* Encourage civic responsibility among student body

Promote and expand Service Learning and
Community partnerships by developing an
undergraduate Foundations course in service
learning/community partnership based on the
graduate course, AED 618: Community
Partnership; document and display examples of
partnerships occuring within disciplines

CVPA Faculty

* Develop international student exchanges

Continue study abroad programs in China, Italy,
and India; develop exchange with Hessen

(Germany) Universities

College, Departments and
Faculty wiPO /consultation

Funds for recruitment and
promotion on and off campus;
faculty leader for Hessen

China, India and ltaly in progress; launch
Hessen exchange by 2015






Introduce new course offerings at the

* Support up-to-date technology and computer skills {undergraduate and graduate level that address CVPA faculty and staff Funding Fall 2016
discipline specific concerns around thechnology

* Expand coursework into extracurricular activities Funding from SAIL; Shared
Link curriculum to field trips and lectures. CVPA Faculty, student clubs ’ Fall 2015

such as field trips, film nights, museum visits, and
guest speakers

electronic bulletin board

* Use technology (Skype) in order to connect to the
broader artistic community

Incorporate use of Blended and Flipped classroom
deliveries; Use Skype for international lectures

CVPA Faculty

Training of use of technology.

SKYPE in use in ARH courses; other areas
Fall 2015

* Provide outside links through social gatherings

Alumni exhibit, facebook alumni page, reunions

Student Chapter, MAE GPD,
Dept. Chair; ARH Club

Three dinners with ARH Club students
hosted by faculty;

* Encourage integration of first-year students and
transfers with student organizations and clubs

Measure student satisfaction with extracurricular
activities and support services; NAEA pre-service
chapter events

Faculty, students and
Foundations; club presidents

ARH Club active

Objective B .Encourage greater involvement with the University Honors Program and the Office of Undergraduate Research:

* Foster an Honors Student Community in CVPA
across all departments and levels

Begin National Music Honor Society Chapter; ARH
Honors Program

MUS faculty; ARH faculty

Application fee and membership
fees

Apply Fall 2015

* Increase the number of proposals for Honors and
Undergraduate Research Grants

Assess student participation in University Honors
program;

CVPA Faculty and students

* Seek recognition through membership in arts
honorary organizations

Encourage and name students to join Kappa Pi
(international honorary art fraternity)

CVPA Faculty and students

Application fee and membership
fees

Establish Kappa Pi at UMD spring 2016







CVPA MISSION STATEMENT:

The College of Visual and Performing Arts is a comprehensive arts college that uses
technology, traditional and contemporary methods to promote an innovative, multidisciplinary
curriculum that prepares students for diverse careers in an increasingly global society.

CVPA VISION STATEMENT:

The College of Visual and Performing Arts will be recognized regionally and ranked nationally as
a premier educational environment with world-class faculty focused on skills-based learning,
creative critical thinking, and research in all areas of study.

STRATEGIC PRIORITIES/GOALS:

Undergraduate Education

GOAL 1: CVPA is recognized for its excellent undergraduate education in the arts that
integrates innovative teaching strategies with traditional methods.

Objective A) Prepare students to use contemporary technology and traditional practices in
order to utilize 21% Century skills:
* Provide students with necessary skills including writing, research and oral
presentation while remaining up-to-date with emerging technologies
* Provide in-depth instruction in traditional media, techniques and processes
* Develop new areas of study in fields so that CVPA can gain national recognition
* Work with Financial Aid to provide logistical support to new and returning students
* Increase professional placement rates in chosen fields for graduates
* Ensure that students graduate with a specialized area of study that prepares them to
meet professional expectations

Objective B) Provide a personalized arts education that includes active participation in
professional organizations and community-based projects:

* Achieve program prominence across the college

* Promote the regional culture and creative economy

* Encourage civic responsibility among student body

* Participate actively in professional organizations

* Develop internship programs in all departments and integrate into the curriculum

Objective C) Foster intra-disciplinary collaboration and increase inter-disciplinary teaching
and learning:
* Develop interdisciplinary courses
* Enhance blended learning by increasing the number of online courses and flipped
classrooms
* Encourage cross-listings among departments and colleges, ensuring that cross-listed
courses acknowledge the contributing CVPA department on official student transcripts
* Link undergraduate and graduate curricula
* Encourage collaborative, active learning through engagement with the faculty and
their research





* Provide a wide selection of course offerings focused on skills-based learning, creative
critical thinking, and research

Metrics
* Measure student skill and knowledge attainment through achievements

* Document student involvement in professional organizations
* Document student engagement in community-based projects
* Document improvements in student development

* Assess higher entrance requirements

* Assess recruitment via comprehensive marketing plan

Graduate Education

GOAL 2: CVPA is recognized for an innovative graduate education in the arts that prepares
students for successful professional practice.

Objective A) Ensure graduate degree recipients become active participants in a global arts
community:

* Broaden interdisciplinary learning

* Integrate faculty research and innovation into the graduate curriculum

* Recruit beyond the region, nationally and internationally

* Increase awareness of program/achieve program prominence nationally

Objective B) Recruit, retain and prepare qualified students to compete successfully in
diverse careers:
* Develop new areas of graduate study to meet emerging demand
* Maximize Star Store facilities to support all MFA areas of study while providing studio
access for MAE students
* Promote greater interaction with undergraduate students

Objective C) Enhance student opportunities for interdisciplinary learning, collaborative
research projects, and interaction with visiting scholars from the humanities and the arts:
* Create postdoctoral fellow position in the humanities
* Create an artist/scholar-in-residence program
* Fund a nationally recognized Visiting Artist/Performer/Scholar lecture series
* Subscribe to more art journals and increase book collection

Metrics
* Measure success of recent alumni in their respective professions
* Assess student advancement toward degree
* Assess higher entrance requirements
* Report on success of collaboration and interdisciplinary curricula

Research, Scholarship and Innovation

GOAL 3: CVPA is acknowledged as a vibrant arts community of innovative learners,
scholars and performers.





Objective A) Recognize, support, and promote research, scholarship and innovation in the
visual and performing arts:

Increase collaboration with other institutions

Collaborate in research efforts with colleagues on and off campus

Increase faculty scholarship through financial and/or grant development support
systems

Integrate faculty research into the curriculum

Develop a Center for the Arts and Humanities

Establish a university-wide lecture series

Connect CVPA to the wider on-campus academic community

Objective B) Offer innovative curricula that incorporate faculty advances in research,
scholarship, and practice:

Encourage research and innovation with increased funding for faculty and students
Seek cross-campus seed funding

Develop IDEAStudio East in the Star Store to partner with main campus IDEAStudio
as an experiential construction workshop for technological innovation

Increase visiting scholars, designers, performers and artists

Increase opportunities for art and music teachers to develop visual, verbal, semiotic,
and data literacies

Objective C) Attain faculty and student recognition through external validation:

Support ongoing faculty research and scholarship with internal and external funding
Maintain professional accreditation with the National Association of Schools of Art and
Design (NASAD), and seek similar accreditation for Music (NASM)

Establish Research Fellowship or Residency that draws emerging artists, designers,
scholars and performers, promoting ongoing contributions to research and
scholarship in focused areas where CVPA can gain recognition

Create reciprocal programs with other institutions in the US and internationally
Emphasize research, consulting, and public service with increased dissemination of
research

Metrics

* Document external faculty and student success in scholarship and research

* Assess contributions of research and scholarship through innovative curricula
* Complete NASAD self-study and site visitation (2014)

* Apply for NASM membership (2015)

* Measure impact of additional support for collaboration

Partnerships, Outreach, Engagement, Collaboration, and Globalization

GOAL 4: CVPA faculty and students are acknowledged for community engagement through
teaching, learning, scholarship and creative research that is global.

Objective A) Promote cultural activities with a global context:

Promote inter-disciplinary collaboration with advances in the integration of new
technologies into the curriculum (Star Store and IDEAStudio, internships) with the





UMass campuses and institutions such as Brown, MIT, Harvard, Northeastern, BU,
and Woods Hole among others

Engage alumni as active sources for internships, partnerships, and external funding
opportunities

Maintain more aggressive alumni tracking, partnering, outreach, and engagement
Support international student and faculty exchanges while searching for global
partners

Foster partnerships with local, regional and international arts organizations, museums
and archives

Support faculty-led study abroad programs with student grants and aid

Objective B) Collaborate, support, and promote cultural partnerships, community, and civic
engagement:

Sustain specific linkages with the City of New Bedford through educational and
municipal collaborations

Increase collaboration with the UMass campuses and other institutions in the region
Increase visiting scholars, designers, performers and artists

Tie Service Learning closely to the curriculum

Maintain regular contact with alumni to build an engaged alumni network

Metrics

* Number of students/hours involved in service-learning or community service
* Document partnerships, collaborations and engagement activities

* Report on alumni network developments

* Assess involvement of faculty to foster cultural partnerships

Student Experience

GOAL 5: The CVPA student experience prepares global citizens through immersion in
cultural history, performance, and studio practice that celebrates diversity and the
importance of mutual respect and understanding.

Objective A) Foster an intellectual and creative environment for students with an engaged
community of intellectual and creative artists, scholars, and performers:

Promote collaborative/collegial relations among CVPA students through ongoing intra-
disciplinary research and emerging public prominence

Revitalize national and global identity of the College through exhibitions,
performances, assistantships, residencies, employment opportunities, and higher
entrance requirements

Promote the regional culture and creative economy

Encourage civic responsibility among student body

Develop international student exchanges

Support up-to-date technology and computer skills

Expand coursework into extracurricular activities such as field trips, film nights,
museum visits, and guest speakers

Use technology (Skype) in order to connect to the broader artistic community
Provide outside links through social gatherings





* Encourage integration of first-year students and transfers with student organizations
and clubs

Objective B) Encourage greater involvement with the University Honors Program and the
Office of Undergraduate Research:
* Foster an Honors Student Community in CVPA across all departments and levels
* Increase the number of proposals for Honors and Undergraduate Research Grants
* Seek recognition through membership in arts honorary organizations

Metrics
* Document student participation with the arts community
* Measure student satisfaction with extracurricular activities and support services
* Assess student participation in University Honors program
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CVPA Mission Statement: The College of Visual and Performing Arts (CVPA) at the University of Massachusetts Dartmouth is a comprehensive arts college where students, faculty, professionals, and audiences from diverse cultural communities come together to develop a high degree of professional competence, explore connections, develop new modes of communication, and engage in the process of making art.  CVPA’s multi-disciplinary program prepares students for careers in the arts, and gives students the tools to enter a number of diverse careers.

CVPA Goals and Objectives:
1. Prepare Students in the Arts through the Integration of Innovative Teaching Strategies.
2. A vibrant arts community of respectful learners, scholars, and practitioners is sustained and supported.
3. The teaching, learning, scholarly and creative activities of our faculty and students are engaged with the activities of the region and benefit the community. 
4. Prepare Students in the Arts to be global citizens through classes in cultural history, performance, and practice that show the diversity of our roots and teach the importance of mutual respect and understanding.
5. An effective physical, technical, fiscal and human infrastructure is in place to support academic activities.

Secretary

Secretary

Staff Associate

Gallery Director
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CVPA CHAIRS AND DIRECTORS COUNCIL AGENDA





Thursday, April 24, 2014, 3:30pm

CVPA 310





Call to Order



Adoption of Agenda



Approval of Minutes (February 27, 2014)



Announcements

A. College (Tió, Bentz, Fernandes)

B. Art Education (K. Miraglia)

C. [bookmark: _GoBack]Art Galleries (TBD)

D. Art History (Holloway)

E. Artisanry (Thompson)

F. Design (Ladd)

G. Fine Arts (Creighton)

H. Foundations (Abajian)

I. Graduate Programs (Hamlin)

J. Music (Sherwin)



Old Business

A. Budget/Course Schedule Updates (Tió)

B. UMD 2020 and NASAD Planning Updates (Tió)

C. Summer Institute 2015 update (Miraglia/Sherwin)



New Business

A.	Summer work schedules



Issues and Concerns



Adjournment



If there are any additional items for the Agenda, please inform Susan Costa (s1costa@umassd.edu) by Wednesday, April 23, 2014
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CVPA CHAIRS AND DIRECTORS COUNCIL MEETING


February 27, 2014

Thursday, 3:30 PM










CVPA, Room 310

Meeting called by:
Adrian Tió, Dean


Recorder:
Megan Abajian, Director, Studio Art Foundations Program

Attendees: Heather Bentz, Assistant Dean; Kathy Miraglia, Chair, Art Education; Viera Levitt, University Galleries Director; Alan Thompson, Chair, Artisanry; Spencer Ladd, Chair, Design; Richard Creighton, Chair, Fine Arts; Ronald Sherwin, Chair, Music; Charlotte Hamlin, Graduate Studies and Research

Excused: Susan Costa, Assistant to the Dean; Memory Holloway, Chair, Art History; Jessica Fernandes Gomes, Staff Associate

Unapproved Minutes




CALL TO ORDER:  Dean Tió called the meeting to order at 3:40 PM.


ADOPTION OF AGENDA:  MA moved to accept the agenda, and seconded by RS. 

APPROVAL OF MINUTES:  KM moved to approve the minutes of the January 23, 2014 meeting of the Chair & Directors Council, and was seconded by ABT.


announcementS:


College (Adrian Tió, Heather Bentz): AT welcomed R. Creighton as Acting Chair of the Fine Arts

AT discussed the following:


● David Loeffler Smith Scholarship Award (Fine Arts) has been established; working with Advancement to fully endow; initial award being made this Spring

● May 3rd Alumni Event to celebrate Swain & SMU legacies


HB discussed the following:


● Update on Fall 2014 Admissions numbers and efforts to contact admitted students who have not deposited

● Summer orientation June 23 and 24 for new students

● Updates ongoing for community college Articulation Agreements to increase number of transfers

● Course Evaluations (AT distributed handout); online evaluation process discussed; Art Ed and Music to beta test this Spring

Art Education (Kathy Miraglia): KM discussed the following:

● NAEA Conference (3/28-3/30/14), San Diego, CA; 9 students attending with faculty

● MAE Exhibit Opening on 3/6/14 in CVPA Campus Gallery from 4-6pm

● 2015 Art All-State proposal

Art Galleries (Viera Levitt): VL discussed the following:

● MFA Exhibition update; guest curator – Judith Tolnick (Art New England Editor)

● Ellen Lewis Watson taking over coordinating of CVPA Galleries

● Good reviews on Obsessive Compulsive Order Exhibit


● Upcoming Fine Arts Show


● Check dates on Poster prior to printing any materials

Art History (Memory Holloway): No report at this time.

Artisanry (Alan Thompson):  ABT discussed Art Speak.

Design (Spencer Ladd): SL discussed the following:

● Search approved for H. Goldman (retirement September 2014) replacement

● March 3rd Scott Lecture

● V. Crayhon Artist Lecture & Exhibit

● S. Malakoff Exhibition

Fine Arts (Rick Creighton): No report at this time.

Foundations (Megan Abajian):  MA discussed the following:

● More Honors FOU classes to be offered for Spring


● TA Selection; Interview process revised to improve course assignments

Graduate Programs (Heather Bentz for Charlotte Hamlin): HB discussed the following:

● Early selection of TA's for Fall 2014

● MFA Studios in Star Store (adding space for Design and MAE candidates)

● Summer Programs - discussion ensued


Music (Ronald Sherwin): RS discussed the following:

● Afternoon Concert Series: Rieko's upcoming concert

● Town of Dartmouth Anniversary activities

Old Business:

Budget Update (Tió): AT reported that the MF budget has generated $30,000 less than anticipated, so full budget load not expected. AT shared Fall 2014 Faculty Workload templates and asked that they be update to accurately reflect Fall 2014 listings; Chairs are to update enrollments beginning May 6; summer numbers to be added (mostly FOU) end of June.

UMD 2020 and NASAD Planning Updates (Tió): With the delay of NASAD to 2015 focus turned to moving from a planning draft to a working planning template. Chairs were asked to begin making notations that appeared to be department level and bring to the next Council meeting.

NEW BUSINESS:

Summer Institute 2015 (Miraglia/Sherwin): 


● CVPA Summer Programming through University Extension (KM distributed proposal handout) and shared a presentation - discussion ensued

Internships (Tió): AT shared the following:

● Jane Staples is the new contact for Internships in the Career Development Center (folders shared)

Issues and Concerns:  None reported at this time.

ADJOURNMENT: The meeting adjourned at 5:45.

Next Rescheduled Council Meeting: Thursday, April 24, 2014

3:30PM, CVPA, Rm. 310
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Office of the Dean




College Faculty Meeting


Thursday, March 14  •  3:30 – 5:00 pm


Star Store Lecture Hall

I. Call to Order (Tió)


II. Adoption of Agenda


III. Approval of Minutes (November 8, 2012)


IV. College Reports 


A. Announcements (Tió, Bentz, Fernandes)

B. State of the College and University (Tió)

V. Department/Program Reports


A. Art Education (K. Miraglia)


B. Art History (Dempsey)


C. Artisanry (Thompson)


D. Design (Ladd)


E. Fine Arts (Wisneski)


F. Foundations (Maddocks)


G. Music (Parkes)

H.
Visual Resource Center (Cywin)

VI. College Committee Reports


A. College Academic Council (St. Pierre, Carlson)

B. Communications Committee (Bentz)


C. Curriculum Committee (Lawton)

D. Graduate Committee (Bentz)


E. Galleries and Lecture Committee (Levitt)

VII. Old Business


A. March/April Recruitment Activities (Bentz)


B. University Studies (Bentz)

C. NASAD postponement to 2014 (Tió)

VIII. New Business



IX. Issues and Concerns


X. Adjournment


If there are any additional items for the Agenda, please inform Susan Costa (s1costa@umassd.edu) by Wednesday, March 13, 2013.
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CVPA FACULTY MEETING
Thursday November 8, 2012


3:30 PM




Star Store Lecture Hall

Meeting called by:
Adrian Tió, Dean


Recorder:
Susan Costa, Assistant to the Dean

Attendees: H. Bentz, S. Furukawa, K. Miraglia, A. Mollo, A. Dempsey, V. Levitt, J. Fernandes, P. Erenberg-Medeiros, S. Hamlet, C. Hamlin, J. Lawton, D. Carlson, A. Thompson, R. Foat, 

J-F Allaux, V. Crayhon, J. Edwards, J. Fairbairn, B. Maddocks, M. Noiset, J. Wong, 

R. Creighton, A. Fisher, L. Kaplowitz, E. Lintala, B. McFarlane, A. Miraglia, S. Latt-Savage, 

M. St. Pierre, K. Wisneski, S. Schireson, E. Peteva, J. Wang, M. Bornhurst-Parkes, A. Cywin.

Excused: C. Smilan, L. Franz, H. Goldman, S. Ladd, S. Malakoff, Z. Msangi, S. Towne, 

r. hartigan, A. McWain.

Unapproved Minutes


I.
Call to Order (Tió) – Dean Tió called the meeting to order at 3:44 PM.

II.
Adoption of Agenda – The adoption of the agenda was moved by KM and seconded by BM.

III.
Approval of Minutes – SLS moved to approve the minutes of the September 4, 2012 College Meeting, and was seconded by ABT. 

IV.
College Reports 


A.
Announcements (Tió, Bentz, Fernandes) – JF announced holiday hours for the Star Store.  She mentioned she is in discussion with the Dean regarding 24-hour student access to the Star Store.

B.
Visual Resource Center (Cywin) – AC discussed current work of integrating the Library catalog database with our database.

V.        Department/Program Reports

A. Art Education (K. Miraglia) – KM announced the MAEA Conference will be held this weekend.  Two graduate students, as well as two undergraduate students will be presenting.  She noted that next year's conference would be held at UMD.  

KM noted that the AED Capstone class has been approved by University Studies.  KM will be hosting a Senior Luncheon at Woodland Commons on December 11th for Art Education students.

KM and CS will be presenting two papers each at the NAEA Conference this Spring.

B. Art History (Holloway) – No report at this time.

C.
Artisanry (Thompson) – ABT announced the following:


-Rebecca Hutchinson is currently showing at the 2012 Taiwan Ceramics Biennale.  She 


has a solo show opening at the San Francisco Museum of Craft and Design in Jan 2013.

-Jim Lawton has a show opening November 15, at the New Hampshire Institute of Art in Manchester, NH.  He is also a juror for the 2012 NHIA Ceramics Biennial that opens the same night.


-Deborah Carlson is currently showing at the Fuller Craft Museum: Grand Tales of the Loom, Four Master Weavers, through Jan 22, and "Affinity" AVA Gallery in Lebanon, New Hampshire through November 16.

D.
Design (Ladd) – No report at this time.

E.
Fine Arts (Wisneski) – Department accomplishments are listed at the end as reported by KW.

F.
Foundations Program (Maddocks) – No report at this time.


G.  Music (Parkes) – MP reported a lengthy list of accomplishments that are to be forwarded to the Dean's office for attachment. 


VI.
College Committee Reports

A. College Academic Council (St. Pierre, Carlson) - No report at this time.

B.  Communications Committee (Bentz) - HB is trying to get instructors to put their work and information into LUNA.  HB also asked everyone to check the CVPA website and if needed, send P. Erenberg-Medeiros any updated contact and/or bio information.

C.
Curriculum Committee (J. Lawton) - JL is working on Fine Arts and Artisanry courses, and is moving them to their own course number.  He hopes to complete this by the end of the semester.

D.
Graduate Committee (Bentz) - HB announced that the GPD's met and discussed graduate students taking Directed Study below the 400 level. Such course work needs to be written up as an Independent Study with an explanation of additional work.

HB noted that comment feedback for graduate student reviews are due to students 72 hours after reviews are complete.  The Graduate Handbook needs to reflect the correct procedure.  AM made a motion to change the due date to one week.  EL seconded that motion.  Motion was accepted.

HB asked who teaches rotating classes (amongst departments) to students in the Graduate Program.  Discussion ensued.

E.
Galleries and Lecture Committee (Levitt) - VL asked everyone to spread the word about the gallery page on Facebook.  VL showed a slide show of exhibits.

VII.
Old Business 

A.
November 10 Open House (Bentz) - HB announced that no music auditions will be held during Open House.

B.
University Studies (Bentz) - HB discussed the University Studies Guide that was sent from the Provost's Office and also sent out email links of the same.

C.
NASAD (Bentz) - HB announced the NASAD team will visit the campus from 4/21-4/24/13.  She asked everyone to turn in their advising sheets, CV's and syllabi electronically, and to follow up with a hard copy.

VIII.
New Business  - No new business.

IX.
Issues and Concerns – None reported at this time.

X.
Adjournment – The meeting was adjourned at 5:40 PM. 

The next College Faculty Meeting will be held in the Star Store Lecture Hall on Thursday, March 14, 2013 at 3:30 PM.

Fine Arts

-Fine Arts Faculty Exhibition, UNIT ONE GALLERY, Beijing, China, Summer 2012.
Faculty exhibited: Stacy Latt Savage, Eric Lintala, Marc St. Pierre, Anthony Miraglia, Anthony Fisher, Kurt Wisneski, Bryan McFarlane and others with UMD connections; Camille Chedda & Janine Wong.

Eric Lintala
-Outdoor Sculpture Exhibition, University of New Hampshire, Manchester, Fall 2012.
-Design completed for 911 Memorial, Westport Fire Department.
-New work exhibited at the Narrowland Gallery, Chatham, MA.

Bryan McFarlane
-One-person exhibit, Gallery NAGA, Boston, MA, October 2012.
-Synergy Project with MIT
Musgrave Award from Jamaica (The Ambassador, The Honorable Burchell Whitman and Chairman of the council will be present at the award ceremony as well as other government officials and dignitaries. The Musgrave Medal is awarded by the Institute of Jamaica in recognition of achievement in art, science, and literature.[1] The medal is named in honor of Anthony Musgrave, former Governor of Jamaica and founder of the Institute).

Anthony Miraglia
-Sabbatical Leave Exhibition, opening Nov. 15, lecture Thursday Dec. 7th
-4th Annual Anniversary Exhibit, Judith Klein Gallery, New Bedford
-Invitational Small Works, Deedee Shattuck Gallery, December 2012

Richard Creighton
-Salt Installation Sculpture Project with the Grads in New Hampshire.

Laurie Kaplowitz
-Portrait Commission completed of Dr. Joann Simpson, commissioned by the American Meteorological Society
-Synergy Project with MIT

Marc St. Pierre
-Harmon Gallery Small Works Exhibition, November 24th
-NBAM Drawing Show, fall 2012

Suzanne Schireson
-Invitational to Ecorea Jeonbuk Biennale, South Korea with exhibition at The Sori Arts Center and created work included in collection of the International Beokam Museum, also a smaller body of her artwork will travel to schools in the region.

Elena Peteva
-Painting in exhibition in Artist's House Gallery in Philadelphia, PA, invitational, Sept. 2012.

Stacy Latt Savage
-Chair and Curator of the River Project, Slocum River Preserve, DNRT, planning for River Project of 2014.
-Upcoming image in International Sculpture Center Member Gallery, online, Jan. /Feb. 2013 issue of Sculpture Magazine.

Anthony Fisher
-upcoming one person exhibition, Gallerie Mourlot, NYC
-Visiting Lecturer, Indiana University Center for Art & Design
-NBAM Drawing Exhibition, Fall 2012
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ARTICLE VII
PERSONNEL RECOMMENDATIONS

PREAMBLE

The faculty shall have primary responsibility in the area of personnel matters.
This shall mean the capacity to initiate or review faculty personnel
recommendations. The College Dean, the Provost or the Chancellor may make a
recommendation or decision counter to the original faculty recommendation only
in exceptional circumstances and with compelling reasons in written detail, which
shall specifically address the content of the recommendation as well as the
established standards and criteria. Furthermore, if the College Dean, the Provost
or the Chancellor is considering making a recommendation contrary to the prior
levels of faculty reviews, then they may invite the department to provide in
writing additional information for the basic file or clarification of the
recommendation.

For personnel recommendations, the full dossier relating to the recommendation
shall be assembled by the individual being considered for a personnel
recommendation. The Department Chairperson shall be responsible for adding to
the dossier copies of all prior personnel recommendations.

The member of the bargaining unit about whom the recommendation is made
shall review the dossier and sign the list of documents indicating knowledge of
them. This provision is to ensure that complete information is available for all
committees or administrators acting on the recommendation.

The official personnel file concerning recommendations for promotion, tenure,
annual evaluations, reappointment, leaves of absence, sabbatical leave, and other
pertinent personnel actions shall be maintained by the Provost.

A copy of all official documents concerning personnel recommendations shall be
maintained by the Department Chairperson. Copies of all recommendations shall
be sent to the individual, the Department Chairperson, and the President of the
Faculty Federation.

In order to ensure that all personnel files used in making recommendations for
contract renewal, promotion, grade/rank salary increases and tenure contain
adequate and similar information, all candidates must include the following
minimum information relative to the individual being considered:

e A complete and up-to-date vita.

* Relevant previous recommendations relative to contract renewal,
promotions, grade/rank salary increases and tenure.

e Relevant annual faculty evaluations.
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e For personnel actions involving tenure and/or promotion, three (3) letters
of evaluation from external scholars in the individual’s field of expertise
are to be solicited after consultation involving the College Dean, the
faculty member’s Department Chairperson and the faculty member. One
reviewer will be selected by the faculty member involved in the personnel
action, one by his/her Department Chairperson and one by the College
Dean. Using a standard form, the Department Chairperson will solicit the
evaluation letters.

Additional material may be included by the individual or the Department
Chairperson as seems appropriate to the personnel action being considered. After
any level resulting in a written evaluation for any personnel action covered by this
Article, the bargaining unit member may add to the file any statement, evidence,
or other documentation the member believes would present a more valid
perspective.

In any personnel recommendation at any level beyond the Department
Chairperson, if a council or administrator includes information in addition to the
information forwarded by the Department Chairperson, that specific information
shall be made known to the faculty member under consideration before any
recommendation is made. The faculty member shall have the right to submit any
statement, evidence, or other documentation which the faculty member believes
would represent a more valid view, provided that such materials are submitted
prior to the date specified for the recommendation of the council or administrator.

No recommendations relative to a personnel action shall be arbitrary or
capricious, but rather shall be justified by referring to the candidate’s performance
in the categories listed in Article VII. A. At any level subsequent to the initial
recommendation, agreement with the categories and ratings at the initial level
may be grounds for the recommendation. If there is disagreement at any
subsequent level, such disagreement shall be justified in terms of the categories in
Article VII. A. and the ratings in Article VIL C., VIL D., and VIIL. E.

No faculty member shall vote at more than one level on a personnel
recommendation. The exercise of the vote shall be at the lowest eligible level in
the sequence of stages in the recommendation process.

At the Academic Council level the faculty department representatives shall not
vote on recommendations on faculty within their own department.

For all personnel recommendations, a copy of the recommendation at all levels
shall be sent to the candidate, the Department Chair, the College Dean, the
Provost, and the President of the Faculty Federation. This provision shall apply to
all actions taken pursuant to the sections herein.

The Faculty Federation agrees to send forward all recommendations on contract
renewal, tenure, and promotion, including cases in which both the department
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faculty evaluation committee or tenured faculty and the Department Chair do
NOT recommend tenure, providing that all departmental documents (including
the recommendations of the Department Tenure Committee and the Department
Chair) go forward to the UMass Board of Trustees in any and all such cases
where the campus (Chancellor) makes a recommendation on tenure to the Board
of Trustees.

CATEGORIES OF EVALUATION FOR PERSONNEL ACTIONS

Each individual shall be evaluated in at least three categories, including categories
one (1) and two (2) below:

1.

Teaching Effectiveness and Advising

Teaching effectiveness as assessed by the FEC will be based on analysis
of the results of student course ratings, course syllabi, examinations, class
assignments, teaching methods, peer visitations, etc. The quantity and
quality of academic advising of students majoring in the department,
graduate student research advising, and advising of students enrolled in
the faculty member’s own classes shall be considered in this category.

Scholarship and Professional Activities.

Scholarship may include research, professional publication, creative
activities in one’s field, peer review, and scholarly consultation.
Professional activities may include office in professional organizations,
service to one’s profession, participatory attendance at professional
meetings and seminars, and professional development efforts.

University Service

University service includes service to the department, school, college,
university, university system, participation in structured programs such as
freshman advising, transfer student advising, advising centers,
interdisciplinary and multi-disciplinary program advising, and advising
student organizations and clubs.

Public Service

Public service includes participation in community affairs and consultation
associated with one’s area of professional competence.

Each department/school shall develop a written statement, taking into
account the mission of the University, specifying the types of items that
will be counted within each of the categories of evaluation. While certain
aspects of a single project may be counted under different categories, no
single item or activity may be counted in more than one category. Each
department’s written statement must be approved by a majority of the
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department’s tenured faculty, the Department Chairperson and the College
or School Dean.

EVALUATIVE STATEMENT

Each level of evaluation shall prepare a thorough yet concise statement of
evaluation for each of the categories evaluated. Reference must be made to
supporting evidence in the dossier. The following evaluative terminology shall be
used for each category:

Excellent, Very Good, Satisfactory, Unsatisfactory. Each faculty member
shall be evaluated in Teaching Effectiveness And Advising, Scholarship
And Professional Activities, and at least one other category. If the faculty
member chooses not to be evaluated in one of the last categories, the
phrase "Not Applicable” shall be used for that category.

RATINGS FOR ANNUAL EVALUATION

In view of the fact that teaching is the most important activity at UMass
Dartmouth, the following ratings for the evaluation of faculty are established.
These ratings shall be used for annual evaluation.

1. Highly Recommended

a) Excellent in either Teaching Effectiveness and Advising or
Scholarship and Professional Activities and a Very Good in any
other category and no Unsatisfactory ratings.

2. Recommended

a) Excellent or Very Good in either Teaching Effectiveness and
Advising or Scholarship and Professional Activities and no
unsatisfactory ratings.

3. Not Recommended
Failure to meet the standards under the Recommended  rating.
RATINGS FOR CONTRACT RENEWAL RECOMMENDATIONS

Third and Fourth Year Contract Renewal

In view of the fact that teaching is the most important activity at UMass
Dartmouth, the following ratings for the evaluation of faculty are for third and
fourth year contract renewals:
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1. Recommended

An Excellent or Very Good in either Teaching Effectiveness and Advising
or Scholarship and Professional Activities and no unsatisfactory ratings

2. Not Recommended
Failure to meet the standards under the “Recommended” rating

Fifth and Sixth Year Contract Renewals

In view of the fact that teaching is the most important activity at UMass
Dartmouth, the following ratings for the evaluation of faculty are established. The
following ratings for the evaluation of faculty are established for fifth and sixth
year contract renewal:

1. Recommended

An Excellent in either Teaching Effectiveness and Advising or
Scholarship and Professional Activities and no Unsatisfactory ratings, or

A Very Good in both Teaching Effectiveness and Advising and
Scholarship and Professional Activities and no Unsatisfactory ratings.

2. Not Recommended
Failure to meet the standards under the “Recommended” rating.
RATINGS FOR PROMOTION AND TENURE RECOMMENDATIONS

The following ratings for the evaluation of faculty are established for promotion
and tenure recommendations:

1. Recommended

An Excellent in either Teaching Effectiveness and Advising or
Scholarship and Professional Activities and a Very Good in the other of
these two categories and no unsatisfactory ratings.

2. Not Recommended
Failure to meet the standards under the Recommended  rating.
TIMETABLE FOR PERSONNEL RECOMMENDATIONS

On or before September 1 of each academic year the Vice Chancellor for
Administrative and Fiscal Services shall inform each Department Chairperson of
those individuals who must be considered during that academic year for third and
fourth, or fifth and sixth year contract renewals or for tenure.
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For each personnel recommendation, the following schedule shall be followed:

l.

Third and Fourth Year Contract Renewal

The Department Faculty Evaluation Committee shall forward its
recommendation to the Department Chairperson by October 1 of the
individual’s second contract year. The Department Chairperson’s
recommendation shall be forwarded to the College Academic Council by
October 15. The College Academic Council shall forward its
recommendation to the College Dean by November 1. The College Dean’s
recommendation shall be forwarded to the Provost by November 15.

Fifth and Sixth Year Contract Renewal

The evaluation in the third year for a fifth and sixth year contract will
thoroughly address all issues that will influence the final decision on
tenure. The Department Faculty Evaluation Committee shall forward its
recommendation to the Department Chairperson by April 1. The
Department Chairperson’s recommendation shall be forwarded to the
College Academic Council by April 15. The College Academic Council
shall forward its recommendation to the College Dean by May 1. The
College Dean’s recommendation shall be forwarded to the Provost by May
30.

Tenure

The tenured members of the department shall forward their
recommendation to the Department Chairperson by December 15. The
recommendation of the Department Chairperson shall be forwarded to the
College Academic Council by January 15.

The College Academic Council shall forward its recommendation to the
College Dean by February 1. The College Dean’s recommendation shall
be forwarded to the Provost by March 1. The recommendation of the
Provost shall be forwarded to the Chancellor by April 1.

Promotions

The Department Faculty Evaluation Committee shall forward its
recommendation to the Department Chairperson by October 15. The
Department Chairperson’s recommendation shall be forwarded to the
College Academic Council by October 30. The recommendation of the
College Academic Council shall be forwarded to the College Dean by
November 30. The recommendation of the College Dean shall be
forwarded to the Provost by January 20.
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G.

ANNUAL FACULTY EVALUATIONS

1.

Procedures

Each faculty member of a department shall be evaluated annually by the
Department Chairperson and the College Dean on the basis of the
categories in Article VII. A., including a review of continuing professional
development and currency in one's academic field, with judgments
specified in terms of the ratings in Article VII. C. The evaluation shall be
done at the end of each academic year.

Each faculty member shall prepare a faculty activities report(FAR) using a
standardized form describing activities and accomplishments during the
academic year to which the evaluation applies, and shall deliver the
completed FAR to the Department Chairperson by May 20. The
Department Chairperson shall be responsible for presenting to the
Department Faculty Evaluation Committee all the annual activities reports
together with the summaries of student ratings of classroom teaching for
faculty in the department. The Department Faculty Evaluation Committee
shall take into account these reports and the summaries of student ratings
of teaching and shall prepare a written recommendation by May 30. The
Department Chairperson shall consider the activities report, student ratings
of teaching, and the recommendation of the Department Faculty
Evaluation Committee and shall complete the written annual faculty
evaluation by June 10. In the case of faculty on full-year Sabbatical, the
FAR (Faculty Activities Report) is not required to be submitted in order
for the faculty member to be eligible for negotiated salary increases.

The Department Faculty Evaluation Committee shall prepare an annual
evaluation of the Department Chairperson that will be forwarded to the
College Dean. In addition to the categories contained in Article VII(A),
such evaluation of the Department Chairperson shall include a separate
evaluation category of “Academic Leadership/Administration.” Each
individual shall receive a copy of the Department Faculty Evaluation
Committee’s recommendation and a copy of the Department
Chairperson’s evaluation, and shall sign a statement indicating that the
individual has read, but not necessarily agreed with the evaluation. A copy
of the Department Faculty Evaluation Committee’s recommendation and a
copy of the Department Chairperson’s recommendation shall be sent to the
College Dean. The College Dean shall prepare a written evaluation and
recommendation for each faculty member. Each individual shall receive a
copy of the Dean’s evaluation and recommendation and shall sign a
statement indicating that the individual has read, but not necessarily
agreed with the evaluation. A faculty member who wishes to challenge the
written evaluation may add to the file any statement, evidence, or other
documentation the faculty member believes would present a more valid
perspective. The recommendation of the Department Faculty Evaluation
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Committee, the annual evaluation of the Department Chairperson and the
annual evaluation of the College Dean, whether or not the individual adds
anything, shall become part of the file of information concerning the
individual faculty member. The Department Chairperson shall meet with
each faculty member to discuss the faculty member’s activities report, the
student ratings of teaching, the Department Faculty Evaluation
Committee’s recommendation, and the annual evaluation done by the
chairperson and the annual evaluation done by the College Dean.

Student Rating of Classroom Teaching

There shall be a form with common questions for student rating of
teaching to be used in all departments in all courses. The form is at
Appendix A. Responses to the common questions shall be machine-
readable or capable of being tabulated by electronic means. Department
Faculty Evaluation Committees may append questions to this instrument.
The additional departmental-specific questions will be recommended for
adoption by a majority vote of full time faculty in the department.

There shall be a move from using the Paper Scantron Sheet to
implementing an Online Survey/Course Evaluation process. This effort
will occur in a parallel time frame with the psychometric evaluation of
Common Student Rating items. Prior to implementation, a Labor
Management Committee will be formed to discuss and work out the new
procedure. The Labor Management Committee will meet and finalize this
process in the Fall 2012 semester.

Each faculty member will be rated in every credit course offered at or
under the auspices of the University of Massachusetts Dartmouth.

Procedures for administering the rating forms shall be as follows:

a) The results of the student rating forms shall be used in the rating of
teaching effectiveness but it should be considered as only one
source of evidence on teaching effectiveness. Each department
shall prepare a list of the various types of evidence that it considers
relevant to evaluating teaching effectiveness. The procedures for
administering the rating form are as follows:

@)) In administering print-based ratings, the Department
Chairperson will assign to each faculty member
questionnaires corresponding to the number of students in a
given class. A student from the class involved or a
departmental student representative will administer the
rating, place the forms in an envelope, indicate on the
outside of the envelope the number of students participating
and sign the envelope. The student will then carry the
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sealed envelope directly to the Chairperson or the
Chairperson’s designee.

(2) The administration and Faculty Federation agree to form a
committee of 6 members, 3 appointed by the Chancellor
and 3 appointed by the Faculty Federation, to study the
creation or adoption of a web-based system for student
rating of teaching. The committee shall report

recommendations to the parties to this negotiation no later
than May 1, 2011.

3) Results of the tabulation of student ratings shall be made
available to the individual faculty member, the Department
FEC, the Department Chairperson and the Dean, after final
grades have been submitted for the course.

b) The Chairperson of the Department, shall discuss the results of
student rating of teaching with the faculty member who was
evaluated. These results shall be retained in the departmental file.
The Department Chatrperson shall be responsible for providing all
faculty in the department with the results of their student ratings.

c) In the event that a faculty member had unsatisfactory reports for
half or more classes for three (3) semesters consecutively, the
Departmental Faculty Evaluation Committee shall arrange

classroom visitation and counseling for improvement of teaching
effectiveness.

CONTRACT RENEWAL

All actions taken by the Chancellor relative to contract renewal shall be taken as a
result of a recommendation submitted to the Chancellor. In no case will
recommendations to the Chancellor relative to reappointment be made by anyone
other than the Provost. The case of any faculty member who is recommended for
reappointment by the tenured members of the department and the Department
Chairperson shall be brought to the attention of the Chancellor by the Provost
with appropriate documentation for action, if so requested by the tenured faculty
and Department Chairperson. The Chancellor shall enjoy the full right to reject
such recommendations but may not make appointments without a
recommendation from the Provost.

Utilizing the annual faculty evaluation which includes student ratings of teaching,
each non-tenured faculty member is to be considered for reappointment in

accordance with the categories in Article VII. A. and in accordance with the
timetable in Article VII. F.

In the faculty member’s evaluation transmitted to the College Dean shall be a
recommendation with substantiation for reappointment or non-reappointment
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including faculty evaluations and the results of the student ratings of teaching
effectiveness. Each subsequent level shall review all previous evaluations and
recommendations and submit its own recommendations to the next
recommending level. On the basis of a review of these evaluations and
recommendations, the Chancellor will make a decision for reappointment or non-
reappointment.

1.

Notification of reappointment or non-renewal for the third and fourth
years of service must be given to the faculty member by December 15 of
the second year of service. Recommendation for reappointment or non-
renewal for the third and fourth years of service will be initiated with a
recommendation developed by the Department Faculty Evaluation
Committee, including all tenured members of the department and
processed through the following levels with each level adding its own
recommendation: Department Chairperson, College Academic Council,
College Dean, Provost, and Chancellor. It is advisable that the Department
Chairperson seek the opinions of the non-tenured faculty and the student
majors of the department in developing the Chairperson’s
recommendation. The Department Chairperson shall be responsible for
articulating the basis for the departmental decision.

Notification for the fifth and sixth years of service must be given by
September 15 of the fourth year. If a faculty member is being considered
for tenure at this time, the tenure evaluation procedures as outlined in the
Trustees/Faculty Federation Agreement (Article VII. 1.) will be followed.
In effect, this means that the decision on the contract for a fourth year of
service must be made during the latter part of the second year in which the
faculty member has served on the UMass Dartmouth faculty. The
recommendation for renewal for the fifth and sixth years of service will be
initiated by the tenured members of the department and will be processed
through the following levels: Department Chairperson (who is advised to
seek the opinions of the non-tenured faculty and student majors of the
department), College Academic Council, College Dean, Provost, and
Chancellor. Each level shall send a copy of its recommendation to the
individual under consideration for reappointment, to the Department
Chairperson, and to the President of the Faculty Federation. If the decision
is negative, the faculty member may request reasons for this decision from
the Chancellor. The Department Chairperson is responsible for articulating
the basis for the departmental decision which shall be determined in each
instance by secret ballot. Acceptance of a justified negative
recommendation developed by the tenured members of the department
may be cited as a reason for each level to recommend non-renewal.

A multiple year contract may be offered to a faculty member provided that
the individual is considered for renewal of contract at least once utilizing
the procedures detailed in paragraph two (2) above prior to being
considered for tenure.
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4.

Notification as referred to in paragraphs 1 and 2, shall mean written
notification to the faculty member by the Chancellor of the renewal or
non-renewal of the contract by the dates specified.

I. TENURE

1.

Definition of Tenure

Tenure status is granted only to holders of academic positions and is
distinguished from non-tenure status by the fact that the University must
stipulate reasons for termination of employment other than by retirement
mandated by law. Faculty members enjoying tenure may not be
discharged except by a decision of the President and for just cause. If the
decision is not reversed by the Board of Trustees, the individual has
recourse through judicial review. Until a final decision on termination has
been reached, the unit member shall continue at full pay. If, in the
judgment of the University, the continued service of the unit member
would do serious harm to the University, the unit member may be relieved
of his/her duties. A unit member who is terminated by vote of the Board of
Trustees shall be entitled to no further compensation beyond the date of
such vote.

No person who, at the expiration of the current appointment, will have
held full-time appointments without tenure to academic positions in the
University for seven (7) consecutive academic years, shall be considered
by the Board of Trustees for further appointment to an academic position
without tenure. In the initial appointment, each person who has taught full-
time at another accredited institution of higher learning may be offered
credit toward tenure at UMass Dartmouth for each year of full-time
teaching up to a maximum of three (3) years. Service as a full-time
lecturer, or any full-time non-tenure-track faculty position at UMass
Dartmouth may be counted for credit toward tenure for each year of
teaching up to a maximum of three (3) years. The number of years to be
credited shall be stipulated in the faculty member’s initial contract.
Nothing in these rules on maximum probationary years shall prevent
consideration for tenure at an earlier date.

The Chairperson of each department shall have the responsibility of
bringing to the notice of the tenured department members the names of
colleagues ready for consideration for tenure within the department by
October 1 of their tenure-decision year.

The recommendation on tenure shall be determined by a majority vote by
secret ballot of all the tenured faculty members of the department by
December 15 of the year preceding the last probationary year. In order that
at least three (3) opinions be considered, exclusive of the Department
Chairperson, departments with fewer than three (3) tenured faculty
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members must supplement the tenured faculty opinions with opinions of
faculty members who are tenured from other departments within the
College Academic Council. The additional tenured faculty members will
be selected by the College Academic Council from a list of individuals
submitted by the faculty member being considered for tenure which are
acceptable to the Department Chairperson and the Dean of the appropriate
College. The faculty member will submit the list of individuals on or
before November 14th and the College Academic Council will make its
selection on or before December 1, of the year preceding the last
probationary year. Included shall be the results of the student evaluations
of teaching effectiveness. The candidate for tenure will be given
substantiation in writing according to the evaluation categories in Article
VIL. A., and ratings in Article VII. E.

On or before January 15 of the candidate’s tenure-decision year, the
Department Chairperson will forward to the appropriate College Academic
Council the faculty member’s recommendation, copies of the tenure
evaluation documentation, and the Chairperson’s own recommendation
and substantiation in writing. A copy of the recommendations shall be sent
to the President of the Faculty Federation. Prior to the transmission to the
College Academic Council, the individual shall be notified of the
department’s decision and be permitted the opportunity to submit
additional materials on the recommendation.

The College Academic Council shall review these recommendations,
documentation and evaluations and make a recommendation on tenure
with written justification with respect to each of the evaluative criteria.
Where recommendations of the Department Chairperson and the
department tenured members are in agreement, the College Academic
Council shall give this substantial weight during deliberations and shall
not ordinarily make a contrary recommendation. A copy of the Academic
Council’s recommendation with written substantiation based on the
applicable criteria contained in the Trustees/Faculty Federation Agreement
shall be given to the individual prior to being sent to the next level. The
individual shall have the right to submit additional materials to the College
Academic Council for transmiftal to the College Dean within seven (7)
days of receipt of the recommendation. The individual, whether
submitting additional materials or not, shall sign a statement within this
seven (7) day period and return it to the College Academic Council
indicating receipt of this recommendation and awareness of the
opportunity to submit additional materials. The College Academic Council
will also send a copy of the recommendation to the Department
Chairperson and to the President of the Faculty Federation for their
information. Failure of the individual to sign a statement of receipt when
the document has been received will not prevent the documentation from
being forwarded to the next level,
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A copy of the College Dean’s recommendation with written substantiation
based upon the applicable criteria contained in the Trustees/Faculty
Federation Agreement shall be given to the individual prior to being sent
to the Provost. The individual shall have the right to submit additional
materials to the College Dean for transmittal to the Provost within seven
(7) days of receipt of the recommendation. The individual, whether
submitting additional materials or not, shall sign a statement indicating
receipt of this recommendation and awareness of the opportunity to submit
additional materials within this seven (7) day period and return it to the
College Dean. Failure of the individual to sign a statement of receipt of the
recommendation when the recommendation has been received will not
prevent the documentation from being forwarded to the next level. The
College Dean will also prepare a recommendation and send a copy to the
Department Chairperson and to the President of the Faculty Federation for
their information. The College Dean shall transmit to the Provost the
recommendations, evaluations and documents of the Department
Chairperson, the department tenured members, the College Academic
Council, together with the Dean’s own recommendation and substantiation
and all additional materials (if any) submitted by the individual.

A copy of the Provost’s recommendation with written substantiation based
upon the applicable criteria contained in the Trustees/Faculty Federation
Agreement shall be given to the individual prior to being sent to the
Chancellor. The individual shall have the right to submit additional
materials within seven (7) days of receipt of the recommendation of the
Provost. The individual, whether or not submitting additional materials,
shall sign a statement indicating receipt of a copy of this recommendation
and awareness of the opportunity to submit additional materials within this
seven (7) day pertod and return it to the Provost. Failure of the individual
to sign a statement of receipt of this recommendation will not prevent the
documentation from being forwarded to the next level. The Provost will
also send a copy of this recommendation to the Department Chairperson
and to the President of the Faculty Federation for their information. The
Provost shall transmit to the Chancellor, the evaluations, recommendations
and documents of the department tenured members, the Department
Chairperson, the College Academic Council, the Dean of the College, and
the Provost’s own recommendation and substantiation and all additional
materials (if any) submitted by the individual.

The President shall review the recommendations of the Chancellor,
Provost, the Dean of College, the College Academic Council, the
Department Chairperson and the department tenured members, and
forward these with the President’s own recommendation to the
Chairperson of the Board of Trustees no later than ten (10) days prior to
the established June meeting date of the Board of Trustees for its decision
by formal action to grant or not grant tenure.
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10.

11.

12.

13.

The awarding of tenure shall be only by a vote of the Board of Trustees.

Service as an Instructor at the University of Massachusetts Dartmouth
shall be counted for tenure credit.

Tenure shall be effective on the date it is voted to take effect by the Board
of Trustees.

Candidates not awarded tenure during the sixth year shall receive a
terminal seventh year contract.

PERIODIC MULTI-YEAR REVIEW

Every tenured faculty member, librarian shall undergo a periodic multi-year
review every 7 years with the exceptions noted below:

1.

Promotion to Professor or Chancellor Professor shall be deemed to
constitute periodic multi-year review.

Promotion to Professor or Chancellor Professor shall, as of the effective
date of the promotion, begin a new cycle for multi-year review.

Persons who have indicated, in writing, their intention to retire within a
three-year period shall not be subject to multi-year review. If the intention
to retire is rescinded, the person shall immediately undergo a multiyear
review.

The time of the PMYR may be altered, upon written agreement between
the individual and the appropriate Dean, in the following circumstances:

a) When the individual is named to a full-time administrative
position.

b) When the individual is granted a leave without pay for an
academic year.

c) A bargaining unit member subject to review may be temporarily
exempted due to extenuating circumstances (e.g., significant health
problems, significant responsibilities for elder or dependent care,
or circumstances beyond the member’s control). Documentation of
extenuating circumstances must be presented in writing to the
Dean and will become part of the member’s permanent file.

Those participating in PMYR in any given year shall be considered to
have completed an annual evaluation for that year. Deficient performance
in a PMYR shall disqualify the individual for any merit increase for that
year. In subsequent years progress toward the fulfillment of a development
plan shall be considered during the annual evaluation.
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Individuals participating in PMYR shall submit the following to the Department
Faculty (Library) Evaluation Committee:

1. A complete and up-to-date vita.

2. Annual activity reports and annual evaluations including, where
applicable, student ratings of teaching as contained in the annual reviews,

for the years since the granting of tenure, last promotion, or previous
PMYR.

3. A brief narrative commentary (not to exceed 3 pages)addressing their
major accomplishments during the period under review and outlining their

long range plans (for the next 6 years) and their relation to departmental
and institutional plans and needs.

The dossier submitted shall be evaluated, in writing with copies to the individual
being evaluated, to the Department Chairperson, and to the President of the
Faculty Federation, by the Evaluation Committee, consisting of the tenured
members of the department or constituted under the provisions of Article VI, 1, 4,
the Department Chair (Head), the College Academic Council, the College Dean
and the Provost. At each level of evaluation, the individual being evaluated will
have seven (7) days to submit to the evaluator any statement, evidence or other
documentation which he/she believes would represent a more valid view. The

individual’s submission will be transmitted with the dossier and the evaluation to
the next step of the process.

Each faculty member shall be evaluated in the categories of 1. Teaching
Effectiveness and Advising; 2. Scholarship and Professional Activities; and 3.
University Service; or 4. Public Service; or both. The rating for each category of
evaluation shall be Excellent, or Very Good, or Satisfactory, or Unsatisfactory.
Summary rating of Excellent Sustained Performance or Generally Satisfactory
Sustained Performance or Deficient Performance shall be determined at each level
of review. These summary ratings shall be determined as follows:

Excellent Sustained Performance

Excellent in Teaching Effectiveness and Advising and at least Very Good
performance in one other category, or

Very Good in Teaching Effectiveness and Advising and at least Excellent
performance in one other category, or

Very Good in Teaching Effectiveness and Advising and at least Very
Good performance in two other categories

81





11
12
13

14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40

Generally Satisfactory Sustained Performance

Excellent in Teaching Effectiveness and Advising and Satisfactory
performance in one other category, or

Very good in Teaching Effectiveness and Advising and Very Good
performance in one other category, or

Satisfactory in Teaching Effectiveness and Advising and Very Good
performance in two other categories

Deficient Performance

Failure to meet the standards for generally satisfactory sustained
performance

Faculty found to have Excellent Sustained Performance by four (4) or more levels
of review; and for law faculty two (2) or more levels of review, shall be deemed
to have successfully completed the PMYR.

Faculty, found to have Generally Satisfactory Sustained Performance with no
need for improvement by four (4) or more levels; two (2) in the case of law
faculty members; shall be deemed to have successfully completed the PMYR.

Those deemed by four (4) or more levels; two (2) in the case of law faculty
members; to have generally satisfactory sustained performance but to be in need
of some improvement shall be so notified in writing by the Dean. They shall, with
the written approval of the Department Chairperson, and the Evaluation
Committee, develop a plan for professional development. This plan will indicate
specific areas in which improvement or change is planned and how the faculty
member intends to improve/change in those areas. The campus shall be
responsible for all reasonable expenses. Progress toward fulfillment of the plan
shall be considered in their annual evaluations.

Those found to be deficient by four (4) or more levels; two (2) in the case of Law
faculty members; shall prepare a plan, with approval as above, which will address
specific areas in need of immediate improvement. The campus shall be
responsible for all reasonable expenses. Their progress will be reviewed each
semester by the Provost, the Department Chairperson and the Dean. If
improvement has not taken place within a reasonable period of time, or if the
individual refuses to participate in the process or fails to make a good faith effort
to execute the plan, the Provost, in consultation with the Dean and the Department
Chairperson, shall determine whether or not grounds exist to invoke the
provisions of Article VII, L.

PMYR is not a step in any disciplinary action and no materials developed in this
process shall be introduced into evidence in any disciplinary action. This
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exclusion does not apply to any document or record originally intended for use
other than PMYR, e.g., annual evaluation, nor to any aspect of a faculty member’s
performance which may have been considered in the PMYR process and may be
considered separately in a disciplinary process.

K. PROMOTION

PREAMBLE

For recommendations on promotion, the individual being considered shall be
responsible for assembling all pertinent materials in a dossier and shall be
responsible for delivering it to the Department Faculty Evaluation Committee no
later than October 1.

1.

General

Any faculty member in the rank of Assistant Professor shall be promoted
to the rank of Associate Professor upon achieving tenure at the University
of Massachusetts Dartmouth.

While length of service alone is not cause for promotion, the following
shall be considered the normal period of time to be spent in rank:

a) Instructor, not more than five (5) years.

b) Assistant Professor, six (6) to seven (7) years.

c) Associate Professor, six (6) or more years.

d) Professor, six (6) or more years (total years teaching shall

ordinarily be eighteen (18) or more)

Nothing in these rules on the normal period of time to be spent in rank
shall prevent consideration for promotion at an earlier date. Promotion
before the normal time spent in rank will be recommended only upon
evidence of extraordinary achievement and experience in one’s
professional career.

For purposes of promotion, faculty shall be evaluated by the Department
Faculty Evaluation Committee and the Department Chairperson, both of
which shall give substantial weight to the candidate’s annual faculty
evaluations. The Department Faculty Evaluation Committee shall judge
each candidate for promotion on the basis of the four (4) categories of
Article VII. A, and shall classify each candidate using the ratings of
Article VII. E. The Committee’s recommendations shall be substantiated
in writing by referring to the categories of Article VII. A., and ratings of
Article VII. E. The Department Chairperson shall review the candidate’s
dossier and the recommendations of the Department Faculty Evaluation
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Committee. The Department Chairperson shall evaluate each candidate in
terms of the categories of Article VII. A., shall make a recommendation
according to the ratings of Article VII. E., and shall substantiate this
recommendation in writing. The candidate for promotion shall have the
right to read the recommendations of the Department Faculty Evaluation
Committee and the recommendation of the Department Chairperson, and
may add to the file any statement, evidence, or documentation which the
candidate believes to present a more valid view. The candidate shall have
the right to grieve the recommendation of the Department Faculty
Evaluation Committee or the recommendation of the Department
Chairperson, according to the grievance procedures of Article XVII.
Whether or not the candidate grieves, the candidate shall have the right to
add to the file any additional material within seven (7) days of receipt of
the recommendation of the Department Chairperson for transmittal to the
College Academic Council and shall sign, within this seven (7) day period,
a statement indicating that the recommendations have been read. Failure to
sign will not prevent forwarding of the documentation to the College
Academic Council. The Department Chairperson shall forward to the
College Academic Council by October 30 the candidate’s complete file
including the dossier, the recommendation of the Department Faculty
Evaluation Committee, the Department Chairperson’s recommendation,
and any additional material submitted by the candidate. Copies of the
recommendations shall be sent to the President of the Faculty Federation
for informational purposes.

The College Academic Council shall review the complete file, shall
evaluate the candidate in terms of the categories of Article VII. A., and
shall make a recommendation in terms of the ratings of Article VILE. The
College Academic Council shall substantiate in writing the
recommendations for each candidate in terms of Article VII. A. and E.
Copies shall be given to the candidate, to the candidate’s Department
Chairperson and to the President of the Faculty Federation prior to being
sent to the next level. The candidate shall have the right to submit
additional materials within seven (7) days from receipt of the
recommendation of the College Academic Council. The candidate shall
sign, within this seven (7) day period, a statement indicating that the
recommendation has been read and that the option of submitting additional
materials was available. Failure to sign shall not prevent forwarding the
file to the next level. The College Academic Council shall transmit to the
College Dean the complete file, including the dossier, the recommendation
of the Department Faculty Evaluation Committee, the recommendation of
the Department Chairperson, the Academic Council’s own
recommendation, and any additional material submitted by the candidate
by November 30.

The College Dean shall review the complete file, shall evaluate the
candidate according to the categories of Article VII. A., and shall make a
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recommendation in terms of Article VII. E. A copy of the recommendation
with written substantiation shall be given to the candidate, the candidate’s
Department Chairperson, and the President of the Faculty Federation
before being sent to the Provost. The individual shall have the right to
submit additional materials within seven (7) days from receipt of the
recommendation to the College Dean. The individual, whether submitting
additional materials or not, shall sign, within this seven (7) day period, a
statement indicating receipt of this recommendation and awareness of the
opportunity to submit additional materials within this seven (7) day period
and return it to the College Dean. Failure of the individual to sign a
statement of receipt of the recommendation when the recommendation has
been received will not prevent the documentation from being forwarded to
the next level. The College Dean shall transmit to the Provost the
complete file including the dossier, the recommendation of the
Department Faculty Evaluation Committee, the recommendation of the
Department Chairperson, the recommendation of the College Academic
Council, the Dean’s own recommendation, and any additional materials
submitted by the candidate by January 20.

The Provost shall review the complete file, shall evaluate the candidate
according to the categories of Article VII. A. and shall make a
recommendation in terms of the ratings of Article VII. E. A copy of the
recommendation with written substantiation shall be given to the
candidate, the candidate’s Department Chairperson, and the President of
the Faculty Federation prior to being sent to the Chancellor. The candidate
shall have the right to submit additional materials within seven (7) days
from receipt of the recommendation of the Provost. The candidate shall
sign, within this seven (7) day period, a statement indicating that the
recommendation has been read and that the option of submitting additional
materials was available. Failure to sign shall not prevent forwarding the
file to the next level. The Provost shall transmit to the Chancellor the
complete file, including the dossier, the recommendation of the
Department Faculty Evaluation Committee, the recommendation of the
Department Chairperson, the recommendation of the College Academic
Council, the recommendation of the College Dean, the recommendation of
the Provost, and any additional materials submitted by the candidate.

The Chancellor shall make a decision on promotion for each candidate by
May 15. The Chancellor’s decision and any subsequent action taken by the
Board thereon shall be conveyed in writing to the candidate and a copy
shall be sent to the candidate’s Department Chairperson.

Promotion to Chancellor Professor
a) Criteria for Promotion: A full-time tenured faculty member shall be

eligible for promotion to the rank of Chancellor Professor if the
faculty member meets all of the following criteria:
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(4)

The individual has a minimum of eighteen (18) years’ full-
time teaching experience at an accredited institution of
higher education.

The individual has received the highest rating in any five
annual evaluations conducted during the six years
preceding an application for promotion.

The individual has been in rank as a Full Professor for a
minimum of six years at the time of application.

The individual has demonstrated excellence in the art and
practice of teaching, has a record of scholarship that
contributes to the advancement of knowledge in the
applicant’s field, and has made an outstanding contribution
to the University or to his/her profession.

At no time will the number of persons at the rank of Chancellor
Professor be more than ten percent (10%) of the total faculty
holding the rank of Professor, Chancellor Professor and
Commonwealth Professor.

Promotion to Chancellor Professor shall follow the schedule
contained in Article VII. K. of the Agreement.

Faculty applying for Chancellor Professor shall not evaluate any
candidates for Chancellor Professor.
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ARTICLE VIII
WORKING CONDITIONS

A. TEACHING ASSIGNMENT

1.

Except in the School of Law (14 units per academic year), the maximum
assignment per academic year shall be twenty-four (24) units. The
standard teaching assignment per academic year shall be 18 units except in
the case of faculty in the College of Visual & Performing Arts teaching
only studio courses, where the standard teaching assignment shall be 30
units per academic year and in the School of Law fourteen (14) units per
academic year. Adjustments upward or downward from this standard
assignment are possible with written justification and approval by the
faculty member, the Chairperson (or the Program Chair in the School of
Law) and the Dean. It is understood and agreed that on occasion a
department chair may assign more than 18 units in one academic year
without the approval of a faculty member. The faculty member’s teaching
assignment will be appropriately adjusted in the succeeding academic
year.

Faculty teaching assignments shall be decided by the Department
Chairperson (or Associate Dean for the School of Law) in consultation
with members of the department and must be acceptable to the Dean of
College or School.

Faculty teaching assignments shall be decided by the Department
Chairperson in consultation with members of the department and must be
acceptable to the Dean of the College or School. In the Law School,
faculty teaching assignments shall be decided by the Dean or Dean’s
designee in consultation with members of the department and must be
acceptable to the Law Academic Council.

Faculty may be assigned to teach classes between the hours of 8:00 a.m.
and 10:00 p.m. Until June 30, 2012, teaching assignments after 7:00 p.m.
shall be made only with the written agreement of the faculty member
involved. In no case will faculty be required to teach a class that ends
more than eight (8) hours after the beginning of their first class of the day.

School of Law faculty may be assigned to teach classes between the hours
0f 9:00 a.m. and 10:00 p.m. In no case, will faculty be required (1) to
teach a class that ends more than eight (8) hours after the beginning of

their first class of the day, or (2) to teach classes on more than five days in
a week.
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DETERMINATION OF TEACHING LOAD

Teaching load shall be computed according to the following scale:

1.

One (1) lecture, recitation or laboratory/studio/clinical class hour per week
equals one (1) unit. In the College of Nursing, for purposes of Part-Time
Lecturers teaching only clinical practicum sections, a unit will be defined
as two (2) clock hours of clinical practicum instruction per week.

In laboratory and studio courses, every effort will be made to assign
technicians to prepare equipment for experiments, to assist in conducting
experiments and to process student reports in order to provide faculty
members more equitable teaching loads. For the duration of this
agreement, the incremental amount of support for a CVPA professional
technician(s) agreed to in the MOU of March 30,1999 shall be maintained.

Advising for graduate theses and graduate projects equals two (2) units for
the first student and one (1) unit each for subsequent students for a
maximum of four (4) units. Graduate thesis advising credit cannot be
accrued for a given individual student for more than four (4) semesters for
Master thesis and eight (8) semesters for Ph.D. thesis.

Every effort shall be made to distribute equitably the number of students
per faculty member in a given discipline. A faculty member who has extra
large sections for two (2) semesters in succession, shall, where feasible, be
given a reduced number of course assignments in the following semester.

Whenever possible, the number of preparations for an individual faculty
member shall not exceed two (2) without consent of the faculty member
involved.

The goals of the University require that the average workload for faculty
members consist of four basic elements:

a) The basic instructional workload,
b) Research, creative or professional activity,
c) Academic service, and

d) Public Service

Subject to the provisions of this Agreement and to budgetary constraints,
the Employer/University Administration shall, as a high academic priority,
maintain the goal of achieving a student-faculty ratio appropriate to a high
quality of education and fulfilling the mission of the University.
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Instructional workload assignments to faculty members shall reflect (a) the
academic needs of the department or program, (b) the faculty member’s

qualifications and expertise and (c) the faculty member’s professional
interests.

In determining workload assignments, the faculty member’s research
commitment, service contributions and prior instructional workload shall

be taken into account to determine whether these warrant adjustment of
instructional workload.

DEPARTMENT CHAIRPERSONS

1.

Department Chairpersons shall have a maximum teaching load of twelve
(12) units per academic year.

Department Chairpersons shall be responsible for up to fifieen (15) days
of service during the period June 1 through August 31. Specific days shall
be determined by the Chancellor or the Chancellor’s designee.

Department Chairpersons or the Program Chairperson-of SMAST shall
receive a stipend. The stipend is in addition to regular faculty
compensation and is part of the individual's base salary. The stipend is
included as part of the base salary for purposes of determining the salary
rate increments for percentage increases. When the individual ceases to
carry out the duties of the Department Chairperson, that person no longer
receives the stipend. In the event that Department Chairperson duties are
carried out by an Acting Department Chairperson or an Acting

Program Chairperson, the stipend shall be paid to the Acting Chairperson.

Department Chairpersons shall submit proposed course schedules to the
appropriate Dean no later than December 1 for the following fall semester
and no later than March 1 for the following spring semester.

OTHER FACULTY RESPONSIBILITIES

1.

Although not considered as part of the normal teaching load, the full-time,
benefited faculty is to participate in and contribute to these activities:

a) Scheduled academic functions and meetings of the department,
college and university.

b) Regular student advising or advising other than thesis.

Office Hours

a) For non-law faculty, there shall be at least four (4) scheduled office
hours per week, not less than one hour per day on three separate
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days, per tenure-track faculty member. Additional office hours
may be required when the Department Chairperson and Dean agree
on the necessity. (Flexible enforcement to be devised).

b) For law faculty, there shall be at least four (4) scheduled office
hours per week per tenure-track faculty member. These hours shall
be scheduled at times that are convenient for the students in the
faculty member’s classes. Additional office hours may be required
when the Law Academic Council and the Dean agree on the
necessity.

Faculty members are required to submit their grades to the Office of
University Records by the date specified by that office. In cases where this
responsibility is not fulfilled, the Registrar will notify the faculty member
on the seventh (7th) day following the due date. On the fourteenth (14th)
day following the due date, the Administration will be empowered to
withhold salary checks until the grade(s) in question are submitted.
Extenuating circumstances that prevent the withholding of salary checks
will be agreed upon on a case by case basis by the Administration and the
Faculty Federation.

Notwithstanding the above, law faculty members shall have no less than
twenty-one Days, subject to variation by the Law Academic Council,
following a written examination in which to submit grades.

TEACHING PROGRAMS

Work Schedule

a) All courses are scheduled and all faculty members' assignments are
fitted within a five-day (5) work week except in the School of
Law. Faculty members' written request and justifications for
special consideration will be taken into account by the Department
Chairperson and, if recommended by the Chairperson, must be
submitted to the College Dean for approval.

b) In the school of law, faculty members teaching assignments will
normally be on no more than three days, but a faculty member may
be scheduled for more than three days upon good cause and either
the faculty member’s consent, or approval of the Law Academic
Council. Faculty members can be scheduled for both day and
night/weekend courses, but effort will be made to rotate faculty
members so that each faculty member teaches a fair share of the
night/weekend courses. Faculty members' written request and
Justifications for special consideration will be taken into account
and may be submitted to the College Dean for approval.
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All courses are scheduled and all faculty members’ assignments are fitted
within a five-day (5) work week. Faculty members’ written request and
justifications for special consideration will be taken into account by the
Department Chairperson and, if recommended by the Chairperson, must
be submitted to the College Dean for approval.

The assignment of courses shall be determined by the Department

Chairperson in consultation with each faculty member of the department
and with the approval of the Dean of the Coliege.

Teaching loads in a department shall be distributed as evenly as possible
among faculty members.

In scheduling and assigning courses, faculty requests will be taken into
account by the Department Chairperson. Requests shall be in writing.

Seniority will be a factor in consideration of the assignment of courses and
schedules.

Distance Learning.

The administration and Faculty Federation agree to appoint a committee to
study on-line instruction and the impact of on-line instruction on
intellectual property, working conditions, and compensation. Three
members of the committee will be appointed by the Faculty Federation.
Three members of the committee will be appointed by the Chancellor. The
committee will study the issues associated with incorporating on-line
instruction in courses offered as part of the teaching assignment of
members of the faculty bargaining unit, and report findings and
recommendations to the parties to this negotiation by May 1, 2011.

a) Purpose

(N The purpose of teaching with technologies is to enrich and
to increase the availability of the curriculum offerings of
UMass Dartmouth.

2) The parties agree that the use of such technology shall
NOT be used to reduce, eliminate or consolidate faculty
positions within UMass Dartmouth.

b) Definitions

D CODEC: These are interactive classes offered via telephone

lines to off-campus sites (such as full motion video, PicTel,
etc.).
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d)

@

€)

(4)

()

(6)

(7

(8)

Computer Based Multi-Media: These are courses that use
CD ROMS, videodisc, and telecommunication link
between the student and the faculty member (e-mail,
Internet).

Print Based Only: These are traditional independent
courses. Materials are all print-based such as textbook and
study guide.

Print Based plus Multi-Media: Same as print based only,
except that additional types of non-print materials
constitute a substantial part of the instructional
materials/activities.

Satellite: These are courses delivered to remote sites by
satellite uplink.

Site: A site is defined as a location with an enrollment of
six (6) or more students.

Teleclass: These are courses developed under contract with
UMass Dartmouth by faculty members. They may be
developed for commercial use and utilize video
technologies.

Telecourse: Video, print, and other materials for the course
are purchased from vendors. Faculty do not have to
develop their own materials to teach the course.

Course Offering Approval

Courses to be offered by utilization of technology must meet
quality standards maintained at UMass Dartmouth. All such
courses shall be created as the result of the standard course
emergence process as stipulated in the Agreement (Article V.E. pg.

31).

eLeaming Committee

(D

A standing committee will be created to study and make
recommendations regarding workload and compensation
issues for teaching of distance learning courses. These
recommendations will be the basis for future negotiations
regarding distance learning workload and compensation.
The committee will consist of three members selected by
the Faculty Federation and three members selected by the
Chancellor, and will report at least annually to the parties to
the Agreement and the Faculty Senate.
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The Committee will routinely assess whether:

Distance learning offerings provide for timely and
appropriate interaction between students and faculty and
among students.

The institution’s faculty assumes responsibility for and
exercises oversight over distance education, ensuring both
the rigor of programs and the quality of instruction.

The institution ensures that the technology used is
appropriate to the nature and objectives of the programs.

The academic department ensures the currency of
materials, programs and courses.

The institution’s distance education policies are clear
concerning ownership of materials, faculty compensation,
copyright issues, and the utilization of revenue derived
from the creation and production of software, telecourses,
or other media products.

The institution provides appropriate faculty support
services specifically related to distance education.

The institution provides appropriate training for faculty
who teach in distance education programs.

Evaluation and Assessment

The institution assesses student capability (except in the
case of the Professional and Continuing Education) to
succeed in distance education programs and applies this
information to admission and recruiting policies and
decisions.

The institution evaluates the educational effectiveness of its
distance education programs (including assessments of
student based learning outcomes, student retention, and
student satisfaction) to ensure comparability to campus-
based programs.

The institution ensures the integrity of student work and the
credibility of the degrees and credits it awards.

Library and Learmning Resources
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The 1institution ensures that students have access to and can
effectively use appropriate library resources.

The institution monitors whether students make appropriate
use of learning resources.

The institution provides laboratories, facilities, and
equipment appropriate to the courses or programs.

Student Services

The institution provides adequate access to the range of
student services appropriate to support the programs,
including admissions, financial aid, academic advising,
delivery of course materials, and placement and counseling.

The institution provides an adequate means for resolving
student complaints.

The institution provides to students advertising, recruiting,
and admissions information that adequately and accurately
represents the programs, requirements, and services
available.

The institution ensures that students admitted possess the
knowledge and equipment necessary to use the technology
employed by the program, and provides aid to students who
are experiencing difficulty using the required technology.

Facilities and Finance

The institution possesses the equipment and technical
expertise required for distance education.

The institution’s long range planning, budgeting, and
policy development processes reflect the facilities, staffing,
equipment and other resources essential to the viability and
effectiveness of the distance education program.

Workload
The following considerations apply to all distance learning classes:

No faculty member shall be assigned to teach a distance
learning course that involves learning new technologies
without the opportunity to be trained in those technologies.
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(D

(2)

3)

Faculty willingness to teach these courses shall be
considered but program need will be given higher priority.

No faculty member shall be assigned to teach a distance
learning course using new technologies without adequate
prior opportunity to prepare materials required to use those
technologies, except in emergencies.

Faculty members assigned to teach a distance learning
course will receive appropriate clerical, logistical,
instructional, and technical support.

Preparation

A faculty member teaching a distance learmning course for
the first time, which requires substantial time and effort to
learn new technologies and/or develop or adapt new
materials, will be awarded additional units up to twice the
number given for a regular course. In subsequent offerings
where classroom attendance by the faculty member is
needed, workload units will be calculated at 1.5 units/credit
hour. When workload is adjusted to reflect the additional
effort for training and/or course preparation, the faculty
member will provide a brief written report on training
received and materials developed.

Sites

When a course is delivered via CODEC or satellite, in
which there is continuous interaction among sites, a
workload adjustment will be made for any site with six or
more students. For a three semester hour course with up to
three off-campus sites, .25 additional units per off-campus
site shall be awarded. For four (4) to six (6) off-campus
sites, up to 1.0 additional units shall be awarded for a three
semester hour course.

Enrollment

For both CODEC and satellite delivery, total enrollment for
all sites, including the on-campus site, will be capped at the
same enrollment levels as the equivalent on-campus class.
If total enrollments at all sites exceed the above cap, an
additional one-fourth unit per semester hour will be

assigned for every 25 percent by which enrollments exceed
the cap.
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) Intellectual Property

This section applies when a regular class is video-taped for use at a
future time or date by either the department or the faculty member.

(1)  Prior to the video-taping of a course, an agreement
consistent with the University of Massachusetts Dartmouth
Intellectual Property A greement must be completed.

(2) Both a faculty member using video tapes and materials
produced by another faculty member, and a faculty member
using their own tapes and materials, shall receive no more
than one-half the workload equivalent for the course unless
they are present when all tapes are shown, in which case
the regular workload equivalent for the course shall be
assigned.

g) Limitations

A live, interactive distance leaming course transmitted by another
institution may not be offered at a University of Massachusetts
Dartmouth site if the same course is being taught that same
semester at any University of Massachusetts Dartmouth site
without the prior approval of the chair of the academic department
in which that subject matter would be given credit.

The administration and Faculty Federation agree to appoint a committee to study
on-line instruction and the impact of on-line instruction on intellectual property,
working conditions, and compensation. Three members of the committee will be
appointed by the Faculty Federation. Three members of the committee will be
appointed by the Chancellor. The committee will study the issues associated with
incorporating on-line instruction in courses offered as part of the teaching
assignment of members of the faculty bargaining unit, and report findings and
recommendations to the parties to this negotiation by May 1, 2011.

TRANSFER

Faculty may be transferred from one department to another within one college, or
between colleges. Such transfers shall be made without loss of seniority or any
other rights or perquisites. Transfers must be approved by the Dean or Deans
involved, but only with the written consent of the faculty member involved, and
only with the prior approval of a majority of the tenured members of the
department to which the transfer is requested.
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G. ACADEMIC YEAR AND CALENDAR

1.

H. FACILITIES

1.

Academic Year

a)

b)

The academic year for the School of Law shall begin on August
15, of each year and end on May 15, of the next year, subject to
variation by the Law Academic Council to ensure complete fall
and spring semesters over a period not less than nine months and
not more than 40 weeks. Faculty serving under a teaching contract
are expected to be available each day within this period excepting
Sundays and holidays unless explicitly relieved of this
responsibility in writing by the Dean of the School. Any
restructuring of the academic semester system shall be subject to
negotiation. Faculty will be available to attend graduation
exercises scheduled before June 1.

The academic year in all other regards shall begin on September 1,
of each year and end on May 31, of the next year. Faculty serving
under a teaching contract are expected to be available each day
within this period excepting Saturdays, Sundays and holidays
unless explicitly relieved of this responsibility in writing by the
Dean of the College.

University Calendar

The University calendar for each year shall be determined at least two (2)
years in advance by the administration in consultation with the Faculty
Federation.

Office space will be allocated by the administration to each department
and it will be the responsibility of the Department Chairperson to allocate
individual office assignments. This action must be taken prior to June 30
of each year.

Suitable office space with appropriate office equipment shall be provided
for each faculty member. Whenever feasible, office spaces will be
assigned to faculty members on a continuing basis, from year to year and
for non-law faculty with no more than two (2) full-time faculty assigned to
any office. Where possible, each fulltime, tenure track law professor shall
be provided with a private office.

Faculty members shall have access to their offices and/or related
laboratory facilities twenty-four (24) hours a day, seven (7) days a week
without jeopardizing security.
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4. Suitable faculty lounge areas will be provided in each building containing
ten (10) or more faculty offices.

5. Where feasible, each department shall be allocated at least one (1) full-
time secretary. Departments having more than fifteen (15) full-time faculty
shall be allocated an additional secretary.

6. Department Chairpersons shall have first priority in the assignment of
single-person offices in the department.

7. Whenever the temperature inside any work location drops below 65
degrees whereby employees are required to wear coats or heavy sweaters
in order to remain in the work location, the person in charge of such work
location shall immediately contact the person responsible for heating the
building to determine the cause and probable length of time necessary to
correct the problem. The person responsible for heating the building shall
immediately relay such information to the Chancellor who shall have the
right to dismiss members of the staff until such time as the situation is to
be corrected within the workday.

FULL-TIME SERVICE REQUIREMENTS

Appointment to the faculty of the University on a full-time basis obligates the
appointee to render full-time service to the University unless otherwise
specifically exempted by the Chancellor.

DUES CHECK-OFF
The Faculty Federation may secure authorization for payroll deduction for dues.
WEATHER CONDITIONS

All members of the bargaining unit shall be treated equally with regard to adverse
weather conditions.

AGENCY FEE

Persons covered by this Agreement who are not Federation members shall be
required, as a condition of employment, within thirty (30) days of employment or
within thirty (30) days of the execution of this Agreement, whichever comes last,
to pay to the Federation an Agency Service Fee proportionately commensurate
with the cost of collective bargaining and contract administration. The amount of
the fee shall be no more than the Federation dues.
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THE UNIVERSITY OF MASSACHUSETTS POLICY ON FACULTY
CONSULTING AND OUTSIDE ACTIVITIES

Full-time faculty members are expected to devote to the University their primary
professional loyalty and to direct to the University their time and energy. They are
considered “special state employees” for purposes of the Massachusetts law
governing the conduct of public officials and employees (Massachusetts General
Laws Ch. 268A), however, they are permitted to engage in limited activities
outside of the University during normal working hours, provided such outside
activities do not interfere with their primary obligations. The University
recognizes that outside activities can be of value to faculty and the University.
This Policy is intended to further the mission of the University and to enrich the
experiences of the faculty by facilitating appropriately limited outside activities
for faculty.

1. Definitions

As used in this Policy, the following words shall have the following
meanings:

a) Academic Week - The period of Monday through Friday in each
week.

b) Outside Activities - Non-academic activities undertaken by a
Faculty Member in the faculty member’s area of expertise in
association with individuals or entities outside the University. Such
activities include for example, working as an employee or
consultant, or serving as an executive, trustee or director for a
company or non-profit organization. Such activities do not include,
for example, short-term academic activities undertaken for
professional development, such as lectures, participation on
governmental or professional society advisory panels or scholarly
events, or membership on editorial boards.

c) CVIP - The University Office of Commercial Ventures and
Intellectual Property.

d) Faculty Member - A full-time employee of the University whose
principal title is Lecturer, Instructor, Assistant Professor, Associate
Professor, or Professor, or any other University employee whose
principal duties consist of teaching and conducting academic
research.

e) Vice Chancellor for Research - The Vice Chancellor for Research
at each campus, or where no such position exists, the Provost (or
their designees).
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Policy

b)

d)

Scope of Policy

This Policy applies only to Faculty Members.

Allowable Activities

The University ordinarily permits full-time Faculty Members to
devote the equivalent of one day within the Academic Week to the
performance of Outside Activities. The University ordinarily does
not place a specific limit on the amount of time that part-time
Faculty Members may devote to the performance of Qutside
Activities. The time commitment devoted by any Faculty Member
to Outside Activities may not interfere with the Faculty Member’s
professional commitment to the University.

Prohibited or Restricted Activities

(1) Use of Students or University Resources - Faculty
Members are ordinarily prohibited from performing
Outside Activities that involve the use of University-
administered funds, facilities, or equipment, and must
obtain approval to involve students in connection with
Outside Activities in accordance with the University Policy
on Conflicts of Interest Relating to Intellectual Property
and Commercial Ventures.

2) Activities Involving a Conflict of Interest - In the event a
Faculty Member is considering undertaking an Outside
Activity that poses an actual or potential Conflict of
Interest, as defined by the University Policy on Conflicts of
Interest Relating to Intellectual Property and Commercial
Ventures, the Faculty member should disclose all relevant
information as required by that Policy.

3) Use of University’s Name - The University’s name shall
not be used in relation to any Outside Activities, except in
describing an individual’s credentials, and except in
accordance with University policy.

Administrative Procedures

(1) Disclosure and Approval of Outside Activities - Before the
commencement of any Outside Activity subject to this
Policy, the University requires a Faculty Member to
disclose the proposed Outside Activity to the member’s
Department Chair, and to receive approval of such Outside
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Activity. The University shall make available appropriate
forms. The University also requires prompt disclosure of
material changes in previously disclosed Outside Activities.
Each Department Chair shall periodically provide to the
applicable Dean a report on the QOutside Activities of
Faculty Members within that department, and the Dean
shall provide this report to the Director of the University
Office for Commercial Ventures and Intellectual Property
and to the Conflicts Committee.

When Faculty Members are negotiating consulting
arrangements with non-University entities they should keep
in mind that under the University Intellectual Property
Policy, the University will be the presumed owner of any
patent or other intellectual property rights that arise in the
course of consulting work or other Outside Activities if that
work is the same as, is directly related to, or is substantially
similar to a research project in which that Faculty Member
is engaged at the University. In order to avoid potential
ownership disputes and liability, Faculty Members and
Department Chairs are strongly encouraged to consult with
the Vice Chancellor for Research to ensure that Outside
Activities are outside the scope of the University
Intellectual Property Policy.

2 Standard Form Rider - The CVIP will make available
standard form riders, to be attached to all written
agreements to undertake Outside Activities entered into by
a Faculty Member, which will describe the intellectual
property rights of the University, and which will contain an
acknowledgment of such rights by the non-University
entity. This rider is intended to avoid potential
misunderstandings and disputes regarding ownership of
intellectual property developed by the Faculty Member.
The University strongly encourages use of this standard
form rider.

Interpretation and Evaluation

The President or the President’s designee will have authority to interpret
this Policy. Periodically, but at least every three (3) years, the President or
the President’s designee will conduct an evaluation of this Policy and
formulate amendments for the consideration of the Trustees of the
University.
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4. Enforcement

The Vice Chancellor for Research may refer any matter to the appropriate
University official for disciplinary or other appropriate action. If a matter
involves a Conflict of Interest under the University Policy on Conflicts of
Interest Relating to Intellectual Property and Commercial Ventures, the
Vice Chancellor for Research shall refer the matter to the Conflicts
Committee.

5. Appeals

A Faculty Member may request that the Vice Chancellor for Research
review any decision of the member’s Department Chair concerning
Outside Activities. A Faculty Member may appeal any decision of the
Vice Chancellor for Research by requesting a review of the decision by
the President or the President’s designee. The decision of the President
shall be final.

6. Other Policies

As noted above, Outside Activities may involve other University policies,
such as the Intellectual Property Policy, the Policy on Conflicts of Interest
Relating to Intellectual Property and Commercial Ventures, and the Policy
on Compensation for Certain Additional Professional Services (to the
extent not superseded by this Policy). Faculty Members should refer to
these other policies as necessary.

7. The University acknowledges that the Outside Activities of law faculty
members may involve confidential information that is protected by the
attorney-client privilege. The Rules of Professional Conduct may prohibit
the disclosure of this information to the University in the furtherance of
the Outside Activities policy. Should the University claim that the
assertion of a privilege by a faculty member is improper, both parties shall
exercise good faith towards each other and shall seek a resolution of the
question through the Board of Bar Overseers and, if necessary, appropriate
Judicial action. A law faculty member shall not be penalized in any
manner for the assertion of privilege unless the University shows that the
assertion was unsubstantiated by the law and was raised in bad faith.

THE UNIVERSITY OF MASSACHUSETTS POLICY ON CONFLICTS OF
INTEREST

Under most circumstances, conflicts of interest involving individuals associated
with the University are addressed by Chapter 268A of the Massachusetts General
Laws, which governs the conduct of public officials and employees. However,
pursuant to Massachusetts General Laws Ch. 75 §14A, in the area of intellectual
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property and technology transfer this policy is controlling. In matters not
addressed by this policy, the provisions of Chapter 268A apply.

1.

Definitions

As used in this Policy, the following words shall have the following
meanings:

a) Chair - The Chairperson of the Conflicts Committee, as described
in detail below.

b) Clinical Research - Research involving human subjects.

c) Company - Any corporation, partnership, association, or other
legal entity, excluding entities controlled by the United States
government, the Commonwealth of Massachusetts, and the
University. A Company shall include all affiliates and other
associated entities.

d) Conflict of Interest - (i) An actual or potential conflict between the
personal interests of a Covered Individual and the interests of the
University or the public or (i1) the reasonable appearance of such a
conflict to the public. The University recognizes that the mere
existence of a conflict of interest is not improper, but could lead to
apparent or actual improper behavior. This Policy seeks to manage
conflicts of interest to minimize both the appearance of improper
behavior and the harm that could result from actual improper
behavior. The University does not require disclosure and review of
every Conflict of Interest, but only those involving a Financial
Interest and certain situations, as described below.

€) Conflicts Committee - A five-campus committee that reviews and
manages conflicts of interest, as further described in paragraph 2
below.

f) Covered Individual - Any individual associated with the
University, including without limitation faculty, staff, and students,
but excluding members of the CVIP and Vice Chancellors for
Research. Anyone who is not a Covered Individual remains subject
to the more restrictive provisions of Mass. Gen. Laws Ch. 268A.

g) CVIP - The University Office of Commercial Ventures and
Intellectual Property.

h) Director - The Executive Director of the CVIP.

1) Equity - All ownership interests in a Company and all rights to
obtain ownership interests in a Company, including without
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b))

k)

limitation common or preferred stock, warrants, options, and
partnership units, and also including compensation arrangements
based on equity performance (e.g., phantom stock). “Equity" does
not include ownership interests that are held through publicly-
traded mutual funds.

e

Financial Interest - A Significant Financial Interest or Substantial
Financial Interest, both as defined below.

Non-Equity Compensation - All compensation other than Equity
that is provided by a Company or contractually promised by a
Company, including without limitation salary, gifts, royalties,
gonsulting fees, honoraria, gpods, services, and travel expenses.
Non-Equity Compensation does not include compensation that is
provided by the University pursuant to (i) its Intellectual Property
Policy or by another educational or research institution pursuant to
a similar policy or (ii) University-approved research funding.

Significant Financial Interest - Has either of the following
meanings.

(1) Clinical Research - In relation to Clinical Research that js
performed or directed by a Covered Individual, “Significant
Financial Interest means (1) any Equity in a Company that
is directly owned by, or is under the control of, a Covered
Individual or a member of the individual’s immediate
family or (ii) Non-Equity Compensation from a Company
in an aggregate amount greater than $1,000 within the prior
twelve-month period that is directly or indirectly received
by or contractually promised to a Covered Individual or a
member of the individual’s immediate family.

(2) Non-Clinical Research - In relation to research other than
Clinical Research that is performed or directed by a
Covered Individual, ' 'Significant Financial Interest'” means
either (i) Equity that represents more than one percent (1%)
of the total equity in a Company or has a total current value
of more than $10,000 that is directly owned by, or is under
the control of, such Covered Individual or a member of the
individual’s immediate family or (ii) Non-Equity
Compensation in an aggregate amount greater than $10,000
within the prior twelve-month period that is received by or
contractually promised to a Covered Individual or a
member of the individual’s immediate family.
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m)

n)

Substantial Financial Interest - Has either of the following

meanings.

(D

)

Clinical Research - In relation to Clinical Research that is
performed or directed by a Covered Individual,
""Substantial Financial Interest' has the same meaning as
"Significant Financial Interest.””

Non-Clinical Research - In relation to research other than
Clinical Research that is performed or directed by a
Covered Individual, "Substantial Interest means either (i)
Equity that represents more than five percent (5%) of the
total equity in a Company or has a total current value of
more than $100,000 that is directly owned by, or is under
the control of, such Covered Individual or a member of the
individual’s immediate family or (ii) Non-Equity
Compensation in an aggregate amount greater than
$100,000 within the prior twelve-month period that is
received by or contractually promised to a Covered
Individual or a member of the individual’s immediate
family.

Vice Chancellor for Research - The Vice Chancellor for Research

at each campus, or where no such position exists, the Provost (or

their designees).

2; Administration of Policy

a)

Philosophy and Authority of Conflicts Committee

The University assumes that its faculty and staff act with the
highest level of personal responsibility, integrity and commitment
to the University. Nevertheless, complex situations can arise

involving Conflicts of Interest that require specialized knowledge

and a multi-disciplinary, problem-solving approach. Therefore, the

Committee will have the authority on behalf of the University to

review conflicts disclosures and to dispose of conflicts involving
Financial Interests in a fair and objective manner, utilizing the
knowledge and judgment of Committee members and other
resources the Committee desires to access. The Committee will
have broad discretion in resolving Conflicts of Interest. Over time,

decisions made by the Committee may become precedents that will

be used for guidance by the Committee to assure continued
principled decision making. Some decisions may periodically be

communicated (in a non-identified fashion) to faculty and staff in

the form of advisories or guidelines. It is anticipated, for example,
that promptly after its formation the Committee will establish and
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distribute advisories regarding typical Conflict of Interest
situations with their appropriate resolution.

The Committee has no authority with regard to Conflicts of
Interest that do not involve a Significant Financial Interest or
Substantial Financial Interest. All Conflicts of Interest outside the
authority of the Committee are left entirely to campus-based
procedures (if any).

The Conflicts Committee

This Policy will be administered by a thirteen-member, University-
wide Committee consisting of one member of the faculty at each
campus appointed under procedures established by the campus; the
Vice Chancellor for Research or the Vice Chancellor’s designee at
each campus; the President or the President’s desi gnee; and two
non-voting members who the President may appoint from outside
the University. The Provost will appoint the UMass Dartmouth
faculty member to the Conflicts Committee. The appointed faculty
member will ordinarily come from either the Science or
Engineering Academic Council, depending on the overall
composition of the Conflicts Committee, and the nature of the
cases being considered. The President shall annually select the
Chair of the Committee from among the voting members. The
faculty members of the Committee shall serve three year terms and
may not serve more than two consecutive terms.

The Committee shall meet on a regular basis. The Vice Chancellor
for Research shall collect disclosures on each campus, and the
Chair shall be responsible for collecting disclosure forms from the
Vice Chancellors of Research, distributing forms in advance of
meetings, scheduling meetings, and setting the agenda. Members
may participate in meetings using voice or video-conferencing
technology, provided that all members shall receive advance notice
of all meetings. Decisions of the Committee will be made bya
majority of the Committee’s voting members in as expeditious a
manner as possible and will be recorded in written minutes.

The Director and the General Counsel or their respective designees
may attend all meetings of the Commiittee. The Director and the
General Counsel shall be informed of the date, time and place of
all meetings in the same fashion as Committee members and shall
be furnished with all information provided to Committee members,

106

TRl





e e e

[\

00 ~1 O\ L AW

11
12
13

14
15

16
17
18
19
20
21
22
23
24

25
26
27
28
29
30
31
32
33
34
35

36
37
38
39
40
41

3.

Policy

Disclosure of Financial Interests

All Covered Individuals must disclose a Significant or Substantial
Financial Interest to the Vice Chancellor for Research or the Vice
Chancellor’s designee in situations in which the Financial Interest
may present a Conflict of Interest involving the use of students,
technology transfer activities or the outcome of research that is
performed or directed by that Covered Individual with significant
use of University funds, facilities or equipment. In addition, some
federal agencies and non-profit organizations may require
disclosure of a Financial Interest under certain circumstances. The
CVIP will prepare appropriate disclosure forms and make them
available on campus.

The following situations require disclosure at the time noted in
each paragraph:

(1

(2)

3)

Company-Sponsored Research Proposals - If a Covered
Individual intends to perform or direct Company-sponsored
research at the University, and if the Covered Individual
has a Financial Interest in that Company, or has received a
Financial Interest from that Company, then the Financial
Interest should be disclosed to the Vice Chancellor for
Research and allowed in accordance with this Policy before
the Covered Individual submits to the University a proposal
relating to such research.

Company-Sponsored Research - If a Covered Individual
performs or directs Company-sponsored research at the
University, and if the Covered Individual intends to receive
or actually receives a Financial Interest in that Company or
from that Company at any time (i) during the conduct of
the research or (ii) within one year after cessation of the
research, then the Financial Interest must be disclosed to
the Vice Chancellor for Research and allowed in
accordance with this Policy before it is received, if
possible, or immediately after it is received, if prior
disclosure is impossible.

Government and Non-Profit Institution Grant Applications
- In general, if a Covered Individual intends to submit an
application for research funding from a U.S. Government
agency or a non-profit institution, then the Covered
Individual must comply with any disclosure and approval
procedures required by the agency or institution in
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(4)

&)

(6)

connection with such application. For example, in order to
comply with Public Health Service and National Science
Foundation requirements, the University requires that a
Covered Individual first disclose to the Vice Chancellor for
Research and obtain approval of (i) certain of the
individual’s Financial Interests that would reasonably
appear to be affected by the proposed research and (i1)
certain of the individual’s Financial Interests in any
Company whose financial interests would reasonably
appear to be affected by the proposed research.

Government and Non-Profit Institution-Funded Research -
If a Covered Individual performs or directs research that is
funded directly or indirectly by a U.S. Government agency
or a non-profit institution, the Covered Individual must
comply with any disclosure and approval procedures
required by the agency or institution in connection with
such funding. For example, in order to comply with Public
Health Service and National Science Foundation
requirements, the University requires that if a Covered
Individual intends to receive or actually receives (i) a
Financial Interest that would reasonably appear to be
affected by the proposed research or (ii) a Financial Interest
in any Company whose financial interests would
reasonably appear to be affected by the proposed research,
then the Financial Interest must be disclosed to the Vice
Chancellor for Research and allowed in accordance with
this Policy before it is received, if possible, or immediately
after it is received, if prior disclosure is impossible.

Licensing to Certain Companies - If a Company intends to
obtain a license to University-owned intellectual property,
directly or indirectly, and if the Covered Individual who
developed, discovered, or created that intellectual property
or who is involved in negotiating the license (i) becomes
aware of such intention and (i1) has a Financial Interest in
that Company, the Financial Interest must be immediately
disclosed to the Vice Chancellor for Research, who shall
notify the CVIP. If the Director or a member of the CVIP
staff or the Vice Chancellor for Research has such a
Financial Interest, it must be disclosed to the President or
the President’s designee.

Involvement of Students - Although involvement of
students in the outside professional activities of faculty
under certain circumstances may enrich the students’
educational experience, such activities have the potential to
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create a Conflict of Interest when the faculty member has a
role in supervising the student’s research, classes, or
graduate teaching work. Therefore, involvement of a
student in the outside professional activities of a faculty
member who has any role with respect to the academic
progress of the student may only be undertaken after
disclosure to and approval of the Department Chair. In
addition, if a faculty member intends to receive or actually
receives a Financial Interest in a Company, and if the
Covered Individual supervises or otherwise has control
over students who will be involved in work for the
Company, then the Covered Individual must disclose the
Financial Interest and planned student involvement to the
Vice Chancellor for Research and receive allowance in
accordance with this Policy before the assistance of
students in such work commences, even if approved by the
Department Chair.

N Changes to a Financial Interest - All Covered Individuals
must disclose significant changes in previously disclosed
Financial Interests. A Financial Interest that becomes a
Substantial Interest is always considered a significant
change.

Management of Conflicts

Covered Individuals are generally prohibited from having a
Conflict of Interest that is discloseable under Section IV A unless
the University has reviewed and allowed both the activity and the
Financial Interest. There are two different procedures for review
and allowance of these Conflicts of Interest, as set forth below. If a
Conflict of Interest involves a Substantial Financial Interest, it
necessitates rigorous review that may result in prohibition or
allowance accompanied by conditions. On the other hand, if a
Conflict of Interest involves a Significant Financial Interest and
not a Substantial Financial Interest, then the Conflict of Interest
ordinarily requires a less rigorous review process and ordinarily
will be allowed.

(1)  Expedited Review and Allowance of Conflicts - Ifa
Conflict of Interest does not involve a Substantial Financial
Interest, then the Conflict of Interest will ordinarily receive
expedited review and allowance. Under this expedited
procedure, the Vice Chancellor for Research member of the
Committee will review the disclosures submitted by
Covered Individuals at the Vice Chancellor’s campus and
either grant preliminary allowance or recommend review
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by the full Committee. All Conflicts of Interest that are
granted preliminary allowance will be placed on a list that
1s provided to the full Committee. The Chair of the
Committee may select disclosures on the list for review by
the full Committee on the regular agenda; all disclosures
not selected will be finally allowed at the conclusion of the
meeting. The Committee may establish conditions to
manage certain categories of these Conflicts of Interest
under special or unusual circumstances.

Full Review and Allowance of Conflicts - If a Conflict of
Interest involves a Substantial Financial Interest, the Vice
Chancellor for Research member of the Committee will
forward the disclosure to the Chair for inclusion on a
Committee meeting agenda. The Chair will also include on
the meeting agenda any other disclosures that have been
selected by the Vice Chancellor for Research as appropriate
for full review. The Conflicts Committee will regularly
review and dispose of all such Conflicts of Interest as
described in detail below, as expeditiously as possible.

(a) Interim Measures - The Conflicts Committee or its
Chair, in consultation with the Vice Chancellor for
Research of the campus, may impose any measures
that it finds necessary or desirable to preserve the
existing situation until a formal review is
completed. Such measures may allow a Conflict of
Interest to exist, with or without conditions, while a
formal review is pending.

(b) Review of Conflicts - The Conflicts Committee will
formally review all conflicts disclosures that (i)
involve a Substantial Financial Interest, (ii) are
recommended for full review by the Vice
Chancellor for Research, or (iii) are selected by the
Chair from the list of other disclosures for expedited
review. In the case of a Conflict of Interest
involving a Substantial Financial Interest, the
Conflicts Committee will ordinarily permit such a
Conflict of Interest to exist only under certain
conditions, which are intended to minimize any
harm that could result from the Conflict of Interest.

(c) Disposition of Conflicts - After completing the
formal review, the Conflicts Committee may decide
upon one or more of the following dispositions:
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(1)

)

)

)

postpone consideration of the matter
pending further information or investigation;

allow a Conflict of Interest because the
circumstances require no action;

allow a Conflict of Interest with conditions,
such as

e -public disclosure of the Financial
Interest in publications describing the
research results;

e independent monitoring of the research;
e modification of the research plan;

e imposition of a holding period on the
stock or other security in the case of a
Financial Interest consisting of Equity,
which will minimize the appearance of
influence on the outcome of the
research; or

prohibit a Conflict of Interest with
compliance steps to remove the conflict,
such as

e divestiture of the Financial Interest;

e disqualification of the Covered
Individual from the research.

In addition to the above, the Committee may
refer the matter to the appropriate University
official or committee for disciplinary action
or other appropriate action.

A number of problems may be posed when statements are made by
scientists about research before the research has been publicized in
scholarly journals or symposia, when the scientist has a Financial Interest
in a Company that stands to benefit from the research. In order to avoid
any such occurrences at the University, all Covered Individuals who
perform or direct research for a Company in which they have a Financial
Interest must refrain from making public statements about the results of
any research relating to that disclosure prior to (i) publication of the results
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in a recognized scholarly journal or (ii) presentation of the results at a
recognized scholarly meeting. The Vice Chancellor for Research may
make exceptions to this rule in appropriate cases. This restriction applies
whether or not the University allows an activity that presents a Conflict of
Interest to continue after review.

5. Appeals

A Covered Individual may appeal an initial decision of the Committee by
requesting a rehearing of the matter. The rehearing shall occur at the next
regularly scheduled meeting of the Conflicts Committee. At the rehearing,
the Covered Individual may personally appear before the Committee and
shall have the right to be accompanied by counsel or a union
representative. The Committee shall establish written procedures for the
conduct of rehearings. The Committee shall issue a reconsidered decision
promptly after the conclusion of the rehearing.

A Covered Individual may appeal an initial decision of the Committee or a
decision made by the Committee after a rehearing, in each case by
requesting a review of the decision by the President or the President’s
designee. At the President’s discretion, such appeal may be a review of the
documentary record of the decision or may include a meeting with the
Covered Individual and member(s) of the Committee. The decision of the
President shall be final.

6. Periodic Review of Policy

At least every three years following adoption of this Policy, the Conflicts
Committee will conduct an evaluation of this Policy and, if necessary
formulate amendments for consideration by the President of the
University.

The Policy on Conflicts of Interest Relating to Intellectual Property and Commercial
Ventures (the “Policy™) attached as Appendix B to this Agreement is hereby adopted at
the University of Massachusetts Dartmouth.

With respect to conflicts of interest outside the scope of the Policy, such conflicts will
continue to be governed by the State Ethics Law, Massachusetts General Laws Chapter
268A.

0. PARKING FEE

At the request of either party after July 1, 2009, the parties shall meet and negotiate
concerning a parking fee for parking of employee vehicles on university property. Such
negotiations shall be with all unions representing employees at the University of
Massachusetts Dartmouth, or only with the Faculty Federation, at the option of the
University.
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II.

Art Education Standards for Contractual Evaluation
Departmental Overview

Faculty in the Department of Art Education who are to be evaluated under the contract between
the AFT and the Board of Trustees are expected to contribute to the mission of the University
in teaching, research, professional and scholarly activity, and service to the University and the
public as specified in the contract. This document provides examples of the types of
contributions in each of these areas that will be credited toward promotion and evaluation.
These should be understood in the context of the Department of Art Education’s commitment
to teaching and advising that will enhance the education of Art Education majors and students
across the College of Visual and Performing Arts. Research and professional activity will
contribute to the profession of art education and to the University’s general education goals; the
campus’s aspirations for doctoral status; and service that responds to the immediate and long
term goals of the department, college, university.

While certain aspects of a single project may be counted under different categories, no single
item or activity may be counted in more than one category. Additionally, activities and
publications completed prior to employment at UMass Dartmouth will not normally count
toward meeting the evaluative criteria for contract renewal and promotion. Similarly,
accomplishments counted in qualifying for the rank of Associate Professor will not count in
qualifying for the rank of Professor.

At UMass Dartmouth the contributions of all active faculty are reviewed annually. These
annual reviews are considered opportunities for measuring progress toward the next faculty
rank. It is expected that the annual faculty activity reports of members of the Art Education
Department will demonstrate a sustained pace of accomplishment in each of the categories
identified below that will qualify them for the department’s positive recommendation at the
next contractual review. Similarly, in contractual reviews close attention will be paid to a
candidate’s continuing development of a record of appropriate achievement.

General Considerations for all Contract Renewals, Tenure, and Promotions

These standards apply to faculty hired after May 31, 2009. In making appointments to the
ranks of Professor or Associate Professor, a candidate's record of publication of authored and/or
edited books, authored chapters in books, authored articles published in scholarly journals,
editorial duties for scholarly journals, and grant writing, as well as professional artistic
achievements, all of which contribute to the advancement of knowledge in the field of Art
Education shall be a major consideration in determining eligibility. Success in the art and
practice of teaching shall be assumed as a basic requirement for initial and continuing
employment in all academic positions.

In Art Education the terminal qualification is defined as a doctorate (Ed.D or Ph.D.) in Art
Education, Education, or a related field.





A. Teaching Effectiveness and Advising
Teaching effectiveness as assessed by the FEC will be based on analysis of the results of
student surveys, course syllabi, examinations, class assignments, teaching methods, peer
visitations, portfolios, and other evidence agreed upon by the department. The quantity and
quality of academic advising of students majoring in the department, graduate student research
advising, and advising of students enrolled in the faculty member's own classes shall be
considered in this category.

B. Scholarship and Professional Activities
Scholarship and creative research is understood as being externally validated. Research may
include conducting research studies/external program evaluations, professional publication in
journals and books, presentations at conference proceedings, as well as grant writing. In
addition, as determined by the Department of Art Education, a portion of the scholarly research
listed above may also include arts-based research practices such as art work recognized for
inclusion in juried exhibitions, publication of art work in peer reviewed journals, reviews of
work, listings on websites, and theater production design.

Professional activities are evidenced by one’s contribution to the academic discipline of art
education or for which the faculty was encouraged by the department to develop and/or use to
assist external organizations due to professional expertise. Professional activities may include
scholarly consultation, serving as juror in an exhibition, holding office, committee or board
membership in professional organizations, service to one's profession, participatory attendance
at professional meetings and seminars, and continuation of one’s own professional
development.

Examples of professional publications are too numerous to list all possibilities, however, these
may include but are not limited to peer reviewed journals that are considered rigorous and
respected in the field of art education such as:

Studies in Art Education; Visual Arts Research; Art Education; International Journal of
Education through Art; International Journal of Education and the Arts; Arts Education Policy
Review. Publications in peer reviewed journals in related fields such as education, social
sciences, research methodologies, art integration, art and design are also acceptable and
encouraged as they contextualize the perspective of art education in the broader field such as
the social sciences, visual arts, and research arenas. Participation in professional organizations
include but are not limited to: On the international level -- International Society of Education
through Art (InSEA); On the national level-- The National Art Education Association (NAEA),
The American Educational Research Association (AERA), United States Society for Education
through Art UsSEA, College Art Association (CAA), National Arts and Learning Council
(NALC); On the regional Level—The New England Educational Research Organization
(NEERO); On the state level—The Massachusetts Art Education Association (MAEA),
Massachusetts Arts Education Collaborative (MAEC), Massachusetts Board of Education Arts
Advisory Council, federal and state Departments of Education, and other selective academic
organizations including interdisciplinary venues through which the knowledge of art education
is expanded to other education communities.





C. University Service

University service includes service to the department, school, college, university, university
system, committee work, participation in structured programs such as freshman advising,
transfer student advising, advising centers, interdisciplinary and multi-disciplinary program

advising, and advising student organizations and clubs.

D. Public Service
Public service includes participation in community affairs and consultation associated with
one's area of professional competence.

I11. Standards for 3™ and 4™ Year Contract Renewal
The standards for 3 rd & 4™ year contractual renewal are also the standards used for the
Department for yearly faculty evaluation.

A. Teaching Effectiveness and Advising

1.

Excellent (Satisfactory plus three of the following) Examples include but are not limited to
the following:

Achieving a very good rating in student course ratings; analyzing results of student course
ratings and adjusting courses to reflect improvements; proposing new courses and creating
new course materials to enhance student learning; documenting excellent syllabi;
demonstration of excellent pedagogy; enhancing learning environments by using
technologies and new media; conducting Independent Studies or Directed Studies courses;
teaching courses for other departments or programs in the University and/or collaborating
in team teaching of courses within the college; participating in peer teaching evaluation
groups; arranging and supervising internships and other off campus learning modules;
creating and/or teaching Professional Development courses for K-12 educators, on campus
and at regional, national, or international venues; supervising graduate Capstone, thesis, or
dissertations; serving on graduate Capstone, thesis, or dissertation committees.

Very Good (Satisfactory plus two from the previous)

Satisfactory

Teaching assigned courses as described in the Course Listings; meeting regularly with
groups of students; creating syllabi and instructional materials that are consistent with
course descriptions; posting and maintaining regular office hours and making oneself
available for individual consultation on matters pertaining to one’s courses; advising
students on curricular and other pertinent matters; meeting objectives of the programs and
curricula of the Department; demonstrating knowledge of teacher licensure and graduation
requirements; participating in assessment of student learning and program outcomes.

4. Unsatisfactory

Failure to meet standards in satisfactory performance will result in an unsatisfactory rating.

B. Scholarship and Professional Activities

Examples may include: peer-reviewed presentations of papers; evidence of authorship of
scholarly articles in professional publications or other major media, participation in panels
or professional meetings, or, by invitation at other institutions; participation on Editorial
and Review Boards for major peer reviewed journals and publications in art education and
related fields; published or publishable work in criticism or theory of art education and





related fields; evidence of original publications or presentations on pedagogy and education
related issues of significance to the field; external funding of grants; performance of a
leading or critical role in distinguished professional organizations; participation, either on
panel or individually, as a judge of the work of others in the same or allied academic fields;
citation of the faculty member’s work(s); published material about the individual in
professional publications or other major media; receipt of prizes or awards for outstanding
achievement in scholarship or professional activities; attendance at meetings of scholarly
organizations; scholarly consultations; professional contributions to cultural institutions,
government agencies, and non-profit organizations, arts-based research practices, non-
juried/non-invitational exhibitions of work.

1. Excellent

Presentation of paper(s) at juried national/international academic meetings:

submission of work for juried publication or equivalent professional or arts-based research
practices; submission of grant proposals to support scholarly activities that advance
knowledge in the field.

2. Very Good

Development of dissertation into publishable, peer reviewed document(s) or equivalent
professional or disciplinary activity; attendance at scholarly meetings.

3. Satisfactory

Preparation of one’s work for publication or exhibition; involvement with a professional or
disciplinary organization.

4. Unsatisfactory

Failure to meet standards in satisfactory performance will result in an unsatisfactory rating.

. University Service

1. Excellent

Heading a department or college committee. Serving as department chairperson or program
director.

2. Very Good

Positive participation in department committees or individually assigned projects.

3. Satisfactory

Compliance with contractual provisions for service, e.g., submission of documents for
annual evaluation; participation in department meetings.

4. Unsatisfactory

Failure to meet standards in satisfactory performance will result in an unsatisfactory rating.

. Public Service

1. Excellent

Sustained contribution to an external organization related to one’s disciplinary expertise.

2. Very Good

Contribution to an external organization related to one’s disciplinary expertise.

3. Satisfactory

Membership in external an organization related to one’s disciplinary expertise.

4. Unsatisfactory

Failure to meet standards in satisfactory performance will result in an unsatisfactory rating.





IV. Standards for 5™ and 6™ Year Contract Renewal
These standards reflect a sustained performance as well as an increase in activity and recognition
leading to tenure and promotion to Associate Professor.

A. Teaching Effectiveness and Advising
1. Excellent
As identified for third and fourth year contact renewal.
2. Very Good
As identified for third and fourth year contact renewal.
3. Satisfactory
Continuation of activity in areas identified as satisfactory for third and fourth year contact
renewal.
4. Unsatisfactory
Failure to meet standards in satisfactory performance will result in an unsatisfactory rating.

B. Scholarship and Professional Activities
1. Excellent
Two articles having final approval from the publisher for publication and one article
submitted for publication in referred journals, or equivalent professional or arts-based
research practices.
2. Very Good
Two articles submitted for publication in peer reviewed journals and one in final draft form,
or equivalent professional or arts-based research practices.
3. Satisfactory
One article completed and ready for submission and a draft version of another or equivalent
professional or arts-based research practices.
4. Unsatisfactory
Failure to meet standards in satisfactory performance will result in an unsatisfactory rating.

C. University Service
1. Excellent
Same as very good plus service on one college committee.
2. Very Good
Same as satisfactory plus leading one department committee.
3. Satisfactory
Compliance with contractual provisions for service, e.g., submission of documents for
annual evaluation.
Participation in department meetings.
4. Unsatisfactory
Failure to meet standards in satisfactory performance will result in an unsatisfactory rating.

D. Public Service
1. Excellent

Sustained contribution to an external organization related to one’s disciplinary expertise.
2. Very Good





Contribution to an external organization related to one’s disciplinary expertise.

3. Satisfactory

Membership in external an organization related to one’s disciplinary expertise.

4. Unsatisfactory

Failure to meet standards in satisfactory performance will result in an unsatisfactory rating.

V. Standards for Tenure and Promotion to Associate Professor

For appointment as an Associate Professor, a candidate must possess the appropriate terminal
degree in Art Education or related field (Ph.D. or Ed.D.), and must have had considerable
academic or professional experience beyond the level which would warrant an appointment as
Assistant Professor; must have a record of achievement sufficient to have gained substantial
recognition on and off campus from scholars or professionals in the field of art education; and
must show promise of continuing professional development and achievement. Pursuant to the
Agreement between the Faculty Federation and the Board of Trustees, faculty or professionals
external to the University who are experts in the field of art education will review the
candidate’s scholarship, assessing their contribution to the field as well as his/her recognition as
a scholar in the field.

A. Teaching Effectiveness and Advising
1. Excellent
Continuation of activity in areas identified as excellent for third and fourth year contract
renewal over the duration of the review period.
2. Very Good
Continuation of activity in areas identified as very good for third and fourth year contract
renewal over the duration of the review period.
3. Satisfactory
Continuation of activity in areas identified as satisfactory for third and fourth year contract
renewal over the duration of the review period.
4. Unsatisfactory
Failure to meet standards of satisfactory performance or address recommended areas for
improvement during the review period.

B. Scholarship and Professional Activities
Peer reviewed publications and conference presentations are the primary standard by which
tenure shall be judged. Arts-based research practices such as art work recognized for inclusion
in juried or peer reviewed exhibitions shall be considered during review for tenure but shall not
be considered as primary.
1. Excellent
Four articles in peer reviewed journals (having final approval from the publisher for
publication) along with no less than 6 peer reviewed conference presentations at national
and/or international venues. The following may also be considered in place of published
articles: Contributions in a book will count as one article: a book chapter (having final
approval from the publisher for publication) will count as two articles; a book (having final
approval from the publisher for publication) will count as three articles. A peer reviewed
grant will count as one article. Arts-based research practices such as art work recognized





for inclusion in national juried exhibitions will be count in as the following: three national
peer reviewed exhibits will count as one article. The inclusion of these three reviewed
national exhibits in the tenure dossier shall be a one time inclusion. More than three
exhibits will not count toward tenure.

2. Very Good

Three articles in peer reviewed journals (having final approval from the publisher for
publication) and two submitted in draft form, along with no less than 4 peer reviewed
conference presentations at national and/or international venues. The following may also be
considered in place of published articles: Contributions in a book will count as one article: a
book chapter (having final approval from the publisher for publication) will count as two
articles; a book (having final approval from the publisher for publication) will count as
three articles. A peer reviewed grant will count as one article. Arts-based research practices
such as art work recognized for inclusion in national juried exhibitions will be count in as
the following: three national peer reviewed exhibits will count as one article. The inclusion
of these three reviewed national exhibits in the tenure dossier shall be a one time inclusion.
More than three exhibits will not count toward tenure.

3. Satisfactory

Two articles submitted in peer reviewed journals (having final approval from the publisher
for publication) and one submitted in draft form, along with continued peer reviewed
conference presentations at national and/or international venues. The following may also be
considered in place of published articles: Contributions in a book will count as one article: a
book chapter (having final approval from the publisher for publication) will count as two
articles; a book (having final approval from the publisher for publication) will count as
three articles. A peer reviewed grant will count as one article. Arts-based research practices
such as art work recognized for inclusion in national juried exhibitions will be count in as
the following: three national peer reviewed exhibits will count as one article. The inclusion
of these three reviewed national exhibits in the tenure dossier shall be a one time inclusion.
More than three exhibits will not count toward tenure.

4. Unsatisfactory
Failure to meet standards of satisfactory performance will result in an unsatisfactory rating.

C. University Service
1. Excellent
Same as very good plus service on one college committee.
2. Very Good
Same as satisfactory plus leading one department committee.
3. Satisfactory
Compliance with contractual provisions for service, e.g., submission of documents for
annual evaluation; participation in department meetings.
4. Unsatisfactory
Failure to meet standards in satisfactory performance will result in an unsatisfactory rating.

D. Public Service





1. Excellent

Sustained contribution to an external organization related to one’s disciplinary expertise.

2. Very Good

Contribution to an external organization related to one’s disciplinary expertise.

3. Satisfactory

Membership in external an organization related to one’s disciplinary expertise.

4. Unsatisfactory

Failure to meet standards in satisfactory performance will result in an unsatisfactory rating.

VI. Standards for Promotion to Professor
These standards apply to faculty who gained the rank of Associate Professor after May 31,
2009. For an appointment as a Professor, a candidate must have a record of achievement
sufficient to have gained substantial recognition on and off campus from scholars and
professionals in art education; and must show significant potential for continuing professional
achievement. Promotion to the rank of Professor is based upon the understanding that
achievements in the areas of Teaching Effectiveness and Advising, Scholarship, Practice and
Professional Activities, and Service will be at a sustained or higher level than the expectations
for tenure and promotion to the rank of Associate Professor. Decisions regarding promotion to
the rank of Professor, will be determined by the Department of Art Education, as well as
external reviews by peers in the field of art education.

A. Teaching Effectiveness and Advising

Candidates for promotion to Professor will have demonstrated that they are effective teachers
who engage in activities that contribute to the discovery, transmission, and application of
knowledge and skills in the classroom, studio, and individualized instruction at the
undergraduate, and where appropriate, graduate levels. Evidence of a sustained record of
distinguished teaching may include peer reviews, student opinion surveys, teaching awards,
reviewed syllabi, curriculum development, innovative pedagogies, teaching-based grants, and
participation in teaching development programs. Advising will be evaluated on the basis of
ongoing success in advising and mentoring undergraduate students, and where appropriate,
supervising graduate student research and practice. Any course releases for research, service or
administrative duties should be noted here and detailed in the appropriate category. It is
understood that teaching or service may contribute to professional recognition, but does not
substitute for evidence of sustained achievement in scholarship or practice for promotion to the
rank of Professor.

1. Excellent (Satisfactory plus three of the following) Examples include but are not
limited to the following: Achieving a very good rating in student course opinion surveys;
analyzing results of student course opinion surveys and adjusting courses to reflect
improvements; proposing new courses and creating new course materials to enhance
student learning; documenting excellent syllabi; demonstration of excellent pedagogys;
enhancing learning environments by using technologies and new media; conducting
Independent Studies or Directed Studies courses; teaching courses for other departments or
programs in the University and/or collaborating in team teaching of courses within the
college; participating in peer teaching evaluation groups; arranging and supervising





internships and other off campus learning modules; creating and/or teaching Professional
Development courses for K-12 educators, on campus and at regional, national, or
international venues; supervising graduate Capstone, Thesis, or Dissertations; serving on
graduate Capstone, Thesis, or Dissertation committees.

2. Very Good (Satisfactory plus two from the previous)

3. Satisfactory

Teaching assigned courses as described in the Course Listings; meeting regularly with
groups of students; creating syllabi and instructional materials that are consistent with
course descriptions; posting and maintaining regular office hours and making oneself
available for individual consultation on matters pertaining to one’s courses;

advising students on curricular and other pertinent matters; meeting objectives of the
programs and curricula of the Department; demonstrating knowledge of teacher licensure
and graduation requirements; participating in assessment of student learning and program
outcomes.

4.Unsatisfactory

Failure to meet standards in satisfactory performance will result in an unsatisfactory rating.

B. Scholarship and Professional Activities
Candidates will demonstrate a sustained and continuing record of contributions to the growth
and dissemination of knowledge in art education that leads to a measure of national or
international recognition and must include a body of peer-reviewed research and scholarly
publications. Although this record of evidence may be based on work begun prior to promotion
to the rank of Professor, there must also be proof of new or further development and continuing
scholarly work. Evidence may include publication in refereed journals, published books on
topics in the field of art education or related fields to art education and arts-based research,
reviewed grant support, critical reviews of scholarship, awards and honors, and invited or peer-
reviewed presentations at professional meetings, conferences, workshops or institutions. In
addition, as determined by the Department of Art Education, a portion of the scholarly research
listed above may also include arts-based research practices such as art work recognized for
inclusion in juried exhibitions, publication of art work in peer reviewed journals, reviews of
work, listings on websites, and theater production design. For examples of professional
publications and professional organizations, please see listing on page 2 of this document.

1. Excellent

A body of scholarly work or the equivalent that has earned the faculty member recognition in
the field, as determined by the Department of Art Education and external reviewers, and has
demonstrated a sustained and continuing record of contributions to the growth and
dissemination of knowledge in the field of art education. A sustained record of publications
/equivalent professional arts-based research practices beyond the level that earned the rank of
Associate Professor. Examples to be included in this body include but are not limited to the
following: Book published by a scholarly publisher; edited book/no authorship published by a
scholarly publisher; book chapter, cases, or pedagogical materials included in a published book;
service as an editor of a national or international publication/ review board, or as a manuscript
or grant reviewer; service on accrediting bodies, and consulting activity; refereed or peer
reviewed journal article(s) in national or international juried periodical/publication; the writing
and receiving of a major grant or other fund raising effort that supports creative and scholarly





activity; the writing and submitting of an unfunded major grant proposal or other fund raising
effort that supports creative and scholarly activity; refereed regional, national or international
conference presentation(s) or proceeding(s); served by invitation as a expert instructor,
consultant, presenter, panelist, guest artist, etc. at the national level; leadership in professional
organizations of regional, national, or international meetings; organization or coordination of
regional, national or international meetings/conferences; jurying of exhibitions or
performances; awards and honors within the field; scholarly consultation, or equivalent
professional arts-based research practices.

2. Very Good
A sustained record of publications /equivalent professional arts-based research practices at the
level that earned the rank of Associate Professor.

3. Satisfactory
A record of publication /equivalent professional or arts-based research practices.

4. Unsatisfactory
Failure to meet standards in satisfactory performance will result in an unsatisfactory rating.

. University Service

Candidates for promotion to Professor will have demonstrated leadership through participation
in institutional service to the University that includes work at the department, college or
university level that often involves working within University governance bodies or
committees that promote the mission and strategic planning of the institution. In such cases the
quality of service will be evaluated on the basis of the nature of the governance body or
committee involved, time commitments, and leadership.

1. Excellent

Same as very good plus a record of leadership within a committee, governance or
administrative structures. Leadership may be defined as but not limited to serving as a
committee chairperson, Department Chairperson, Director of the MAE Program, or holding
office within college or University structures. Leadership may also be demonstrated by making
significant contributions to those committees on which they were served.

2. Very Good

Same as satisfactory plus leading one department committee, one college

committee, or by making significant contributions to those committees on which they were
served.

3. Satisfactory
Compliance with contractual provisions for service, e.g., submission of documents for annual

evaluation. Participation in department meetings.

4. Unsatisfactory
Failure to meet standards in satisfactory performance will result in an unsatisfactory rating.
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D. Public Service
Community/public service may involve use of professional knowledge and experience to
benefit individuals, businesses, non-profit organizations, governmental agencies or units other
than UMass Dartmouth, by providing instruction, applied research, technical expertise, or other
assistance to these entities.

1. Excellent
Leadership contribution to an external organization related to one’s disciplinary expertise.
2. Very Good
Sustained contribution to an external organization related to one’s disciplinary expertise.
3. Satisfactory
Membership in external an organization related to one’s disciplinary expertise.
4. Unsatisfactory
Failure to meet standards in satisfactory performance will result in an unsatisfactory rating.

Approved by the Art Education Faculty, May 2009

Amended by the Art Education Faculty, November 2009
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II.

Art History Standards for Contractual Evaluation

Departmental Overview

Faculty in the Department of Art History who are subject to evaluation under the contract
between the AFT and the Board of Trustees are expected to contribute to the mission of
the university in teaching, research and professional activity, and service to the university
and the public as specified in the contract. This statement of the contractual review
standards for the Department of Art History contains examples of the types of
contributions in each of these areas that will be credited in evaluation. These should be
understood in the context of Art History’s commitment to teaching and advising that will
enhance the education of students across the College of Visual and Performing Arts as
well as the Art History major and in meeting the university’s general education goals;
research and professional activity that will contribute to the profession of art history and
allied fields and to the campus’s aspirations for doctoral status; and service that responds
to the immediate and long term goals of the department, college, university, and public.

In evaluating art history faculty, committees and individuals will count no single item or
activity under more than one category, although certain aspects of a single project may be
counted under different categories. Additionally, activities and publications completed
prior to employment at UMass Dartmouth will not normally count toward meeting the
evaluative criteria for contract renewal and promotion. Similarly, accomplishments
counted in qualifying for the rank of Associate Professor will not count in qualifying for
the rank of Professor.

General Considerations for all recommendations for Contract Renewal, Tenure, and
Promotion

At UMass Dartmouth the contributions of all active faculty are reviewed annually. These
annual reviews are considered opportunities for measuring progress toward the next
faculty rank. It is expected that the annual faculty activity reports of members of the Art
History Department will demonstrate a sustained pace of accomplishment in each of the
categories identified below, one that will qualify them for the department’s positive
recommendation at the next contractual review. Similarly, in contractual reviews close
attention will be paid to a candidate’s continuing development of a record of appropriate
achievement.

In making appointments to the ranks of Professor or Associate Professor, an applicant's
record of publication of books authored, articles published in scholarly journals, or
professional achievements which contribute to the advancement of knowledge in the
applicant's field shall be a major consideration in determining eligibility. Success in the
art and practice of teaching shall be assumed as a basic requirement for initial and
continuing employment in all academic positions.

Terminal qualification. In Art History, terminal qualification is a Ph.D. in Art History or
an allied discipline in the specialization for which the candidate was hired.





I1I.

A. Teaching Effectiveness and Advising
Teaching effectiveness as assessed by the FEC will be based on analysis of the results
of student course evaluations, course syllabi, examinations, class assignments,
teaching methods, peer visitations, etc. The quantity and quality of academic advising
of students majoring in the department, graduate student research advising, and
advising of students enrolled in the faculty member's own classes shall be considered
in this category.

B. Scholarship and Professional Activities
Scholarship may include research, professional publication, creative activities, peer
review, and scholarly consultation. Professional activities may include office in
professional organizations, service to one's profession, participatory attendance at
professional meetings and seminars, and professional development efforts.

C. University Service
University service includes service to the department, school, college, university,
university system, participation in structured programs such as freshman advising,
transfer student advising, advising centers, interdisciplinary and multi-disciplinary
program advising, and advising student organizations and clubs.

D. Public Service
Public service includes participation in community affairs and consultation associated
with one's area of professional competence.

Standards for 3™ and 4" Year Contract Renewal

A. Teaching Effectiveness and Advising

1. Excellent
Satisfactory performance as defined below plus three of the following: Achieving
a very good rating in student course evaluations or peer review of courses;
participating in graduate program teaching and/or advising; arranging and
supervising internship; leadership in advising activities ; leadership in developing
assessment instruments and processes; development of courses not previously
taught, as necessary for the curriculum; excellent syllabi and other materials
prepared for courses; participation in programs to improve or extend teaching or
explore new technology to enhance pedagogy; prizes and awards for teaching;
presentations on pedagogy; publications on pedagogy; participation on Graduate
Committee/s; improvement of established courses, especially if intended to
enhance student skills or goals previously established.

2. Very Good
Satisfactory performance as defined below plus two of the following: Achieving
an very good rating in student course evaluations or peer review of courses;
participating in graduate program teaching and/or advising; arranging and
supervising internship; leadership in advising activities ; leadership in developing
assessment instruments and processes; development of courses not previously
taught, as necessary for the curriculum; excellent syllabi and other materials





prepared for courses; participation in programs to improve or extend teaching or
explore new technology to enhance pedagogy; prizes and awards for teaching;
presentations on pedagogy; publications on pedagogy; participation on Graduate
Committee/s; improvement of established courses, especially if intended to
enhance student skills or goals previously established.
3. Satisfactory
Teaching courses assigned by the department in accordance with published course
descriptions; knowledge of department, college, and university graduation
requirements for Art History majors and minors; meeting the objectives of the
curriculum of Art History and other relevant units; maintaining a record of
accessibility to students; active participation in department advising; achieving a
satisfactory rating in student course evaluations or peer review of courses;
participation in course evaluations; positive participation in assessment functions
4. Unsatisfactory
Failure to meet any one of the standards listed for Satisfactory performance
above.

B. Scholarship and Professional Activities

In all personnel reviews, scholarship and professional activity in art history is measured
by meaningful contributions to the academic discipline or disciplines for which one was
hired or was encouraged by the department to develop and/or the use of one’s
professional expertise to assist external organizations. The Department of Art History
places considerable emphasis on faculty achievements in the area of scholarship in all
personnel decisions as they relate to reappointment, promotion and tenure. Indeed, the
department considers scholarship to be the handmaiden of teaching. Together, both
represent the primary activity for faculty in Art History.

Articles in scholarly journals are a means of demonstrating success in the field.
Evaluating scholarship entails judgments about the relative quality of presses and
journals. While there will always be some difference of opinion regarding the superiority
of one journal over another, there is usually an agreement as to what represents top tier,
second tier etc. The department gauges the quality of a journal publication on the
reputation of the forum in which it is published or the importance of the readership.
Publications in venues with respected reputations or wide readership are given
considerably more value than those in local or un-refereed journals. The primary criteria
in evaluating a journal publications resemble those for a book/monograph. The following
questions are asked: (a) was the article refereed? (b) what is the quality/reputation of
journal? (c) what is the journal acceptance/rejection rate? (d) what is the circulation or
size of the readership?

Examples of creditable scholarly and professional activity are: peer-reviewed books that
contribute new, research-based knowledge to the candidate’s field; peer-reviewed articles
that contribute new, research-based knowledge to the candidate’s field; book reviews in
scholarly publications; peer-reviewed presentations at scholarly meetings and symposia;
un-refereed books, articles and other publications; attendance at meetings of scholarly
organizations; applications for contracts, grants, and awards; participation in publishing





on behalf of the university; refereed books, articles, and other publications; reviews of
artwork in disciplinary journals; professional contributions to scholarly organizations;
professional contributions to government agencies; professional contributions to
businesses; professional contributions to non-profit organizations; receipt of contracts,
grants, and awards; prizes and awards for scholarly or professional activity.
1. Excellent
Submission of article or book chapter for publication and at least one
presentations at professional organizations recognized by scholars in the field, or
equivalent professional activity.
2. Very Good
Development of dissertation into publishable, peer-reviewed document(s) or
equivalent professional activity; attendance at scholarly or professional meeting.
3. Satisfactory
Preparation of one’s work for publication; or equivalent involvement with
professional or disciplinary organization.
4. Unsatisfactory
Failure to meet any one of the standards listed for Satisfactory performance
above.

C. University Service
University Service expectations for untenured faculty are significantly lighter than those
for Associate Professors and Professors. The department wishes to enable untenured
faculty to devote a large portion of their time to establishing a research portfolio and
evaluates faculty accordingly.
1. Excellent
Heading a department committee
2. Very Good
Positive participation in department committees or individually assigned projects
3. Satisfactory
Compliance with contractual provisions for service, e.g., submission of
documents for annual evaluation
Participation in department meetings
4. Unsatisfactory
Failure to meet any one of the standards listed for Satisfactory performance
above.

D. Public Service
Public Service expectations for untenured faculty, if they choose to submit their
contributions for evaluation, are significantly lighter than those for Associate Professors
and Professors. The department wishes to enable untenured faculty to devote a large
portion of their time to establishing a research portfolio and evaluates faculty
accordingly.
1. Excellent
Sustained contribution to an external organization related to one’s disciplinary
expertise
2. Very Good





3.

4.

Contribution to an external organization related to one’s disciplinary expertise
Satisfactory

Membership in an external organization related to one’s disciplinary expertise
Unsatisfactory

Failure to meet the standard listed for Satisfactory performance above.

IV. Standards for 5 and 6™ Year Contract Renewal

A. Teaching Effectiveness and Advising

1.

2.

3.

Excellent

As identified for third and fourth year contract renewal

Very Good

As identified for third and fourth year contract renewal

Satisfactory

Continuation of activity in areas identified as satisfactory for third and fourth year
contract renewal

Unsatisfactory

Failure to meet the standard listed for Satisfactory performance above.

B. Scholarship and Professional Activities

1.

Excellent

A book manuscript 75% of which has been approved by editorial readers and the
publisher; three articles having final approval from the publisher for publication
and one article submitted for publication in refereed journals; or equivalent
professional activity

Very Good

Two articles having final approval from the publisher for publication and one
article submitted for publication in refereed journals or the equivalent in chapters
in books and at least two presentations at professional organizations recognized
by scholars in the field, or equivalent professional activity

Satisfactory

One article published and one having final approval for publication or the
equivalent in chapters in books and at least one presentation at a professional
organization recognized by scholars in the field, , or equivalent professional
activity

Unsatisfactory

Failure to meet the standard listed for Satisfactory performance above.

C. University Service

1.

2.

Excellent

Satisfactory performance as defined below plus service on one college committee
Very Good

Satisfactory performance as defined below plus leading one department
committee

Satisfactory





Compliance with contractual provisions for service, e.g., submission of

documents for annual evaluation; participation in department meetings
4. Unsatisfactory

Failure to meet the standard listed for Satisfactory performance above.

D. Public Service
1. Excellent
Sustained contribution to an external organization related to one’s disciplinary
expertise
2. Very Good
Contribution to an external organization related to one’s disciplinary expertise
3. Satisfactory
Membership in an external organization related to one’s disciplinary expertise
4. Unsatisfactory
Failure to meet the standard listed for Satisfactory performance above.

Standards for Tenure and Promotion to Associate Professor

For an appointment as an Associate Professor, a candidate must possess the appropriate
terminal degree, or equivalent professional experience, and must have had considerable
academic or professional experience beyond the level which would warrant an
appointment as Assistant Professor; must have a record of achievement sufficient to have
gained substantial recognition on and off campus from scholars or professionals in his or
her field; and must show promise of continuing professional development and
achievement.

A. Teaching Effectiveness and Advising

1. Excellent
As identified for third and fourth year contract

2. Very Good
As identified for third and fourth year contract renewal

3. Satisfactory
Continuation of activity in areas identified as satisfactory for third and fourth year
contract renewal

4. Unsatisfactory
Failure to meet the standard listed for Satisfactory performance above.

B. Scholarship and Professional Activities
Pursuant to the Agreement between the Faculty Federation and the Board of Trustees,
faculty or professionals external to the university who are experts in the candidate’s field
will review the candidate’s scholarship, assessing its contribution to the field as well as
his/her recognition as a scholar in the field.
1. Excellent
An excellent in scholarship will be awarded to faculty in the tenure evaluation if
they have published a scholarly book with a university press or another press that
has a scholarly reputation and a recognized referee process. An excellent will





also be awarded to faculty who publish at least three substantial refereed scholarly
articles and have presented papers at several scholarly conferences. An excellent
that includes professional activity demands an equivalent level of participation.
In all cases, an excellent in scholarship and professional activity also requires
strong letters on the candidate’s scholarship and/professional activity from
members of the extra-mural academic community as well as evidence of a
realistic future research program.

In summary: (a) 4 articles in scholarly journals; (b) 3 articles in scholarly journals
and active participation in national academic conferences; (c) publication of a
scholarly book or monograph according to the terms listed above.

Very Good

Acceptance of three articles in refereed journals and at least two presentations at
scholarly meetings recognized by scholars in the field, or equivalent professional
activity.

Satisfactory

One article published or having received final approval for publication and one
article submitted for publication or equivalent professional activity.
Unsatisfactory

Failure to meet the standard listed for Satisfactory performance above.

C. University Service

1.

2.

4.

Excellent

Satisfactory performance plus service on one college or university committee
Very Good

Satisfactory performance plus leading one department committee.
Satisfactory

Compliance with contractual provisions for service, e.g., submission of
documents for annual evaluation

Participation in department meetings

Unsatisfactory

Failure to meet the standard listed for Satisfactory performance above.

D. Public Service

1.

2.

4.

Excellent

Membership in and sustained contribution to an external organization related to
one’s disciplinary expertise

Very Good

Membership in and contribution to an external organization related to one’s
disciplinary expertise

Satisfactory

Membership in an external organization related to one’s disciplinary expertise
Unsatisfactory

Failure to meet the standard listed for Satisfactory performance above.
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Standards for Promotion to Professor
These standards apply to faculty who gained the rank of Associate Professor after May
31, 2009.

For an appointment as a Professor, a candidate must possess the appropriate terminal
degree, or equivalent experience; and must have a record of achievement sufficient to
have gained substantial recognition on and off campus from scholars and professionals in
his or her field; and must show significant potential for continuing professional
achievement.

Promotion to the rank of Professor is based upon the understanding that achievements in
the areas of teaching effectiveness and advising, scholarship, practice and professional
activities, and service will be at a higher level than the expectations for tenure and
promotion to the rank of Associate Professor. Decisions regarding promotion to the rank
of Professor, as well as external reviews by peers in the field.

A. Teaching Effectiveness and Advising
Candidates for promotion to Professor will have demonstrated that they are effective
teachers who engage in activities that contribute to the discovery, transmission, and
application of knowledge and skills in the classroom and individualized instruction at
the undergraduate, and where appropriate, graduate levels. Evidence of a sustained
record of distinguished teaching may include peer reviews, student evaluations,
teaching awards, reviewed syllabi, curriculum development, innovative pedagogies,
teaching-based grants, and participation in teaching development programs. Advising
will be evaluated on the basis of ongoing success in advising and mentoring
undergraduate students, and where appropriate, supervising graduate student research
and practice.
1. Excellent
Very good performance plus leadership in curricular development and mentoring
younger faculty or the equivalent contribution.
2. Very Good
Satisfactory performance plus development of courses or the equivalent
contribution.
3. Satisfactory
Solid evidence of sustained successful teaching based on standards articulated
above; full, willing, and informed participation in advising; informed participation
in discussions and decisions on curricula; active participation in program
assessment.
4. Unsatisfactory
Failure to meet the standard listed for Satisfactory performance above.

B. Scholarship and Professional Activities
Candidates for promotion to Professor will have demonstrated a sustained and
continuing record of contributions to the growth and dissemination of knowledge in
the respective area of specialization. Evidence may include the quality of refereed
journals in which papers are published, the quality of book publishing houses, peer-





reviewed grant support, critical reviews of scholarship, invitations to write scholarly
articles for peer-reviewed journals and anthologies, awards and honors, and invited or
peer-reviewed presentations at professional meetings, workshops or institutions.
Pursuant to the Agreement between the Faculty Federation and the Board of Trustees,
faculty or professionals external to the university who are experts in the candidate’s
field will review the candidate’s scholarship, assessing its contribution to the field as
well as his/her recognition as a scholar in the field. Examples of professional
activities may include but are not limited to leadership in professional organizations,
the organization of regional or national meetings, service on editorial/review boards
or as a manuscript or grant reviewer, service on accrediting bodies, and consulting
activity.

It is understood that teaching or service may contribute to professional recognition,
but does not substitute for evidence of sustained achievement in scholarship or
practice for promotion to the rank of Professor.
1. Excellent
A corpus of scholarly work or the equivalent that has earned the faculty member
recognition in the field.
2. Very Good
An increase in the rate and/or quality of publications over the level that earned the
rank of Associate Professor.
3. Satisfactory
A sustained record of publication or professional activity or the equivalent that
earned promotion to the rank of Associate Professor.
4. Unsatisfactory
Failure to meet the standard listed for Satisfactory performance above.

. University Service

Candidates for promotion to Professor will have demonstrated leadership through
participation in institutional service to the university that includes work at the
department, college or university level that often involves working within university
governance bodies or committees that promote the mission and strategic planning of
the institution. In such cases the quality of service will be evaluated on the basis of
the nature of the governance body or committee involved, time commitments, and
leadership.
1. Excellent
A record of leadership in the university service activities that decidedly exceeds
those which qualify for a rating of very good.
2. Very Good
A record of sustained, timely, and effective participation in department, college,
and university committees and activities.
3. Satisfactory
A record of responsive, willing, and effective participation in department and
college committees and activities.
4. Unsatisfactory





Failure to meet the standard listed for Satisfactory performance above.
D. Public Service

Community/public service may involve use of professional knowledge and
experience to benefit individuals, businesses, non-profit organizations, governmental
agencies or units other than UMass Dartmouth, by providing instruction, applied
research, technical expertise, or other assistance to these entities pro bono.
Compensated professional work, however, is consulting and should be listed within
the category of Scholarship, Practice and Professional Activities.

1. Excellent
A record of leadership in the community/public service organizations that has
demonstrably advanced their roles.

2. Very Good
A record of sustained, timely, and effective participation in community/public
service organizations that has demonstrably advanced their roles.

3. Satisfactory
A record of willing and effective participation in community/public service
organizations.

4. Unsatisfactory
Failure to meet the standard listed for Satisfactory performance above.

Approved by the Art History Faculty, May 2009, Revised November 2009
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Department of Artisanry Standards for Contractual Evaluation

I. Department Overview

Artisanry’s mission throughout the interrelated media areas of Textile Design/Fibers, Ceramics, Wood/Furniture
Design, and Jewelry/Metals emphasize personal expression purposely through material and technology, carrying
and expanding upon the traditions of craft, while being situated broadly within contemporary critical discourse.
Mentoring, studio expression, developing a point of view, an aesthetic voice, design vocabulary and concept
within the powerful societal & cultural precedent of Craft are the principles which the Artisanry faculty base
their academic and professional lives.

Terminal qualification. In Artisanry, for all hires and promotions require MFA as terminal qualification.

II. General considerations for all contract renewals and promotions:

Assessment of tenure-track faculty within the Artisanry Department involves evaluation in three of the following
four areas: Teaching Effectiveness & Advising, Scholarship & Professional Activities, University Service, and
Public Service. In each category evaluators rate performance as either Excellent, Very Good, Satisfactory, or
Unsatisfactory. When reviewing contract renewals, the FEC will assess activities from that contract period only.
In assessing applications for tenure and promotion, the FEC and Chair will consider the accrued spectrum of
accomplishments from the onset of the hire to tenure promotion application. During the years leading up to the
tenure review, candidates for tenure must demonstrate effectiveness in teaching and advising, an appropriate
level of service to the university, and noteworthy professional accomplishments in the field.

A. Teaching Effectiveness and Advising:

The candidate will demonstrate a sustained record of commitment to teaching as evidenced by successful
teaching practices, development of effective course materials, student evaluations of classroom teaching, and
student advising in its varied forms. Consideration of advising effectiveness may include, but is not limited to:
oversight of student projects, thesis projects, field trips, experiential learning, internships, independent studies,
and career development. The FEC and Chair evaluations may consider syllabi, assignments, teaching materials,
classroom observation by peer faculty, advising effectiveness, the candidate's self-evaluation statements, and
compiled student evaluations as well as other forms of documentation where warranted. Tenure-track and
tenured faculty will provide narrative and documentation to detail the scope or importance of listed activities.

B. Scholarship and Professional Activities:

Artisanry faculty are immersed in a great range of professional activity, including group and solo exhibitions,
publications, workshops, conferences, grant writing; and contribute to their field in such ways as curating art
exhibitions, or service on non-profit arts boards, and membership in professional organizations.

Tenure-track and tenured faculty will provide narrative and documentation to detail the scope or importance of
listed activities. When outlining such activities faculty should clearly differentiate between professional
achievement, defined as scholarship and creative work emerging directly from studio practice; separate from
noteworthy contributions to their field.

Professional achievement may include, but is not limited to: exhibitions, articles published, citations in
publications with images and/or reviews, lectures and workshops, artist residencies, awards received, work in
public or private collections, commissions, public arts projects, grants to support travel or ongoing research.
Artisanry faculty compete with large numbers of practitioners around the world. Because the evaluation of
creative work can be very difficult, faculty have a special burden to explain the nature of the various venues
involving their work and their competitive conditions, selectivity, claims to quality, and relevance to one’s
specialty. Artisanry’s expectation is for quality work which is carried out steadily and consistently, while
maintaining effective teaching and service on the road to tenure. Faculty should provide significant detail about
each of their exhibition venues. Evaluators, in making their assessments, must take into account that there are
limited exhibition and gallery evaluators opportunities in the craft arts.

The greatest weight will be assigned in descending order to work of international or national significance; state
or major regional significance; local significance. However, sometimes local and regional exhibitions are equally
important, challenging, and as valuable as national venues, in which case the candidate must make the case and
the FEC must consider the evidence for exceptions to this order of merit. Faculty must provide compelling
evidence establishing the prestige and importance of their creative work and the venues where it appears.

For exhibition listings, indicate solo, small or large group show or juried competition.





B. Scholarship and Professional Activities, con’t:
Major works and projects often require several years to develop and include many steps and stages. Because

tenure is cumulative and evaluations are ongoing, Artisanry recognizes the importance of works in progress. For
a rating of Excellent in ongoing work in this category, candidates should document their activities carefully and
thoroughly each year, including a description of the stage, the work involved, the challenges faced, and letters or
communications from galleries or others familiar with the work in question. Contract renewals prior to the final
tenure application should include a thorough record of ongoing work, and the FEC must recognize these stages
as evidence of accomplishment.

Presentations at scholarly and/or professional conferences are extremely important venues for faculty
participation and development. These are considered professional achievements. Faculty should provide
evidence demonstrating the importance, competitive nature, and prestige of each presentation, explaining why it
merits consideration by the FEC.

Contributions to the Field refers to but is not limited to: invitation and service as curator or juror for art
exhibitions, election/service on board of directors of arts organizations, and membership in professional
organizations such as NCECA (National Council on Education for the Ceramic Arts,) SNAG (Society for North
American Goldsmiths,) TSA (Textile Society of America,) SDA (Surface Design Association,) the Furniture
Society, and CAA (College Art Association.)

C. University Service:
University Service includes participation in Department, College or University Committees. Faculty members

must participate actively in departmental affairs and contribute to important ongoing functional and
developmental needs in addition to activity outside the department to be ranked in this category of evaluation.
Emphasis will be on active participation, which may include, but is not limited to: leadership responsibilities,
writing or revising reports, compiling information, writing memos, letters, Web documents, formulating policy
language, helping with publicity, or related efforts.

Tenure-track and tenured faculty will provide narrative and documentation to detail the scope or importance of
listed activities.

D. Public Service:
Faculty who contribute to the public’s appreciation of the university by reaching into communities are

recognized within the Public Service category. The department defines public service as the application of
professionally related expertise or skills that enrich local, regional, or national communities. Consideration will
be given to sustained activity of significant benefit to the community (e.g. boards of directors of arts
organizations, museum activity, public arts projects, advising organizations or media). The candidate must make
a case for how the activity is related to his or her field of expertise, professional development, or contribution to
student knowledge as well as how it enhances the community served.

Tenure-track and tenured faculty will provide narrative and documentation to detail the scope or importance
of listed activities.

Evaluations of "Excellent," "Very Good," "Satisfactory," or “Unsatisfactory" in all categories by the FEC
and Chair will be made based on the provided criteria:






I1I. Standards for Third + Fourth Year Contract Renewal.
The following standards are for consideration for third and fourth year contract renewals, and annual
evaluations:

A. Teaching Effectiveness and Advising
1. Excellent. Commitment to teaching plus demonstrated growth and innovation beyond Very

Good standard requirements. (Examples include but are not limited to the following):
Facilities in Support of Teaching, e.g.,Oversight of technical support, Improve and maintain
studio facilities.
2. Very Good. Commitment to teaching, plus demonstrated growth beyond Satisfactory
standard requirements, (Examples include but are not limited to the following):
Extracurricular Advising, e.g., Arranging and supervising student internships, Advising student
activities (Faculty advising for student organizations,) Mentoring Teaching or Graduate
Assistantships, Supervising Independent Study and Directed Study projects.
3. Satisfactory. Meets the Satisfactory standard requirements: (Examples include but are not limited
to the following):
Teaching courses assigned by department.
Well-organized syllabi with clear course objectives.
Administers course evaluations.
Regular updating and improvement of established courses.
Achieving a Satisfactory rating in student course evaluations or peer review of courses.
Active participation in department advising, Accessible to students during posted office hours.
Graduate level teaching, and graduate committee service, Providing written response for grad
reviews.
4. Unsatisfactory. Fails to meet standard satisfactory requirements. Reveals a number of areas in need
of improvement.

B. Scholarship and/or Professional Activities
1. Excellent. Commitment to professional work, demonstrated studio development, and contributions to
the field beyond Very Good standards. (Examples include but are not limited to the following):
Lectures, Workshops, Presentations e.g., Presentation at scholarly meetings and symposia,
Conducting outside workshops/seminars, Invited Visiting artist/critic/lecturer, Curatorial
Activities.

2.Very Good. Commitment to ongoing professional work, demonstrated studio development,
beyond Satisfactory requirements. (Examples include but are not limited to the following):
Professional Activities, e.g., Career Enhancement, e.g. websites, catalogs, portfolio
development, Membership in professional organizations, Office Holder in Arts Organizations,
Professional Consultation, Office holder/positions held in arts organizations.
Grant Applications
3. Satisfactory. Maintains ongoing record of professional work. (Examples include but are not limited to
the following):
Ongoing Professional Activities, e.g., Works in progress.
4. Unsatisfactory. Does not maintain ongoing record of professional work. Reveals a number of areas in
need of improvement.

C. University Service

1.Excellent. High level of commitment to service and innovation beyond baseline requirements. Service
may include College Advising Activities, Studio management, Committee Service, Oversight of Student
Exhibitions, Recruitment Activities, beyond Very Good standard (Examples include but are not limited
to the following):
University Committee Service.
Department Committee chairmanship.
Recruitment Activities, e.g., Regional and national outreach activity, Innovation and leadership
In recruitment activities.
2. Very Good. Continued commitment to University Service, demonstrated growth beyond
Satisfactory standard, e.g. (Examples include but are not limited to the following):
College Advising Activities, e.g., Portfolio Reviews & Transfer Advising Activities.
Department and College Committee Service.
3. Satisfactory. (Examples include but are not limited to the following):
Submitting annual evaluation report (FAR).
Regular attendance at departmental faculty meetings.





C. University Service, con’t
Participating in recruiting activities.

Service on department committees.
4. Unsatisfactory. Does not meet Satisfactory level of participation in service. Reveals need for
improvement.

D. Public Service:
1. Excellent. High level commitment, demonstrated growth and innovation in public
service activities outside the academic community beyond Very Good standard.
2. Very Good. Continued commitment, demonstrated growth in public service beyond Satisfactory.
3. Satisfactory. Minimal activity in public service.
4. Unsatisfactory. No activity in public service.

IV. Standards for Fifth + Sixth Year Contract Renewal
These standards reflect a sustained performance as well as an increase of activity and recognition leading to
Tenure and Promotion to Associate Professor:

A. Teaching Effectiveness and Advising
1.Excellent. Commitment to teaching as reflected in Advising, Awards & Recognition, Facilities in
Support of Teaching, Student Support in Professional Advancement beyond Very Good standards.
(Examples include but are not limited to the following):
Student Support in Professional Advancement, e.g., Letters of recommendation for students &
alumni seeking scholarships, awards, employment, Notable student & alumni accomplishments.
2.Very Good. Continued commitment to teaching, demonstrated growth and innovation beyond
Satisfactory standard requirements, e.g. (Examples include but are not limited to the following):
Facilities in Support of Teaching, e.g., Improve and maintain studio facilities, Oversight of
technical support.
3. Satisfactory. Meets Satisfactory 5thrd+6th year standard requirements: (Examples include but are
not limited to the following):
Teaching courses assigned by department.
Well-organized syllabi with clear course objectives.
Administers course evaluations.
Regular updating and improvement of established courses.
Achieving a Satisfactory rating in student course evaluations or peer review of courses.
Active participation in department advising, Accessible to students during posted office hours.
Graduate level teaching, and graduate committee service, Providing written response for grad
reviews.
Extracurricular Advising, e.g., Arranging and supervising student internships, Advising student
activities (Faculty advising for student organizations,) Mentoring Teaching or Graduate
Assistantships, Supervising Independent Study and Directed Study projects.
4. Unsatisfactory. Fails to meet 5th + 6th year Satisfactory standard requirements. Reveals a number of
areas of improvement.

B. Scholarship and/or Professional Activities:
1. Excellent. Active commitment to professional work, evidence of ongoing studio practice and related
professional activities beyond Very Good standard requirements for 5th + 6th year contract review.
(Examples include but are not limited to the following):
Collections, Commissions, Public/Private, e.g.,Work acquired in public or private collections,
Commissions.
Exhibitions, e.g., Participation in local or regional shows, Participation in national or
international shows, Invited solo exhibitions, Invitational and/or juried group exhibitions.
2. Very Good. Continued commitment to professional work, demonstrated growth beyond Satisfactory
standards for 5th + 6th year contract review. (Examples include but are not limited to the following):
Publications, e.g., Authored articles for national publication, Reviews, images or citations of
work published in print or electronic media. (books, newspapers, trade journals, etc.)
Lectures, Workshops, Presentations, e.g., Presentation at scholarly meetings and symposia,
Conducting outside workshops/seminars, Invited Visiting artist/critic/lecturer, Curatorial

Activities.
3. Satisfactory. Ongoing record of professional work. (Examples include but are not limited to the
following):





B. Scholarship and/or Professional Activities, con’t:
Professional Activities, e.g., Promotion: websites, catalogs, portfolio development, Membership
in professional organizations, Office Holder in Arts Organizations, Professional Consultation,
Ongoing Professional Activities, e.g., Works in progress. Grant Applications.

4.UnSatisfactory. Is not maintaining record of professional activity. Reveals a number of areas in need
of improvement.

C. University Service:

1. Excellent High level of commitment to service and innovation beyond baseline requirements for Very
Good. Service may include College Advising Activities, Studio management, Committee Service,
Oversight of Student Exhibitions, Recruitment Activities, e.g. (Examples include but are not limited to
the following):

Department, College or University Committee Service,

Department, College or University Committee chairmanship.

Oversight of Student Exhibitions, Assistance with BFA or MFA thesis exhibitions
2. Very Good Continued commitment to University Service, plus demonstrated growth

beyond Satisfactory standard, (Examples include but are not limited to the following):
Recruitment Activities, e.g., Regional and national outreach activity, Innovation and leadership
In recruitment activities.
Service on College committees
3. Satisfactory participation in service: (Examples include but are not limited to the following):
Submitting annual evaluation report (FAR).
Regular attendance at departmental faculty meetings, Service on department committees.
Participating in recruiting activities.
College Advising Activities,e.g. Portfolio Reviews & Transfer Advising Activities.
4. Unsatisfactory. Does not meet Satisfactory level of participation in service. Reveals areas in need of
improvement.

D. Public Service:
1. Excellent. High level commitment, demonstrated growth and innovation in public

service activities outside the academic community beyond Very Good standard.

2. Very Good. Continued commitment, demonstrated growth in public service beyond Satisfactory.
3. Satisfactory. Minimal activity in public service.

4. Unsatisfactory. No activity in public service.

V. Standards for Tenure + Promotion to Assoc. Professor

For appointment as Associate Professor in Artisanry, a candidate must possess the appropriate terminal degree,
or equivalent professional experience and must have had considerable academic or professional experience
beyond the level which would warrant an appointment as Assistant Professor; must have record of achievement
sufficient to have gained substantial recognition on and off campus from scholars or professionals in his or her
field; and must show promise of continuing professional development and achievement.

A. Teaching Effectiveness and Advising:
1.Excellent. Strong ongoing commitment to teaching as reflected in Advising, Awards & Recognition,
Facilities in Support of Teaching, Student Support in Professional Advancement beyond Very Good
standards, e.g. (Examples include but are not limited to the following):
Programmatic Enhancement and Innovation, e.g. Facilitating field trips or studio visits,

Facilitating Visiting Artist programming & support, Participation in programs to improve or
extend teaching and/or incorporates new technology to enhance pedagogy, Developing
assessment instruments and processes, Curricular innovation or development of new courses,
Providing supervision for program enhancements and student learning, etc., Teaching
interdepartmental curricula.
2. Very Good. High level of growth and innovation beyond baseline Satisfactory standard requirements,
bringing new methods & ideas into teaching practice and curriculum, Satisfactory, e.g. (Examples
include but are not limited to the following):
Recognition, Notable recognition for teaching excellence, Presentations or Publications on
pedagogy, Student Support in Professional Advancement, e.g. letters of recommendation for
students & alumni seeking scholarships, awards, employment, Notable student & alumni
accomplishments.





A.Teaching Effectiveness and Advising, con't:
3. Satisfactory. Meets standard requirements: (Examples include but are not limited to the following):

Teaching courses assigned by department.

Active participation in department advising, Accessibility to students during posted office
hours, Achieving a Satisfactory rating in student course evaluations or peer review of
courses, Well-organized syllabi with clear course objectives, Administering course evaluations.
Regular updating and improvement of established courses.

Graduate level teaching, and graduate committee service, Providing written response for grad

reviews.
Extracurricular Advising, Arranging and supervising student internships. Advising student
activities (Faculty advising for student organizations.)
Mentoring Teaching or Graduate Assistantships.
Supervising Independent Study and Directed Study projects.
Facilities in Support of Teaching, Improve and maintain studio facilities, Oversight of technical
support.
4. Unsatisfactory. Fails to meet 5th + 6th year standard requirements.

B. Scholarship and/or Professional Activities:

Pursuant to the Agreement between the Faculty Federation and Board of Trustees, faculty or professionals
external to the university who are experts in the candidate’s field will review the candidate’s scholarship,
assessing its contribution to the field as well as his/her recognition as a scholar in the field.

1. Excellent. Substantive commitment to professional work, plus demonstrated growth and innovation
in studio practice and related professional activities beyond Very Good standard requirements, e.g.
(Examples include but are not limited to the following):
Grants & awards received.
2. Very Good. Active commitment to professional work, plus demonstrated growth beyond Satisfactory
standards; (Examples include but are not limited to the following):
Collections, Commissions, Public/Private, e.g.Work acquired in public or private collections.
Exhibitions, e.g. Participation in local or regional shows. Participation in national or
international shows. Invited solo exhibitions. Invitational and/or juried group exhibitions.
Publications, e.g., authored articles for national publication. Reviews, images or citations of
work published in print or electronic media. (books, newspapers, trade journals, etc.)
3. Satisfactory. Continued commitment to professional work and record. (Examples include but are not
limited to the following):
Lectures, Workshops, Presentations, e.g. Presentation at scholarly meetings and symposia.
Conducting outside workshops/seminars. Invited Visiting artist/critic/lecturer.
Professional Activities, e.g. Promotion: websites, catalogs, portfolio development, membership
in professional organizations, Professional Consultation, Curatorial Activities, Office
holder/positions held in arts organizations, Ongoing Professional Activities, e.g., Works in
progress, Grant Applications.
4. Unsatisfactory. Is not maintaining record of professional activity.

C. University Service:
1. Excellent. High level of commitment to service and innovation beyond Very Good standard, e.g.
(Examples include but are not limited to the following):
College Advising Activities, Recruitment Activities,

Service on Department, College or University committees.
Department, College or University Committee Chairmanship.
Oversight of Student Exhibitions, Assistance with BFA or MFA thesis exhibitions.
Studio management: Equipment Maintenance, Supply and/or Budgetary Management.
2. Very Good. Continued commitment to University Service, plus demonstrated growth
beyond Satisfactory standard. (Examples include but are not limited to the following):
College Advising Activities: Portfolio Reviews & Transfer Advising Activities.
Committee Service: Service on Department and College committees.
3. Satisfactory. (Examples include but are not limited to the following):
Submitting annual evaluation report (FAR).
Regular attendance at departmental faculty meetings.
Participating in recruiting activities.
Service on department committees.
4. Unsatisfactory. Does not meet Satisfactory level of participation in service.





D. Public Service:
1. Excellent. High level commitment, demonstrated growth and innovation in public

service activities outside the academic community beyond Very Good standard.

2. Very Good. Continued commitment, demonstrated growth in public service beyond Satisfactory.
3. Satisfactory. Minimal activity in public service.

4. Unsatisfactory. No activity in public service.

VI. Standards for Full Professor
These standards apply to faculty who gained the rank of Associate Professor after May 31, 2009.
For an appointment as a Professor in Artisanry, a candidate must possess the appropriate terminal degree, or

equivalent experience; and must have a record of achievement sufficient to have gained substantial recognition
on and off campus from scholars and professionals in his or her field; and must show significant potential for

continuing professional achievement.

Promotion to the rank of Professor is based upon the understanding that achievements in the areas of Teaching
Effectiveness and Advising, Scholarship, Practice and Professional Activities, and Service will be at a higher
level than the expectations for tenure and promotion to the rank of Associate Professor. Decisions regarding
promotion to the rank of Professor, as well as external reviews by peers in the field, will be made on the basis of
indicators of quality and excellence determined by the departments that include but are not limited to the
following:

A. Teaching Effectiveness and Advising
Candidates for promotion to Professor will have demonstrated that they are effective teachers who engage in

activities that contribute to the discovery, transmission, and application of knowledge and skills in the classroom,
studio, and individualized instruction at the undergraduate, and where appropriate, graduate levels. Evidence of
a sustained record of distinguished teaching may include peer reviews, student evaluations, teaching awards,
reviewed syllabi, curriculum development, innovative pedagogies, teaching-based grants, and participation in
teaching development programs. Advising will be evaluated on the basis of ongoing success in advising and
mentoring undergraduate students, and where appropriate, supervising graduate student research and practice.
Any course releases for research, service or administrative duties should be noted here and detailed in the
appropriate category.
1. Excellent. Superior commitment to teaching as reflected in Advising, Awards & Recognition,
Facilities in Support of Teaching, Student Support in Professional Advancement beyond Very Good
standards, e.g. Examples include but are not limited to the following: (Examples include but are not
limited to the following):
Programmatic Enhancement and Innovation,
Facilitating field trips or studio visits.
Facilitating Visiting Artist programming & support
Participation in programs to improve or extend teaching and/or incorporates new technology to
enhance pedagogy.
Developing assessment instruments and processes
Curricular innovation or development of new courses.
Provides supervision for program enhancements and student learning, etc.
Teaching interdepartmental curricula.
2. Very Good. High level of growth and innovation beyond baseline Satisfactory standard
requirements, bringing new methods & ideas into teaching practice and curriculum, e.g. (Examples
include but are not limited to the following):
Recognition,
Notable recognition for teaching excellence.
Presentations or Publications on pedagogy.
Student Support in Professional Advancement,
Letters of recommendation for students & alumni seeking scholarships, awards, employment.
Notable student & alumni accomplishments
3. Satisfactory. Meets standard requirements: (Examples include but are not limited to the following):
Teaching courses assigned by department.
Active participation in department advising.
Accessible to students during posted office hours.





A. Teaching Effectiveness and Advising, con’t:

Achieving a Satisfactory rating in student course evaluations or peer review of courses.
Well-organized syllabi with clear course objectives.
Administers course evaluations.
Graduate level teaching, and graduate committee service.
Providing written response for grad reviews.
Regular updating and improvement of established courses.
Extracurricular Advising,
Arranging and supervising student internships.
Advising student activities (Faculty advising for student organizations.)
Mentoring Teaching or Graduate Assistantships.
Supervising Independent Study and Directed Study projects.
Facilities in Support of Teaching,
Improve and maintain studio facilities.
Oversight of technical support
4. Unsatisfactory. Fails to meet standard requirements for Teaching Effectiveness & Advising.

B. Scholarship and Professional Activities:

Candidates for promotion to Professor will have demonstrated a sustained and continuing record of
contributions to the growth and dissemination of knowledge in the respective area of specialization. Evidence
may include the quality of refereed journals in which papers are published, juried or invitational exhibitions or
performances, the quality of book publishing houses, peer-reviewed grant support, critical reviews of
scholarship, performances, exhibits or practice, awards and honors, and invited or peer-reviewed presentations
at professional meetings, workshops or institutions. Faculty or professionals external to the university who are
experts in the respective field will review the candidate’s artwork or scholarship. Examples of professional activities
may include but are not limited to leadership in professional organizations, the organization of regional or
national meetings, jurying of exhibitions or performances, service on editorial/review boards or as a manuscript
or grant reviewer, service on accrediting bodies, and consulting activity.

It is understood that teaching or service may contribute to professional recognition, but does not substitute for
evidence of sustained achievement in scholarship or practice for promotion to the rank of Professor.

1. Excellent. Substantive commitment to professional work, plus demonstrated growth and innovation
in studio practice and related professional activities beyond Very Good standard requirements, e.g.
(Examples include but are not limited to the following):
Grants & Awards received.
2. Very Good. Active commitment to professional work, plus demonstrated growth beyond Satisfactory
standards; (Examples include but are not limited to the following):
Collections, Commissions, Public/Private, e.g.
Work acquired in public or private collections.
Commissions.
Exhibitions, e.g.,Participation in local or regional shows, Participation in national or
international shows, Invited solo exhibitions, Invitational and/or juried group exhibitions.
Publications, e.g., Authored articles for national publication, Reviews, images or citations of
work published in print or electronic media. (books,newspapers, trade journals, etc.)
3. Satisfactory. Continued commitment to professional work and record. (Examples include but are not
limited to the following):
Lectures, Workshops, Presentations, e.g., Presentation at scholarly meetings and symposia,
Conducting outside workshops/seminars, Invited Visiting artist/critic/lecturer, Curatorial
Activities.
Professional Activities, e.g., Promotion: websites, catalogs, portfolio development, Membership
in professional organizations, Office Holder in Arts Organizations, Professional Consultation.
Ongoing Professional Activities, e.g. Works in progress, Grant Applications.
4. Unsatisfactory. Is not maintaining record of professional activity.

C. University Service:

Candidates for promotion to Professor will have demonstrated leadership through participation in institutional
service to the university that includes work at the department, college or university level that often involves
working within university governance bodies or committees that promote the mission and strategic planning of
the institution. In such cases the quality of service will be evaluated on the basis of the nature of the governance
body or committee involved, time commitments, and leadership.
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1. Excellent. High level of commitment to service and innovation beyond baseline requirements for
Very Good. Service may include College Advising Activities, Studio management, Committee Service,
Oversight of Student Exhibitions, Recruitment Activities, e.g. (Examples include but are not limited to
the following):

Service on University committees.

Department, College, or University Committee chairmanship.

Oversight of Student Exhibitions, e.g.,Assistance with BFA or MFA Thesis Exhibitions

Studio management, e.g., Equipment Maintenance, Supply and/or Budgetary Management.
2. Very Good. Continued commitment to University Service, Demonstrated growth beyond
Satisfactory standard, (Examples include but are not limited to the following):

College Advising Activities, Portfolio Reviews & Transfer Advising Activities.

Committee Service: Department and College committees.
3. Satisfactory. (Examples include but are not limited to the following):

Submitting annual evaluation report (FAR).

Regular attendance at departmental faculty meetings.

Participating in recruiting activities.

Service on department committees.
4. Unsatisfactory. Does not meet Satisfactory level of participation in service.

D. Public Service
Community/public service may involve use of professional knowledge and experience to benefit individuals,
businesses, non-profit organizations, governmental agencies or units other than UMass Dartmouth, by providing
instruction, applied research, technical expertise, or other assistance to these entities pro bono. Compensated
professional work, however, is consulting and should be listed within the category of Scholarship, Practice and
Professional Activities.

1. Excellent. High level commitment, demonstrated growth and innovation in public service activities

outside the academic community beyond Very Good standards.

2. Very Good. Continued commitment, demonstrated growth in public service beyond Satisfactory

standards.

3. Satisfactory. Minimal activity in public service.

4. Unsatisfactory. No activity in public service.

Approved by the Artisanry Faculty, May 2009






II.

Department of Design Standards for Contractual Evaluation
Departmental Overview

The faculty of the Department of Design is evaluated by the contractual standards
established between the AFT and the Board of Trustees. The faculty is expected to
contribute to the mission of the university through its teaching, scholarship, professional
activities, and service to either the university or the community. This document provides
examples of the types of contributions that will be credited towards the faculty’s
evaluation, and is framed within the context of current academic and professional
practices in the field of design.

General Considerations for all Contract Renewals, Tenure, and Promotions

The types of items that will be counted within each of the categories of evaluation are
listed below. Individuals will submit an item in no more than one category, although
certain aspects of a project may be listed under different categories. Accomplishments
counted for promotion to the rank of Associate Professor will not count for the rank of
Professor.

In the field of Design, terminal qualifications are defined as a Master of Fine Arts or
similar appropriate professional degrees. Consideration will also be given to candidates
who have demonstrated exceptionally strong professional experiences that may be
considered equal to terminal academic qualifications.

A. Teaching Effectiveness and Advising
Successful, quality teaching is the basic requirement for continued employment in all
academic positions. Faculty members are evaluated on, and asked to provide evidence
of, an established record of sound classroom teaching made evident by thorough
assignments and regularly updated syllabi. They should follow the mission of the
department and the goals of each option (an area of study: Digital Media, Graphic
Design, llustration, Photography). Evidence of effective instruction should be found
in student work and will be judged by the thoughtfulness and skillful execution of
their projects. Classroom activities and syllabi should demonstrate: historical and/or
contemporary awareness of the subject matter; proficient technical skills in the media
of study; demonstrable experience in professional practice; creative scholarship; and
an ability to adapt coursework to professional, theoretical, formal and technological
changes. All faculty members are required to provide quality advising to their
assigned students. In addition, they are required to provide student evaluations, which
will be carefully considered by the FEC and chair.

The numerical guideline provided below indicates how many teaching and advising
activities a faculty member is expected to perform in order to earn a certain level of
evaluation. Yet, the Design Department recognizes that excellence in teaching and
advising cannot always be determined by counting the number of activities a person
performs. The FEC and department chair reserve the right to depart from the





numerical guidelines below if the quality of teaching and advising warrants it.
Qualitative evaluation can be determined by a combination of factors, including but
not limited to:

* level of teaching excellence documented by peer review of teaching in
classroom, written self-reflection on teaching methods, or equivalent means;

* level of innovation in teaching based on syllabi, assignments, and lectures,
documenting a comparison between candidate’s coursework to theoretical,
technical, or other relevant issues in the field or in teaching methods related to
the field.

1. Excellent

Meets standards for satisfactory plus 5 of the following (or comparable) activities:

* Act as a main thesis advisor for grad student(s);

* Actively work with a grad student as a secondary advisor, or as a
mentor/advisor/supervisor outside the classroom;

* Participate in Graduate Reviews

* Supervise Independent Study, Directed Study or Experiential Learning projects;

* Develop new courses;

* Regular updating and improvement of established courses;

* Receive student course evaluations with a rating of Very Good or Excellent;

* Leadership in advising and developing advising materials and methods;

* Participation in activities or programs to improve teaching;

* Participation in programs or grant writing related to education or the classroom;

* Prize or award for teaching excellence or innovation;

* Presentation or publication of material designed to help others improve
teaching;

* Presentation or publication of material on pedagogical methods or innovations;

* Integrate Service Learning or Undergraduate Research into the classroom;

* Participation in interdisciplinary, team-taught courses;

* Documented application of knowledge and skills developed through
professional and creative scholarship in the classroom

2. Very Good
Meets standards for satisfactory plus 4 of the activities listed above.

3. Satisfactory

* Teaches assigned courses in accordance with published descriptions and
curriculum;

* Meets the objectives of the Design department’s or option’s overall curriculum;

* Author and organize syllabi with clear course objectives and evaluation methods
for each course taught;

* Advises an assigned group of students within the option;

* Accessible to students during posted office hours;

* Knowledge of departmental and university degree requirements;

* Receives student course evaluations with a rating of Satisfactory;

* Contributes to development and execution of assessment criteria for option.





4. Unsatisfactory
Does not meet standards for satisfactory performance

The individual being evaluated is responsible for clarifying the qualitative value of
each activity, and must provide all information necessary to support a supplemental
qualitative evaluation.

. Scholarship and Professional Activities

The Design Department recognizes that scholarship and professional activities are all
highly valuable to our academic development and classroom instruction. Therefore,
clear demonstrations of professional and scholarly accomplishments are expected
from each candidate. It is recognized that faculty members work in a variety of media
and on a variety of professional and scholarly projects, and it is also acknowledged
that members may work in more than one area of scholarship. This requires that the
candidate document their accomplishments in a clear, descriptive and concise
manner. We have established a general outline to guide the evaluation process in this
category. Although it is fluid by necessity, it is, nonetheless, precise, rigorous and
thorough.

Documented examples of Scholarship and Professional Activities include, but are not
limited to:

e Exhibition, presentation, publication

* Award: grant, residency, recognition of work

* Contracted work for a client

e Self-initiated scholarly or creative work, including professional development

*  QGuest artist, critic, or juror

* Curatorial or editorial duty

* Conference attendance

* Service to professional organization

External Validation
Furthermore, a portion of scholarly/creative/client-based/professional activities must
be supported by External Validation. In a department where faculty work reaches
beyond our studios in multiple ways (exhibition, presentation, publication, client-
based work), we must recognize various modes of external validation. Thus,
examples of external validation for exhibition, presentation and publication include
the usual examples of external validation such as:

* invitational

* peer-reviewed

* juried

e awards received

* work included in field-related publications

* media coverage
In addition to the above examples, contracted work for clients can be considered





externally validated based on:
* accolades from clients or others
* reputation of client (e.g., competitive nature of securing the project)

The numerical guideline provided below indicates how many activities and

external validations a faculty member is expected to receive in order to earn a

certain level of evaluation. The Design Department recognizes that not all

activities are equal in scope/complexity, exposure (e.g. international, national,

regional), reputation in the field, or other factors. The FEC and department chair

reserve the right to depart from the numerical guidelines below if the quality of

activity warrants it. Qualitative evaluation can be determined by a combination of

factors, including but not limited to:

* level of external validation (e.g. invitation, peer-review, review, juried,
reputation in the field of reviewing body)

* level of recognition (e.g. audience, distribution, exposure, press, accolades)

* level of competition (e.g. submissions : accepted work, client, exposure)

e quality of the work (if not determined by one of the above)

* significance of contribution to the field (e.g. informs, supports, or changes)

1. Excellent
Number of scholarly, creative, client-based, or professional activities: 3
Number of those activities externally validated: 2

2. Very Good
Number of scholarly or professional activities: 2
Number of those scholarly or professional activities externally validated: 1

3. Satisfactory
Number of scholarly or professional activities: 1
Number of those scholarly or professional activities externally validated: O

4. Unsatisfactory
Does not meet standards for satisfactory performance

The individual being evaluated is responsible for clarifying the qualitative value of
each activity, and must provide all information necessary to support a supplemental
qualitative evaluation.

. University Service

In the Design Department, university service includes participation in activities that
respond to the immediate and long term goals of the department or option, the
creation and/or mentoring of student activities, participation on university, college,
department, or option committees, and involvement with organizations and operations
of the university.





The numerical guideline provided below indicates how many activities a faculty
member is expected to perform in order to earn a certain level of evaluation. The
Design Department recognizes that excellence in University Service cannot always be
determined by counting the number of activities a person performs. The FEC and
department chair reserve the right to depart from the numerical guidelines below if
quality of service warrants it. Qualitative evaluation can be determined by a
combination of factors, including but not limited to:

* level of responsibility/leadership

e quality of the work/participation

* significance of contribution/service

1. Excellent

* Participation in Department faculty meetings

* Compliance with contractual obligations that allow department to function
smoothly; i.e. submission of faculty evaluation reports on time

* Actively participate in 5 committees, events (e.g., open house, UMDI101,
transfer orientation, portfolio reviews, etc.), or other service at the Option,
Department, College, or University level, and make a significant contribution on
at least one of the 5.
OR

* Actively participate in 4 committees, events, or other service at the Option,
Department, College, or University level, and make a significant contribution on
at least 2 of the 4.
OR

* Actively participate in 3 committees, events, or other service at the Option,
Department, College, or University level, and make a significant contribution on
all 3 of the 3.

2. Very Good

* Participation in Department faculty meetings

* Compliance with contractual obligations that allow department to function
smoothly; i.e. submission of faculty evaluation reports on time

* Actively participate in 3 committees, events, or other service at the Option,
Department, College, or University level, and make a significant contribution on
at least 1 of the 3.
OR

* Actively participate in 2 committees, events, or other service at the Option,
Department, College, or University level, and make a significant contribution on
both of the 2.

3. Satisfactory
* Participation in Department faculty meetings
* Compliance with contractual obligations required for department to function
smoothly; i.e. submission of faculty evaluation reports on time
AND
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* Actively participate in 3 committees, events, or other service at the Option,
Department, College, or University level

4. Unsatisfactory
Does not meet standards for satisfactory performance

The individual being evaluated is responsible for clarifying the qualitative value of
each activity, and must provide all information necessary to support a supplemental
qualitative evaluation.

D. Public Service
In the Design Department service to the community includes participation in or
initiation of activities that serve the community, and are closely related to the field of
expertise of the faculty member and are performed typically without remuneration.

1. Excellent
* Candidate serves the community by applying discipline or area of expertise to
multiple events, projects, or objectives for one or more external organizations or
individuals
AND
» Candidate takes a leadership role in one or more of the events, projects, etc.

2. Very Good

* Candidate serves the community by applying discipline or area of expertise to
multiple events, projects, or objectives for one or more external organizations or
individuals
OR

* Candidate serves the community by taking a leadership role while applying
discipline or area of expertise to an event, project, or objective for an external
organization or individual

3. Satisfactory
* Candidate serves the community by applying discipline or area of expertise to
an event, project, or objective for an external organization or individual

4. Unsatisfactory
Does not meet standards for satisfactory performance

Standards for 3" and 4" Year Contract Renewal

The 3™ and 4" year contract renewal package from the candidate must be submitted in
September of their 2™ year. Therefore, the candidate will have only worked for the
University for one year.

A. Teaching Effectiveness and Advising
1. Excellent





Candidate’s Teaching Effectiveness and Advising was evaluated as Excellent in
their yearly review.

2. Very Good
Candidate’s Teaching Effectiveness and Advising was evaluated as Very Good in
their yearly review.

3. Satisfactory
Candidate’s Teaching Effectiveness and Advising was evaluated as Satisfactory
in their yearly review.

4. Unsatisfactory
Candidate’s Teaching Effectiveness and Advising was evaluated as
Unsatisfactory in their yearly review.

B. Scholarship and Professional Activities
1. Excellent
Number of scholarly or professional activities: 3
Number of those scholarly or professional activities externally validated: 2

2. Very Good
Number of scholarly or professional activities: 2
Number of those scholarly or professional activities externally validated: 1

3. Satisfactory
Number of scholarly or professional activities: 1
Number of those scholarly or professional activities externally validated: O

4. Unsatisfactory
Does not meet standards for satisfactory performance

The Design Department recognizes that not all activities are equal in scope,
exposure, reputation in the field, or other factors. See 11.B for additional information.

C. University Service
1. Excellent
Candidate’s University Service was evaluated as Excellent in their yearly review.

2. Very Good
Candidate’s University Service was evaluated as Very Good in their yearly
review.

3. Satisfactory
Candidate’s University Service was evaluated as Satisfactory in their yearly
review.





IV.

4. Unsatisfactory
Candidate’s University Service was evaluated as Unsatisfactory in their yearly
review.

D. Public Service
1. Excellent
Candidate’s Public Service was evaluated as Excellent in their yearly review.

2. Very Good
Candidate’s Public Service was evaluated as Very Good in their yearly review.

3. Satisfactory
Candidate’s Public Service was evaluated as Satisfactory in their yearly review.

4. Unsatisfactory
Candidate’s Public Service was evaluated as Unsatisfactory in their yearly
reviews.

Standards for 5" and 6" Year Contract Renewal

The 5" and 6™ year contract renewal package from the candidate must be submitted in
February of their 3" year. Therefore, the candidate will have only worked for the
University for two and a half years.

1. Excellent
Candidate’s Teaching Effectiveness and Advising has primarily been evaluated as
Excellent in yearly reviews. Suggestions for improvement in previous reviews
have been attended to, and improvement has been documented.

2. Very Good
Candidate’s Teaching Effectiveness and Advising has primarily been evaluated as
Very Good in yearly reviews. Suggestions for improvement in previous reviews
have been attended to, and some improvement has been documented.

3. Satisfactory
Candidate’s Teaching Effectiveness and Advising has primarily been evaluated as
Satisfactory in yearly reviews, with no reviews lower than Satisfactory.
Suggestions for improvement in previous reviews have been attended to, and
some improvement has been documented.

4. Unsatisfactory
Candidate’s Teaching Effectiveness and Advising has primarily been evaluated as
Unsatisfactory in yearly reviews, OR suggestions for improvement in previous
reviews has not been attended to, OR if suggestions for improvement in previous
reviews has been attended to, little to no improvement has been documented.

B. Scholarship and Professional Activities





Excellent
Number of scholarly or professional activities: 8
Number of those scholarly or professional activities externally validated: 5

Very Good
Number of scholarly or professional activities: 5
Number of those scholarly or professional activities externally validated: 3

Satisfactory
Number of scholarly or professional activities: 3
Number of those scholarly or professional activities externally validated: O

Unsatisfactory
Does not meet standards for satisfactory performance

The Design Department recognizes that not all activities are equal in scope,
exposure, reputation in the field, or other factors. See 11.B for additional information.

C. University Service

1.

Excellent

Candidate’s University Service has primarily been evaluated as Excellent in
yearly reviews. Suggestions for improvement in previous reviews have been
attended to, and improvement has been documented.

Very Good

Candidate’s University Service has primarily been evaluated as Very Good in
yearly reviews. Suggestions for improvement in previous reviews have been
attended to, and some improvement has been documented.

Satisfactory

Candidate’s University Service has primarily been evaluated as Satisfactory in
yearly reviews, with no reviews lower than Satisfactory. Suggestions for
improvement in previous reviews have been attended to, and some improvement
has been documented.

Unsatisfactory

Candidate’s University Service has primarily been evaluated as Unsatisfactory in
yearly reviews, OR suggestions for improvement in previous reviews have not
been attended to, OR if suggestions for improvement in previous reviews have
been attended to, little to no improvement has been documented.

D. Public Service

1.

Excellent

Candidate’s Public Service has primarily been evaluated as Excellent in yearly
reviews. Suggestions for improvement in previous reviews have been attended to,
and improvement has been documented.





2. Very Good

Candidate’s Public Service has primarily been evaluated as Very Good in yearly
reviews. Suggestions for improvement in previous reviews have been attended to,
and some improvement has been documented.

Satisfactory

Candidate’s Public Service has primarily been evaluated as Satisfactory in yearly
reviews. Suggestions for improvement in previous reviews have been attended to,
and some improvement has been documented.

Unsatisfactory

Candidate’s Public Service has primarily been evaluated as Unsatisfactory in
yearly reviews, OR suggestions for improvement in previous reviews have not
been attended to, OR if suggestions for improvement in previous reviews have
been attended to, little to no improvement has been documented.

Standards for Tenure and Promotion to Associate Professor

For an appointment as an Associate Professor, a candidate must possess the appropriate
terminal qualifications, and must have had considerable academic or professional
experience beyond the level which would warrant an appointment as Assistant Professor;
must have a record of achievement sufficient to have gained substantial recognition on
and off campus from scholars or professionals in his or her field; and must show promise
of continuing professional development and achievement.

A. Teaching Effectiveness and Advising

1.

Excellent: as identified for fifth and sixth year contract renewal

2. Very Good: as identified for fifth and sixth year contract renewal
3. Satisfactory: as identified for fifth and sixth year contract renewal
4. Unsatisfactory: as identified for fifth and sixth year contract

B. Scholarship and Professional Activities

1.

Excellent
Number of scholarly or professional activities: 15
Number of those scholarly or professional activities externally validated: 10

Very Good
Number of scholarly or professional activities: 10
Number of those scholarly or professional activities externally validated: 5

Satisfactory
Number of scholarly or professional activities: 5

Number of those scholarly or professional activities externally validated: O

Unsatisfactory
Does not meet standards for satisfactory performance
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The Design Department recognizes that not all activities are equal in scope,
exposure, reputation in the field, or other factors. See 11.B for additional information.

C. University Service
1. Excellent: as identified for fifth and sixth year contract renewal
2. Very Good: as identified for fifth and sixth year contract renewal
3. Satisfactory: as identified for fifth and sixth year contract renewal
4. Unsatisfactory: as identified for fifth and sixth year contract

D. Public Service
1. Excellent: as identified for fifth and sixth year contract renewal
2. Very Good: as identified for fifth and sixth year contract renewal
3. Satisfactory: as identified for fifth and sixth year contract renewal
4. Unsatisfactory: as identified for fifth and sixth year contract

VI. Standards for Promotion to Professor

These standards apply to faculty who gained the rank of Associate Professor after May
31, 20009.

For an appointment as a Professor, a candidate must possess the appropriate terminal
qualifications; must have a record of achievement sufficient to have gained substantial
recognition on and off campus from scholars and professionals in his or her field; and
must show significant potential for continuing professional achievement.

Promotion to the rank of Professor is based upon the understanding that achievements in
the areas of teaching effectiveness and advising, scholarship, practice and professional
activities, and service will be at a higher level than the expectations for tenure and
promotion to the rank of Associate Professor.

A. Teaching Effectiveness and Advising
1. Excellent: as identified for fifth and sixth year contract renewal
2. Very Good: as identified for fifth and sixth year contract renewal
3. Satisfactory: as identified for fifth and sixth year contract renewal
4. Unsatisfactory: as identified for fifth and sixth year contract

B. Scholarship and Professional Activities
1. Excellent
Number of scholarly or professional activities since awarded the rank of
Associate Professor: 18
Number of those scholarly or professional activities externally validated: 12

2. Very Good
Number of scholarly or professional activities since awarded the rank of
Associate Professor: 12
Number of those scholarly or professional activities externally validated: 6
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3. Satisfactory
Number of scholarly or professional activities since awarded the rank of
Associate Professor: 6
Number of those scholarly or professional activities externally validated: O

4. Unsatisfactory
Does not meet standards for satisfactory performance

The Design Department recognizes that not all activities are equal in scope,
exposure, reputation in the field, or other factors. See 11.B for additional information.

C. University Service
1. Excellent: as identified for fifth and sixth year contract renewal
2. Very Good: as identified for fifth and sixth year contract renewal
3. Satisfactory: as identified for fifth and sixth year contract renewal
4. Unsatisfactory: as identified for fifth and sixth year contract

D. Public Service
1. Excellent: as identified for fifth and sixth year contract renewal
2. Very Good: as identified for fifth and sixth year contract renewal
3. Satisfactory: as identified for fifth and sixth year contract renewal
4. Unsatisfactory: as identified for fifth and sixth year contract renewal

Approved by Design FEC and Design Chair, May 2009
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IL.

Department Fine Arts Standards for Contractual Evaluation
Departmental Overview

Faculty in the Department of Fine Arts contribute to the mission of the university in teaching,
research/professional activity, and service to the university and the public. This is accomplished
through personalized teaching, innovation in artistic research/presentation, and serving as
catalysts for the betterment of the university as a whole, and its contributions toward regional
social and cultural development.

General Considerations for all Contract Renewals, Tenure, and Promotions

General considerations for all Contract Renewals, Tenure, and Promotion are: successful and
innovative teaching methods, including the creation of continuously updated syllabi;
individualized student advising and oversight of experiential learning, internships, independent
studies and student career development projects, according to the faculty member’s availability;
professional achievements which contribute to the advancement of knowledge in the applicant’s
main or allied field; and active participation in the continued growth of the university and the
public it serves.

In Fine Arts, a Masters of Fine Arts is considered the terminal qualification. This may be in a
specific field of research (i.e. MFA in Painting) for which the candidate was hired, or in an allied
specialization, according to the needs of the Department of Fine Arts.

A. Teaching Effectiveness and Advising

The contract between the AFT and the Board of Trustees clearly outlines that strong, personalized
and effective teaching is of foremost concern at UMass Dartmouth. The Department of Fine Arts
has a long tradition of maintaining a strong, and professional faculty who are committed to
pedagogical excellence in both the undergraduate and graduate programs. The main tools the
Department employs for evaluating teaching effectiveness are peer review and student
evaluations.

Student Evaluation

According to the contract between the AFT and the Board of Trustees, students evaluate every
faculty member for every scheduled class, each semester, using a standard form approved by the
Department of Fine Arts and administered in accordance with contractual guidelines. The FEC
reviews these evaluations and notes the results in each evaluative category and each section
reviewed.

The Department FEC gives substantially more credence to the student comment section of the
evaluation form and not in the checklist, as it has occasionally found the results of the “checklist”
portion of student evaluations to be misleading.

Peer Review

The Department's entire tenured faculty has ample opportunity to annually observe the
effectiveness of their peers through scheduled undergraduate reviews of all Fine Arts majors in
the sophomore, junior, and senior years of study. The faculty also reviews all fine art graduate
students at mid semester and at the end of semester, and notes colleague attendance and
contributions offered at this time.





Faculty meetings are scheduled at least once monthly in the Fine Arts Department. The spirit and
amount of volunteerism for various (often unglamorous) duties of insufficient weight to be
mentioned in the annual FEC reports is noted by the department Chair and faculty peers.

Because the faculty periodically rotate their teaching duties throughout the various levels of the
Fine Arts program, the FEC has a good sense of what occurs at each level in regard to outcomes
and objectives.

Other activities related to teaching are given consideration for peer review rating during the
annual FEC meeting, and in meetings called specifically for the purposes of evaluating materials
submitted for promotion, tenure and PYMR. The following are examples of such activities:

* Evidence of periodic updating of syllabus, assignments and activities

* Development of relevant new courses, or revamping of existing courses to meet the changing
needs of the department

* Compilation and use of relevant visual resources exposing students to art and concepts
pertinent to the curriculum

* Scheduled presentations by artists, lecturers and scholars from within or outside the
University, as is relevant to classroom curriculum

* Scheduled field trips to exhibitions, museums, or cultural events to expose students to a wide
variety of historic and contemporary art media

* Periodic exhibition of current student work in available exhibition spaces on or off campus

* The application of research into current knowledge, materials and technologies to the
improvement of the curriculum

* Advising of undergraduate Fine Arts majors

* Performing advising duties for students transferring into the department of Fine Arts

* Serving as main Thesis Advisor to Fine Arts graduate students is expected, when appropriate

* Willingness to offer independent studies, directed studies, and other credit-bearing courses on
an individual basis to enhance the educational experience of undergraduate and graduate
students within the CVPA

* Serving on graduate thesis committees

B. Scholarship and Professional Activities

The Fine Arts Department believes that faculty who are actively engaged in their own creative
work bring that enthusiasm, knowledge, expertise and experience directly into the classroom.
This benefits the students immensely. All faculty, therefore, are expected to be active in their
studio practice with the intent to produce significant and cohesive bodies of work, maintain active
exhibition schedules, and make noteworthy contributions to the arts though studio work and/or
related professional activity.

The department recognizes that there is no single path for all visual artists, therefore, when
faculty choose to explore interdisciplinary or new media areas, annual evaluations will reflect

acknowledgement of this exploration.

The activities listed below are some of those considered by the FEC in relation to the category of
Scholarship and Professional Activity

Exhibitions





Solo exhibitions in commercial or non-profit venues
Regional exhibition venues both commercial and non-profit
Exhibitions in the major US and international cities
National and international juried exhibitions

Reviews/Publications
Book publication
Reviews of exhibitions or other professional notice in print and broadcast media
Images of faculty work reproduced through publication

Awards
Grants from public & private foundations
Commissions
Competitive Artist-in-Residence Awards
Addition of faculty work to public or private collections

Presentations
Lectures and presentations to the community/public
Demonstrations/Workshops

Other Professional Activities
Juror for exhibition or other arts-related event/program
Attendance and presentation at scholarly and professional conferences
Curatorial activities
Professional consultant
Office or position held in arts or education-related organization
Faculty acting as reviewer for books/publications

C. University Service

All tenured and tenure track faculty are encouraged to participate in the governance and decision-
making processes within the department, college and university. The Department of Fine Arts
values such service and as such expects faculty to participate in all three levels of committee
work with commitment and innovation.

Departmental Level

On the departmental level, the standing committees are the FEC and the Curriculum Committee.
Other committees and tasks are established within the department as needed. Substantial service
on one or more committees, leadership in departmental needs, and the quality of this service will
determine a faculty member’s rating during evaluative actions.

College Level
On the College level, standing committees mandated by contract are the College Academic

Council and the College Curriculum Committee. Other standing committees, such as the
Graduate Committee and the Gallery 244 Exhibition Committee also offer opportunities for
faculty service. In addition, many opportunities exist for faculty service through involvement in
tasks (such as recruiting efforts) and membership in other committees/events that are college-
wide and/or are mandated by the Dean or department Chairs.

University Level






On the University level, standing committees and organizations include The Faculty Senate, the
University Curriculum Committee, the Faculty Federation, and the General Education
Committee. Other faculty activities, such as assistance with various university-level offices and
programs (such as the Advisement office), and other policy-making entities should be weighed
within this level of service. The level of service should be evaluated by the nature of the service,
as well as the amount of time/ number of meetings attended by the faculty member serving on
these committees and/or service.

D. Public Service

The department of Fine Arts recognizes the value of public service and civic responsibility as
outlined in the UMass-Dartmouth Mission and Vision Statement. Examples of public service
would include, but are not limited to: participation in community affairs, pro bono consultation
associated with one’s area of professional or educational competence, and/or service related to the
general precepts of literacy, education and related areas.

The following are standards for consideration by the Fine Arts FEC in addition to those outlined in “II.
General Considerations for All Contract Renewals and Promotions” and annual faculty activities review.

I11. Standards for 3™ and 4™ Year Contract Renewal

A. Teaching Effectiveness and Advising

1.

Excellent - To receive an Excellent rating in teaching effectiveness, the faculty member
should receive an excellent rating in peer review. The student evaluations may on
average be Excellent or Very Good.

Very Good - To receive a Very Good in teaching, the faculty should receive a very
good peer review. The student evaluations may on average be Excellent or Very Good.
Satisfactory - To receive a Satisfactory in teaching, the faculty should receive a
satisfactory peer review.

Unsatisfactory - An Unsatisfactory in teaching is rated when the above standards are
not met.

B. Scholarship and Professional Activities

1.

Excellent - To receive Excellent in the category of scholarship and professional
activities, there should be evidence of rigorous and sustained studio work resulting in
an active and varied exhibition record and other activities that point ~ towards
successful attempts to gain wider exposure. Faculty should submit visual images of a

recent body of work at the time of evaluation.

Very Good - To receive a Very Good rating in this category, there should be
evidence of rigorous and sustained studio work as well as evidence of exhibition
activity.

Satisfactory - To receive a Satisfactory rating in the category, there should be evidence
of rigorous and sustained studio work.

Unsatisfactory - An Unsatisfactory in this category is rated when the above standards
are not met.

C. University Service

1.

Excellent - To receive an Excellent in service to the University, the faculty member
should demonstrate significant and substantial leadership at the Department, College,
and/or University level. Service as the Chairperson of the Department, service as a
division head, leadership as a chair of a committee, or  substantial documented





involvement on an active departmental, college or university committee is considered
to be the type of activity necessary to obtain an Excellent in this category.

Very Good - To receive a Very Good in service to the University, the faculty member
should participate and document their activities on a number of active committees.
Demonstrated leadership is encouraged. Faculty time investment in any of these
activities is also key to the evaluation of the performance in determining this evaluative
rating.

Satisfactory - To receive a Satisfactory, the faculty member must attend departmental
faculty meetings and participate with faculty in various other department or college
activities.

Unsatisfactory - An Unsatisfactory in this category is rated when the above standards
are not met.

D. Public Service

Public Service expectations are lighter for untenured faculty than for those in the rank of
tenured faculty.

1.

2.
3.
4.

Excellent — sustained contributions to an external organization committed to the arts or
education

Very Good — contribution to external organizations as described above

Satisfactory — membership

Unsatisfactory — failure to meet standards listed above

IV. Standards for 5™ and 6™ Year Contract Renewal

A. Teaching Effectiveness and Advising

1.

Excellent - To receive an Excellent rating in teaching effectiveness, the faculty should
receive an excellent rating in peer review. The student evaluations may on average be
Excellent or Very Good.

Very Good - To receive a Very Good in teaching, the faculty should receive a very
good peer review. The student evaluations may on average be Excellent or Very Good.
Satisfactory - To receive a Satisfactory in teaching, the faculty should receive a
satisfactory peer review.

Unsatisfactory - An Unsatisfactory in teaching is rated when the above standards are
not met.

B. Scholarship and Professional Activities

1.

Excellent - To receive Excellent in the category of Scholarship and Professional
Activities, there should be evidence of rigorous and sustained studio work resulting in
an active and varied exhibition record and other activities that point towards successful
attempts to gain wider exposure. Faculty should submit visual images of a recent body
of work at the time of evaluation.

Very Good - To receive a Very Good rating in this category, there should be evidence
of rigorous and sustained studio work as well as evidence of  exhibition activity.
Satisfactory - To receive a Satisfactory rating in the category, there should be evidence
of rigorous and sustained studio work.

Unsatisfactory - An Unsatisfactory in this category is rated when the above standards
are not met.

C. University Service

1.

Excellent - To receive an Excellent in service to the University, the faculty member





should demonstrate significant and substantial leadership at the Department, College,
and/or University level. Service as the Chairperson of the Department, service as a
division head, leadership as a chair of a committee, or substantial documented
involvement on an active departmental, college or university committee is considered
to be the type of activity necessary to obtain an Excellent in this category.

Very Good - To receive a Very Good in service to the University, the faculty member
should participate and document their activities on a number of active committees.
Demonstrated leadership is encouraged. Faculty time investment in any of these
activities is also key to the evaluation of the performance in determining this evaluative
rating

Satisfactory - To receive a Satisfactory, the faculty member must attend departmental
faculty meetings and participate with faculty in various other department or college
activities.

Unsatisfactory - An Unsatisfactory in this category is rated when the above standards
are not met.

D. Public Service

1.

2.

4.

Excellent — leadership in the public service sector that has demonstrably advanced the
profile and effectiveness of that service and/or organization

Very Good — a record of sustained and effective participation in organizations listed
above

Satisfactory — a record of participation in community-based organizations as listed
above

Unsatisfactory — failure to meet the above standard

Standards for Tenure and Promotion to Associate Professor

For an appointment as an Associate Professor, a candidate must possess the appropriate terminal
degree and must have a record of achievement sufficient to have gained substantial recognition on
and off campus from scholars or professionals in his or her field. In addition, the candidate must
show promise for sustained personal and professional work.

A. Teaching Effectiveness and Advising

1.

Excellent - To receive an Excellent rating in teaching effectiveness, the faculty should
receive an excellent rating in peer review. The student evaluations may on average
be Excellent or Very Good.

Very Good - To receive a Very Good in teaching, the faculty should receive a very
good peer review. The student evaluations may on average be Excellent or Very
Good.

Satisfactory - To receive a Satisfactory in teaching, the faculty should receive a
satisfactory peer review.

Unsatisfactory - An Unsatisfactory in teaching is rated when the above standards are
not met.

B. Scholarship and Professional Activities

1.

Excellent - To receive Excellent in the category of scholarship and professional
activities, there should be evidence of rigorous and sustained studio work resulting in
an active and varied exhibition record and other activities that point towards successful
attempts to gain wider exposure. Faculty should submit visual images of a recent body
of work at the time of evaluation.

Very Good - To receive a Very Good rating in this category, there should be evidence
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of rigorous and sustained studio work as well as evidence of  exhibition activity.

3. Satisfactory - To receive a Satisfactory rating in the category, there should be evidence
of rigorous and sustained studio work.

4.  Unsatisfactory - An Unsatisfactory in this category is rated when the above standards
are not met.

University Service

1. Excellent - To receive an Excellent in service to the University, the faculty member
should demonstrate significant and substantial leadership at the Department, College,
and/or University level. Service as the Chairperson of the Department, service as a
division head, leadership as a chair of a committee, or substantial documented
involvement on an active departmental, college or university committee is considered
to be the type of activity necessary to obtain an Excellent in this category.

2. Very Good - To receive a Very Good in service to the University, the faculty member
should participate and document their activities on a number of active committees.
Demonstrated leadership is encouraged. Faculty time investment in any of these
activities is also key to the evaluation of the performance in determining this evaluative
rating

3. Satisfactory - To receive a Satisfactory, the faculty member must attend departmental
faculty meetings and participate with faculty in various other department or college
activities.

4. Unsatisfactory - An Unsatisfactory in this category is rated when the above standards
are not met.

D. Public Service

1. Excellent — leadership in the public service sector that has demonstrably advanced the
profile and effectiveness of that service and/or organization

2. Very Good — a record of sustained and effective participation in organizations listed
above

3. Satisfactory — a record of participation in community-based organizations as listed
above

4. Unsatisfactory — failure to meet the above standard

Standards for Promotion to Professor
These standards apply to faculty who gained the rank of Associate Professor after May 31, 2009.

For an appointment as a Professor, a candidate must possess the appropriate terminal degree, or
equivalent experience; and must have a record of achievement sufficient to have gained
substantial recognition on and off campus from scholars and professionals in his or her field; and
must show significant potential for continuing professional achievement.

Promotion to the rank of Professor is based upon the understanding that achievements in the areas
of teaching effectiveness, scholarship, practice and professional activities, and service will be at a
higher level than the expectations for tenure and promotion to the rank Associate Professor.
Decisions regarding promotion to the rank of Professor as well as external reviews by peers in the
field, will be made be made on the basis of indicators of quality and excellence determined by the
departments.

A. Teaching Effectiveness and Advising
Candidates for promotion to the rank of Professor shall have demonstrated a sustained and
continuing record of effective teaching of the applied skills and concepts on the undergraduate





and graduate levels in their respective areas of specialization. Evidence may include student
evaluations, peer review, updating syllabi, course development, participation is scheduled reviews
and exhibitions of student work. Advising will be evaluated the ongoing success in advising and
mentoring undergraduate and graduate student research and practice.

1. Excellent - To receive an Excellent rating in teaching effectiveness, the faculty should
receive an excellent rating in peer review. The student evaluations may on average be
Excellent or Very Good.

2. Very Good - To receive a Very Good in teaching, the faculty should receive a very
good peer review. The student evaluations may on average be Excellent or Very Good.

3. Satisfactory - To receive a Satisfactory in teaching, the faculty should receive a
satisfactory peer review.

4. Unsatisfactory - An Unsatisfactory in teaching is rated when the above standards are
not met.

B. Scholarship and Professional Activities

Candidate for promotion to the rank of professor shall have demonstrated a sustained and
continuing record of contributions to the growth and dissemination of knowledge in their
respective area of specialization. Evidence may include solo and group exhibitions, book
publication, reviews of exhibitions, work reproduced through publication, competitive awards,
commissions, grants, inclusion in public and private collections, attendance at and presentation of
lectures and demonstrations, juror for exhibitions, professional consultation, office or position
held in art related organizations. Faculty or professionals external to the university who are
experts in the respective field will review the candidate’s artwork or scholarship.

1. Excellent - To receive Excellent in the category of scholarship and professional
activities, there should be evidence of rigorous and sustained studio work resulting in
an active and varied exhibition record and other activities that point towards successful
attempts to gain wider exposure. Faculty should submit visual images of a recent body
of work at the time of evaluation.

2. Very Good - To receive a Very Good rating in this category, there should be evidence
of rigorous and sustained studio work as well as evidence of  exhibition activity.

3. Satisfactory - To receive a Satisfactory rating in the category, there should be evidence
of rigorous and sustained studio work.

4. Unsatisfactory - An Unsatisfactory in this category is rated when the above standards
are not met.

C. University Service

Candidates for promotion to Professor shall have demonstrated leadership through participation
in institutional service to the university that includes work at the department, college or university
level that often involves working within the governance bodies or communities that promote the
mission and strategic planning of the institution. In such cases the quality the quality of service
will be evaluated on the basis of the nature of the governance body of the committee involved,
time commitment, and leadership.

1. Excellent - To receive an Excellent in service to the University, the faculty member
should demonstrate significant and substantial leadership at the Department, College,
and/or University level. Service as the Chairperson of the Department, service as a
division head, leadership as a chair of a committee, or substantial documented
involvement on an active departmental, college or university committee is considered
to be the type of activity necessary to obtain an Excellent in this category.





2. Very Good - To receive a Very Good in service to the University, the faculty member
should participate and document their activities on a number of active committees.
Demonstrated leadership is encouraged. Faculty time investment in any of these
activities is also key to the evaluation of the performance in determining this evaluative

rating

3. Satisfactory - To receive a Satisfactory, the faculty member must attend departmental
faculty meetings and participate with faculty in various other department or college
activities.

4. Unsatisfactory - An Unsatisfactory in this category is rated when the above standards
are not met.

D. Public Service

Community/public service may involve use of professional knowledge and experience to benefit
individuals, businesses, non-profit organizations, governmental agencies or units other than
UMass Dartmouth, by providing instruction, applied research, technical expertise, or other
assistance to these entities.

1. Excellent — leadership in the public service sector that has demonstrably advanced the
profile and effectiveness of that service and/or organization

2. Very Good — a record of sustained and effective participation in organizations listed
above

3. Satisfactory — a record of participation in community-based organizations as listed
above

4. Unsatisfactory — failure to meet the above standard

Approved by Department of Fine Arts May 2009
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[bookmark: _GoBack]ART 590 - Instructional Development

Course Syllabus Spring 2014

Room 256, Star Store Monday 12:00-2:50 pm













INSTRUCTOR: Kathy Marzilli Miraglia, EdD.

Office: 352A CVPA, Phone: 910-6936 (UMD), Email: kmiraglia@umassd.edu, Do not email me through MyCourses

Office hours: Monday 3:00-4:00 Star Store, Wednesday, 2:00-4:00 CVPA, Thursday 2:00-3:00 CVPA or Star Store



Course Description
This course intends to provide the fundamental knowledge needed to develop course content, curriculum development, and project planning for studio courses. Effective techniques in classroom management and creativity in teaching will be explored. Students will have workshops, brief internships and mentoring with experienced faculty in the classroom, lectures on pedagogy, discussion, and written assignments. Successful completion of this course is required before a graduate student can be considered for a teaching assignment. 



Course Overview: Course preparation, teaching strategies, assessment techniques, interacting with students,  improving basic instructional skills, developing a philosophy of teaching, becoming a reflective practitioner, and understanding issues of higher education  will be addressed through lecture, class and small group discussions, readings, observations, and assignments.



COURSE GOALS: This course will prepare teaching assistants for entrance into the profession of teaching studio art, and the demands of the college classroom, environment, and culture of higher education.



OBJECTIVES: Students will:

1. Reflect upon and share best teaching practices

2. Develop syllabi appropriate to subject content and students' developmental levels

3. Implement teaching strategies and methods

4. Employ assessment instruments according to criteria

5. Construct professional teaching portfolios 

6. Participate in  Mentor Program

Please be advised that as a TA, you are expected to attend the TA Orientation the week before school starts on a day TBA.



Required Text

Nilson, L.B. (2010), Teaching at its best.: A research-based resource for college instructors. San Francisco, CA: Jossey Bass.



Recommended Reading:

Angelo, T.A. & Cross, K.P. (1993). Classroom assessment techniques: A handbook for college teachers. San Francisco, CA: Jossey Bass.

Arnheim, R. (1974).  Art and visual perception: A psychology of the creative eye, the new version.  Los Angeles, CA: University of California Press.  

Arnheim, R. (1969).  Visual thinking. Los Angeles, CA: University of California Press.  

Barkley, E. F. (2010). Student engagement techniques: A handbook for college faculty.  San Francisco, CA; Jossey Bass.

Davis, B.G. (2009).  Tools for teaching. San Francisco, CA: Jossey Bass.

Daichendt, G.J. (2010). Artist teacher: A philosophy for creating and teaching. Chicago, IL: Intellect.

Eisner, E. (1997).  Arts and the creation of mind. New Haven, CT: Yale University Press.

Fink, L.D. (2003). Creating significant learning experiences: An integrated approach to designing college courses. San Francisco, CA: Jossey Bass.

Knowles, M.S., Holton III, E.F., & Swanson, R.A. (2005). The adult learner. Burlington, MA: Elsevier.

Langer, S.  (1982). Philosophy in a new key.  Cambridge, MA: Harvard University Press.

Merriam, S.B. (1993).  An update on adult learning theory.  San Francisco, CA: Jossey-Bass Publishers.

Nyquist,J.D., Abbott, R.D., Wulff, D.H., Sprague, J. (1991). Preparing the professoriate of tomorrow to teach. Dubuque, IA: Kendall 

Hunt. 

O'Brien, J.G., Millis, B.J. & Cohen,M. W. (2008). The course syllabus: A learning-centered approach.  San Francisco, CA: Jossey 

Bass.

Parsons, M.J. (1987).  How we understand art: A cognitive developmental account of aesthetic experience. New York, NY: 

Cambridge University Press.

Pascarella, E. T. & Terenzini, P.T. (2005). How college affects students. San Francisco, CA: Jossey Bass.

Rockman, D.A. (200). The art of teaching art. New York, NY: Oxford University Press.

Rotenberg, R. (2005). The art and craft of college teaching, second edition: A guide for new professors and graduate students. Chicago, IL: Active Learning Books

GRADING CRITERIA:

1. Attendance is mandatory. Unexcused absences will reflect on your grade, deducting 1.4% from 10% of attendance value. Please email or call me if you cannot attend class.

2. Assignments are due on date indicated.  Late submission will be downgraded by half a letter grade each day it is overdue.

3. Respectful participation in class discussion and activities are essentialGrade Values = 100%

Attendance -10%	

Class participation – 5%

Syllabi- 20%

Teaching portfolio- 25%

Observation Report & Interview - 15%

Micro teaching presentations 10%

Bibliography 5%

Mentor Program & Journal 10%





4. Word processed Syllabi -quality to be determined by rubric.

5. Teaching portfolio (CD and hardcopy) - quality to be determined by rubric.

6. Observation report & Interview of a faculty in your studio area- score sheet

7. Bibliography of Resources, APA format- score sheet

8. Micro teaching presentations- quality to be determined by rubric.

9.  Mentor program



I am always available by email, phone, or office appointment. If you have 

important issues, questions, or dilemmas that need attention, do not wait till the next class meeting to get in touch with

me. You may arrange to meet with me for as many individual consultations as needed.		



University plagiarism policy and academic dishonesty: This policy appears in the catalogue and student handbook. Please review. Please refer to the following web page which details Academic Regulations and Procedures including the Academic Integrity Policy (http://www.umassd.edu/studenthandbook/academicregs/ethicalstandards.cfm)



Academic support, including services for learning and physically disabled students, is available through the Center for Access for Success (http://www.umassd.edu/dss/)



Instructional Development CLASS MEETINGS and TOPICS – Spring 2013

This document is a work in progress and is subject to change according to the needs of the class. Students will be notified 

in writing (email and MyCourses) of any subsequent changes or of any announcements regarding this class. Guest

speakers TBA.



1. Jan. 27: Topic-The Business of Teaching; Group activity and class discuss-What is teaching? Describe an effective teacher. What made them effective?  What were the goals of that class?  How was this teacher effective in meeting the goals of that class? What expectations and goals do you have for this course?  Determine subject areas to be taught. Assignment- set up class observations and mentor instructor (due Feb 4), Read Chapter 1- Understanding Your Students and How They Learn. 



2. Feb. 3: Topic- Knowing  and understanding your students; Power point lecture on College Student Development Theory and Observational Strategies. Assignment- Class observation of students, read chapter 5- Motivating your Students- in your text.



3. Feb. 10: Topic-Student Engagement; Student Needs and Adaptations, Advising, Skill building, Scaffolding Learning, Pacing and Timing; Structuring class time, Assignment- Review  UMD student handbook and resources.



4. Feb. 18: (Presidents' Day -Monday's schedule on TUESDAY) 

Topic-Syllabus Development/Course Design; Purpose and development of the syllabus, thematic development, course content, course goals and objectives, course outline, assignment sequencing, criteria, grading and assessment. Assignment- Read chapter2 & 3 in your text. Prepare Micro teaching for next weeks.



5. Feb. 24:Topic- Syllabus Development/Course Design Continued; designing studio based learning activities; Teaching resources. 10 minute Micro Teaching presentations

Assignment- Draft Syllabi



6. March 3: One-one-one meetings, review of syllabi drafts, mid semester instructor's ratings

Assignment-Revise syllabi



7. March 10: Topic- Classroom management; Strategies and tactics, skill-level expectations, learning styles, teaching styles, lectures and demonstrations, one-on-one instruction, teaching scenarios, group problem solving activity- describe an instance of conflict and an instance of student accomplishment. What would you do? 10 minute Micro Teaching presentations.

Assignment-Read chapter 7 & 25 in your text. Class observation of instructor (pacing & timing) Interview of a mentor and their teaching philosophy, assessments, etc.



8. March 17: NO CLASS -SPRING BREAK Assignment- read Chapter 1, Artist Teacher (Daichendt, G.J., 2010). 



9. March 24:  Guest speaker- former TA,. 10 minute Micro Teaching presentations. 

Assignment- Syllabi due next week.



10. March 31: Topics-- Assessment and grading; Criteria, assessment instruments, assessment of students, self assessment, student ratings, collecting and archiving student artwork.



11. April 7: Topic--Critiquing Techniques (Guest Speaker), Assessment and grading; Criteria, assessment instruments, assessment of students, self assessment, student ratings, collecting and archiving student artwork, photographing and displaying student work.

Assignment- Class observation of critiquing techniques 



12. April 14: Topic--Preparation for a Teaching Position; (Guest Speaker). What does it mean to belong to a college faculty? research expectations, department and college expectations,  Job interviews, Portfolio, Teaching Philosophies

Assignment- Prepare Teaching Portfolio, draft teaching philosophy and CV



13. April 21: Patriot's Day No class



14. April 28Topics-- Institutional procedures, COIN access, checking and reporting of correct rosters, adjustments and the Grading Roster, Supplies and supplies purchases, Student ratings, Final Grades, MyCourses, Assignment- Prepare Teaching Portfolio



15. May 5: Topic --Professional Portfolio reviews

Assignment- Finish Observation Report



Assignment Due Dates:

Identify mentor: Due date, February 3th

2 Syllabi: Due date, March 24th

Bibliography of resources: Due date, March 3

Micro-teaching presentations: One of 4 due dates, Feb 24, March 3, March 10, March 24

Teaching Portfolio: Due date, April 28th

Observation report of class observations & mentor interview: Due date, May 5

Criteria for assignments: 

1). Mentor Program

· Chose a willing mentor  in your studio area or where you expect to be a TA by February 4th.

· Go to your studio mentor’s class and for the first four hours, take observation notes focused on the teacher and class dynamics. 

· After, go to your studio mentor’s class and participate in proceedings roughly once per week to see how the course develops for the whole scope of the semester. 

·  Significant times to observe are when projects and demos are presented.

· If allowed, assist students with initiating projects and participate in critiques. 

· After micro teaching in ART 590, present your demo to the studio class.

· Keep a journal

· Interview your mentor

· Write an analytical report

 Observation Report: For the four hours of observations, use and include in the report the Direct Observation Form, and the notes from the faculty interview in your subject area. Then, in 3pages (single space) summarize the observations, provide meaning focused on the content of what you have learned in this class and the context of the situation.

2). 2 Syllabi- Follow provost guidelines and criteria that will be provided in a separate handout

3). Bibliography list- Provide 10 resources that you can refer to focused on teaching and your subject area using APA format.

4). Teaching portfolio- Teaching philosophy, syllabi, teaching resume, research agenda, student examples (supposed), examples of your work; Recommendations (supposed). Criteria will be provided in a separate handout.

5). Micro teaching- criteria will be provided in a separate handout
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		Unit		Asset ID		Location		Tag Number		Taggable		Capitalize		Cap Cost		NonCap Cost		Acq Date		Descr		Model		Serial ID		Manufacturer		Dept		Custodian		PI ID		Inv. Date		Performed		Fund		Dept		Project		Program		Class

		UMDAR		000000003702		STAR-223		308922		Y		Y		3036.00		0.00		6/25/01		MAC G4		M8493		XB1261CCKXS		APPLE		D272000000		MEDEIROS,PAULA ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000003828		STAR-253		309263		Y		Y		3036.00		0.00		6/25/01		MAC G4		M8493		XB1281CYCKS		APPLE		D272000000		Davenport,Alma		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000003832		STAR-347		309270		Y		Y		3036.00		0.00		6/25/01		MAC G4		M8493		XB1261CXXXS		APPLE		D272000000		Wisneski,Kurt		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004039		DION-305		310186		Y		Y		2420.00		0.00		2/1/03		DOCUMENT CAMERA  SAM		SDP900DXN		S2010321		SAMSUNG		D272000000		Laughton,J		UMDAR-DION		10/12/12		Gula,Gary		21230		D212000000				D00

		UMDAR		000000004159		STAR-027		310609		Y		Y		3750.00		0.00		5/17/01		HORIZONTAL MORTISER,-4		CM72		337		F.LLI BINI		D272000000		Laughton,John		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004160		STAR-027		310610		Y		Y		14999.00		0.00		5/17/01		24" THICKNESS HEAVY DUTY PLANE		RS63S		AB1080		SAC		D272000000		Laughton,John		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004161		STAR-027		310611		Y		Y		1240.00		0.00		5/17/01		12" JOINTER WITH TERSA HEAD, (		F305		AB1123		SAC		D272000000		Laughton,John		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004162		STAR-030		310614		Y		Y		1580.00		0.00		6/29/01		15" PLANER, 3       *AS PER		15		10415204		POWERMATIC		D272000000		Laughton,John		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004163		STAR-027		310615		Y		Y		4800.00		0.00		5/17/01		28" RAPID BAND SAW, -2		800		D8933		RAPID		D272000000		Laughton,John		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004164		STAR		310616		Y		Y		11000.00		0.00		7/2/01		STAINLESS STEEL WASHOUT SINK (		FABRICATED		N/A		NORRIS TRIPP		D272000000		Laughton,John		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004165		STAR-346		310617		Y		Y		12000.00		0.00		7/2/01		STAINLESS STEEL GRAINING SINK		FABRICATED		N/A		NORRIS TRIPP		D272000000		Laughton,John		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004166		STAR-257		310618		Y		Y		15500.00		0.00		5/18/01		JACQUARD INKJET FABRIC, STEAMJ		STEAM JET		3000027		JACQUARD		D272000000		Laughton,John		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004272		STAR		310771		Y		Y		3197.46		0.00		6/27/01		ROY & BRETON RECEPTION DESK		DESK		N/A		ROY&BRETON		D272000000		Laughton,John		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004273		STAR		310773		Y		Y		1582.20		0.00		6/22/01		ROY & BRETON RECEPTION DESK		ADMIN DESK		N/A		ROY & BRETON		D272000000		PRYOR,DONNA		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004274		STAR-144		310779		Y		Y		2216.00		0.00		6/28/01		SONY VIDEO DOCUMENT CAMERA VID		POWERLOCK 2100 XL		74761		SONY		D272000000		MEDERIOS,PAULA ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004290		STAR-337		310801		Y		Y		3589.00		0.00		6/8/01		MITSUBISHI PMW20 PALLET JACK		PMW20		PMW26219		MITSUBISHI		D272000000		Saunders,T		UMDAR-STAR		1/7/13		Boudreau,Louise		17887		D400000000		F08723007014000		000

		UMDAR		000000004292		STAR-337		310803		Y		Y		2166.00		0.00		1/29/02		TEKNION KORATO SERIES CREDENZA		KORATO		N/A		TEKNION		D272000000		Laughton,John		UMDAR-STAR		1/7/13		Boudreau,Louise		29308		D103512000				000

		UMDAR		000000004301		STAR-425		310813		Y		Y		1135.25		0.00		6/19/01		30" SLAB ROLLER, 76		N/A		N/A		NORTHSTAR		D272000000		Laughton,John		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004303		STAR-427		310815		Y		Y		1455.12		0.00		5/31/01		OXIDATION KILN, 10, SPLIT		KS12273		1567		SKUTT		D272000000		Laughton,John		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004304		STAR-427		310816		Y		Y		1455.11		0.00		5/31/01		OXIDATION KILN, 10, SPLIT		KM1227		3987		SKUTT		D272000000		Laughton,John		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004646		STAR-433		311614		Y		Y		3036.00		0.00		6/25/01		MAC G4		M8493		XB1261CBKXS		APPLE		D272000000		MEDEIROS,PAULA ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004662		STAR		311642		Y		Y		800.00		0.00		6/26/01		NOBLES LOW SPEED MACHINE NOB60		15067		10S200001		BURNISHER		D272000000		Saunders,J		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723020970000		000

		UMDAR		000000004688		STAR		311685		Y		Y		1012.07		0.00		6/14/01		NOBLES LOW SPEED MACHINE NOB60		608234		NO60823452		NOBLES		D272000000		Saunders,J		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723020970000		000

		UMDAR		000000004838		STAR		311943		Y		Y		1131.00		0.00		6/21/01		99700 SERIES DOUBLE SPLIT		PED. DEST. 99700		N/A		W B MASON		D272000000		Shaine,S		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723020970000		000

		UMDAR		000000200293		CVPA-254		314115		Y		Y		4050.00		0.00		5/17/07		PAYMENT FOR YAMAHA YVRD-2700		2700		N/A		YAWAHA		D272000000		CIETO,M		UMDAR-CVPA		9/28/12		Gula,Gary		21230		D272000000				D00

		UMDAR		000000200397		CVPA-157		314178		Y		Y		1157.00		0.00		6/7/07		MACBOOK LAPTOPS		LAPTOP		W87230J8YA7		APPLE		D272000000		MIRAGLIA,KATHY		BATCH		10/7/12		Hellmuth,Kirk		21230		D272000000				D00

		UMDAR		000000200398		CVPA-157		314179		Y		Y		1157.00		0.00		6/7/07		MACBOOK LAPTOPS		LAPTOP		W87230DYYA7		APPLE		D272000000		MIRAGLIA,KATHY		BATCH		10/7/12		Hellmuth,Kirk		21230		D272000000				D00

		UMDAR		000000200380		CVPA-353A		314194		Y		Y		2594.00		0.00		6/5/07		MAC PRO Z0D8 W/PART NBR. 065-6		MAC PRO		G8723OU7UPS		APPLE		D272000000		RYDER,C		UMDAR-CVPA		9/28/12		Gula,Gary		21230		D272000000				D00

		UMDAR		000000200560		STAR-127		314252		Y		Y		2138.00		0.00		7/18/07		MACBOOK PRO 15" FILP4 PROGRAM/		PRO-15		W8728474X92		APPLE		D272000000		LEVITT,VIERA		UMDAR-STAR		1/7/13		Boudreau,Louise		21230		D272000000				D00

		UMDAR		000000200545		CVPA-253		314263		Y		Y		1393.30		0.00		6/26/07		OPTIPLEX 745 ENERGY SMART MINI		745		3TFW4D1		DELL		D272000000		CYWIN,A		UMDAR-CVPA		9/28/12		Gula,Gary		21230		D272000000				D00

		UMDAR		000000200461		STAR-348		314362		Y		Y		1790.00		0.00		6/4/07		LAWSON UNI-STRETCH SCREEN STRE		N/A		V0301243844		LAWSON		D272000000		STPIERRE,M		UMDAR-STAR		1/7/13		Boudreau,Louise		21230		D272000000				D00

		UMDAR		000000200433		CVPA-204		314366		Y		Y		5119.95		0.00		5/1/07		CANON IR3025 FINE ARTS/MUSIC		IR3025		TKQ96982		CANON		D272000000		RANDAL,J		UMDAR-CVPA		9/28/12		Gula,Gary		21230		D272000000				D00

		UMDAR		000000200641		CVPA-204		314601		Y		Y		10100.00		0.00		6/21/07		CONCERT TIMPANI		N/A		101621		N/A		D272000000		CIETO,M		UMDAR-CVPA		1/9/13		Gula,Gary		21230		D272000000				D00

		UMDAR		000000200757		STAR-246		314814		Y		Y		2095.00		0.00		10/23/07		12" X 36" PRECISION BENCH LATH		12BU 36		990176		WHOT USED		D272000000		WOOD,W		UMDAR-STAR		1/7/13		Boudreau,Louise		21230		D272000000				D00

		UMDAR		000000201924		LIB-003		315580		Y		N		0.00		2388.00		10/15/08		PLAYER, SMALL FORM FACTOR DIGI		SMALL FORM		8340082LWA7		HB		D272000000		ONEIL,T		ONLINE		3/19/13		Gary Gula

		UMDAR		000000201924		LIB-003		315580		Y		N		0.00		2388.00		10/15/08		PLAYER, SMALL FORM FACTOR DIGI		SMALL FORM		8340082LWA7		HB		D272000000		ONEIL,T		UMDAR-LIB		2/4/09		Gula,Gary

		UMDAR		000000201925		LIB-003		315581		Y		N		0.00		2388.00		10/15/08		PLAYER, SMALL FORM FACTOR DIGI		SMALL FORM		83400001BFEA7		HB		D272000000		ONEAL,T		ONLINE		3/19/13		Gary Gula

		UMDAR		000000201925		LIB-003		315581		Y		N		0.00		2388.00		10/15/08		PLAYER, SMALL FORM FACTOR DIGI		SMALL FORM		83400001BFEA7		HB		D272000000		ONEAL,T		UMDAR-LIB		2/4/09		Gula,Gary

		UMDAR		000000201875		CVPA-253		316302		Y		N		0.00		4301.00		11/5/08		46" COMMERCIAL GRADE FLAT PANE		46		SB732006		SONEY		D272000000		GONZALES,A		ONLINE		10/7/12		Hellmuth,Kirk

		UMDAR		000000201876		STAR		316303		Y		N		0.00		2397.00		11/5/08		42" COMMERCIAL GRADE FLAT PANE		42		SB000354		SONEY		D272000000		GONZALEZ,A		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000203636		CVPA-301		317675		Y		N		0.00		1106.72		11/23/10		THINKPAD T510 - 3 YEAR ON SITE		4384CTO		R997554X		LENOVO		D272000000		COSTA,S		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204074		STAR-223		318600		Y		N		0.00		797.00		1/18/11		CANON EOS REBEL T2I (BODY) - D		T21		WILL SEND		CANON		D272000000		CARLSON,DEBORAH		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000204236		CVPA-305		318756		Y		N		0.00		629.00		8/19/11		IPAD 2 WI-FI + 3G 16GB		MC773LL/A		DN6G5TRADFJI		APPLE INC		D272000000		TIO, ADRIAN		APINTFC		10/3/12		APINTFC

		UMDAR		000000204976		STAR-144		319569		Y		N		0.00		1897.00		2/13/12		MITSUBISHI PROJECTOR		WL265OU		5002099		MITSUBISI PROJECTOR		D272000000		MEDEIROS,PAULA		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000205931		STAR-129		321146		Y		N		0.00		1026.00		12/16/12		LAPTOP QUOTE #4242230800 PART		X230		2324CTO		LENOVO		D272000000		GOMES,JESSICA		APINTFC		2/5/13		APINTFC

		UMDAR		000000205867		SE-003		321159		Y		Y		5546.00		0.00		8/13/12		PART# C5G124-24P2  - C5 (24) 1		C5		12080336225N		BLUE SPRUCE		D272000000		PACHECO,RICH		APINTFC		12/18/12		APINTFC		51189		D272000000				A00

		UMDAR		000000205868		LIB-445		321160		Y		Y		6223.00		0.00		8/13/12		PART# C5G124-24P2  - C5 (24) 1		C5-24		12170017905P		BLUESPRUCE		D272000000		RICH,PICHECO		UMDAR-LIB		1/29/13		Boudreau,Louise		51189		D272000000				A00

		UMDAR		000000006787		STAR-354		900409		Y		Y		1549.98		0.00		4/23/03		NIKON SUPER COOLSCAN		COOLSCAN 4000		251445		NIKON		D272000000		MILLSTEIN,MARK		UMDAR-STAR		1/7/13		Boudreau,Louise		23525		D277000058		S91052569403000		B00
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		UMDAR		000000202907		STAR-127		504155		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP02605M5PM				D274000000		LEVITT,VIERA		UMDAR-CVPA		9/28/12		Gula,Gary
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		Unit		Asset ID		Location		Tag Number		Taggable		Capitalize		Cap Cost		NonCap Cost		Acq Date		Descr		Model		Serial ID		Manufacturer		Dept		Custodian		PI ID		Inv. Date		Performed		Fund		Dept		Project		Program		Class

		UMDAR		000000001277		CVPA-352		211630		Y		Y		1016.00		0.00		7/1/78		LIGHT TABLE         -23877		2833		5 WAY		ATLAS		D275000000		Miraglia,A		UMDAR-CVPA		10/7/12		Gula,Gary		22004		D410000000

		UMDAR		000000001278		CVPA-352		211631		Y		Y		1016.00		0.00		7/1/78		LIGHT TABLE         -23879		2833		5 WAY		ATLAS		D275000000		London,P		UMDAR-CVPA		10/7/12		Gula,Gary		22004		D410000000

		UMDAR		000000001279		CVPA-352		211632		Y		Y		1016.00		0.00		7/1/78		LIGHT TABLE         -23878		2833		5 WAY		ATLAS		D275000000		London,P		UMDAR-CVPA		10/7/12		Gula,Gary		22004		D410000000

		UMDAR		000000001280		CVPA-352		211633		Y		Y		1016.00		0.00		7/1/78		LIGHT TABLE         -23880		2833		5 WAY		ATLAS		D275000000		London,P		UMDAR-CVPA		10/7/12		Gula,Gary		22004		D410000000

		UMDAR		000000004260		STAR-246		310757		Y		Y		2195.00		0.00		5/25/01		VERTICAL METAL CUTTING BANDSAW		KB36		302000090		WHOLESALE TOOLS		D275000000		Thompson,E		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000202485		CVPA-257		316944		Y		N		0.00		2287.56		1/22/10		MITSUBISHI - WL2650 - 3500 LUM		3500		5001285		MITSUBISHER		D275000000		MIRAGLIA,K		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202486		CVPA-257		316945		Y		N		0.00		1125.00		12/23/09		CRESTON - QM-RMCRX-BA - QUICK,		QM		0500113		CRESTON		D275000000		MIRAGLIGA,K		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201930		CVPA-157		503954		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180L60TG				D275000000		MIRAGLIA,KATHLEEN		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201943		CVPA-353A		503967		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180L40TG				D275000000		MOLLO,ARLENE		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000100710		STAR		313152		Y		Y		946.00		0.00		7/12/05		INSPIRON 6000, INTEL PENTIUM M		6000		0043648731504		DELL		D275000334		HAMLET,S		UMDAR-STAR		1/7/13		Boudreau,Louise		21504		D275000334		P02302006010000		A00
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		UMDAR		000000002493		CVPA-253		305411		Y		Y		8700.00		0.00		7/6/98		LCD PROJECTOR		VPL-X6000		2001575		SONY		D276000000		Cywin,A		UMDAR-CVPA		9/28/12		Gula,Gary		22004		D410000000

		UMDAR		000000004428		CVPA-253		311188		Y		Y		1289.75		0.00		6/25/01		NIKON DIGITAL COPY CAMERA SET-		E995		3525561		NIKON		D276000000		Cywin,A		UMDAR-DIN		10/5/12		Gula,Gary		17885		D400100000		F08723010970000		000

		UMDAR		000000200351		CVPA-253		314112		Y		Y		1702.85		0.00		5/25/07		GATEWAY M465-E, PRODUCT # 1014		M465		0039147747		GATEWAY		D276000000		Cywin,A		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D276000000				A00

		UMDAR		000000201867		CVPA-253		315335		Y		N		0.00		965.15		9/30/08		DELL E-6400 LAPTOP - E-QUOTE N		E6400		G3XYHH1		DELL		D276000000		CYWIN,ALLISON		UMDAR-DIN		10/5/12		Gula,Gary

		UMDAR		000000202678		CVPA-253		317084		Y		N		0.00		1172.00		5/5/10		LAPTOP, MACBOOK PRO, 13-INCH,		MACBOOK		W8017185GAY		APPLE		D276000000		Cywin,A		UMDAR-DIN		10/5/12		Gula,Gary

		UMDAR		000000202659		CVPA-253		317085		Y		N		0.00		1030.37		5/5/10		DELL OPTIPLEX 780		OPTIPLEX 780		9Q8BHM1		DELL		D276000000		CYWIN,ALLISON		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202812		CVPA-313		317195		Y		N		0.00		1013.84		6/3/10		COMPUTER, QUOTE 1012250917105,		OPTIPLEX 780		1OFW1N1		DELL		D276000000		KARIMI,PAMELA		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204117		CVPA-253		317979		Y		N		0.00		746.20		5/13/11		COMPUTER, QUOTE #W89495, THINK		THINK CENTER		88RSGM27Y9X00		LENOVO		D276000000		RYDER,CHARLENE		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204020		CVPA-253		317980		Y		N		0.00		746.20		5/13/11		COMPUTER, QUOTE #W89495, THINK		THINK CENTER		88RSGM27Y9W00		LENOVO		D276000000		RYDER,CHARLENE		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204301		CVPA-253		503166		Y		N		0.00		1000.00		1/5/12		Computer- Apple iMac				QP621OUVU2S				D276000000		Cywin,A		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000200713		CVPA-051		314542		Y		Y		3469.60		0.00		9/20/07		DELL XPS		XPS		90ZRQ01		DELL		D276000180		AHRENS,S		UMDAR-CVPA		9/28/12		Gula,Gary		21504		D276000180		P02302008020000		A00

		UMDAR		000000200803		LIB-315		314850		Y		Y		3851.00		0.00		10/5/07		MAC PRO AS PER ATTACHED PROPOS		MAC-PRO		8064078247		APPLE		D276000180		KING,D		UMDAR-LIB		1/30/13		Gula,Gary		21504		D276000180		P02302008020000		A00

		UMDAR		000000100665		CVPA-253		313166		Y		Y		997.49		0.00		7/25/05		MICROEK SCANMAKER 9800XL 48B W		9800XL		W5428A00081		MICROEK		D276000335		CYWIN,A		UMDAR-DIN		10/5/12		Gula,Gary		21504		D276000335		P02302006040000		A00

		UMDAR		000000100843		CVPA-253		313168		Y		Y		1319.00		0.00		7/12/05		MICROEK SCANMAKER 9800XL 48B W		9800		WYCGG923		MICROEK		D276000335		Cywin,A		UMDAR-CVPA		9/28/12		Gula,Gary		21504		D276000335		P02302006040000		A00

		UMDAR		000000200482		CVPA-253		314425		Y		Y		1199.00		0.00		6/26/06		PB6240 2700 LUMEN XGA DLP PROJ		2700		PDV3600416TVO		LUMEN		D276000335		RYDER,C		UMDAR-CVPA		9/28/12		Gula,Gary		21504		D276000335		P02302006040000		A00

		UMDAR		000000200352		CVPA-253		314113		Y		Y		1883.00		0.00		5/25/07		GATEWAY M285-E, QUOTE 423176-5		M285		0039178159		GATEWAY		D276100000		Cywin,A		UMDAR-DIN		10/5/12		Gula,Gary		21250		D276100000				A00

		UMDAR		000000201519		CVPA-253		315092		Y		N		0.00		2070.00		6/6/08		SCANNER, EPSON EXPRESSION 1000		EXPRESSION		FXS0012568		HP		D276100000		CYWIN,A		UMDAR-DIN		10/5/12		Gula,Gary

		UMDAR		000000201874		CVPA-253		316279		Y		N		0.00		2529.00		10/2/08		PHOTO SCANNER, EPSON EXPRESSIO		PHOTO		RVS0014073		EPSON		D276100000		CYWIN,A		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201978		CVPA-253		316324		Y		N		0.00		1038.65		6/10/09		COMPUTER, OPTIPLEX 760 MINITOW		OPTIPLEX 760		GZ559K1		DELL		D276100000		ALLISON,CYWIN		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202291		CVPA-253		316609		Y		N		0.00		1959.00		10/12/09		PROJECTOR, BENQ DLP 4000 ANSI		4000 ANSI		PD9A801SUOT		SONEY		D276100000		RYDER,C		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204061		CVPA-253		318313		Y		N		0.00		1192.32		6/16/11		COMPUTER		M90		MJXGEP6		LENOVO		D276100000		ALLISON CYWIN		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000206757		CVPA-253		320390		Y		N		0.00		997.00		12/23/13		ThinkPad T430 - 3 year standar		ThinkPad T430		PBBC53K		LENOVO		D276100000		CYWIN,ALLISON		APINTFC		1/16/14		APINTFC

		UMDAR		000000206275		CVPA-253		320798		Y		N		0.00		1406.96		6/10/13		SCANNER, PLUSTEK OPTICBOOK A30		OPTICBOOK A30		527126002221		PLUSTEK		D276100000		CYWIN,ALLISEN		APINTFC		6/28/13		APINTFC
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		UMDAR		000000000070		STAR-033		202703		Y		Y		1700.00		0.00		6/23/89		BAND SAW            -91152		2541-0511		801322		ADVANTAGE		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000000996		CVPA-254		210378		Y		Y		8000.00		0.00		8/29/95		PRINTING PRESS      -983		N10X15		880		CHANDLER & PRICE		D277000000		Goldman,H		UMDAR-CVPA		9/28/12		Gula,Gary		22004		D410000000

		UMDAR		000000001036		CVPA-252		210470		Y		Y		4950.00		0.00		12/21/92		VHS                 -101333		AG-7750-P		B2T0040		PANASONIC		D277000000		Goldman,H		UMDAR-CVPA		9/28/12		Gula,Gary		22004		D410000000

		UMDAR		000000001040		CVPA-252		210478		Y		Y		4299.00		0.00		1/5/89		RECORDER            SUPER VHS		AG-7500A		18TC00177		PANASONIC		D277000000		Goldman,H		UMDAR-CVPA		9/28/12		Gula,Gary		22004		D410000000

		UMDAR		000000001073		STAR-223		210684		Y		Y		4000.00		0.00		6/30/89		LOOM                COUNTER BA		WOOD		BEIGE		TOIJALA		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001075		STAR-323		210686		Y		Y		2200.00		0.00		6/30/89		WEAVING LOOM        -91626		B4D		1556		LW MACOMBER		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001076		STAR-223		210687		Y		Y		2200.00		0.00		6/30/89		WEAVING LOOM        -91619		B4D		1487		LW MACOMBER		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001079		STAR-223		210690		Y		Y		2200.00		0.00		6/30/89		WEAVING LOOM        -91623		B4D		1557		LW MACOMBER		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001080		STAR-323		210693		Y		Y		2200.00		0.00		6/30/89		WEAVING LOOM        -91620		B4D		1553		LW MACOMBER		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001082		STAR-223		210695		Y		Y		2200.00		0.00		6/30/89		WEAVING LOOM        -91622		B4D		1485		LW MACOMBER		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001083		STAR-223		210697		Y		Y		2200.00		0.00		6/30/89		WEAVING LOOM        -91625		B4D		1483		LW MACOMBER		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001084		STAR-323		210698		Y		Y		2200.00		0.00		6/30/89		WEAVING LOOM        -91550		B4D		1484		WEAVING LOOM		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001085		STAR-323		210703		Y		Y		2200.00		0.00		6/30/89		WEAVING LOOM        -91624		B4D		3033		LW MACOMBER		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001086		STAR-323		210704		Y		Y		2200.00		0.00		6/30/89		WEAVING LOOM        -91615		NILUS		NC-45-4-74-09-1		LECLERC		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001090		STAR-223		210709		Y		Y		2200.00		0.00		6/30/89		WEAVING LOOM        -91551		WOOD		NATURAL		LECLERC		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001091		STAR-223		210713		Y		Y		2200.00		0.00		6/30/89		WEAVING LOOM        -91517		B4D		2205		LW MACOMBER		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001092		STAR-223		210714		Y		Y		2200.00		0.00		6/30/89		WEAVING LOOM        -91522		B4D		3032		LW MACOMBER		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001093		STAR-223		210715		Y		Y		2200.00		0.00		6/30/89		WEAVING LOOM        -91518		B4D		1554		LW MACOMBER		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001094		STAR-323		210719		Y		Y		2200.00		0.00		6/30/89		WEAVING LOOM        -91621		B4D		2206		LW MACOMBER		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001099		STAR-346		210741		Y		Y		6000.00		0.00		12/26/95		LITHOGRAPH PRESS    -34345		1206		B1224734		CHARLES BRAND		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001100		STAR-349		210742		Y		Y		3374.00		0.00		2/1/73		ETCHING PRESS       -18022		PRESS		NONE		CHARLES BRAND		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001101		CVPA-352A		210744		Y		Y		2400.00		0.00		12/26/95		COMBINATION PRESS   -91064		DC2		5016		DICKERSON		D277000000		Miraglia,K		CONVERSION		12/4/12		CONVERSION		22004		D410000000

		UMDAR		000000001102		STAR-346		210745		Y		Y		3200.00		0.00		6/23/89		LITHO PRESS         -91063		PRESS LIT		NONE		GRIFFIN CO		D277000000		St. Pierre,Marc		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001103		STAR-339		210746		Y		Y		3000.00		0.00		6/23/89		COMBINATION PRESS   -91125		C		6452		DICKERSON		D277000000		St. Pierre,Marc		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001104		STAR-339		210747		Y		Y		2000.00		0.00		12/26/95		ETCHING PRESS       -34346		16"X30"		NONE		BRAND		D277000000		St. Pierre,Marc		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001105		STAR-339		210749		Y		Y		5200.00		0.00		6/23/89		PRINTING PRESS      -91124		ETCHING		NONE		AM FR TOOL		D277000000		StPierre,M		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001106		STAR-246		210760		Y		Y		1200.00		0.00		6/23/89		KILN                -91177		RE-4		352		MENDELL		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001107		STAR-248		210761		Y		Y		2400.00		0.00		6/23/89		CASTING MACHINE     -91178		13501		1074		BALDOR		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001108		STAR-246		210762		Y		Y		1900.00		0.00		6/30/89		CABINET             CHAIN DRIV		CHAIN DRIVEN		2 DOOR GREY		UNK		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001110		STAR-248		210765		Y		Y		1800.00		0.00		6/23/89		METAL LATHE         -91198		642		88304		ATLAS		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001111		STAR-246		210767		Y		Y		2000.00		0.00		6/23/89		DRILL PRESS         -91201		15-655		1604127		ROCKWELL		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001112		STAR-247		210769		Y		Y		1800.00		0.00		6/23/89		SAND BLASTER        -91206		CHAMBER S		C010555		SKAT BLAST		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001113		STAR-222		210770		Y		Y		2400.00		0.00		6/30/89		SANDER              -91774		106E-24RP		51206		SOMMER & MACA		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001183		STAR-034		211431		Y		Y		3400.00		0.00		6/23/89		JOINER              -91151		NO 1		R-7186		YATES/AMER		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001188		STAR-027		211436		Y		Y		1700.00		0.00		6/23/89		TABLE SAW           -91160		214		1712		ULMIA		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001194		STAR-033		211442		Y		Y		2200.00		0.00		6/23/89		WOOD LATHE          -91142		78249		NG-12398		MASTER		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001195		STAR-348		211443		Y		Y		1800.00		0.00		6/23/89		FORGE               GAS-FRIED		133BFS		2901		JOHNSON		D277000000		Thompson,A		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001200		STAR-323		211448		Y		Y		2200.00		0.00		6/30/89		TAPESTRY LOOM       -91509		BROWN		NONE		RYAD		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001211		STAR-348		211459		Y		Y		1778.00		0.00		4/1/85		VACUUM TABLE        -37405		CVP-1		W1084		CINCINNATI		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000001212		STAR-223		211460		Y		Y		2200.00		0.00		6/30/89		WEAVING LOOM        -91627		B4D		1486		LW MACOMBER		D277000000		Goldman,H		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000002038		CVPA-353		303924		Y		Y		-1099.80		0.00		9/10/97		PROJECTOR,POLAVIEW		201A		CA7350069		POLAROID		D277000000		Goldman,H		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D277000000				A00

		UMDAR		000000002038		CVPA-353		303924		Y		Y		299.90		0.00		9/10/97		PROJECTOR,POLAVIEW		201A		CA7350069		POLAROID		D277000000		Goldman,H		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D277000000				A00

		UMDAR		000000002038		CVPA-353		303924		Y		Y		799.90		0.00		9/10/97		PROJECTOR,POLAVIEW		201A		CA7350069		POLAROID		D277000000		Goldman,H		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D277000000				A00

		UMDAR		000000003701		STAR-333		308874		Y		Y		4500.00		0.00		5/17/01		28" RAPID BAND SAW, 70, MODEL		800		C7609		RAPID		D277000000		Lintala,Eric		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004033		CVPA-258		310171		Y		Y		2636.00		0.00		2/26/03		XSERVE 1.33 GHZ# Z06		A1004		XB310026N9A		APPLE		D277000000		Goldman,H		UMDAR-CVPA		9/28/12		Gula,Gary		29308		D103513000				000

		UMDAR		000000004073		CVPA-353A		310245		Y		Y		-1266.78		0.00		3/12/02		HP LASERJET, PR13443		LASERJET		JPB3091038		HEWLETT PACKARD		D277000000		Windham,H		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D272000000				A00

		UMDAR		000000004073		CVPA-353A		310245		Y		Y		1266.78		0.00		3/12/02		HP LASERJET, PR13443		LASERJET		JPB3091038		HEWLETT PACKARD		D277000000		Windham,H		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D272000000				A00

		UMDAR		000000004074		CVPA-258		310246		Y		Y		349.00		0.00		6/13/02		EPSON POWERLITE 51C PROJECTOR		POWERLITE		D7V0280216K		EPSON		D277000000		Windham,H		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D277000000				A00

		UMDAR		000000004074		CVPA-258		310246		Y		Y		1500.00		0.00		6/13/02		EPSON POWERLITE 51C PROJECTOR		POWERLITE		D7V0280216K		EPSON		D277000000		Windham,H		UMDAR-CVPA		9/28/12		Gula,Gary		21230		D277000000				A00

		UMDAR		000000004076		CVPA-351		310249		Y		Y		649.50		0.00		5/24/02		IMAC 700MHZ, PART NUSPLIT		IMAC		QT219385MAY		APPLE		D277000000		Windham,H		UMDAR-CVPA		9/28/12		Gula,Gary		21230		D277000000				A00

		UMDAR		000000004076		CVPA-351		310249		Y		Y		649.50		0.00		5/24/02		IMAC 700MHZ, PART NUSPLIT		IMAC		QT219385MAY		APPLE		D277000000		Windham,H		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D277000000				A00

		UMDAR		000000004077		CVPA-351A		310251		Y		Y		843.00		0.00		4/24/01		IMAC 400MHZ COMPUTERS/INDIGO W		IMAC		RN1221Z0KWG		APPLE		D277000000		Millstein,M		UMDAR-CVPA		9/28/12		Gula,Gary		23520		D277000058		S90052516802000		C00

		UMDAR		000000004078		CVPA-353A		310252		Y		Y		-558.00		0.00		5/24/02		POWER MAC G4 IGHZ, PART NUMBER		G4		XA12606FKXS		APPLE		D277000000		Windham,H		UMDAR-CVPA		9/28/12		Gula,Gary		21230		D277000000				A00

		UMDAR		000000004078		CVPA-353A		310252		Y		Y		558.00		0.00		5/24/02		POWER MAC G4 IGHZ, PART NUMBER		G4		XA12606FKXS		APPLE		D277000000		Windham,H		UMDAR-CVPA		9/28/12		Gula,Gary		21230		D277000000				A00

		UMDAR		000000004083		CVPA-353A		310261		Y		Y		2455.00		0.00		6/18/01		APPLE POWERBOOK G4 400 W/XTRA		G4		QT1233JVL		APPLE		D277000000		Miller,J		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D277011000				A00

		UMDAR		000000004191		CVPA-353A		310658		Y		Y		843.00		0.00		4/24/01		IMAC 400MHZ COMPUTERS/INDIGO W		IMAC		RN11704WKWG		APPLE		D277000000		Millstein,M		UMDAR-CVPA		9/28/12		Gula,Gary		23520		D277000058		S90052516802000		C00

		UMDAR		000000004278		STAR-146		310785		Y		Y		1649.95		0.00		6/25/01		NIKON COOLSCAN 4000ED SCANNER		COOLSCAN 4000		214520		NIKON		D277000000		Edeberg,Paula		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004281		STAR-337		310789		Y		Y		1490.00		0.00		6/27/01		GALLERY BENCH		BENCH		N/A		MUSEUM&LIBRARY FURNITURE		D277000000		Antonsen,Lasse		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004294		STAR		310805		Y		Y		1860.00		0.00		6/26/01		ELECTROFORMING TANK,19		T10FDR		C2398		TECHNIC		D277000000		Hamlet,Susan		ONLINE		1/8/13		Hellmuth,Kirk		17885		D400100000		F08723010970000		000

		UMDAR		000000004298		STAR-337		310809		Y		Y		1858.40		0.00		7/18/01		15' VARIABLE SPEED DRILL PRESS		15331		01F71504		DELTA		D277000000		Lintala,Eric		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004299		STAR-337		310810		Y		Y		1153.36		0.00		6/21/01		7" HORIZONTAL METAL CUTTING BA		302000100		53803		SWIVEL		D277000000		Lintala,Eric		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004300		STAR-337		310811		Y		Y		4807.68		0.00		5/31/01		GAS FORGE, (48) MODEL F-826		F826		8VC56C34F5301NP		ALLASON		D277000000		Lintala,Eric		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004510		STAR-247		311352		Y		Y		1029.00		0.00		5/25/01		12" DISC SANDER, (14)		4400A		31417		WHOLESALE TOOLS		D277000000		Thompson,Alan		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004511		STAR-221		311354		Y		Y		1065.00		0.00		6/21/01		48" SHEET METAL BENDING BREAK		BENCH		NONE		TENN SMITH		D277000000		Thompson,Alan		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004542		CVPA-258		311446		Y		Y		3183.00		0.00		7/3/03		COMPUTER, DELL DIMEN		DELL DIMENSION XRS		J63G231		DELL		D277000000		Aherns,S		UMDAR-CVPA		9/28/12		Gula,Gary		22004		D410000000

		UMDAR		000000004757		STAR-352		311792		Y		Y		2775.00		0.00		12/18/02		EPSON COLOR STYLUS P		COLOR STYLUS		AE40087835		EPSON		D277000000		Millstein,Mark		UMDAR-STAR		1/7/13		Boudreau,Louise		23525		D277000058		S91052569403000		B00

		UMDAR		000000004824		CVPA-258		311923		Y		Y		1842.91		0.00		9/29/03		EPSON POWERLITE 73C		POWERLITE 73C		E4C0390443K		EPSON		D277000000		Miller,J		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D277006000				A00

		UMDAR		000000004854		STAR-027		311974		Y		Y		1800.00		0.00		9/15/03		MEBER 24" BANDSAW MO		SR600		19420		BAN SAW		D277000000		Whittlesey,Stephen		UMDAR-STAR		1/7/13		Boudreau,Louise		21250		D277012000				A00

		UMDAR		000000100347		CVPA-252		312705		Y		Y		1199.00		0.00		11/19/04		I-GLASSES PC-3D-HR, A502088		A502088		3704208809423		DISPLAY SYS		D277000000		AHRENS,S		UMDAR-CVPA		9/28/12		Gula,Gary		21501		D277000000		P02292004090000		A00

		UMDAR		000000100976		CVPA-151		313497		Y		Y		1689.00		0.00		12/13/05		20-INCH:2.1GHZ POWERPC G5, 1GB		G5		QP5510ATAU		APPLE		D277000000		MILLSTIN,M		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D277000000				A00

		UMDAR		000000200336		CVPA-254		314081		Y		Y		1599.00		0.00		5/21/07		APPLE CINEMA HD DISPLAY (30" F		30 MON		017136247981335		APPLE		D277000000		Millstein,M		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D277000000				A00

		UMDAR		000000200337		CVPA-254		314082		Y		Y		1599.00		0.00		5/21/07		APPLE CINEMA HD DISPLAY (30" F		FLAI-30		0176247981328		APPLE		D277000000		Millstein,M		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D277000000				A00

		UMDAR		000000200730		CVPA-309A		314671		Y		Y		3024.00		0.00		9/28/07		APPLE QUOTE W31028263-MAC PRO		IMAC		G873934UPS		APPLE		D277000000		CRAYHON,CRAYHON		UMDAR-CVPA		10/7/12		Gula,Gary		29308		D103527000				000

		UMDAR		000000202441		CVPA-254		316901		Y		N		0.00		1535.82		12/22/09		PROJECTOR, EPSON PL 1735W WXGA		PL 1735		V11H270020		ESPON		D277000000		MILLER,J		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000203525		CVPA-257		317601		Y		N		0.00		399.00		10/2/10		IPOD TOUCH, 64GB, PART NUMBER		IPAD		C3LDG7JRDCPC		APPLE		D277000000		TOWNE,S		UMDAR-DIN		10/5/12		Gula,Gary

		UMDAR		000000203701		CVPA-251		317780		Y		N		0.00		548.00		2/16/11		CAMCORDER, SONY HDR-XR 150 HDD		HDR-XR150		1171		SONY		D277000000		RYDER,C		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204391		CVPA-151		318799		Y		N		0.00		1728.00		9/19/11		MACBOOK PRO, 15-INCH, 2.0 GHZ		A1286		C02GF2ZEDRJL		APPLE INC		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204338		CVPA-051		318860		Y		N		0.00		1218.05		10/10/11		COMPUTER  XPS LAPTOPS		XPS 8300		JCTWSR1		DELL INC		D277000000		GOLDMAN,HARVEY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204354		CVPA-051		318861		Y		N		0.00		1218.05		10/10/11		COMPUTERS  XPS LAPTOP		XPS 8300		JCTTSR1		DELL INC		D277000000		GOLDMAN,HARVEY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204355		CVPA-051		318862		Y		N		0.00		1218.05		10/10/11		COMPUTERS  XPS LAPTOP		XPS 8300		JCTXSR1		DELL INC		D277000000		GOLDMAN,HARVEY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204356		CVPA-051		318863		Y		N		0.00		1218.05		10/10/11		COMPUTERS  XPS LAPTOP		XPS 8300		JCTVSR1		DELL INC		D277000000		GOLDMAN,HARVEY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204357		CVPA-051		318864		Y		N		0.00		1218.05		10/10/11		COMPUTERS  XPS LAPTOP		XPS 8300		JCTSSR1		DELL INC		D277000000		GOLDMAN,HARVEY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204422		CVPA-257		318925		Y		N		0.00		1779.00		12/28/11		IMAC COMPUTERS, 27 INCH - WEB		ZOM60007A		D25GXDDVDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204421		CVPA-257		318926		Y		N		0.00		1779.00		12/28/11		IMAC COMPUTERS, 27 INCH - WEB		ZOM60007A		D25GXDDMDNJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204420		CVPA-257		318927		Y		N		0.00		1779.00		12/28/11		IMAC COMPUTERS, 27 INCH - WEB		ZOM60007A		D25GXPDNDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204419		CVPA-257		318928		Y		N		0.00		1779.00		12/28/11		IMAC COMPUTERS, 27 INCH - WEB		ZOM60007A		D25GXODKDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204418		CVPA-257		318929		Y		N		0.00		1779.00		12/29/11		IMAC COMPUTERS, 27 INCH - WEB		ZOM60007A		D25GXDE1DHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000204307		CVPA-257		318989		Y		N		0.00		599.00		11/8/11		IPAD2 WITH WI-FI PART NBR. MC7		A1395		DN6GMEZXDFHY		APPLE INC		D277000000		TOWNE,SHAWN		UMDAR-DIN		10/5/12		Gula,Gary

		UMDAR		000000205218		CVPA-254		319419		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HOMODLDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205217		CVPA-254		319420		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMODMDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205215		CVPA-254		319421		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOOKDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205216		CVPA-254		319422		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMODTDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205211		CVPA-254		319423		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMODRDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205214		CVPA-254		319424		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMODNDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205210		CVPA-254		319425		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOEFDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205204		CVPA-254		319426		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOO083		D25HMODQDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205203		CVPA-254		319427		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOO083		D25HMOEADHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205205		CVPA-254		319428		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOOWWDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205207		CVPA-254		319429		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMODSDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205206		CVPA-254		319430		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOEADHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205208		CVPA-254		319431		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOECDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205212		CVPA-254		319432		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOE2DHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205213		CVPA-254		319433		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOEKDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205209		CVPA-254		319434		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMODXDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205219		CVPA-254		319435		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMDEDDJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205221		CVPA-254		319436		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOEBDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205227		CVPA-258		319437		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOEDHJV		APPLE		D277000000		MILLER,JOY		APINTFC		10/7/12		APINTFC

		UMDAR		000000205229		CVPA-258		319438		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMODVDDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205228		CVPA-258		319439		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOE4DHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205230		CVPA-258		319440		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOEGDHJY		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205235		CVPA-258		319441		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOEJDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205236		CVPA-258		319442		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOD6DHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205232		CVPA-258		319443		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOD2DHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205233		CVPA-258		319444		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOE3DHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205234		CVPA-258		319445		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOE9DHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205231		CVPA-258		319446		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMODHDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205237		CVPA-258		319447		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOEHDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205238		CVPA-258		319448		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMODVDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205239		CVPA-258		319449		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOGODHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205240		CVPA-258		319450		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOE6DHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205225		CVPA-258		319451		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOEEDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205220		CVPA-254		319452		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOEDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205224		CVPA-258		319453		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOE8DHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205223		CVPA-258		319454		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMODYDHJV		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205222		CVPA-251		319455		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMOE1DHJK		APPLE		D277000000		MILLER,JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000205226		CVPA-258		319456		Y		N		0.00		1779.00		5/3/12		DESKTOP, COMPUTER, APPLE,  IMA		ZOM6OOOO83		D25HMDDPDH9J		APPLE		D277000000		MILLER,JOY		APINTFC		10/7/12		APINTFC

		UMDAR		000000206605		CVPA-258		320455		Y		N		0.00		1649.00		10/25/13		computers, iMac 27-inch, propo		APPLE I MAC 27		D25LLONZF8J9		APPLE		D277000000		MILLER,JOY		APINTFC		11/21/13		APINTFC

		UMDAR		000000206604		CVPA-258		320456		Y		N		0.00		1649.00		10/25/13		computers, iMac 27-inch, propo		APPLE I MAC 27		D25LLON6F8J9		APPLE		D277000000		MILLRER,JOY		APINTFC		11/21/13		APINTFC

		UMDAR		000000206603		CVPA-258		320457		Y		N		0.00		1649.00		10/25/13		computers, iMac 27-inch, propo		APPLE I MAC 27		D25LLOP2F8J9		APPLE		D277000000		MILLER,JOY		APINTFC		11/21/13		APINTFC

		UMDAR		000000206602		CVPA-258		320458		Y		N		0.00		1649.00		10/25/13		computers, iMac 27-inch, propo		APPLE I MAC 27		D25LLONWF8J9		APPLE		D277000000		MILLER,JOY		APINTFC		11/21/13		APINTFC

		UMDAR		000000206601		CVPA-258		320459		Y		N		0.00		1649.00		10/25/13		computers, iMac 27-inch, propo		APPLE I MAC 27		D25LLOCJ18J9		APPLE		D277000000		MILLER,JOY		APINTFC		11/21/13		APINTFC

		UMDAR		000000206600		CVPA-258		320460		Y		N		0.00		1649.00		10/25/13		computers, iMac 27-inch, propo		APPLE I MAC 27		D25LLDMJ189J		APPLE		D277000000		MILLER,JOY		APINTFC		11/21/13		APINTFC

		UMDAR		000000206599		CVPA-258		320461		Y		N		0.00		1649.00		10/25/13		computers, iMac 27-inch, propo		APPLE I MAC 27		D25LL0MHF8J9		APPLE		D277000000		MILLER,JOE		APINTFC		11/21/13		APINTFC

		UMDAR		000000206598		CVPA-258		320462		Y		N		0.00		1649.00		10/25/13		computers, iMac 27-inch, propo		APPLE I MAC 27		D25LLOM2F8J9		APPLE		D277000000		MILLER,JOY		APINTFC		11/21/13		APINTFC

		UMDAR		000000206597		CVPA-258		320463		Y		N		0.00		1649.00		10/25/13		computers, iMac 27-inch, propo		APPLE I MAC 27		D25LLONFV8J9		APPLE		D277000000		MILLER,JOY		APINTFC		11/21/13		APINTFC

		UMDAR		000000206596		CVPA-258		320464		Y		N		0.00		1649.00		10/25/13		computers, iMac 27-inch, propo		APPLE I MAC 27		D25LLOMEF8J9		APPLE		D277000000		MILLER,JOY		APINTFC		11/21/13		APINTFC

		UMDAR		000000206595		CVPA-258		320465		Y		N		0.00		1649.00		10/25/13		computers, iMac 27-inch, propo		APPLE I MAC 27		D25LL045F8J9		APPLE		D277000000		MILLER,JOY		APINTFC		11/21/13		APINTFC

		UMDAR		000000206594		CVPA-258		320466		Y		N		0.00		1649.00		10/25/13		computers, iMac 27-inch, propo		APPLE I MAC 27		D25LL0NCF8J9		APPLE		D277000000		MILLER,JOY		APINTFC		11/21/13		APINTFC

		UMDAR		000000206593		CVPA-258		320467		Y		N		0.00		1649.00		10/25/13		computers, iMac 27-inch, propo		APPLE I MAC 27		D25LLODRF8J1		APPLE		D277000000		MILLER,JOY		APINTFC		11/21/13		APINTFC

		UMDAR		000000206592		CVPA-258		320468		Y		N		0.00		1649.00		10/25/13		computers, iMac 27-inch, propo		APPLE I MAC 27		D25LL0NNF8J9		APPLE		D277000000		MILLER,JOY		APINTFC		11/21/13		APINTFC

		UMDAR		000000206591		CVPA-258		320469		Y		N		0.00		1649.00		10/25/13		computers, iMac 27-inch, propo		APPLE I MAC 27		D25LL0MDF8J9		APPLE		D277000000		MILLER,JOY		APINTFC		11/21/13		APINTFC

		UMDAR		000000205966		CVPA-257		321076		Y		N		0.00		1699.00		2/1/13		COMPUTERS, IMAC 27-INCH, PROPO		IMAC 27-INCH		COZK4R5V14GW		APPLE		D277000000		MILLER,JOY		APINTFC		2/14/13		APINTFC

		UMDAR		000000205967		CVPA-257		321078		Y		N		0.00		1699.00		2/2/13		COMPUTERS, IMAC 27-INCH, PROPO		IMAC 27		COZK5ZGDDNMN		APPLE		D277000000		MILLER,JOY		APINTFC		2/14/13		APINTFC

		UMDAR		000000205968		CVPA-258		321079		Y		N		0.00		1699.00		2/2/13		COMPUTERS, IMAC 27-INCH, PROPO		IMACK		COZK52JBDNMN		APPLE		D277000000		MILLER,JOY		APINTFC		2/14/13		APINTFC

		UMDAR		000000201173		CVPA-221		503263		Y		N		0.00		0.00		7/10/08		APPLE COM		IMAC		W875155W263				D277000000		Lawton,J		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201174		STAR-421		503264		Y		N		0.00		0.00		7/10/08		APPLE		IMAC		W8751332783		APLLE		D277000000		Lawton,J		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201176		CVPA-221		503266		Y		N		0.00		0.00		7/10/08		APPLE		G5		G87511GN		APPLE		D277000000		Lawton,J		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000200838		CVPA-253		503276		Y		N		0.00		0.00		1/30/08		DELL EXP		EXP		9TPYGF1		DELL		D277000000		MILLER,J		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000200837		CVPA-253		503277		Y		Y		0.00		0.00		1/30/08		DELL EXP		EXP		5TPYF1		DELL		D277000000		MILLER,J		UMDAR-CVPA		9/28/12		Gula,Gary		21230		D277000000				A00

		UMDAR		000000200836		CVPA-253		503278		Y		Y		0.00		0.00		1/30/08		DELLl		EXP		6TPYGF1		DELL		D277000000		MILLER,J		UMDAR-CVPA		9/28/12		Gula,Gary		21230		D277000000				A00

		UMDAR		000000201214		CVPA-051		503701		Y		N		0.00		0.00		9/9/08		APPLE IMACK 24IN		IMACK 24		QP8350U40KM				D277000000		GOLDMAN,H		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201216		CVPA-257		503702		Y		N		0.00		0.00		9/9/08		APPLE IMACK		IMACK		QP8350BZE6		APPLE		D277000000		MILLSTEIN,M		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201215		CVPA-051		503704		Y		N		0.00		0.00		9/9/08		IMACK 20 IN		IMACK 20		ZOFE00088		APPLE		D277000000		GOLDMAN,H		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201606		LAB-007		503926		Y		N		0.00		1579.00		1/27/09		APPLE LEASE 20 IMACK		IMACK		QP85001FZEG				D277000000		KOUMAS,SOKRATIS		ONLINE		3/21/13		Gary Gula

		UMDAR		000000201606		LAB-007		503926		Y		N		0.00		1579.00		1/27/09		APPLE LEASE 20 IMACK		IMACK		QP85001FZEG				D277000000		KOUMAS,SOKRATIS		UMDAR-CVPA		4/25/11		Gula,Gary

		UMDAR		000000201929		CVPA-051		503953		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180L70TG				D277000000		MILLER,VIVIAN-JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201932		CVPA-302A		503956		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180KU0TG				D277000000		ALLAUX,JEAN-FRANCOIS		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201940		CVPA-302A		503964		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180M80TG				D277000000		ALLAUX,JEAN-FRANCOIS		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201944		CVPA-309B		503968		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180KL0TG				D277000000		MALAKOFF,SARAH		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201946		CVPA-306A		503970		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180C60TG				D277000000		ALLAUX,JEAN-FRANCOIS		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201947		CVPA-306A		503971		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180CK0TG				D277000000		ALLAUX,JEAN-FRANCOIS		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201948		CVPA-251		503972		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180C20TG				D277000000		MILLER,VIVAN-JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201949		CVPA-302A		503973		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180L20TG				D277000000		EDWARDS,JAMES		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201950		CVPA-051		503974		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP91807L0TG				D277000000		MILLER,VIVIAN-JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201951		CVPA-351		503975		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP91808R0TG				D277000000		LEE,YOONSOO		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201954		CVPA-309B		503978		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180KT0TG				D277000000		CRAYHON,VICTORIA		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201956		CVPA-309B		503980		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180E30TG				D277000000		CRAYHON,VICTORIA		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201957		CVPA-051		503981		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180DZ0TG				D277000000		LADD,THOMAS-SPENCER		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201958		CVPA-254A		503982		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180BK0TG				D277000000		MILLER,VIVIAN-JOY		UMDAR-CVPA		10/7/12		Gula,Gary

		UMDAR		000000201960		CVPA-306A		503984		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180KY0TG				D277000000		ALLAUX,JEAN-FRANCOIS		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201962		CVPA-351		503986		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180DS0TG				D277000000		FAIRBAIRN,JAN		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201963		CVPA-258		503987		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180980TG				D277000000		MILLER,VIVIAN-JOY		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202551		CVPA-258		504001		Y		N		0.00		0.00		3/19/10		APPLE LEASE  P.O. 3217284		IMACK		QPO11ONQ5PM		APPLE		D277000000		MILLER,J		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202552		CVPA-252		504002		Y		N		0.00		0.00		3/19/10		APPLE LEASE  3217284		IMACK		QPO11DNH5PM		APPLE		D277000000		GOLDMAN,H		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202647		CVPA-151		504009		Y		N		0.00		0.00		4/30/10		XEROX 4250 WORK CENTER		4250 WORK CENTER		MAC 585537				D277000000		RYDER,C		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202905		CVPA-310A		504153		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QPO260375PM				D277000000		MSANGI,ZIDDI		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202908		CVPA-051		504156		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP0260739PM				D277000000		GOLDMAN,H		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202909		CVPA-256		504157		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP025OW55PM				D277000000		GOLDMAN,H		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202911		CVPA-257		504159		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP025404F5M				D277000000		GOLDMAN,H		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202912		CVPA-256		504160		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP0260345PM				D277000000		GOLDMAN,H		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202913		CVPA-051		504161		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP02602N5PM				D277000000		GOLDMAN,H		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202917		CVPA-256		504165		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP0260225PM				D277000000		GOLDMAN,H		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202919		CVPA-258		504167		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP02601C5PM				D277000000		GOLDMAN,H		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202922		CVPA-258		504170		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP02507H5PM				D277000000		GOLDMAN,H		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000006548		CVPA-353A		700278		Y		Y		1214.99		0.00		6/8/00		CAMCORDER           HANDYCAM		DCR-TRV11		13002		SONY		D277000000		Msangi,Z		UMDAR-CVPA		9/28/12		Gula,Gary		22004		D410000000

		UMDAR		000000006824		STAR		991032		Y		Y		-300.00		0.00		3/16/01		B & H #TADAP1 TASCAM2 TRACK P		TADAP1		700272		B&H		D277000000		Bothelo,Fernanda		UMDAR-STAR		1/7/13		Boudreau,Louise		21270		D410011000				D00

		UMDAR		000000006824		STAR		991032		Y		Y		300.00		0.00		3/16/01		B & H #TADAP1 TASCAM2 TRACK P		TADAP1		700272		B&H		D277000000		Bothelo,Fernanda		UMDAR-STAR		1/7/13		Boudreau,Louise		21270		D410011000				D00

		UMDAR		000000201797		VRES-210		316298		Y		N		0.00		899.99		9/12/08		STRATEGIC INITIATIVE-CAMERA		200UPR		EX503L		ADZEN		D277000235		GAZDA,S		UMDAR-VRES		1/24/13		Boudreau,Louise

		UMDAR		000000100083		CVPA-358		312546		Y		Y		1450.00		0.00		8/19/04		IBOOK 1CHZ COMBO (14"TFT) Z0A0		I BOOK		UV4341YCR72		APPLE		D277000269		FRANZ,L		UMDAR-CVPA		9/28/12		Gula,Gary		21234		D277000269				C00

		UMDAR		000000200802		CVPA-302A		314831		Y		Y		1149.00		0.00		11/23/07		QUOTE W32440279, IMAC 20-INCH		IMAC		W87472EDX85		APPLE		D277004000		FRANK,L		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D277004000				A00

		UMDAR		000000200801		CVPA-302A		314832		Y		Y		1149.00		0.00		11/23/07		QUOTE W32440279, IMAC 20-INCH		IMAC		W87472DMX85		APPLE		D277004000		FRANK,L		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D277004000				A00

		UMDAR		000000200131		CVPA-258		313998		Y		Y		5449.90		0.00		2/19/07		EPSON STRLUS PRO 9800 PROGESSI		9800		GLS0023367		EPSON		D277006000		MILLER,J		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D277006000				A00

		UMDAR		000000200133		CVPA-309B		313932		Y		Y		1400.00		0.00		2/16/07		EPSON POWERLITE 821P XGA 2600		821P		V11H167020		POWERLITE		D277008000		CRAYHON,V		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D277008000				A00

		UMDAR		000000202147		STAR-257		316574		Y		N		0.00		3350.00		7/24/08		YANKEE EQUIPMENT SYSTEMS INC.-		447		112055		YANKEE		D277009000		DENNIS,D		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000100883		CVPA-151		313399		Y		Y		2542.00		0.00		10/6/05		POWER MAC G5 DUAL 2GHZ, PART #		G5		G854033SRJY		APPLE		D277010000		Ryder,C		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D277010000				A00

		UMDAR		000000200856		CVPA-257		314883		Y		Y		1438.00		0.00		1/8/08		COMPUTER APPLE QUOTE W34261934		IMAC		8066754220		APPLE		D277010000		TOWNE,S		UMDAR-DIN		10/5/12		Gula,Gary		21250		D277010000				A00

		UMDAR		000000201618		CVPA-252		315351		Y		N		0.00		1435.00		1/9/09		EPSON PROJECTOR, PL 1735W WXGA		PL1735W		PT-1735W		EPSON		D277010000		FRANK,L		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201529		CVPA-306A		315597		Y		N		0.00		2194.00		10/14/08		IMAC, 24-INCH - PER QUOTE W408		IMAC		QP84201QQKM		APPLE		D277010000		AHRENS,S		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202146		STAR-027		316575		Y		N		0.00		2699.00		5/21/08		WOODCRAFT SUPPLY-POWERMATIC (B		VFD015S21V		VFD015S21U		WOODCRAFT		D277012000		WHITTLESEY,S		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000200144		STAR-146		313983		Y		Y		2030.00		0.00		3/7/07		APPLE #Z0DH  IMAC, 20-INCH, IN		20 IMACK		QP7100R4VUW		APPLE		D277013000		MEDEIROS,E		UMDAR-STAR		1/7/13		Boudreau,Louise		21250		D277013000				A00

		UMDAR		000000200145		STAR-132		313984		Y		Y		2574.00		0.00		3/7/07		APPLE - PART#Z0DD   IMAC, 24-I		IMACK		QP71008HVGP		APPLE		D277013000		BENTZ,HEATHER		UMDAR-STAR		1/7/13		Boudreau,Louise		21250		D277013000				A00

		UMDAR		000000202154		STAR-427		316573		Y		N		0.00		1025.00		6/22/09		SKUTT KM 818208V PH ELECTRIC K		8182		003191		SKUTT		D277013000		LAWTON,J		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000203450		STAR-427		317481		Y		N		0.00		1775.00		3/16/10		##160-901 BURNOUTY KILN		ELEC		K5818		BURNOUTY		D277013000		THOMPSON,A		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000203827		STAR-258		317946		Y		N		0.00		2250.00		1/6/11		ELECTRIC KILN&DELIVERY/CERAMIC		ELECTRIC CERAMAC		001763		SKUTT		D277013000		THOMSON,ALAN		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000205067		STAR-429		319546		Y		N		0.00		1135.00		10/3/11		KS 818 ELECTRIC KILN & SHIPPIN		818		629		KS 818		D277013000		COSTA,P		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201927		STAR-230		503951		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180LL0TG				D277013000		MEDERIROS,PAULA-ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201928		STAR-230		503952		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180KJ0TG				D277013000		MEDERIROS,PAULA-ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201931		STAR-230		503955		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180KV0TG				D277013000		MEDERIROS,PAULA-ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201933		STAR-231		503957		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180JA0TG				D277013000		MEDERIROS,PAULA-ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201934		STAR-228		503958		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180K60TG				D277013000		FURUKAWA,SHINGO		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201935		STAR-230		503959		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180EW0TG				D277013000		MEDERIROS,PAULA-ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201938		STAR-230		503962		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180590TG				D277013000		MEDERIROS,PAULA-ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201939		STAR-230		503963		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180JG0TG				D277013000		MEDERIROS,PAULA-ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201941		STAR-230		503965		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP91808G0TG				D277013000		MEDERIROS,PAULA-ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201942		STAR-230		503966		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180LX0TG				D277013000		MEDERIROS,PAULA-ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201945		STAR-230		503969		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180KR0TG				D277013000		MEDERIROS,PAULA-ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201952		STAR-230		503976		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180LG0TG				D277013000		MEDERIROS,PAULA-ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201953		STAR-230		503977		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180LJ0TG				D277013000		MEDERIROS,PAULA-ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201959		STAR-230		503983		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180EP0TG				D277013000		MEDERIROS,PAULA-ERENBERG		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201964		STAR-126		503988		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180LB0TG				D277013000		PRYOR,DONNA		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000202910		STAR-230		504158		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP0260725PM				D277013000		MEDEIROS,PAULA ERENBERG		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202914		STAR-230		504162		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP0260315PM				D277013000		MEDEIROS,PAULA ERENBERG		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202915		STAR-230		504163		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP026025PM				D277013000		MEDEIROS,PAULA ERENBERG		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202916		STAR-230		504164		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP0260715PM				D277013000		MEDEIROS,PAULA ERENBERG		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202918		STAR-230		504166		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP0260IT5PM				D277013000		MEDEIROS,PAULA ERENBERG		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202920		STAR-230		504168		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP02601E5PM				D277013000		MEDEIROS,PAULA ERENBERG		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000202921		STAR-230		504169		Y		N		0.00		1458.12		7/6/10		APPLE IMACK LEASE		IMACK A1312		QP0260215PM				D277013000		MEDEIROS,PAULA ERENBERG		UMDAR-CVPA		9/28/12		Gula,Gary
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		UMDAR		000000001029		CVPA-005		210451		Y		Y		1804.50		0.00		7/1/77		PLANER              -22506		100		700225		POWERMATIC		D278000000		Miraglia,A		UMDAR-CVPA		9/28/12		Gula,Gary		22004		D410000000

		UMDAR		000000001030		CVPA-005		210454		Y		Y		1367.00		0.00		3/1/87		SANDER W/BASE       -24930		31-730F		F7B681568		DELTA		D278000000		Miraglia,A		UMDAR-CVPA		9/28/12		Gula,Gary		22004		D410000000

		UMDAR		000000001031		CVPA-005		210456		Y		Y		2895.50		0.00		7/1/77		BAND SAW            -22509		28-345		1712275		ROCKWELL		D278000000		Miraglia,A		UMDAR-CVPA		9/28/12		Gula,Gary		22004		D410000000

		UMDAR		000000001032		CVPA-005		210457		Y		Y		2895.50		0.00		9/14/95		BAND SAW		14(28-243)		83I13486		ROCKWELL		D278000000		Miraglia,A		UMDAR-CVPA		9/28/12		Gula,Gary		22004		D410000000

		UMDAR		000000001033		CVPA-005		210461		Y		Y		1895.00		0.00		9/14/95		ARC WELDER		TIG 250/250		AC-566313		LINCOLN		D278000000		Miraglia,A		UMDAR-CVPA		9/28/12		Gula,Gary		22004		D410000000

		UMDAR		000000001034		CVPA-005		210463		Y		Y		1895.00		0.00		9/14/95		ARC WELDER          -34275		UNK		AC-225-S		LINCOLN		D278000000		Miraglia,A		UMDAR-CVPA		9/28/12		Gula,Gary		22004		D410000000

		UMDAR		000000002725		STAR-332		305916		Y		Y		3288.00		0.00		7/16/98		PLANER              12"		100		9810025		POWERMATIC		D278000000		Miraglia,A		UMDAR-STAR		1/7/13		Boudreau,Louise		22004		D410000000

		UMDAR		000000003698		STAR-348		308870		Y		Y		7196.00		0.00		5/11/01		EXPOSURE UNIT (21) SM 7000		SM3758		N/A		RICHMOND GRAPHICS		D278000000		Elliot,T		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000003699		STAR-342		308871		Y		Y		6392.45		0.00		6/25/01		PHOTOPOLYMER PLATE SYSTEM, 25,		ORBITAL8		A4353		ANDERSON VREELAND		D278000000		St.pierre,Marc		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000003700		STAR-342		308872		Y		Y		3631.00		0.00		5/24/01		EXPOSURE UNIT HSM 3000 (18)		HSM3000		N/A		RICHMOND GRAPHICS		D278000000		St.pierre,Marc		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004256		STAR		310753		Y		Y		1008.65		0.00		6/21/01		POLYPROPYLENE-LINED ACID CABIN		BLUE		N/A		SCIMAT CO.		D278000000		Wisneski,Kurt		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004257		STAR-342		310754		Y		Y		1495.00		0.00		6/29/01		EXPOSURE UNIT, 21A  *AS PER		PRO LIGHT 1		N/A		A W T		D278000000				UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004258		STAR-323		310755		Y		Y		6840.00		0.00		6/29/01		AVL COMPU-DOBBY LOOMWITH RADD		N/A		2644		AVL		D278000000		Puryear,M		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004259		STAR-246		310756		Y		Y		1220.75		0.00		6/21/01		MILLING MACHINE (BENCH MODEL),		ZX40		1030003		WHOLESALE TOOLS		D278000000		Thompson,E		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004261		STAR-248		310758		Y		Y		1377.47		0.00		6/7/01		CASTING BURNOUT KILN, 12		3550		N/A		VULCAN		D278000000		Thompson,E		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004262		STAR-244		310759		Y		Y		1448.30		0.00		6/13/01		MIG WELDER, 45      *AS PER		MILLERMATIC 250X		N/A		MILLER		D278000000		Thompson,E		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004263		STAR-247		310760		Y		Y		2399.00		0.00		6/7/01		PRESSURE-FEED SANDBLASTING CAB		CYCLONE		N/A		CYCLONE		D278000000		Thompson,E		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004264		STAR-246		310761		Y		Y		4620.00		0.00		5/17/01		SPINNING LATHE, (8) *PER ATT		4224		N/A		POWERMATIC		D278000000		Thompson,E		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004295		STAR-337		310806		Y		Y		1329.00		0.00		6/7/01		PLASMA CUTTER PACKAGE, 68		PRO CUT 25		12000301381		LINCOLN ELECTRIC		D278000000		Lintala,Eric		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004296		STAR-337		310807		Y		Y		1371.13		0.00		11/30/00		WELDERS - POWER MIG SPLIT		MIG255		K1693110563U10010086		LINCOLN		D278000000		Lintala,Eric		UMDAR-STAR		1/7/13		Boudreau,Louise		21250		D278000000				A00

		UMDAR		000000004297		STAR-337		310808		Y		Y		1371.13		0.00		11/30/00		WELDERS - POWER MIG SPLIT		MIG225		K1693110563U10008181		LINCOLN		D278000000		Lintala,Eric		UMDAR-STAR		1/7/13		Boudreau,Louise		21250		D278000000				A00

		UMDAR		000000004507		STAR-428		311349		Y		Y		5058.79		0.00		6/28/01		PRO CLAY MIXER, (36)*AS PE		PRO-MIXER		NONE		SOLDNER		D278000000		Lintala,Eric		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004508		STAR-123		311350		Y		Y		1019.60		0.00		6/25/01		WET/DRY HEPA VAC PULSPLIT		102		819382		PULL-HOLT		D278000000		Lintala,Eric		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000004509		STAR		311351		Y		Y		1019.60		0.00		6/25/01		WET/DRY HEPA VAC PULSPLIT		102		819122		PULL-HOLT		D278000000		Lintala,Eric		UMDAR-STAR		1/7/13		Boudreau,Louise		17885		D400100000		F08723010970000		000

		UMDAR		000000100860		CVPA-004		313362		Y		Y		10997.00		0.00		8/22/05		ELECTRIC MELTING FURNACE B-702		B-702		10212-0805		N/A		D278000000		LINTALA,ERIC		UMDAR-CVPA		9/28/12		Gula,Gary		21250		D278000000				A00

		UMDAR		000000201616		CVPA-204		315501		Y		N		0.00		1399.00		1/15/09		IMAC COMPUTER		IMAC		W883262FRZE3		APPLE		D278000000		STPIERRE,M		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201683		STAR-337		315549		Y		Y		2100.00		0.00		6/10/08		POWER MAX 1000 WITH 25' HAND T		25		1000		POWER MAX		D278000000		CRUGHTON,R		UMDAR-STAR		1/7/13		Boudreau,Louise		21250		D278000000				A00

		UMDAR		000000201578		STAR-333		315550		Y		N		0.00		1217.00		6/10/08		SAND RIGHT DB-612DLX WITH STAN		DB-61		07048146		SAND WRIGH		D278000000		STPIERRE,M		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000202176		CVPA-004		316606		Y		Y		24562.00		0.00		3/10/09		LAGUNA CUSTOM GAS KILN MODEL A		GAS KILN		309131108		LAGUNA		D278000000		TIO,O		UMDAR-CVPA		9/28/12		Gula,Gary		51189		D278000000				A00

		UMDAR		000000202548		CVPA-353A		316969		Y		N		0.00		931.19		2/23/10		OPTAMA  - HOME THEATER DLP PRO		VDHDNA		Q8EG005AAAAAC1387		OPTAMA		D278000000		KAPLOWITZ,L		UMDAR-CVPA		9/28/12		Gula,Gary

		UMDAR		000000201936		STAR-352		503960		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180EC0TG				D278000000		ST.PIERRE,MARK		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000201937		STAR-352		503961		Y		N		0.00		1343.00		6/10/09		Apple		IMAC		QP9180A80TG				D278000000		ST.PIERRE,MARK		UMDAR-STAR		1/7/13		Boudreau,Louise

		UMDAR		000000200179		STAR		314041		Y		Y		2909.00		0.00		11/8/05		#420769 SONY V PL - CX85 LCD P		CX85		IN RACK		SONEY		D278000052		LONE,A		UMDAR-STAR		1/7/13		Boudreau,Louise		21233		D278000052				A00

		UMDAR		000000200178		STAR-436		314042		Y		Y		1689.00		0.00		11/15/05		WEB PROPOSAL NUMBER: W15734777		IMAC		W8547BRVTAU		APPLE		D278000052		LONE,A		UMDAR-STAR		1/7/13		Boudreau,Louise		21233		D278000052				A00






LOOP DURATION: September 5, 2012 through May 9, 2013
Winter Break No Service: 12/19/11-1/21/13
@ Spring Break No Service: 3/16/13 -3/24/13
Flash Your UMass Pass & Ride FREE Between the
Campus Center (Dartmouth) & Star Store (Downtown)

Monday > Thursday

DEPART ARRIVE DEPART ARRIVE
UMass Star Store Campus Center  Campus Center  UMass Star Store
7:25am 7:50am 8:00am 8:20am
8:35am 8:50am 9:00am 9:20am
9:35am 9:50am 10:00am 10:20am
10:35am 10:50am 11:00am 11:20am
11:35am 11:50am 12:00pm 12:20pm
12:35pm 12:50pm 1:00pm 1:20pm
1:35pm 1:50pm 2:00pm 2:20pm
2:35pm 2:50pm 3:00pm 3:20pm
3:35pm 3:50pm 4:00 pm 4:25pm
4:35pm 4:50pm 5:00pm 5:25pm
5:35pm 5:50pm 6:00pm 6:20pm
6:55pm 7:15pm 7:20pm 7:35pm
7:35pm* 7:50pm* 8:00pm* 8:20pm*
8:35pm* 8:50pm* 9:00pm* 9:20pm*

*Additional Service for AHA! Nights Only (2nd Thursday of Each Month)

Friday
DEPART ARRIVE DEPART ARRIVE
UMass Star Store  Campus Center Campus Center UMass Star Store
10:35am 10:50am 11:00am 11:20am
11:35am 11:50am 12:00pm 12:20pm
12:35pm 12:50pm 1:00pm 1:20pm
1:35pm 1:50pm 2:00pm 2:20pm
2:35pm 2:50pm 3:00pm 3:20pm
3:35pm 3:50pm 4:00pm 4:25pm
4:35pm 4:50pm 5:00pm 5:25pm
5:35pm 5:50pm 6:00pm 6:20pm
6:35pm 6:50pm 7:00pm 7:20pm
7:35pm 7:50pm 8:00pm 8:20pm
8:35pm 8:50pm 9:00pm 9:20pm
Saturday
DEPART ARRIVE DEPART ARRIVE
UMass Star Store  Campus Center Campus Center UMass Star Store
6:35pm 6:50pm 7:00pm 7:20pm
7:35pm 7:50pm 8:00pm 8:20pm
8:35pm 8:50pm 9:00pm 9:20pm
9:35pm 9:50pm 10:00pm 10:20pm
Sunday
DEPART ARRIVE DEPART ARRIVE
UMass Star Store  Campus Center Campus Center UMass Star Store
1:35pm 1:50pm 2:00pm 2:20pm
2:35pm 2:50pm 3:00pm 3:20pm
6:35pm 6:50pm 7:00pm 7:20pm
7:35pm 7:50pm 8:00pm 8:20pm

Please call Campus Services at
508.910.6440 with any questions.
www.umassd.edu/transportation/






For Everything New & Happening
in New Bedford: www.destinationnb.org

UMASS DARTMOUTH
TO DOWNTOWN
NEW BEDFORD
7 DAYS A WEEK!

m UMSS Dartmouth







University of Massachusetts Dartmouth

MFA Graduate Program
Progress Towards Degree

Artisanry- 60 Total Credits (3 Year Program)

Name:

Advisor:

Committee:

Email Address:

Student ID:

Phone Number:

1%t Year
Fall — 15 Credits Spring — 15 Credits
ART 505 Grad Seminar | (3) ART 5XX Grad Studio Elective (3)
ART 5XX Grad Studio 1 (9) ART 5XX Grad Studio 1l (9)
ARH 500 Method and Theory in ART 590 Instructional Development
Art History (3) (3)
2" Year
Fall — 15 Credits Spring — 12 Credits
ART 506 Grad Seminar Il (3) ART 512 Visual Thesis (6)
ART XXX Grad Studio Elective (3) ART 516 Thesis Report (3)
ART 6XX Grad Studio 111 (9) ART XXX Academic Elective
ART XXX Grad Studio Elective or or Studio Elective (3)
Academic Elective (3)
3" Year
Fall — 3 Credits Spring — 0 Credits
ART 515 Writing Seminar (3) ART 512 Continuation—
ART 512 Continuation— Visual Thesis
Visual Thesis ART 516 Continuation—
ART 516 Continuation— Thesis Report
Thesis Report

. List any course substitutions that were approved for this student:

II. List any transfer courses that were accepted toward the degree:







University of Massachusetts Dartmouth

MFA Graduate Program
Progress Towards Degree

Design- 60 Total Credits (2 Year Program)

Name: Email Address:
Advisor: Student ID:
Committee: Phone Number:
15 Year

Fall — 15 Credits Spring — 15 Credits
ART 505 Grad Seminar | (3) ART 590 Instructional Development
ART 5XX Grad Studio | (6) OR ART XXX or Academic Elective (6)
ART 5XX Grad Studio | (3) AND ART XXX Grad Studio 11 (9) OR
ART XXX Grad Studio Elective (3) ART XXX Grad Studio Il (6) AND
ART XXX Visual Design ART XXX Grad Studio Elective or

Grad Studio (3) Academic Elective (3)
ARH 500 Method and Theory in Art

History (3)

2" Year

Fall — 15 Credits Spring — 15 Credits
ART 515 Writing Seminar (3) ART 512 Visual Thesis (6)
ART XXX Visual Design ART 516 Thesis Report (3)

Grad Studio (3)
ART 6XX Grad Studio 11l (6) ART XXX Grad Studio Elective (3)
ART 506 Grad Seminar Il (3) ART XXX Grad Studio Elective

or Academic Elective (3)

. List any course substitutions that were approved for this student:

II. List any transfer courses that were accepted toward the degree:







University of Massachusetts Dartmouth

MFA Graduate Program
Progress Towards Degree

Design- 60 Total Credits (3 Year Program)

Name: Email Address:
Advisor: Student ID:
Committee: Phone Number:
1%t Year
Fall — 9 Credits Spring — 9 Credits
ART 505 Grad Seminar | (3) ART 590 Instructional Development
or Academic Elective (3)
ARH 500 Method and Theory in ART 5XX Grad Studio |
Art History (3) or Grad Studio Elective (3)
ART 5XX Grad Studio | ART XXX Grad Studio Elective (3)
or Grad Studio Elective (3)
2" Year
Fall — 9 Credits Spring — 12 Credits
ART 6XX Grad Studio 11l (3) ART 5XX Grad Studio (3)
ART XXX Studio Elective (3)
ART XXX Visual Design ART XXX Studio Elective (3)
Grad Elective (3) ART XXX Grad Studio Elective
ART 509 Grad Seminar Il or Academic Elective (3)
3" Year

Fall — 12 Credits

Spring — 9 Credits

ART 515 Writing Seminar (3) ART 512 Visual Thesis (6)
ART 6XX Grad Studio (6) ART 516 Thesis Report (3)
ART XXX Grad Studio Elective

or Academic Elective (3)

. List any course substitutions that were approved for this student:

IIl. List any transfer courses that were accepted toward the degree:







University of Massachusetts Dartmouth

MFA Graduate Program
Progress Towards Degree

Fine Arts [Sculpture]- 60 Total Credits (3 Year Program)

Name: Email Address:
Advisor: Student ID:
Committee: Phone Number:

1%t Year
Fall — 15 Credits Spring — 15 Credits
ART 505 Grad Seminar | (3)
ART 533 Grad Studio 1 (9) ART 534 Grad Studio 1l (9)
ARH 500 Method and Theory in Art ART 590 Instructional Development
History (3) or Academic Elective (6)
2" Year
Fall — 15 Credits Spring — 12 Credits
ART 633 Grad Studio 11l (9) ART 512 Visual Thesis (6)
ART 506 Grad Seminar Il (3) ART 516 Thesis Report (3)
ART XXX Grad Studio Elective or ART XXX Grad Studio Elective or
Academic Elective (3) Academic Elective (3)
3" Year
Fall — 3 Credits Spring — 0 Credits
ART 515 Writing Seminar (3) ART 512 Continuation—
ART 512 Continuation—Visual Thesis Visual Thesis
ART 516 Continuation—
ART 516 Continuation—Thesis Report Thesis Report

. List any course substitutions that were approved for this student:

II. List any transfer courses that were accepted toward the degree:







University of Massachusetts Dartmouth

MFA Graduate Program
Progress Towards Degree

Fine Arts [Drawing]- 60 Total Credits (2 Year Program)

Name:

Advisor:

Committee:

Email Address:

Student ID:

Phone Number:

1%t Year
Fall — 15 Credits Spring — 15 Credits
ART 521 Grad Studio | (6) ART 522 Grad Studio Il (6)
ART 505 Grad Seminar | (3) ART 510 Selected Topics Il (3)
ART 510 Selected Topics | (3) ART 590 Instructional Development
ARH 500 Method and Theory in Art ART XXX or Academic Elective (6)
History (3)
2" Year

Fall — 15 Credits

Spring — 15 Credits

ART 621 Grad Studio 11l (6) ART 512 Visual Thesis (6)

ART 510 Selected Topics 11l (3) ART 516 Thesis Report (3)
ART 515 Writing Seminar (3) ART 510 Selected Topics IV (3)
ART 506 Grad Seminar (3) ART XXX Studio Elective

or Academic Elective (3)

. List any course substitutions that were approved for this student:

II. List any transfer courses that were accepted toward the degree:







University of Massachusetts Dartmouth

MFA Graduate Program
Progress Towards Degree

Fine Arts [Painting]- 60 Total Credits (2 Year Program)

Name:

Advisor:

Committee:

Email Address:

Student ID:

Phone Number:

1t Year

Fall — 15 Credits

Spring — 15 Credits

ART 541 Grad Studio | (6) ART 542 Grad Studio Il (6)
ART 505 Grad Seminar | (3) ART 510 Selected Topics Il (3)
ART 510 Selected Topics | (3)
ARH 500 Method and Theory in Art ART 590 Instructional Development
History (3) ART XXX or Academic Elective (6)
2" Year

Fall — 15 Credits

Spring — 15 Credits

ART 641 Grad Studio 11l (6) ART 512 Visual Thesis (6)

ART 510 Selected Topics 11l (3) ART 516 Thesis Report (3)
ART 515 Writing Seminar (3) ART 510 Selected Topics IV (3)
ART 506 Grad Seminar (3) ART XXX Studio Elective

or Academic Elective (3)

. List any course substitutions that were approved for this student:

IIl. List any transfer courses that were accepted toward the degree:







University of Massachusetts Dartmouth

MFA Graduate Program
Progress Towards Degree

Fine Arts [Printmaking]- 60 Total Credits (2 Year Program)

Name:

Advisor:

Committee:

Email Address:

Student ID:

Phone Number:

1%t Year
Fall — 15 Credits Spring — 15 Credits
ART 585 Grad Studio | (6) ART 586 Grad Studio Il (6)
ART 505 Grad Seminar | (3) ART 510 Selected Topics Il (3)
ART 510 Selected Topics | (3) ART 590 Instructional Development
ARH 500 Method and Theory in Art ART XXX or Academic Elective (6)
History (3)
2" Year

Fall — 15 Credits

Spring — 15 Credits

ART 685 Grad Studio 11l (6) ART 512 Visual Thesis (6)

ART 510 Selected Topics 11l (3) ART 516 Thesis Report (3)
ART 515 Writing Seminar (3) ART 510 Selected Topics IV (3)
ART 506 Grad Seminar (3) ART XXX Studio Elective

or Academic Elective (3)

. List any course substitutions that were approved for this student:

II. List any transfer courses that were accepted toward the degree:







MFA PRELIMINARY DEGREE CERTIFICATION

Thesis Advisor: Please use this form as a prompt and checklist for preliminary certification. Attach
a hard copy of the student’s transcript and send to the graduate program director for your
department (Susan Hamlet, Ziddi Msangi Anthony Fisher).

Student: Degree:
Thesis Advisor: Date:

Regarding the degree candidate, please respond to
the following:

1. Completed ART 505, Grad Seminar |. OYes [No

2. Completed ART 506, Grad Seminar II, On Creativity or acceptable QYes No
seminar substitute.

3. Completed ARH 500, Methods and Theory in Art History. dYes No

4. Completed ART 515, Thesis Writing Seminar. dYes No

5. Completed sixty or more earned credit hours. UYes [INo

6. Passed thesis defense. dYes [INo

7. Completed the thesis report. UYes [INo

8. Collected all signatures for four copies of the written thesis signature OYes WNo
page (see pg. 53 of Thesis Guide).

9. Delivered the signed and approved thesis report with image dYes No

documentation to the Carney Library (two copies) and the Assistant
Dean (two copies).

10. List any required courses that were waived for this student:

11. List any transfer courses that were accepted toward the degree:

12. Are credits being accepted towards the degree that are past the six-
year longevity limit? Please indicate on an attached transcript what OYes [INo
credits are being accepted and applied.

13. Is the thesis committee recommending this candidate for designation
“Thesis with Distinction?” For full details, see: OYes WNo
www.umassd.edu/graduate/administration_tdd.cfm/

14. Has returned studio key to Facilities or Star Store office? OYes [INo

15. Has cleaned their studio space, returned it to original condition and OYes [INo
had it checked by Jessica Fernandes-Gomes/Shingo Furukawa?






2012-2013 HEADS Data Survey Printable Version

GENERAL INFORMATION

For more information about completing this section, please click here.

Name of Art/Design Executive/Representative to NASAD Adrian Tio

Title of Art/Design Executive/Representative to NASAD Dean

Name of Institution (please do not abbreviate) University of Massachusetts Dartmouth
Name of Unit (please use full designation) College of Visual and Performing Arts

285 Old Westport Rd.

Street Address and/or P.O. Box

City North Dartmouth
State Massachusetts

Zip Code 02747

Telephone 5089999295 ext.
Facsimile 5089999126

E-Mail atio@umassd.edu
CONFIDENTIALITY

Individual Institutional financial information provided in the survey is held in confidence by HEADS. HEADS will release non-institution specific financial data in
the aggregate and subsets of the aggregate through Data Summaries and Special Reports. All other data provided may be released by institution.

Section I: GENERAL INSTITUTIONAL INFORMATION
1. Please check all that apply:

[Ja. Private [[Jo- Research

Db. Public Dh. State-Supported

[[Jc. Proprietary [Ji- State/Related

[[J9. Not-for-Profit [Ji- Community/Junior College
[[Je- Free-Standing/Independent [CJk- Degree-Granting

[Jf- Land-Grant []'- Non-Degree-Granting

2. What is the TOTAL institutional enroliment (number of individuals, i.e., headcount) for Fall 2012? Include only local campus, not system-wide,
enrollment. (Please check only one.)

Qa. 1-500 (QOg. 15,001 - 20,000
Qb. 501 - 1,000 Oh. 20,001 - 25,000
QOc. 1,001 - 2,500 Qi. 25,001 - 30,000
Qd. 2,501 - 5,000 Qi 30,001 - 35,000
Qe. 5,001 - 10,000 Ok. 35,001 - 40,000
Of. 10,001 - 15,000 O!. 40,001 plus

3. What is the highest program level offered IN ART/DESIGN at your institution? (Please check only one.)

Qa. Associate Degree (QOd. Master of Fine Arts Degree
Qb. Baccalaureate Degree Qe. Doctoral Degree

QOc. Master's Degree (non-MFA)

4. What is the highest program level offered IN ANY UNIT at your institution? (Please check only one.)

Qa. Associate Degree (Qd. Master of Fine Arts Degree

Qpb. Baccalaureate Degree Qe. Doctoral Degree





Q¢ Master's Degree (non-MFA)

5. Is your institution an accredited member of NASAD? (Please check only one.)

Qa. Member Ob. Non-Member

6. Is your institution involved with either of the following during the 2012-2013 academic year? (Check all that apply. If your institution is not involved
with either, please leave blank.)

Da. Building a new art/design facility Db. Renovating the art/design facility

7. Does your institution offer any programs IN ART/DESIGN in which more than forty percent of the requirements are fulfilled through distance or
correspondence learning mechanisms?

QYes ONo

Section II.A: ASSOCIATE DEGREES

For more information about completing this section, please click here.

(a) Art/Design Major (b) Art/Design Major (c) Number of Degrees
Enrollment Enroliment Awarded to Art/Design Majors
Summer 2012 Fall 2012 July 1, 2011 - June 30, 2012

1. Associate of Fine Arts Degree Programs or Equivalent
(Enter only number of major students enrolled in art/design programs with at least 65% art/design content.)

Crafts
Design

Fine Arts

Foundation/Basic
Studies

Other (please
specify):
Other (please
specify):

Total (Section Il.A.1
only)

2. Associate Degree Programs in Art Education. Art Therapy or Art/Business/Arts Administration
(Enter only number of major students enrolled in art/design programs with at least 50% art/design content.)

Art Education

Art Therapy

Art/Business/Arts
Administration

Foundation/Basic
Studies

Other (please
specify):

Other (please
specify):

Total (Section Il.A.2
only)

3. Associate Liberal Arts Degree Programs in Art/Design
(Enter only number of major students enrolled in art/design programs with at least 30%-45% art/design content.)

Foundation/Basic
Studies

Other (please
specify):

Other (please
specify):
Other (please





specify):

Total (Section Il.LA.3
only)

Section I1.B: BACCALAUREATE DEGREES

For more information about completing this section, please click here.

(a) Art/Design Major
Enroliment
Summer 2012

1. Bachelor of Fine Arts Degree Programs or Equivalent

(Enter only number of major students enrolled in art/design programs with at least 65% art/design content.)

Advertising Design
Animation

Ceramics 2

Communication
Design

Crafts
Design

Digital
Media/Multimedia 3

Drawing

Environmental Design

Fashion Design

Fiber 3
Film

Fine Arts

Furniture Design

General Crafts

Glassworking

Graphic Design 11
lllustration 6
Industrial Design

Interior Design

Jewelry/Fine Metals 1
Painting 9
Photography 2
Printmaking

Product Design

Sculpture 1
Textile

Design/Weaving

Theatre Design

Video

Foundation/Basic
Studies

Other (please
specify):
Other (please
specify):

Other (please
specify):

Total (Section I1.B.1

only) 38

(b) Art/Design Major
Enroliment
Fall 2012

12

54

17

161
73

13
26
55

12

17

442

(c) Number of Degrees
Awarded to Art/Design Majors
July 1, 2011 - June 30, 2012

15

39
16

99

2. Baccalaureate Degree Programs in Art/Design Education, Art Therapy. and Art/Business/Arts Administration





© - N - v

(Enter only number of major students enrolled in art/design programs with at least 50% art/design content.)

Art Education 7 30 1 3

Art Therapy

Art/Business/Arts
Administration

Foundation/Basic
Studies

Other (please
specify):

Other (please
specify):

Other (please
specify):

Total (Section I1.B.2

only) 7 30 13

3. Baccalaureate Liberal Arts Degree Programs in Art/Design (B.A., B.S.)

(Enter only number of major students enrolled in art/design programs with at least 30% art/design content.)

Studio Art
Art History 1 11 3

Museum Studies

Foundation/Basic
Studies

Other (please
specify):

Other (please
specify):

Other (please
specify):

Total (Section I.B.3

only) 1 11 3

Section I1.C: MASTER OF ARTS OR MASTER OF SCIENCE DEGREE PROGRAMS IN ART/DESIGN

For more information about completing this section, please click here.

(a) Art/Design Major (b) Art/Design Major (c) Number of Degrees
Enrollment Enroliment Awarded to Art/Design Majors
Summer 2012 Fall 2012 July 1, 2011 - June 30, 2012

1.  Specific Initial Master's Degree Programs (M.A., or M.S.)

(Enter only number of major students enrolled in art/design degree programs with at least 50% art/design content.)

Studio Art and Design

Art Therapy

Art History and
Criticism
Museum Studies

Art Education 1 26 5

Arts Administration

Interdisciplinary
Program

Other (please
specify):

Other (please
specify):

Total (Section II.C.2

only) 1 26 5

Section I1.D: TERMINAL GRADUATE DEGREE PROGRAMS

For more information about completing this section, please click here.





(a) Art/Design Major (b) Art/Design Major (c) Number of Degrees
Enroliment Enroliment Awarded to Art/Design Majors
Summer 2012 Fall 2012 July 1, 2011 - June 30, 2012

1. Master of Fine Arts Degree Programs or Equivalent
(Enter only number of major students enrolled in art/design degree programs requiring at least two years of full-time graduate study and course work
in the major area and directly supportive courses.)

Advertising Design
Animation

Ceramics 7 3

Communication
Design

Crafts
Design

Digital
Media/Multimedia 1 2

—
—

Drawing
Environmental Design
Fashion Design

Fiber 2 7 1
Film

Fine Arts

Furniture Design 3

General Crafts

Glassworking

Graphic Design

w o

lllustration
Industrial Design
Interior Design
Jewelry/Fine Metals
Painting
Photography

N = O
w N

Printmaking
Product Design

Sculpture 6 3
Textile

Design/Weaving

Theatre Design

Video

Visual
Communications

Other (please

specify): ATR 1
Other (please

specify):

Other (please
specify):

Total (Section I.D.1

ey 3 54 13

2. Doctoral Degree Programs in Art/Design
(Enter only number of major students enrolled in art/design degree programs.)

Art History and
Criticism
Art Education

Other (please
specify):

Other (please





specify):

Total (Section I1.D.2
only)

Section II.LE: GRAND TOTAL ART/DESIGN MAJOR ENROLLMENT

For more information about completing this section, please click here.

The grand total art/design major enroliment figures are derived by adding the answers from sections II.A, 1I.B., Il.C., and I1I.D. You do not have to enter the
figure; it has been completed for you.

(a) Art/Design Major (b) Art/Design Major (c) Number of Degrees
Enrollment Enroliment Awarded to Art/Design Majors
Summer 2012 Fall 2012 July 1, 2011 - June 30, 2012
Grand Total 50 563 133

Section II.F: ETHNIC BREAKDOWN OF STUDENTS

For more information about completing this section, please click here.

Black or African-

American Non- White Non- Other/
Hispanic/ American Indian/ Hispanic/ Hispanic/ Race Ethnicity
Latino Alaska Native Pacific Islander Latino Latino Asian Unknown

Male Female Male Female Male Female Male Female Male Female Male Female Male Female

Associate
Degrees:

Professional

Liberal Arts

Baccalaureate

Degrees:

Professional 8 2 2 11 14 138 221 3 6 15 22
Liberal Arts 4 33 1 3
Graduate

Degrees:

Initial 1 6 16 1 1 1
Terminal 2 2 14 24 1 7 4
Total: 10 2 2 11 17 162 294 5 6 24 30

Section I1I: TOTAL INSTRUCTIONAL SERVICE (IN QUARTER OR SEMESTER CREDIT HOURS)

For more information about completing this section, please click here.

A. What is the projected total number of quarter credit hours OR semester credit hours generated in art/design courses offered during the 2012-2013
academic year (excluding summer) by non-art/design major students?

(a) 6))
Quarter Hours OR Semester Hours 500

B. What is the projected total number of quarter credit hours OR semester credit hours generated in art/design courses offered during the 2012-2013
academic year (excluding summer) by art/design major students?

(a) 6))
Quarter Hours OR Semester Hours 700

C. What is the projected total number of quarter credit hours OR semester credit hours generated in art/design courses offered during the 2012-2013
academic year (excluding summer).

(a) 8)6
Quarter Hours OR Semester Hours 1 20





D. What is the projected number of students (nonduplicated headcount) involved in any curricular aspect of the art/design unit during the 2012-2013 academic
year (excluding summer)?

600 students

Section IV: ART/DESIGN FACULTY AND INSTRUCTIONAL STAFF

A. FULL TIME FACULTY: 2012-2013 DATA ONLY

For more information about completing this section, please click here.

1. Full-Time Faculty: Male (2012-2013 Data Only)

D We are unable to provide faculty data by gender and are providing combined faculty data.

Check here, if appropriate: o . .
This is recorded in the "Full-Time Faculty: Male" chart only.

CONFIDENTIALITY: Please note that salary information is released by HEADS only in the form of composite data. Salary figures provided by
individual institutions are held strictly confidential. Institutions are asked to furnish complete information to ensure that all participating
institutions receive true averages in the published results of this survey.

Highest Degree Earned Length of Service at

Institution
Master LOWEST HIGHEST TOTAL Number
Total Non- No 1-4 5-9 10+ Individual Individual Salary with
Number Doct. MFA MFA Bacc. Assoc. Deg. yrs. yrs. yrs. Salary Salary Expenditure Tenure
(a) () (¢ (d (o) ®) @ ® O O (k) 0] (m) ()
Full Professors 1 O 1 9 1 O $ 94085 $ 1 1 4264 $ 1 0771 64 1 O
Protoseers 4 4 4 76471 88688 349392 4
Assi
Professors 2 2 1 1 63015 66560 5129575
Instructors $ $ $
Lecturers 4 1 3 2 2 $ 51539 $ 64963 $ 240759
Unranked $ $ $
Visiting $ $ $
(a) ) (© @ () ® (@ (h 0 @) (k) 0] (m) (n)
Total 20 2 18 2 1 17 s 179689C 14

If a tenure system does not exist, check here: D

2. Full-Time Faculty: Female (2012-2013 Data Only)

CONFIDENTIALITY: Please note that salary information is released by HEADS only in the form of composite data. Salary figures provided by
individual institutions are held strictly confidential. Institutions are asked to furnish complete information to ensure that all participating
institutions receive true averages in the published results of this survey.

Length of Service at

Highest Degree Earned Institution

Master LOWEST HIGHEST TOTAL Number
Total Non- No 1-4 5-9 10+ Individual Individual Salary with
Number Doct. MFA MFA Bacc. Assoc. Deg. yrs. yrs. yrs. Salary Salary Expenditure Tenure





(a) (b) () (d) (e) (] @ )y O 0 (k) 0] (m) (n)
Full Professors 10 3 7 1 9 89590 ¢ 114879 101721 10
A .
brofessors 5 3 2 2 s 72714 87636 409243 5
Pfts 51 4 3 2 $ 55930 64987 ¢ 279650
Instructors $ $ $
Lecturers 4 1 3 3 1 ¢ 51359 ¢ 67086 ¢ 268344
Unranked $ $ $
Visiting $ $ $
(a) b) (© (@ (e O (@ (H) () () (k) 0] (m) (n)
Total 24 8 16 0 7 5 12 s 197445C 15
3. Ethnic Breakdown of Full-Time Faculty
Black or African-
American Non- White Non- Other/
Hispanic/ American Indian/ Hispanic/ Hispanic/ Race Ethnicity
Latino Alaska Native Pacific Islander Latino Latino Asian Unknown
Male Female Male Female Male Female Male Female Male Female Male Female Male Female
Full Professors 1 9 7 2 1
A iat
Professors 1 3 5
Assistant
Prs:flzszgrs 2 4 1
Instructors
Lecturers 4 4
Unranked
Visiting
Total 2 18 20 3 1
Section IV: ART/DESIGN FACULTY AND INSTRUCTIONAL STAFF
B. PART-TIME INSTRUCTIONAL STAFF FOR DEGREE PROGRAMS ONLY
For more information about completing this section, please click here.
1. Part-Time Art/Design Instruction: Male
Check here, if appropriate: DWe are unable to provide faculty data by gender and are providing combined faculty data.
' ’ This is recorded in the "Part-Time Faculty: Male" chart only.
(a) (b) (c)
Actual Full-Time
Number of Faculty Total
Individuals Equivalence Salaries
i. With Faculty Status $
ii. Adjunct Faculty and Teaching Associates 8 2.7 $ 289537
iii. Graduate Teaching Assistants/Associates 5 2 $ 36400
2. Part-Time Art/Design Instruction: Female
(a) (b) (c)
Actual Full-Time





Number of Faculty Total

Individuals Equivalence Salaries
i. With Faculty Status $
ii. Adjunct Faculty and Teaching Associates 8 2.7 $ 186159
iii. Graduate Teaching Assistants/Associates 12 3.5 $ 86897

Section V: ART/DESIGN ADMINISTRATIVE PERSONNEL AND PROCEDURES

A. ART/DESIGN EXECUTIVES

For more information about completing this section, please click here.

Information provided in Section V.A. must not be duplicated in Section IV.A.1. or IV.A.2. of "Art/Design Faculty and Instructional Staff."

—
[
~
—
o
-~

1. Is the art/design executive

appointed by the
administration/Board of No O ®)
Trustees? Yes O O
2. Is the art/design executive (a) (b)
elected by faculty? No o) o
Yes O O
3. Is the art/design executive (a) (b)
subject to formal review by
faculty? No O O
Yes (o) (@)

4. How often is the art/design executive subject to formal review by faculty?

(a) (b)
Every 5 Years Every Years

(d) (e)
Every Years Every Years

(c) (d) (e) ()
©) ©) ©) ©)
©) ©) ©) ©)
(c) (d) (e) (f)
@) @) @) @)
©) ©) ©) ©)
(c) (d) (e) (f)
@) @) @) @)
@) @) @) @)
(c)
Every Years
®
Every Years

5. What percentage (estimate) of the art/design executive's time is assigned to the following duties?

(Percentages must total 100%. The figure is not assigned F.T.E., but actual time spent.)

(a) (b)
a. Teaching 8 % %
b. Research/Creative Activities 5 % %
c. Administrative Matters 75 % %
d. Service (to professional organizations and community) 10 % %
e. Fundraising 2 % %
TOTAL (Must Equal 100%) 100 o, %
6. What is the art/design executive's title?
(a) (b)
Dean
(d) (e)

7. What is the art/design executive's salary for 2012-2013?
(exclusive of benefits)

@ s 169334 OF

d$ OF

8. Upon how many months is (a) (b)

(c) (d) (e) (f)

% % %
% % %
% % %
% % %
% % %
% % %
(©
®
(€%
() $

%
%
%
%
%
%





the art/design executive's g ¢ 10

salary based? O (@) (@) O

11 or 12 o) o) @) o)

9. What is the gender of the (a) (b) (c) (d)
art/design executive? Male o) /o) o) o
Female (0) (e) O O

10. Please enter the art/design executive's teaching load in full-time equivalence:

(a) (b) (c)
0.25  FTE. units F.T.E. Units F.T.E. Units

(d) (e) ()
F.T.E. Units F.T.E. Units F.T.E. Units

Section V: ART/DESIGN ADMINISTRATIVE PERSONNEL AND PROCEDURES

B. ASSISTANT OR ASSOCIATE ART/DESIGN EXECUTIVES

2 0O

(N6

s 0O

(N6

Information provided in Section V.B. must not be duplicated in Section IV.A.1. or IV.A.2. of "Art/Design Faculty and Instructional Staff." Please

ensure that all individuals are counted only once.
1. Does your institution have an assistant or associate art/design executive? ONo QYes
If no, proceed to Section C. If yes, answer questions 2 through 7.

2. What is the title of the assistant or associate art/design executive?

@) Assistant Dean (b) ©

(d) (e) )

3. What percentage (estimate) of the assistant or associate art/design executive's time is assigned to the following duties?
(Percentages must total 100%. The figure is not assigned F.T.E., but actual time spent.)

(a) (b) (c) (d)

a. Teaching % % % %
b. Research/Creative Activities % % % %
c. Administrative Matters 100 % % % %
d. Service (to professional organizations and
community) % % % %
e. Fundraising % % % %
TOTAL (Must Equal 100%) 100 ¢ % % %

4. What is the assistant or associate art/design executive's salary for 2012-2013 (exclusive of benefits)?
(a) s 86656 (b) $ ©$
(G (e)$ s

5. Upon how many months is the assistant or associate executive's salary based?

(a) (b) (c) (d

—
)
-
—_
=)
=

9or10 ®) ®) ®) ®) ®) ®)
11 or 12 o O O O O O
6. What is the gender of the assistant or associate art/design executive?

(a) (b) (c) (d (e) ®
Male @) @) @) o o o
Female ®) @) @) o) o) o)

7. Please enter the assistant or associate art/design executive's teaching load in full-time equivalence:

%
%
%

%
%
%

%
%
%

%
%
%





0 F.T.E. Units F.T.E. Units F.T.E. Units

(d) (e) ()
F.T.E. Units F.T.E. Units F.T.E. Units

Section V: ART/DESIGN ADMINISTRATIVE PERSONNEL AND PROCEDURES

C. OTHER PERSONNEL ASSIGNMENTS (including student help)

For more information about completing this section, please click here.

1. Secretarial/Clerical Assistance

a. How much staff time in the art/design unit is allotted for secretarial and clerical assistance? 4 F.T.E. Units

s 193749

b. What are the total salary expenditures (exclusive of benefits) for secretarial and clerical assistance?

2. Library Staff

a. How much staff time is allotted for library personnel dealing with art/design holdings, regardless
of budget source?

Branch Art/Design Library 1 F.T.E. Units
Main Library 0.35 F.T.E. Units
Other Library 1 F.T.E. Units
b. What are the total salary expenditures (exclusive of benefits) for art/design library staff? $ 159466
3. Technical Staff
a. How much staff time in the art/design unit is allotted for technical/production staff? 3 F.T.E. Units
b. What are the total salary expenditures (exclusive of benefits) for technical/production staff? $ 243616
4. Professional and Miscellaneous Staff
a. How much staff time in the art/design unit is allotted for professional/miscellaneous staff? This section 2 F.T.E. Units
should include admissions staff, and all other staff not accounted for.
s 114600

b. What are the total salary expenditures (exclusive of benefits) for professional/miscellaneous staff?

Section VI.A: SPECIFIC INSTRUCTIONAL, OPERATIONAL AND EXHIBITION BUDGET FOR 2012-2013

For more information about completing this section, please click here.

1. Instructional, Operational, and Exhibition Budget Figures Administered by the Art/Design Unit (for the entire fiscal BUDGET

year related to the 2012-2013 academic year) 2012-2013 N/I
a. Exhibition Expenses (sponsored by the art/design unit) $ 13500 D
b. Faculty and Professional Travel $ 18304 O
c. Instructional Supplies $ 16000 D
d. Library (books, periodicals, slides, films, videos) $ 24000 D
e. Models $ 38453 O
f. Office Supplies $ 18902 D
g. Operating Services $ 35000 O
h. Postage s 1680 O
i. Printing/Duplication $ 14648 O





© - N - v

j. Student Recruitment $ 22500 O
k. Undergraduate Scholarships (administered by art/design unit) including tuition remission/discounts $ 1117468 D
|. Graduate Scholarships (administered by art/design unit) including fellowships/assistantships/tuition remission/discounts not
already reported in a previous section $ 84000 D

m. Student Wages $ 95401 O
n. Short-Term Visiting Artists/Lecturers, etc. (less than one semester) $ 15000 O
o. Technical Services $ 12000 O
p. Technology Services (electronic media, software, fees, etc.) $ 25000 D
q. Telephone/Fax/Electronic Communications $ 6288 D
r. Public Relations and Fundraising $ 2743 O
s. All Other Expenses $ 25000 O
TOTAL INSTRUCTIONAL, OPERATIONAL AND EXHIBITION BUDGET FOR 2012-2013 $ 1 585887

Section VI.B: BENEFITS

For more information about completing this section, please click here.

Please provide a total figure for benefits to all individuals recorded in Sections IV (faculty), and V (administration) of this $ 1542879

survey form regardless of budget source. (If you do not know this figure, please estimate based on the benefits package at
your institutions.) Benefits include, but are not limited to, FICA, Health Insurance, Disability Insurance, Life Insurance,
Retirement Plans, etc., paid for by the institution.

Section VI.C: GRAND TOTAL ANNUAL BUDGET OF THE ART/DESIGN UNIT IN 2012-2013

For more information about completing this section, please click here.

This figure will include monies that are directly controlled by the art/design unit. It will include faculty and staff salaries (including
benefits), and operational budgets (sum of expenses from Sections IV, V, and VI). $ 8466520

Section VI.D: EQUIPMENT AND BUILDING BUDGET

For more information about completing this section, please click here.

. 2012-2013
1. Equipment Academic Year N/l
a. Purchases $ 21386 O
b. Leases and Rentals s 7906 O
c. Repairs $ 8748 O
2. Building
a. Renovation and Repair $ 250000 D
b. Leases and Rentals $ D
c. New Construction (Please describe below) $ D
(Totel of VID. 1. a0 and VID.2. .c. above only) s 288040

Section VILE: SPECIFIC SOURCES OF INCOME/ENDOWMENT FOR THE ART/DESIGN UNIT IN 2011-2012

For more information about completing this section, please click here.

Income Endowment

1. Public Grants (special grants to the art/design unit from national, state, or local governmental arts

funding sources) $ 25000 (@) O

2. Foundation/Corporation Support (special grants to the art/design unit from private foundations or

corporations) $ 1500 (@) O
3. Private Gifts (gifts from individuals given directly to the art/design unit) $ 2460 (@) O





4. Ticket Sales, Commissions, Rentals, Etc. (earned income of the art/design unit related to

exhibition)

. Fund Raising (controlled by and allocated to the art/design unit)

5
6. Tuition (controlled by and allocated to the art/design unit)
7

. Student Fees (controlled by and allocated to the art/design unit)

8. Income from Endowment (controlled by and allocated to the art/design unit)

TOTAL SPECIFIC SOURCES OF INCOME/ENDOWMENT FOR THE ART/DESIGN UNIT IN 2011-

2012

(Total of VIE. 1. through 8. above)

Section VLLF: TOTAL ENDOWMENT

For more information about completing this section, please click here.

Provide the total endowment of the art/design unit restricted for use by the art/design unit. Include endowment principal for

s 1042
s 4392

$
s 439958
s 14668

s 489020

items such as art/design professorships, art/design scholarships, art/design library, art/design operating funds, exhibitions, and

guest artists/designers.

0O00O0O0

s 610558

O0O00O0O0

Section VII: DEMOGRAPHIC SURVEY OF MASTER OF FINE ARTS AND DOCTORAL DEGREE

STUDENTS

A. MASTER OF FINE ARTS STUDENTS WHO GRADUATED IN 2011-2012

For more information about completing this section, please click here.

Advertising
Design

Animation

Ceramics

Communication
Design

Crafts

Design
Digital
Media/Multimedia

Drawing

Environmental
Design

Fashion Design
Fiber

Film

Fine Arts
Furniture Design
General Crafts
Glassworking
Graphic Design
lllustration
Industrial Design

Interior Design

Jewelry/Fine
Metals

Painting
Photography
Printmaking
Product Design

Sculpture

Male

Black or African-

American Non-
Hispanic/
Latino

Female

Male

American Indian/
Alaska Native

Female

Pacific Islander

Male Female

Hispanic/

Male

Latino

Female

White Non-
Hispanic/
Latino

Male Female

Asian

Male

Female

Other/
Race Ethnicity
Unknown

Male

Female





Textile
Design/Weaving
Theatre Design

Video

Visual
Communications

Other (please specify)

Total

4

9

Section VII: DEMOGRAPHIC SURVEY OF MASTER OF FINE ARTS AND DOCTORAL DEGREE

STUDENTS

B. MASTER OF FINE ARTS STUDENTS WHO DID NOT GRADUATE IN 2011-2012

For more information about completing this section, please click here.

Advertising
Design

Animation

Ceramics

Communication
Design

Crafts
Design

Digital
Media/Multimedia

Drawing

Environmental
Design

Fashion Design
Fiber

Film

Fine Arts
Furniture Design
General Crafts
Glassworking
Graphic Design
lllustration
Industrial Design

Interior Design

Jewlry/Fine
Metals

Painting
Photography
Printmaking
Product Design

Sculpture

Textile
Design/Weaving

Theatre Design

Video
Visual

Male

Black or African-
American Non-
Hispanic/
Latino

Female

Male

American Indian/
Alaska Native

Female

Pacific Islander

Male Female

Hispanic/

Male

Latino

Female

White Non-
Hispanic/

Male

Latino

Female

N—=DN>

Asian

Male

Female

Other/
Race Ethnicity
Unknown
Male Female

1
1
1
1 1
2

1
1





o -

Communications

Other (please specify)

Total 2 1 8 18 7 2

Section VII: DEMOGRAPHIC SURVEY OF MASTER OF FINE ARTS AND DOCTORAL DEGREE
STUDENTS

C. DOCTORAL DEGREE STUDENTS WHO GRADUATED IN 2011-2012

For more information about completing this section, please click here.

Black or African-
American Non-

White Non- Other/
Hispanic/ American Indian/ Hispanic/ Hispanic/ Race Ethnicity
Latino Alaska Native  Pacific Islander Latino Latino Asian Unknown

Male Female Male Female Male Female Male Female Male Female Male Female Male Female
Art History

and Criticism
Art Education

Other (please specify)

Total

Section VII: DEMOGRAPHIC SURVEY OF MASTER OF FINE ARTS AND DOCTORAL DEGREE
STUDENTS

D. DOCTORAL DEGREE STUDENTS WHO DID NOT GRADUATE IN 2011-2012

For more information about completing this section, please click here.

Black or African-
American Non-

White Non- Other/
Hispanic/ American Indian/ Hispanic/ Hispanic/ Race Ethnicity
Latino Alaska Native Pacific Islander Latino Latino Asian Unknown

Male Female Male Female Male Female Male Female Male Female Male Female Male Female
Art History
and Criticism

Art Education

Other (please specify)

Total

Addendum: ACTUAL INSTRUCTIONAL, OPERATIONAL AND EXHIBITION EXPENSES FOR 2011-2012

For more information about completing this section, please click here.

EXPENSES
2011-2012 N/l
a. Exhibition Expenses (sponsored by the art/design unit) $ 9569
b. Faculty and Professional Travel $ 16071

c. Instructional Supplies

oo0ono





d.

e.

Library (books, periodicals, slides, films, videos)

Models

f. Office Supplies

g.
h.

Operating Services

Postage

i. Printing/Duplication

j. Student Recruitment

k.

Undergraduate Scholarships (administered by art/design unit) including tuition
remission/discounts

I. Graduate Scholarships (administered by art/design unit) including

fellowships/assistantships/tuition remission/discounts not already reported in a
previous section

m. Student Wages

n.
0.
p.
qg.

r.

S.

Short-Term Visiting Artists/Lecturers, etc. (less than one semester)
Technical Services

Technology Services (electronic media, software, fees, etc.)
Telephone/Fax/Electronic Communications

Public Relations and Fundraising

All Other Expenses

TOTAL INSTRUCTIONAL, OPERATIONAL AND PERFORMANCE EXPENSES
FOR 2011-2012

P P P H H L L P

R e AR - T < - <

»

9808

23863
42432
14581
34500
1544

13084
22439

1117468

84000
18287
11952
25000
66090
6288

2093

26625

1545694

OO00000O0O0 O Oo0oOoOoooOoo






Higher Education Arts Data Services (HEADS) Project

2013-2014 HEADS Data Survey Printable Version

GENERAL INFORMATION

For more information about completing this section, please click here.

Name of Art/Design Executive/Representative to NASAD Adrian Tio

Title of Art/Design Executive/Representative to NASAD Dean

Name of Institution (please do not abbreviate) University of Massachusetts Dartmouth
Name of Unit (please use full designation) College of Visual and Performing Arts
Street Address and/or P.O. Box 285 Old Westport Rd.
City North Dartmouth

State Massachusetts

Zip Code 02747

Telephone 5089999295 ext.
Facsimile 5089999126

E-Mail atio@umassd.edu

CONFIDENTIALITY

Individual Institutional financial information provided in the survey is held in confidence by HEADS. HEADS will release non-institution specific financial data in
the aggregate and subsets of the aggregate through Data Summaries and Special Reports. All other data provided may be released by institution.

Section I: GENERAL INSTITUTIONAL INFORMATION

1. Please check all that apply:

[a. Private [2]g. Research

[Elb. Public [E]h. State-Supported

[Ic. Proprietary [i. State/Related

[E]d. Not-for-Profit ). Community/Junior College
[Je. Free-Standing/Independent [c]k. Degree-Granting

[f. Land-Grant 1. Non-Degree-Granting

2. What is the TOTAL institutional enrollment (number of individuals, i.e., headcount) for Fall 2013? Include only local campus, not system-wide,
enrollment. (Please check only one.)

Qa. 1-500 Qg. 15,001 - 20,000
QOb. 501 - 1,000 Oh. 20,001 - 25,000
QOc. 1,001 - 2,500 Qi. 25,001 - 30,000
Qd. 2,501 - 5,000 Q. 30,001 - 35,000
(@e. 5,001 - 10,000 Qk. 35,001 - 40,000
Of. 10,001 - 15,000 Ql. 40,001 plus

3. What is the highest program level offered IN ART/DESIGN at your institution? (Please check only one.)

Qa. Associate Degree @©d. Master of Fine Arts Degree
QOb. Baccalaureate Degree Qe. Doctoral Degree

QOpc. Master's Degree (non-MFA)

4. What is the highest program level offered IN ANY UNIT at your institution? (Please check only one.)

(Qa. Associate Degree (Qd. Master of Fine Arts Degree

QOb. Baccalaureate Degree @®e. Doctoral Degree

https://secure3.verisconsulting.com/HEADS/NASAD/SurveyPrintContent.aspx?s=wgmVbh5Cpucc=[1/31/2014 8:27:51 PM]
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Higher Education Arts Data Services (HEADS) Project

Qc. Master's Degree (non-MFA)

5. Is your institution an accredited member of NASAD? (Please check only one.)

®a. Member (QOb. Non-Member

6. Is your institution involved with either of the following during the 2013-2014 academic year? (Check all that apply. If your institution is not involved
with either, please leave blank.)

[Ja. Building a new art/design facility [Z1b. Renovating the art/design facility

7. Does your institution offer any programs IN ART/DESIGN in which more than forty percent of the requirements are fulfilled through distance or
correspondence learning mechanisms?

®Yes ONo

Section I1.A: ASSOCIATE DEGREES

For more information about completing this section, please click here.

(a) Art/Design Major (b) Art/Design Major (c) Number of Degrees
Enroliment Enroliment Awarded to Art/Design Majors
Summer 2013 Fall 2013 July 1, 2012 - June 30, 2013

1. Associate of Fine Arts Degree Programs or Equivalent
(Enter only number of major students enrolled in art/design programs with at least 65% art/design content.)

Crafts
Design

Fine Arts

Foundation/Basic
Studies

Other (please
specify):
Other (please
specify):

Total (Section ILLA.1
only)

2. Associate Degree Programs in Art Education, Art Therapy or Art/Business/Arts Administration
(Enter only number of major students enrolled in art/design programs with at least 50% art/design content.)

Art Education

Art Therapy
Art/Business/Arts
Administration
Foundation/Basic
Studies

Other (please
specify):

Other (please
specify):

Total (Section ILLA.2
only)

3. Associate Liberal Arts Degree Programs in Art/Design
(Enter only number of major students enrolled in art/design programs with at least 30%-45% art/design content.)

Foundation/Basic
Studies

Other (please
specify):
Other (please
specify):
Other (please

https://secure3.verisconsulting.com/HEADS/NASAD/SurveyPrintContent.aspx?s=wgmVbh5Cpucc=[1/31/2014 8:27:51 PM]
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Higher Education Arts Data Services (HEADS) Project
specify):

Total (Section ILLA.3
only)

Section 11.B: BACCALAUREATE DEGREES

For more information about completing this section, please click here.

(a) Art/Design Major
Enrollment
Summer 2013

1. Bachelor of Fine Arts Degree Programs or Equivalent

(Enter only number of major students enrolled in art/design programs with at least 65% art/design content.)

Advertising Design
Animation

Ceramics

Communication
Design

Crafts

Design
Digital
Media/Multimedia

Drawing
Environmental Design
Fashion Design
Fiber

Film

Fine Arts

Furniture Design
General Crafts
Glassworking
Graphic Design
lllustration

Industrial Design
Interior Design
Jewelry/Fine Metals
Painting
Photography
Printmaking
Product Design

Sculpture
Textile
Design/Weaving
Theatre Design

Video
Foundation/Basic
Studies

Other (please
specify):

Other (please
specify):

Other (please
specify):

Total (Section I.B.1
only)

14

49

(b) Art/Design Major
Enroliment
Fall 2013

12

61

16

147

66

20

44

13

19

408

(c) Number of Degrees
Awarded to Art/Design Majors
July 1, 2012 - June 30, 2013

14

30

19

10

91

2. Baccalaureate Degree Programs in Art/Design Education, Art Therapy. and Art/Business/Arts Administration

https://secure3.verisconsulting.com/HEADS/NASAD/SurveyPrintContent.aspx?s=wgmVbh5Cpucc=[1/31/2014 8:27:51 PM]
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Higher Education Arts Data Services (HEADS) Project

(Enter only number of major students enrolled in art/design programs with at least 50% art/design content.)

Art Education 6 35 13

Art Therapy

Art/Business/Arts
Administration

Foundation/Basic
Studies

Other (please
specify):
Other (please
specify):
Other (please
specify):

Total (Section I.B.2

only) 6 35 13

3. Baccalaureate Liberal Arts Degree Programs in Art/Design (B.A.. B.S.)

(Enter only number of major students enrolled in art/design programs with at least 30% art/design content.)

Studio Art 3 12 2
Art History

Museum Studies

Foundation/Basic
Studies

Other (please
specify):
Other (please
specify):
Other (please
specify):

Total (Section I1.B.3

0n|y) 3 12 2

Section 11.C: MASTER OF ARTS OR MASTER OF SCIENCE DEGREE PROGRAMS IN ART/DESIGN

For more information about completing this section, please click here.

(a) Art/Design Major (b) Art/Design Major (c) Number of Degrees
Enroliment Enroliment Awarded to Art/Design Majors
Summer 2013 Fall 2013 July 1, 2012 - June 30, 2013

1. Specific Initial Master's Degree Programs (M.A., or M.S.)

(Enter only number of major students enrolled in art/design degree programs with at least 50% art/design content.)

Studio Art and Design

Art Therapy

Art History and

Criticism

Museum Studies

Art Education 7 23 9

Arts Administration

Interdisciplinary
Program

Other (please
specify):
Other (please
specify):

Total (Section II.C.2

only) 7 23 9

Section 11.D: TERMINAL GRADUATE DEGREE PROGRAMS

For more information about completing this section, please click here.

https://secure3.verisconsulting.com/HEADS/NASAD/SurveyPrintContent.aspx?s=wgmVbh5Cpucc=[1/31/2014 8:27:51 PM]
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Higher Education Arts Data Services (HEADS) Project

(a) Art/Design Major (b) Art/Design Major (c) Number of Degrees
Enrollment Enroliment Awarded to Art/Design Majors
Summer 2013 Fall 2013 July 1, 2012 - June 30, 2013

1. Master of Fine Arts Degree Programs or Equivalent
(Enter only number of major students enrolled in art/design degree programs requiring at least two years of full-time graduate study and course work
in the major area and directly supportive courses.)

Advertising Design
Animation

Ceramics 0 9 2

Communication
Design

Crafts

Design
Digital
Media/Multimedia

Drawing 0 3 0
Environmental Design

Fashion Design

Fiber 0 7 2
Film

Fine Arts

Furniture Design 0 4 0

General Crafts

Glassworking

Graphic Design 0 7 0
lllustration 0 3 1
Industrial Design

Interior Design

Jewelry/Fine Metals 0 8 2
Painting 1 6 5
Photography 0 1 1
Printmaking 0 3 0

Product Design

Sculpture 0 5 3
Textile

Design/Weaving

Theatre Design

Video

Visual
Communications
Other (please
specify):

Other (please
specify):

Other (please
specify):

Total (Section I.D.1
only) 1 56 16

2. Doctoral Degree Programs in Art/Design
(Enter only number of major students enrolled in art/design degree programs.)

Art History and
Criticism
Art Education

Other (please
specify):
Other (please
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specify):

Total (Section I.D.2

only) S e e

Section I.E: GRAND TOTAL ART/DESIGN MAJOR ENROLLMENT

For more information about completing this section, please click here.

The grand total art/design major enrollment figures are derived by adding the answers from sections II.A, 11.B., 1I.C., and I.D. You do not have to enter the
figure; it has been completed for you.

(a) Art/Design Major (b) Art/Design Major (c) Number of Degrees
Enroliment Enroliment Awarded to Art/Design Majors
Summer 2013 Fall 2013 July 1, 2012 - June 30, 2013
Grand Total 66 534 131

Section Il.F: ETHNIC BREAKDOWN OF STUDENTS

For more information about completing this section, please click here.

Black or African-

American Non- White Non- Other/
Hispanic/ American Indian/ Hispanic/ Hispanic/ Race Ethnicity
Latino Alaska Native Pacific Islander Latino Latino Asian Unknown

Male Female Male Female Male Female Male Female Male Female Male Female Male Female

Associate
Degrees:

Professional

Liberal Arts

Baccalaureate

Degrees:

Professional 7 2 1 2 0 0 5 14 120 231 2 7 16 36
Liberal Arts 0 0 0 0 0 0 0 0 1 11 0 0 0 0
Graduate

Degrees:

Initial 0 0 0 0 0 0 0 1 6 15 1 0 0 0
Terminal 1 0 0 0 0 0 0 4 13 24 2 0 6 6
Total: 8 2 1 2 0 0 5 19 140 281 5 7 22 42

Section I11: TOTAL INSTRUCTIONAL SERVICE (IN QUARTER OR SEMESTER CREDIT HOURS)

For more information about completing this section, please click here.

A. What is the projected total number of quarter credit hours OR semester credit hours generated in art/design courses offered during the 2013-2014
academic year (excluding summer) by non-art/design major students?

(@) (b)

Quarter Hours OR Semester Hours 7200

B. What is the projected total number of quarter credit hours OR semester credit hours generated in art/design courses offered during the 2013-2014
academic year (excluding summer) by art/design major students?

(@) (b)

Quarter Hours OR Semester Hours 4806

C. What is the projected total number of quarter credit hours OR semester credit hours generated in art/design courses offered during the 2013-2014
academic year (excluding summer).

CY (b)
Quarter Hours OR Semester Hours 12006
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D. What is the projected number of students (nonduplicated headcount) involved in any curricular aspect of the art/design unit during the 2013-2014 academic
year (excluding summer)?

1140 students

Section IV: ART/DESIGN FACULTY AND INSTRUCTIONAL STAFF

A. FULL TIME FACULTY: 2013-2014 DATA ONLY

For more information about completing this section, please click here.

1. Full-Time Faculty: Male (2013-2014 Data Only)

O] We are unable to provide faculty data by gender and are providing combined faculty data.

Check here, if appropriate: R ) .
This is recorded in the "Full-Time Faculty: Male" chart only.

CONFIDENTIALITY: Please note that salary information is released by HEADS only in the form of composite data. Salary figures provided by
individual institutions are held strictly confidential. Institutions are asked to furnish complete information to ensure that all participating
institutions receive true averages in the published results of this survey.

Highest Degree Earned Length of Service at

Institution
Master LOWEST HIGHEST TOTAL Number
Total Non- No 1-4 5-9 10+ Individual Individual Salary with
Number Doct. MFA MFA Bacc. Assoc. Deg. yrs. yrs. yrs. Salary Salary Expenditure Tenure
(@ (b) () d ® @ G O O (k) 0] (m) ()]
Full Professors 10 0 10 10 $ 99120 $ 127664 $ 1127804 10
Associate
Professors 4 0 4 4 $ 80593 $ 96484 $ 361558 4
Assistant
Professors 3 1 2 1 2 $ 59930 $ 68455 $ 193571 0
Instructors 0 $ $ $
Lecturers 3 0 3 1 2 $ 51539 $ 68575 $ 187412 0
Unranked 0 $ $ $
Visiting 0 $ $ $
@ B © @ @& O @ O 0 @ (k) 0] (m) Q)
Total 20 1 19 2 18 $ 1870345 14

If a tenure system does not exist, check here: O

2. Full-Time Faculty: Female (2013-2014 Data Only)

CONFIDENTIALITY: Please note that salary information is released by HEADS only in the form of composite data. Salary figures provided by
individual institutions are held strictly confidential. Institutions are asked to furnish complete information to ensure that all participating
institutions receive true averages in the published results of this survey.

Highest Degree Earned Length of Service at

Institution
Master LOWEST HIGHEST TOTAL Number
Total Non- No 1-4 5-9 10+ Individual Individual Salary with
Number Doct. MFA MFA Bacc. Assoc. Deg. yrs. yrs. yrs. Salary Salary Expenditure Tenure
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@ b © @ @@ O @ m O

0] (k) 0]

(m)

(m

Full Professors 7 1 6 7 $ 94204 $ 113486 $ 794402 7
Associate
Professors 5 3 2 2 3 $ 80278 $ 92592 $ 421494 5
Assistant
Professors 4 1 3 0 3 1 $ 56909 $ 73766 $ 295064 1
Instructors 0 $ $ $
Lecturers 4 1 2 1 2 1 1 $ 52441 $ 68990 $ 235788 0
Unranked 0 $ $ $
Visiting 0 $ $ $

(@ B ©@ @@ @ O @ " 0 0) (] 0] (m) (n)
Total 20 6 13 1 5 4 11 $ 1746748 13
3. Ethnic Breakdown of Full-Time Faculty

Black or African-

American Non- White Non- Other/
Hispanic/ American Indian/ Hispanic/ Hispanic/ Race Ethnicity
Latino Alaska Native Pacific Islander Latino Latino Asian Unknown

Full Professors

Associate
Professors

Assistant
Professors

Instructors
Lecturers
Unranked
Visiting
Total

Male Female Male Female Male Female Male

1

Female Male Female

9 4
3 5
2 3
3 4
17 16

Section 1V: ART/DESIGN FACULTY AND INSTRUCTIONAL STAFF

Male Female

2

B. PART-TIME INSTRUCTIONAL STAFF FOR DEGREE PROGRAMS ONLY

For more information about completing this section, please click here.

1. Part-Time Art/Design Instruction: Male

Check here, if appropriate:

i. With Faculty Status

ii. Adjunct Faculty and Teaching Associates 2

iii. Graduate Teaching Assistants/Associates 9

2. Part-Time Art/Design Instruction: Female

' chart only.
(@ (b)
Actual Full-Time
Number of Faculty
Individuals Equivalence
$
0.67 $ 46044
3 $ 67299
@) (b)
Actual Full-Time

O] We are unable to provide faculty data by gender and are providing combined faculty data.
This is recorded in the "Part-Time Faculty: Male'
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i. With Faculty Status
ii. Adjunct Faculty and Teaching Associates

iii. Graduate Teaching Assistants/Associates

14

Number of
Individuals

1.67

4.67

Faculty

Equivalence

Section V: ART/DESIGN ADMINISTRATIVE PERSONNEL AND PROCEDURES

A. ART/DESIGN EXECUTIVES

For more information about completing this section, please click here.

Information provided in Section V.A. must not be duplicated in Section IV.A.1. or IV.A.2. of "Art/Design Faculty and Instructional Staff."

1. Is the art/design executive (a)
appointed by the
administration/Board of No ©)
Trustees? Yes ®
2. Is the art/design executive (a)
elected by faculty? No 0O
Yes ®
3. Is the art/design executive (a)
subject to formal review by
faculty? No ©)
Yes ®

4. How often is the art/design executive subject to formal review by faculty?

@

Every 5 Years Every

(d)

Every Years Every

(b)

(e)

(b)
@)
O

(b)
@)
@)

(b)
O
@)

Years

Years

5. What percentage (estimate) of the art/design executive's time is assigned to the following duties?
(Percentages must total 100%. The figure is not assigned F.T.E., but actual time spent.)

a. Teaching

b. Research/Creative Activities

c. Administrative Matters

d. Service (to professional organizations and community)
e. Fundraising

TOTAL (Must Equal 100%)

6. What is the art/design executive's title?

(CY

Dean

(d)

7. What is the art/design executive's salary for 2013-20147?
(exclusive of benefits)

(@) $ 174020 (b) $
(C)R] (e)$
8. Upon how many months is ()
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75

10

100

%
%
%
%
%

%

(b)

(b)

(b)
%
%
%
%
%

%

(© (d)
O O
@) @)
(© (d)
O O
O O
(© (d)
@) @)
O O
(©
Every Years
®
Every Years
(©) (d)
%
%
%
%
%
%
(%
s
(© (d)

%
%
%
%
%

%

Total
Salaries
$
$ 108452
$ 93441
(e) ®
O O
@) @)
(e) ®
O O
O O
(e) ®
@) @)
O O
(e ®
%
%
%
%
%
%
(©)
®
(e) ®

%
%
%
%
%

%
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the art/design executive's g o 10

salary based? O O O O
11 or 12 ® (@) (@) (@)
9. What is the gender of the (@ (b) () (d)
art/design executive? Male ® 'e) 'e) 'e)
Female (@) (@) (@) (@)
10. Please enter the art/design executive's teaching load in full-time equivalence:
(@) (b) (©)
0.25 F.T.E. Units F.T.E. Units F.T.E. Units
(d) (e) ®
F.T.E. Units F.T.E. Units F.T.E. Units

Section V: ART/DESIGN ADMINISTRATIVE PERSONNEL AND PROCEDURES

B. ASSISTANT OR ASSOCIATE ART/DESIGN EXECUTIVES

(ON®)

ONORO

(ON®)

ONONC

Information provided in Section V.B. must not be duplicated in Section IV.A.1. or IV.A.2. of "Art/Design Faculty and Instructional Staff." Please

ensure that all individuals are counted only once.
1. Does your institution have an assistant or associate art/design executive? ONo ®Yes
If no, proceed to Section C. If yes, answer questions 2 through 7.

2. What is the title of the assistant or associate art/design executive?

(@) Assistant Dean (b) (©

(d) (e) ®

3. What percentage (estimate) of the assistant or associate art/design executive's time is assigned to the following duties?
(Percentages must total 100%. The figure is not assigned F.T.E., but actual time spent.)

(@) (b) () (d)

a. Teaching % % % %

b. Research/Creative Activities % % % %

¢. Administrative Matters 100 % % % %
d Service (to professional organizations and

' community) % % % %

e. Fundraising % % % %

TOTAL (Must Equal 100%) 100 % % % %

4. What is the assistant or associate art/design executive's salary for 2013-2014 (exclusive of benefits)?

(a) $ 89716 (b) $ ©$%

(d) s (O} %

5. Upon how many months is the assistant or associate executive's salary based?

(@) (b) () (d) () ®
9or10 @) @) @) @) @) @)
11 or 12 0] @) (@) (@) (@) (@)
6. What is the gender of the assistant or associate art/design executive?

(@) (b) (© (d) (e) ®
Male O O O O O O
Female ® @) @) @) @) @)

7. Please enter the assistant or associate art/design executive's teaching load in full-time equivalence:
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(@) (b) (c)
0 F.T.E. Units F.T.E. Units F.T.E. Units
(d) (e) ®

F.T.E. Units F.T.E. Units F.T.E. Units

Section V: ART/DESIGN ADMINISTRATIVE PERSONNEL AND PROCEDURES

C. OTHER PERSONNEL ASSIGNMENTS (including student help)

For more information about completing this section, please click here.

1. Secretarial/Clerical Assistance
a. How much staff time in the art/design unit is allotted for secretarial and clerical assistance? 3 F.T.E. Units

b. What are the total salary expenditures (exclusive of benefits) for secretarial and clerical assistance? ~ $ 149847

2. Library Staff

a. How much staff time is allotted for library personnel dealing with art/design holdings, regardless
of budget source?

Branch Art/Design Library 1 F.T.E. Units
Main Library 0.35 F.T.E. Units
Other Library 1 F.T.E. Units
b. What are the total salary expenditures (exclusive of benefits) for art/design library staff? $ 160164
3. Technical Staff
a. How much staff time in the art/design unit is allotted for technical/production staff? E F.T.E. Units
b. What are the total salary expenditures (exclusive of benefits) for technical/production staff? $ 246325
4. Professional and Miscellaneous Staff
a. How much staff time in the art/design unit is allotted for professional/miscellaneous staff? This section 3 F.T.E. Units
should include admissions staff, and all other staff not accounted for.
$ 199638

b. What are the total salary expenditures (exclusive of benefits) for professional/miscellaneous staff?

Section VI.A: SPECIFIC INSTRUCTIONAL, OPERATIONAL AND EXHIBITION BUDGET FOR 2013-2014

For more information about completing this section, please click here.

1. Instructional, Operational, and Exhibition Budget Figures Administered by the Art/Design Unit (for the entire fiscal BUDGET
year related to the 2013-2014 academic year) 2013-2014

a. Exhibition Expenses (sponsored by the art/design unit) 13500

b. Faculty and Professional Travel 19000

c. Instructional Supplies 35000

d. Library (books, periodicals, slides, films, videos) 5000

e. Models 37000

f. Office Supplies 18000

g. Operating Services 15000

h. Postage 2000

o o o o o ==

i. Printing/Duplication 8000
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j. Student Recruitment $ 26500 |
k. Undergraduate Scholarships (administered by art/design unit) including tuition remission/discounts $ 125000 O
I. Graduate Scholarships (administered by art/design unit) including fellowships/assistantships/tuition remission/discounts not
already reported in a previous section $ 84000 O
m. Student Wages $ 45000 (N
n. Short-Term Visiting Artists/Lecturers, etc. (less than one semester) $ 9000 D
0. Technical Services $ 15000 O
p. Technology Services (electronic media, software, fees, etc.) $ 50000 O
g. Telephone/Fax/Electronic Communications $ 5000 a
r. Public Relations and Fundraising $ 2000 |
s. All Other Expenses $ 30000 |
TOTAL INSTRUCTIONAL, OPERATIONAL AND EXHIBITION BUDGET FOR 2013-2014 $ 544000 |
Section VI.B: BENEFITS
For more information about completing this section, please click here.
Please provide a total figure for benefits to all individuals recorded in Sections IV (faculty), and V (administration) of this $ 1697167
survey form regardless of budget source. (If you do not know this figure, please estimate based on the benefits package at
your institutions.) Benefits include, but are not limited to, FICA, Health Insurance, Disability Insurance, Life Insurance,
Retirement Plans, etc., paid for by the institution.
Section VI.C: GRAND TOTAL ANNUAL BUDGET OF THE ART/DESIGN UNIT IN 2013-2014
For more information about completing this section, please click here.
This figure will include monies that are directly controlled by the art/design unit. It will include faculty and staff salaries (including
benefits), and operational budgets (sum of expenses from Sections IV, V, and VI). $ 7193006
Section VI.D: EQUIPMENT AND BUILDING BUDGET
For more information about completing this section, please click here.
. 2013-2014
1 Equipment Academic Year N/
a. Purchases $
b. Leases and Rentals $ 1500 O
c. Repairs $ 1793 (N
2. Building
a. Renovation and Repair $
b. Leases and Rentals $
c. New Construction (Please describe below) $
TOTAL EQUIPMENT AND BUILDING BUDGET
(Total of VI.D.1. a.-c. and VI.D.2. a.-c. above only) $ 3293 |

Section VI.E: SPECIFIC SOURCES OF INCOME/ENDOWMENT FOR THE ART/DESIGN UNIT IN 2012-2013

For more information about completing this section, please click here.

Income Endowment

1. Public Grants (special grants to the art/design unit from national, state, or local governmental arts

funding sources) $ o ® @)
2. Foundation/Corporation Support (special grants to the art/design unit from private foundations or

corporations) $ 100000 (@) ®
3. Private Gifts (gifts from individuals given directly to the art/design unit) $ 2500 ® (@)
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4. Ticket Sales, Commissions, Rentals, Etc. (earned income of the art/design unit related to

exhibition) $ 1000 (0] (@]
5. Fund Raising (controlled by and allocated to the art/design unit) $ 0 ® (@)
6. Tuition (controlled by and allocated to the art/design unit) $ 0 ® @)
7. Student Fees (controlled by and allocated to the art/design unit) $ 343843 ® (@)
8. Income from Endowment (controlled by and allocated to the art/design unit) $ 30711 ®© (@)
TOTAL SPECIFIC SOURCES OF INCOME/ENDOWMENT FOR THE ART/DESIGN UNIT IN 2012-
(Z'Pgtzl of VI.E. 1. through 8. above) $ 478054

Section VI.F: TOTAL ENDOWMENT

For more information about completing this section, please click here.
Provide the total endowment of the art/design unit restricted for use by the art/design unit. Include endowment principal for $ 582406

items such as art/design professorships, art/design scholarships, art/design library, art/design operating funds, exhibitions, and
guest artists/designers.

Section VII: DEMOGRAPHIC SURVEY OF MASTER OF FINE ARTS AND DOCTORAL DEGREE
STUDENTS

A. MASTER OF FINE ARTS STUDENTS WHO GRADUATED IN 2012-2013

For more information about completing this section, please click here.

Black or African-

American Non- White Non- Other/
Hispanic/ American Indian/ Hispanic/ Hispanic/ Race Ethnicity
Latino Alaska Native  Pacific Islander Latino Latino Asian Unknown

Male Female Male Female Male Female Male Female Male Female Male Female Male Female

Advertising
Design

Animation

Ceramics 1 1

Communication
Design

Crafts
Design

Digital
Media/Multimedia

Drawing

Environmental
Design

Fashion Design

Fiber 1 1
Film

Fine Arts

Furniture Design

General Crafts

Glassworking

Graphic Design

lllustration 1
Industrial Design

Interior Design
Jewelry/Fine

Metals 2
Painting 3 2
Photography 1
Printmaking

Product Design

Sculpture 1 1 1
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Textile
Design/Weaving
Theatre Design

Video

Visual
Communications

Other (please specify)

Total | | | | |

Section VII: DEMOGRAPHIC SURVEY OF MASTER OF FINE ARTS AND DOCTORAL DEGREE

STUDENTS

B. MASTER OF FINE ARTS STUDENTS WHO DID NOT GRADUATE IN 2012-2013

For more information about completing this section, please click here.

Black or African-

American Non- White Non-
Hispanic/ American Indian/ Hispanic/ Hispanic/
Latino Alaska Native  Pacific Islander Latino Latino

Male Female Male Female Male Female Male Female Male

Advertising
Design

Animation

Ceramics 2 3

Communication
Design

Crafts
Design

Digital
Media/Multimedia 1

Drawing

Environmental
Design

Fashion Design

Fiber 5
Film

Fine Arts

Furniture Design 1

General Crafts

Glassworking

Graphic Design 2
lllustration

Industrial Design

Interior Design

Jewlry/Fine
Metals 1 1 3

Painting 1 1 1 1
Photography

Printmaking 1 1
Product Design

Sculpture 4 1

Textile
Design/Weaving

Theatre Design

Video
Visual

Female

Asian

Male Female
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Communications
Other (please specify)

Artisanry

Total 2 | | | { | | o | 2 | Eo E & | | & | B |

Section VII: DEMOGRAPHIC SURVEY OF MASTER OF FINE ARTS AND DOCTORAL DEGREE
STUDENTS

C. DOCTORAL DEGREE STUDENTS WHO GRADUATED IN 2012-2013

For more information about completing this section, please click here.

Black or African-

American Non- White Non- Other/
Hispanic/ American Indian/ Hispanic/ Hispanic/ Race Ethnicity
Latino Alaska Native  Pacific Islander Latino Latino Asian Unknown

Male Female Male Female Male Female Male Female Male Female Male Female Male Female

Art History
and Criticism

Art Education

Other (please specify)

Total I I I I I I I I I I I I I I

Section VII: DEMOGRAPHIC SURVEY OF MASTER OF FINE ARTS AND DOCTORAL DEGREE
STUDENTS

D. DOCTORAL DEGREE STUDENTS WHO DID NOT GRADUATE IN 2012-2013

For more information about completing this section, please click here.

Black or African-

American Non- White Non- Other/
Hispanic/ American Indian/ Hispanic/ Hispanic/ Race Ethnicity
Latino Alaska Native  Pacific Islander Latino Latino Asian Unknown

Male Female Male Female Male Female Male Female Male Female Male Female Male Female

Art History
and Criticism

Art Education

Other (please specify)

Total I I I I I I I I I I I I I I

Addendum: ACTUAL INSTRUCTIONAL, OPERATIONAL AND EXHIBITION EXPENSES FOR 2012-2013

For more information about completing this section, please click here.

EXPENSES
2012-2013 N/l
a. Exhibition Expenses (sponsored by the art/design unit) $ 472265
b. Faculty and Professional Travel $ 2367557

c. Instructional Supplies

Oooao
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d. Library (books, periodicals, slides, films, videos)
e. Models

f. Office Supplies

g. Operating Services

h. Postage

i. Printing/Duplication

j. Student Recruitment

k. Undergraduate Scholarships (administered by art/design unit) including tuition
remission/discounts

|. Graduate Scholarships (administered by art/design unit) including
fellowships/assistantships/tuition remission/discounts not already reported in a
previous section

m. Student Wages

n. Short-Term Visiting Artists/Lecturers, etc. (less than one semester)

0. Technical Services

p. Technology Services (electronic media, software, fees, etc.)

g. Telephone/Fax/Electronic Communications

r. Public Relations and Fundraising

s. All Other Expenses

TOTAL INSTRUCTIONAL, OPERATIONAL AND PERFORMANCE EXPENSES
FOR 2012-2013
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35501.72
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36912.9

24115.98

14151.96
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14551.02

26546.78

139000

276000

210127.03

32907.58

15777.6

70658.65

4289.72

1250

31129.97

965507.62
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Higher Education Arts Data Services (HEADS) Project

2014-2015 HEADS Data Survey Printable Version

GENERAL INFORMATION

For more information about completing this section, please click here.

Name of Art/Design Executive/Representative to NASAD Adrian Tio

Title of Art/Design Executive/Representative to NASAD Dean

Name of Institution (please do not abbreviate) University of Massachusetts Dartmouth
Name of Unit (please use full designation) College of Visual & Performing Arts
Street Address and/or P.O. Box 285 Old Westport Road
City Dartmouth

State Massachusetts

Zip Code 02747-2300

Telephone 508-999-9295 ext.
Facsimile 508-999-9126

E-Mail atio@umassd.edu

CONFIDENTIALITY

Individual Institutional financial information provided in the survey is held in confidence by HEADS. HEADS will release non-institution specific financial data in
the aggregate and subsets of the aggregate through Data Summaries and Special Reports. All other data provided may be released by institution.

Section I: GENERAL INSTITUTIONAL INFORMATION

1. Please check all that apply:

[Ja. Private [f. Land-Grant

[Eb. Public [C1g. Research

[c. Proprietary [Jh. Community/Junior College
[21d. Not-for-Profit [C1i. Degree-Granting

[Je. Free-Standing/Independent [j. Non-Degree-Granting

2. What is the TOTAL institutional enroliment (number of individuals, i.e., headcount) for Fall 2014? Include only local campus, not system-wide,
enrollment. (Please check only one.)

Qa. 1-500 Qg. 15,001 - 20,000
QOb. 501 - 1,000 Oh. 20,001 - 25,000
Oc. 1,001 - 2,500 Qi. 25,001 - 30,000
Qd. 2,501 - 5,000 Q. 30,001 - 35,000
®e. 5,001 - 10,000 Ok. 35,001 - 40,000
Of. 10,001 - 15,000 Q. 40,001 plus

3. What is the highest program level offered IN ART/DESIGN at your institution? (Please check only one.)

(Qa. Associate Degree (@©d. Master of Fine Arts Degree
Qb. Baccalaureate Degree Qe. Doctoral Degree

Qc. Master's Degree (non-MFA)

4. What is the highest program level offered IN ANY UNIT at your institution? (Please check only one.)

Qa. Associate Degree Qd. Master of Fine Arts Degree
Qb. Baccalaureate Degree @®e. Doctoral Degree

Qc. Master's Degree (non-MFA)

https://secure3.verisconsulting.com/HEADS/NASAD/SurveyPrintContent.aspx?s=JVA%20Ue6LrQU=[1/25/2015 11:37:04 PM]
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Higher Education Arts Data Services (HEADS) Project

5. Is your institution an accredited institutional member of NASAD? (Please check only one.)

®a. Member Ob. Non-Member

6. Is your institution involved with either of the following during the 2014-2015 academic year? (Check all that apply. If your institution is not involved
with either, please leave blank.)

[Ja. Building a new art/design facility [Jb. Renovating the art/design facility

7. Does your institution offer any programs IN ART/DESIGN in which more than forty percent of the curricular requirements are fulfilled through
distance learning mechanisms?

®Yes ONo

Section I1.A: ASSOCIATE DEGREES

For more information about completing this section, please click here.

(a) Art/Design Major (b) Art/Design Major (c) Number of Degrees
Enrollment Enroliment Awarded to Art/Design Majors
Summer 2014 Fall 2014 July 1, 2013 - June 30, 2014

1. Associate of Fine Arts Dearee Programs or Equivalent
(Enter only number of major students enrolled in art/design programs with at least 65% art/design content.)

Crafts
Design

Studio Arts
Foundation/Basic
Studies

Other (please
specify):

Other (please
specify):

Total (Section ILA.1
only) 0 0 0

2. Associate Degree Programs in Art Education, Art Therapy or Art/Business/Arts Administration
(Enter only number of major students enrolled in art/design programs with at least 50% art/design content.)

Art Education

Art Therapy
Art/Business/Arts
Administration
Foundation/Basic
Studies

Other (please
specify):

Other (please
specify):

Total (Section ILLA.2
only) 0 0 0

3. Associate Liberal Arts Degree Programs in Art/Design
(Enter only number of major students enrolled in art/design programs with at least 30%-45% art/design content.)

Foundation/Basic
Studies

Other (please
specify):

Other (please
specify):

Other (please
specify):
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Higher Education Arts Data Services (HEADS) Project

Total (Section IlLA.3
only) 0 0 0

Section 11.B: BACCALAUREATE DEGREES

For more information about completing this section, please click here.

(a) Art/Design Major (b) Art/Design Major (c) Number of Degrees
Enrollment Enroliment Awarded to Art/Design Majors
Summer 2014 Fall 2014 July 1, 2013 - June 30, 2014

1. Bachelor of Fine Arts Deagree Programs or Equivalent
(Enter only number of major students enrolled in art/design programs with at least 65% art/design content.)

Advertising Design
Animation
Art History

Ceramics 2 8 4

Communication
Design (Graphic
Design, Visual
Communication

Design) 18 150 26
Design

Digital

Media/Multimedia 6 55 13
Drawing

Environmental Design

Fashion Design

Fiber 5 12 4
Film

Furniture Design

Game Art/Design

General Crafts

Glassworking

lllustration 8 73 11
Industrial Design

Interior Design

Jewelry/Fine Metals 1 7 3
Painting 3 26 5
Photography 36 14
Printmaking

Product Design
Sculpture 3 14 2

Studio Arts
Textile
Design/Weaving
Theatre Design

Video

Foundation/Basic
Studies 18

Other (please
specify):
Other (please
specify):
Other (please
specify):

Total (Section I.B.1

only) 46 399 82

2. Baccalaureate Degree Programs in Art/Design Education, Art Therapy, and Art/Business/Arts Administration
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Higher Education Arts Data Services (HEADS) Project

(Enter only number of major students enrolled in art/design programs with at least 50% art/design content.)

Art Education 8 26 7

Art Therapy

Art/Business/Arts
Administration

Foundation/Basic
Studies

Other (please
specify):
Other (please
specify):
Other (please
specify):

Total (Section I.B.2

only) 8 26 7

3. Baccalaureate Liberal Arts Degree Programs in Art/Design (B.A.. B.S.)

(Enter only number of major students enrolled in art/design programs with at least 30% art/design content.)

Studio Arts
Art History 2 12 2

Museum Studies

Foundation/Basic
Studies

Other (please
specify):
Other (please
specify):
Other (please
specify):

Total (Section I1.B.3

0n|y) 2 12 2

Section 11.C: MASTER OF ARTS OR MASTER OF SCIENCE DEGREE PROGRAMS IN ART/DESIGN

For more information about completing this section, please click here.

(a) Art/Design Major (b) Art/Design Major (c) Number of Degrees
Enroliment Enroliment Awarded to Art/Design Majors
Summer 2014 Fall 2014 July 1, 2013 - June 30, 2014

1. Specific Initial Master's Degree Programs (M.A., or M.S.)

(Enter only number of major students enrolled in art/design degree programs with at least 50% art/design content.)

Studio Art and Design

Art Therapy

Art History and

Criticism

Museum Studies

Art Education 0 21 5

Arts Administration

Interdisciplinary
Program

Other (please
specify):
Other (please
specify):

Total (Section II.C.2

only) 0 21 5

Section 11.D: TERMINAL GRADUATE DEGREE PROGRAMS

For more information about completing this section, please click here.
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(a) Art/Design Major (b) Art/Design Major (c) Number of Degrees
Enrollment Enroliment Awarded to Art/Design Majors
Summer 2014 Fall 2014 July 1, 2013 - June 30, 2014

1. Master of Fine Arts Degree Programs or Equivalent
(Enter only number of major students enrolled in art/design degree programs requiring at least two years of full-time graduate study and course work
in the major area and directly supportive courses.)

Advertising Design
Animation

Ceramics 2 13 1

Communication
Design (Graphic
Design, Visual
Communication

Design) 0 6 1
Design
Digital
Media/Multimedia 0 2 0
Drawing 1 4 0

Environmental Design

Fashion Design

Fiber 1 4 3
Film
Furniture Design 0 2 0

Game Art/Design

General Crafts

Glassworking

lllustration 2 3 0
Industrial Design

Interior Design

Jewelry/Fine Metals 2 5 3
Painting 0 5 4
Photography 0 0 1
Printmaking 0 3 2

Product Design
Sculpture 0 4 1

Studio Arts
Textile
Design/Weaving
Theatre Design

Video

Visual
Communications

Other (please
specify):
Other (please
specify):
Other (please
specify):

Total (Section I.D.1
only) 8 51 16

2. Doctoral Degree Programs in Art/Design
(Enter only number of major students enrolled in art/design degree programs.)

Art History and
Criticism
Art Education

Other (please
specify):
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Other (please
specify):

Total (Section I.D.2

only) S e e

Section I1.E: NON-DEGREE PROGRAMS

(c) Number of Students
(a) Enroliment (b) Enroliment Completing Program
Summer 2014 Fall 2014 July 1, 2013 - June 30, 2014

1. Undergraduate Level Non-Degree Programs (Certificate, Diploma, etc.)

Program Title:
Program Title:
Program Title:
Program Title:

Program Title:

Total (Section ILLE.1

only) 0 0 | o
(c) Number of Students
(a) Enroliment (b) Enroliment Completing Program
Summer 2014 Fall 2014 July 1, 2013 - June 30, 2014

2. Graduate Level Non-Degree Programs (Certificate, Diploma, etc.)

Program Title:
Program Title:
Program Title:
Program Title:

Program Title:

Total (Section IL.E.2

only) 0 0 | 0
Section I1.F: GRAND TOTAL ART/DESIGN MAJOR ENROLLMENT

For more information about completing this section, please click here.

The grand total art/design major enroliment figures are derived by adding the answers from sections II.A, 11.B., Il.C., Il.D., and Il.E. You do not have to enter
the figure; it has been completed for you.

(c) Number of

(a) Art/Design Major (b) Art/Design Major Degrees/Certificates/Diplomas
Enrollment Enroliment Awarded to Art/Design Majors
Summer 2014 Fall 2014 July 1, 2013 - June 30, 2014
Grand Total 64 509 112

Section 11.G: ETHNIC BREAKDOWN OF STUDENTS

For more information about completing this section, please click here.

Other/
Black/ American Indian/ Hispanic Native Hawaiian/ Ethnicity
African-American  Alaska Native Asian (of any race) Pacific Islander White Unknown

Male Female Male Female Male Female Male Female Male Female Male Female Male Female Total:

Associate

Degrees:

Professional 0 |
Liberal Arts 0 |
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Baccalaureate
Degrees:

Professional 10 4 1 0 1 9 12 15 0 0 92 206 15 34

Liberal Arts 0 0 0 0 0 0 0 0 0 0 5 28 2 3

Graduate
Degrees:

Initial 0 0 0 0 0 0 0 1 0 0 5 14 1 0
Terminal 1 0 0 0 1 0 0 3 0 0 12 19 6 9

Non-Degree
Programs

Undergraduate

Graduate

Total: 1u | s | E 0 | 9 2 | 19 0 | o 14 | 267 2 | e |

399

.

it

[l

509

Section I11: TOTAL INSTRUCTIONAL SERVICE (IN QUARTER OR SEMESTER CREDIT HOURS)

For more information about completing this section, please click here.

A. What is the projected total number of quarter credit hours OR semester credit hours generated in art/design courses offered during the 2014-2015
academic year (excluding summer) by non-art/design major students?

(@ (b)

Quarter Hours OR Semester Hours 1789

B. What is the projected total number of quarter credit hours OR semester credit hours generated in art/design courses offered during the 2014-2015
academic year (excluding summer) by art/design major students?

GY (b)

Quarter Hours OR Semester Hours 7154

C. What is the projected total number of quarter credit hours OR semester credit hours generated in art/design courses offered during the 2014-2015
academic year (excluding summer).
@ (b)
Quarter Hours OR Semester Hours 8943

D. What is the projected number of students (nonduplicated headcount) involved in any curricular aspect of the art/design unit during the 2014-2015 academic

year (excluding summer)?

1021 students

Section IV: ART/DESIGN FACULTY AND INSTRUCTIONAL STAFF

A. ART/DESIGN FACULTY TEACHING A FULL-TIME LOAD: 2014-2015 DATA ONLY

For more information about completing this section, please click here.

1. Male (2014-2015 Data Only)

O] We are unable to provide faculty data by gender and are providing combined faculty data.

Check here, if appropriate: R : .
This is recorded in the "Full-Time Faculty: Male" chart only.

CONFIDENTIALITY: Please note that salary information is released by HEADS only in the form of composite data. Salary figures provided by
individual institutions are held strictly confidential. Institutions are asked to furnish complete information to ensure that all participating
institutions receive true averages in the published results of this survey.

Highest Degree Earned Length of Service at

Institution
Master LOWEST HIGHEST TOTAL
Total Non- No 1-4 5-9 10+ Individual Individual Salary
Number Doct. MFA MFA Bacc. Assoc. Deg. yrs. yrs. yrs. Salary Salary Expenditure
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@ b)) @© @@ (o) ® @ " O O (k) 0] (m) (n)
Full Professors 9 1 8 2 2 5 $ 35141 $ 120075 $ 937736 9
Associate
Professors 5 0 5 1 1 3 $ 73656 $ 100552 $ 441230 5
Assistant
Professors 2 1 1 2 0 0 $ 61149 $ 69854 $ 131004 0
Instructors $ $ $
Lecturers 3 0 3 1 0 2 $ 55330 $ 69975 $ 194142 0
Unranked $ $ $
Visiting $ $ $

@ b © @ @& O @ O 0 @ (k) 0] (m) Q)
Total 19 2 17 0 6 3 10 $ 1704112 14

If a tenure system does not exist, check here: D

2. Female (2014-2015 Data Only)

CONFIDENTIALITY: Please note that salary information is released by HEADS only in the form of composite data. Salary figures provided by
individual institutions are held strictly confidential. Institutions are asked to furnish complete information to ensure that all participating
institutions receive true averages in the published results of this survey.

Highest Degree Earned Length of Service at

Institution
Master LOWEST HIGHEST TOTAL Number
Total Non- No 1-4 5-9 10+ Individual Individual Salary with
Number Doct. MFA MFA Bacc. Assoc. Deg. yrs. yrs. yrs. Salary Salary Expenditure Tenure

(@ (b) (o) (C) O] ® @ ® O O (k) 0] (m) ()]
Full Professors 9 2 7 5 2 2 $ o9s819 $ 115179 $ 932736 9
Associate
Professors 5 3 2 3 2 0 $ 75261 $ 89975 $ 409405 5
Assistant
Professors 5 0 3 2 4 1 0 $ 57930 $ 68286 $ 306431 0
Instructors $ $ $
Lecturers 3 1 2 2 0 1 $ 53399 $ 70444 $ 184286 0
Unranked $ $ $
Visiting $ $ $

(@ B @ @@ @ O @ " 0 0) (] 0] (m) ()
Total 22 6 14 2 14 5 3 $ 1832858 14
3. Ethnic Breakdown of Art/Design Faculty/Instructors Teaching a Full-Time Load

Other/
Black/ American Indian/ Hispanic Native Hawaiian/ Ethnicity
African-American  Alaska Native Asian (of any race) Pacific Islander White Unknown

Male Female Male Female Male Female Male Female Male Female Male Female Male Female

Full Professors 1 0 0 0 0 2 0 0 0 0 8 6 0 1
Associate

Professors 1 0 0 0 0 0 0 0 0 0 4 5 0 0
Assistant

Professors 0 0 0 0 0 1 0 0 0 0 1 3 1 1
Instructors
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Lecturers 0 0 0 0 0 0 0 0 0 0 3 3
Unranked

Visiting

Total 2 0 0 0 0 3 0 0 0 0 16 17

Section IV: ART/DESIGN FACULTY AND INSTRUCTIONAL STAFF

B. ART/DESIGN FACULTY/INSTRUCTORS TEACHING LESS THAN A FULL-TIME LOAD

For more information about completing this section, please click here.
1. Male (2014-2015 Data Only)

Check here, if appropriate: [ We are unable to provide faculty data by gender and are providing combined faculty data.
' ’ This is recorded in the "Part-Time Faculty: Male" chart only.

(a (b)
Actual Full-Time
Number of Faculty
Individuals Equivalence
i. With Faculty Status
ii. Adjunct Faculty and Teaching Associates 7 23
iii. Graduate Teaching Assistants/Associates 5 1.25
2. Female (2014-2015 Data Only)
@) (b)
Actual Full-Time
Number of Faculty
Individuals Equivalence
i. With Faculty Status
ii. Adjunct Faculty and Teaching Associates 4 13
iii. Graduate Teaching Assistants/Associates 12 3

Section V: ART/DESIGN ADMINISTRATIVE PERSONNEL AND PROCEDURES

A. ART/DESIGN EXECUTIVES

For more information about completing this section, please click here.

Information provided in Section V.A. must not be duplicated in Section IV.A.1. or IV.A.2. of "Art/Design Faculty and Instructional Staff."

1. Is the art/design executive (@ (b) ) (d) (e)
appointed by the
administration/Board of No ) ) ) ) )
Trustees? Yes o) O (@) O O
2. Is the art/design executive () (b) () (d) (e)
elected by faculty? No o) o) o) o) o)
Yes o O O O O
3. Is the art/design executive () (b) () (d) (e)
subject to formal review by
faculty? No ©) ©) ©) ©) )
Yes © O O O O
4. How often is the art/design executive subject to formal review by faculty?
(@ (b) (c)
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%
%
%
%
%

[ %

Every 3 Years Every Years Every Years
(d) (e) ®
Every Years Every Years Every Years
5. What percentage (estimate) of the art/design executive's time is assigned to the following duties?
(Percentages must total 100%. The figure is not assigned F.T.E., but actual time spent.)
@ (b) (© (d) (e) ®
a. Teaching % % % % %
b. Research/Creative Activities % % % % %
c. Administrative Matters 100 % % % % %
d. Service (to professional organizations and community) % % % % %
e. Fundraising % % % % %
TOTAL (Must Equal 100%) 100 % % [ % [ % [ %
6. What is the art/design executive's title?
(@) (b) (c)
Dean
(d) (e) ®
7. What is the art/design executive's salary for 2014-20157?
(exclusive of benefits)
(@) $ 175761 (b) $ ©$
(d) s (e) % UK
8. Upon how many months is (@) (b) (c) (d) (e) ®
the art/design executive's 1
salary based? 9ori0 o o o o & &
1lor12 © @) @) @) @) @)
9. What is the gender of the (@ (b) (0 (d) (e) ®
art/design executive? Male ® e} e} e} 'e) 'e)
Female (@) (@) (@) (@) @) @)
10. Please enter the art/design executive's teaching load in full-time equivalence:
(@) (b) (c)
0 F.T.E. F.T.E. F.T.E.
(d) (e) ®
F.T.E. F.T.E. F.T.E.

Section V: ART/DESIGN ADMINISTRATIVE PERSONNEL AND PROCEDURES

B. ASSISTANT OR ASSOCIATE ART/DESIGN EXECUTIVES

Information provided in Section V.B. must not be duplicated in Section IV.A.1. or IV.A.2. of "Art/Design Faculty and Instructional Staff." Please

ensure that all individuals are counted only once.

1. Does your institution have an assistant or associate art/design executive?

If no, proceed to Section C. If yes, answer questions 2 through 7.

2. What is the title of the assistant or associate art/design executive?

(b)

(a) Interim Assistant Dean

ONo ®Yes

©
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(d) (e) ®

3. What percentage (estimate) of the assistant or associate art/design executive's time is assigned to the following duties?
(Percentages must total 100%. The figure is not assigned F.T.E., but actual time spent.)

@ (b) (© (d) (e) ®

a. Teaching 25 % % % % % %
b. Research/Creative Activities % % % % % %
c. Administrative Matters 75 % % % % % %
d. Service (to professional organizations and

community) % % % % % %
e. Fundraising % % % % % %

TOTAL (Must Equal 100%) 100 % % % % % %

4. What is the assistant or associate art/design executive's salary for 2014-2015 (exclusive of benefits)?

(@) $ 7850 (b) $ (OR

(@) s e $ H$

5. Upon how many months is the assistant or associate executive's salary based?

(@) (b) (© (d) (e) ®
9or10 O O O O O O
11 or 12 ® @) @) @) @) @)
6. What is the gender of the assistant or associate art/design executive?
(@ (b) () (d) (e) ®
Male O O O O O O
Female ® @) (@) (@) (@) (@)
7. Please enter the assistant or associate art/design executive's teaching load in full-time equivalence:
(@) (b) (c)
0.25 F.T.E. F.T.E. F.T.E.
(d) (e) ®
F.T.E. F.T.E. F.T.E.

Section V: ART/DESIGN ADMINISTRATIVE PERSONNEL AND PROCEDURES

C. OTHER PERSONNEL ASSIGNMENTS (including student help)

For more information about completing this section, please click here.
1. Secretarial/Clerical Assistance

a. How much staff time in the art/design unit is allotted for secretarial and clerical assistance? 8 F.T.E

b. What are the total salary expenditures (exclusive of benefits) for secretarial and clerical assistance? ~ $ 231597

2. Library Staff

a. How much staff time is allotted for library personnel dealing with art/design holdings, regardless
of budget source?

Branch Art/Design Library 1 F.T.E.

Main Library 0.35 F.T.E.

Other Library 1 F.T.E.
b. What are the total salary expenditures (exclusive of benefits) for art/design library staff? $ 170047
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3. Technical Staff
a. How much staff time in the art/design unit is allotted for technical/production staff? 8 F.T.E.

b. What are the total salary expenditures (exclusive of benefits) for technical/production staff? $ 256244

4. Professional and Miscellaneous Staff

a. How much staff time in the art/design unit is allotted for professional/miscellaneous staff? This section 3 F.T.E

should include admissions staff, and all other staff not accounted for.

b. What are the total salary expenditures (exclusive of benefits) for professional/miscellaneous staff? $ 170273

Section VI.A: SPECIFIC INSTRUCTIONAL, OPERATIONAL AND EXHIBITION BUDGET FOR 2014-2015

For more information about completing this section, please click here.

1. Instructional, Operational, and Exhibition Budget Figures Administered by the Art/Design Unit (for the entire fiscal BUDGET
year related to the 2014-2015 academic year) 2014-2015

a. Exhibition Expenses (sponsored by the art/design unit) 12150

b. Faculty and Professional Travel 17100
c. Instructional Supplies 31500
d. Library (books, periodicals, slides, films, videos) 4500

e. Models 33300

—

. Office Supplies 16200

g. Operating Services 13500
h. Postage 1800
i. Printing/Duplication 7200

j. Student Recruitment 26500

L - B - R - BN - SN - S - S - B - B 1

k. Undergraduate Scholarships (administered by art/design unit) including tuition remission/discounts 125000
|. Graduate Scholarships (administered by art/design unit) including fellowships/assistantships/tuition remission/discounts not
already reported in a previous section 84000

m. Student Wages 40500

n. Short-Term Visiting Artists/Lecturers, etc. (less than one semester) 8100

0. Technical Services 13500

p. Technology Services (electronic media, software, fees, etc.) 45000

g. Telephone/Fax/Electronic Communications 4500

r. Public Relations and Fundraising 1800

OO00O0O0ODO0OO0OO0 ODOoOoDoOoOoOoooooaoéE

s. All Other Expenses 27000

S - R -C IR - R - S - - ]

TOTAL INSTRUCTIONAL, OPERATIONAL AND EXHIBITION BUDGET FOR 2014-2015 513150 |

Section VI.B: BENEFITS

For more information about completing this section, please click here.

Please provide a total figure for benefits to all individuals recorded in Sections IV (faculty), and V (administration) of this $ 1527450
survey form regardless of budget source. (If you do not know this figure, please estimate based on the benefits package at

your institutions.) Benefits include, but are not limited to, FICA, Health Insurance, Disability Insurance, Life Insurance,

Retirement Plans, etc., paid for by the institution.

Section VI.C: GRAND TOTAL ANNUAL BUDGET OF THE ART/DESIGN UNIT IN 2014-2015

For more information about completing this section, please click here.

This figure will include monies that are directly controlled by the art/design unit. It will include faculty and staff salaries (including
benefits), and operational budgets (sum of expenses from Sections IV, V, and VI). $ 7150724

Section VI.D: EQUIPMENT AND BUILDING BUDGET

For more information about completing this section, please click here.
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. 2014-2015
1. Equipment Academic Year N/I
a. Purchases $ 0 O
b. Leases and Rentals $ 1350 O
c. Repairs $ 1614 O
2. Building
a. Renovation and Repair $ o O
b. Leases and Rentals $ o O
c. New Construction (Please describe below) $ o O
TOTAL EQUIPMENT AND BUILDING BUDGET
(Total of VI.D.1. a.-c. and VI.D.2. a.-c. above only) $ 2964 |

Section VI.E: SPECIFIC SOURCES OF INCOME/ENDOWMENT FOR THE ART/DESIGN UNIT IN 2013-2014

For more information about completing this section, please click here.

Income Endowment

1. Public Grants (special grants to the art/design unit from national, state, or local governmental arts

funding sources) $ o ® (@)
2. Foundation/Corporation Support (special grants to the art/design unit from private foundations or

corporations) $ 90000 ® (@)
3. Private Gifts (gifts from individuals given directly to the art/design unit) $ 2250 ® (@)
4. Ticket Sales, Commissions, Rentals, Etc. (earned income of the art/design unit related to

exhibition) $ 900 (0] (@]
5. Fund Raising (controlled by and allocated to the art/design unit) $ 0 ® (@)
6. Tuition (controlled by and allocated to the art/design unit) $ 0 ® @)
7. Student Fees (controlled by and allocated to the art/design unit) $ 309459 ® (@)
8. Income from Endowment (controlled by and allocated to the art/design unit) $ 27640 ®© (@)
TOTAL SPECIFIC SOURCES OF INCOME/ENDOWMENT FOR THE ART/DESIGN UNIT IN 2013-
(2‘I9c:JLt:1I of VI.E. 1. through 8. above) $ 430249

Section VI.F: TOTAL ENDOWMENT

For more information about completing this section, please click here.
Provide the total endowment of the art/design unit restricted for use by the art/design unit. Include endowment principal for $ 524165

items such as art/design professorships, art/design scholarships, art/design library, art/design operating funds, exhibitions, and
guest artists/designers.

Section VII: DEMOGRAPHIC SURVEY OF MASTER OF FINE ARTS AND DOCTORAL DEGREE
STUDENTS

A. MASTER OF FINE ARTS STUDENTS WHO GRADUATED IN 2013-2014

For more information about completing this section, please click here.

Other/
Black/African-  American Indian/ Hispanic Native Hawaiian/ Ethnicity
American Alaska Native Asian (of any race) Pacific Islander White Unknown

Male Female Male Female Male Female Male Female Male Female Male Female Male Female

Advertising
Design
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Animation

Ceramics 0 1

Communication

Design (Graphic

Design, Visual

Communication

Design) 1 0

Design

Digital
Media/Multimedia

Drawing

Environmental
Design

Fashion Design

Fiber 0 3
Film

Furniture Design

General Crafts

Glassworking

lllustration

Industrial Design

Interior Design
Jewelry/Fine

Metals 0 1 0 2
Painting 1 0 0 1 1 1
Photography 1 0
Printmaking 1 1

Product Design
Sculpture 1 0

Studio Arts

Textile
Design/Weaving

Theatre Design

Video

Visual
Communications

Other (please specify)

Total N I I I I | oo I | E e | B

Section VII: DEMOGRAPHIC SURVEY OF MASTER OF FINE ARTS AND DOCTORAL DEGREE
STUDENTS

B. MASTER OF FINE ARTS STUDENTS WHO DID NOT GRADUATE IN 2013-2014

For more information about completing this section, please click here.

Other/
Black/African-  American Indian/ Hispanic Native Hawaiian/ Ethnicity
American Alaska Native Asian (of any race) Pacific Islander White Unknown

Male Female Male Female Male Female Male Female Male Female Male Female Male Female
Advertising
Design
Animation

Ceramics 2 5 0 1
Communication

Design (Graphic

Design, Visual

Communication
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Design) 0 2 1 3

Design
Digital
Media/Multimedia

Drawing 1 0 0 1 1 0

Environmental
Design

Fashion Design

Fiber 0 4

Film

Furniture Design 2 0 2 0
General Crafts

Glassworking

lllustration 1 2
Industrial Design

Interior Design
Jewelry/Fine

Metals 1 0 0 1 2 1
Painting 0 2
Photography

Printmaking 0 1

Product Design
Sculpture 3 1

Studio Arts

Textile
Design/Weaving

Theatre Design

Video

Visual
Communications

Other (please specify)

Total | | | | B | B | b | E | | | B | 16 | s | s |

Section VII: DEMOGRAPHIC SURVEY OF MASTER OF FINE ARTS AND DOCTORAL DEGREE
STUDENTS

C. DOCTORAL DEGREE STUDENTS WHO GRADUATED IN 2013-2014

For more information about completing this section, please click here.

Other/
Black/African-  American Indian/ Hispanic Native Hawaiian/ Ethnicity
American Alaska Native Asian (of any race) Pacific Islander White Unknown

Male Female Male Female Male Female Male Female Male Female Male Female Male Female

Art History
and Criticism

Art Education

Other (please specify)

Total ol [ oo e o oo onn oo oo oo o oo onn  jen

Section VII: DEMOGRAPHIC SURVEY OF MASTER OF FINE ARTS AND DOCTORAL DEGREE
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STUDENTS

D. DOCTORAL DEGREE STUDENTS WHO DID NOT GRADUATE IN 2013-2014

For more information about completing this section, please click here.

Other/
Black/African-  American Indian/ Hispanic Native Hawaiian/ Ethnicity
American Alaska Native Asian (of any race) Pacific Islander White Unknown

Male Female Male Female Male Female Male Female Male Female Male Female Male Female

Art History
and Criticism

Art Education

Other (please specify)

Total o o o e o o o o e o o o o e

Addendum: ACTUAL INSTRUCTIONAL, OPERATIONAL AND EXHIBITION EXPENSES FOR 2013-2014

For more information about completing this section, please click here.

EXPENSES
2013-2014 N/I

1. Exhibition Expenses (sponsored by the art/design unit) $ 4250 O
2. Faculty and Professional Travel $ 21308 (|
3. Instructional Supplies $ 31952 O
4. Library (books, periodicals, slides, films, videos) $ 1642 O
5. Models $ 33222 D
6. Office Supplies $ 21704 O
7. Operating Services $ 12737 O
8. Postage $ 2128 O
9. Printing/Duplication $ 1309 O
10. Student Recruitment $ 23892 (|
11. Undergraduate Scholarships (administered by art/design unit) including tuition

remission/discounts $ 12510 (|
12. Graduate Scholarships (administered by art/design unit) including

fellowships/assistantships/tuition remission/discounts not already reported in a

previous section $ 248400 O
13. Student Wages $ 189114 (|
14. Short-Term Visiting Artists/Lecturers, etc. (less than one semester) $ 29617 O
15. Technical Services $ 14200 O
16. Technology Services (electronic media, software, fees, etc.) $ 63503 O
17. Telephone/Fax/Electronic Communications $ 3861 O
18. Public Relations and Fundraising $ 1125 O
19. All Other Expenses $ 28017 O
TOTAL INSTRUCTIONAL, OPERATIONAL AND EXHIBITION EXPENSES FOR
2013-2014 $ 756368

https://secure3.verisconsulting.com/HEADS/NASAD/SurveyPrintContent.aspx?s=JVA%20Ue6LrQU=[1/25/2015 11:37:04 PM]
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COLLEGE OF VISUAL & PERFORMING ARTS

Painting/2D Studies (BFA Fine Arts)
121 credit, four-year program of study

DEPARTMENT FACULTY FIRST YEAR SECOND YEAR
Rick Creighton (Chair) FALL SPR FALL SPR
508.999.8556 FOU 101  Visual Arts Colloquium | Tar ARH 200  Studies in Visual Culture 3ar
rcreighton@umassd.edu FOU 110  Structural Drawing 3cr FIA2XX  Introductory Drawing 3cr
FOU 114 2D Workshop 20 FIA2XX  Major Studio 3ar
Aln;%gg\éegr?gggzl FOU 124 3D Concepts 2cr FIA2XX  Studio Support * 3ar
adavenport@umassd.edu ARH 125  Renaissance to Modern Art 3a ENL 2XX  Literature Elective 3ar
ENL 101  Critical Writing & Reading | 3r
Anthony Fisher XXX XXX The Social World *** 3ar FIA2XX  Introductory Drawing 3ar
SUGEIMEREE FIA2XX  Major Studio 3
afisher@umassd.edu . . !
FOU 102  Visual Arts Colloguium I Tar FIA2XX  Studio Support * 3cr
Pamela Hoss FOU 112  Life Drawing 3cr XXX XXX The Social World *** 3cr
508.999.6865 FOU 115  Visual Language 2cr XXX XXX Studio Elective ** 3ar
phoss@umassd.edu FOU 125 3D Workshop 2r
ARH 150  Modern to Contemporary Art 3cr SECOND YEAR TOTAL 30cr
Stacy Latt-Savage ENL 102 Critical Writing & Reading 3
508.910.666 Ling & reading SOPHOMORE PROGRESS REVIEW
slatt@umassd.edu XXX XXX The Social World 3a Requirements for review are distributed within
option during the Fall semester of the second year.
Eric Lintala FIRST YEAR TOTAL 34cr
598.%1%6662 ded
ciniaaBumassa.ecd THIRD YEAR FOURTH YEAR
Bryan McFarlane FALL SPR FALL SPR
508.999.9152 FIA3XX  Intermediate Drawing 3ar FIA4XX  Advanced Drawing 3ar
bmcfarlane@umassd.edu FIA3XX  Major Studio 6cr FIAAXX  Major Studio/Visual Thesis 6cr
Anthony Miraglia XXX XXX Free Elective . 3cr FIA400  Senior Semipar 3ar
508.999.8573 ARH 3XX  Art History Elective 3ar XXX XXX Studio Elective ** 3ar
amiraglia@umassd.edu
) FIA3XX  Intermediate Drawing 3ar FIA401  Senior Capstone 3ar
A“gbegvg';‘g%”s 48 FIA311  Composition & Design 3a FIAAXX  Major Studio/Visual Thesis 3
S FIA 3XX ngor Studio 3ar XXX XXX StL_Jdio Elective ** _ 3a
XXX XXX Science (Natural World) 3cr XXX XXX Science (Engaged Community) 3cr
Elena Peteva MTH XXX  Mathematics Elective 3cr
508t-99%9289 ded FOURTH YEAR TOTAL 27cr
speRmEst et THIRD YEAR TOTAL 30! BFA SENIOR EXHIBITION
Suzanne Schireson JUNIOR PROGRESS REVIEW Requirements for exhibition are distributed within
508-999-9289 Requirements for review are distributed within option during Fall semester of the fourth year.
sschireson@umassd.edu option during the Fall semester of the third year.

Marc St. Pierre . . o
508.999.8909 Free Elective Credits are satisfied by any course.
mstpiere@umassd.edu . . . o . .
* Studio Support Courses-- Majors are required to take one 200-level painting course and one 200-level printmaking

Kurt Wisneski course.
508.910.6404
kwisneski@umassd.edu ** Studio Elective Credits are fullfilled by taking studio courses offered by the following departments: Art Education,

Artisanry, Design, and Fine Arts.
Secretary: Paula Bettencourt

508.999.8548
pbettencourt@umassd.edu
CVPA rm. 204A

*** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of
courses: Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved
courses go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

2014-2015 This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
www.umassd.edu/cvpa intended as an example of progression towards the degree.

CVPA - 01/2015






COLLEGE OF VISUAL & PERFORMING ARTS

DEPARTMENT FACULTY

Rick Creighton (Chair)
508.999.8556
rcreighton@umassd.edu

Alma Davenport
508.999.9294
adavenport@umassd.edu

Anthony Fisher
508.910.6865
afisher@umassd.edu

Pamela Hoss
508.999.6865
phoss@umassd.edu

Stacy Latt-Savage
508.910.6661
slatt@umassd.edu

Eric Lintala
508.910.6662
elintala@umassd.edu

Bryan McFarlane
508.999.9152
bmcfarlane@umassd.edu

Anthony Miraglia
508.999.8573
amiraglia@umassd.edu

Andrew Nixon
508.999.8548
anixon@umassd.edu

Elena Peteva
508-999-9289
epeteva@umassd.edu

Suzanne Schireson
508-999-9289
sschireson@umassd.edu

Marc St. Pierre
508.999.8909
mstpierre@umassd.edu

Kurt Wisneski
508.910.6404
kwisneski@umassd.edu

Secretary: Paula Bettencourt
508.999.8548

pbettencourt@umassd.edu
CVPA rm. 204A
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Sculpture/3D Studies (BFA Fine Arts)

121 credit, four-year program of study

FIRST YEAR

FOU 101

FOU 110  Structural Drawing

FOU 114 2D Workshop

FOU 124 3D Concepts

ARH 125  Renaissance to Modern Art
ENL 101 Critical Writing & Reading |
XXX XXX The Social World ***

FOU 102  Visual Arts Colloguium I
FOU 112  Life Drawing

FOU 115  Visual Language

FOU 125 3D Workshop

ARH 150  Modern to Contemporary Art
ENL 102 Critical Writing & Reading Il
XXX XXX The Social World ***

FIRST YEAR TOTAL

THIRD YEAR

FIA3XX  Intermediate Drawing
FIA3XX  Major Studio

XXX XXX Free Elective

ARH 3XX  Art History Elective

FIA3XX  Intermediate Drawing
FIA311  Composition & Design
FIA3XX  Major Studio

XXX XXX Science (Natural World)

MTH XXX  Mathematics Elective

THIRD YEAR TOTAL

JUNIOR PROGRESS REVIEW

Visual Arts Colloquium |

FALL
Tcr
3cr
2cr
2cr
3cr
3cr
3cr

FALL
3cr
6cr
3cr
3cr

SPR

Tcr
3cr
2cr
2cr
3cr
3cr
3cr

34cr

SPR

3cr
3cr
3cr
3cr
3cr

30cr

Requirements for review are distributed within
option during the Fall semester of the third year.

Free Elective Credits are satisfied by any course.

SECOND YEAR

ARH 200  Studies in Visual Culture
FIA2XX  Introductory Drawing
FIA2XX  Major Studio

FIA 2XX  Studio Support *
ENL 2XX  Literature Elective
FIA2XX  Introductory Drawing
FIA2XX  Major Studio

FIA 2XX  Studio Support *
XXX XXX The Social World ***
XXX XXX Studio Elective **

SECOND YEAR TOTAL

SOPHOMORE PROGRESS REVIEW

Requirements for review are distributed within

FALL

3cr
3cr
3cr
3cr
3cr

SPR

3cr
3cr
3cr
3cr
3cr

30cr

option during the Fall semester of the second year.

FOURTH YEAR

FIA 4XX
FIA 4XX
FIA 400
XXX XXX

FIA 401
FIA 4XX
XXX XXX
XXX XXX

Advanced Drawing

Major Studio/Visual Thesis
Senior Seminar

Studio Elective **

Senior Capstone

Major Studio/Visual Thesis
Studio Elective **

Science (Engaged Community)

FOURTH YEAR TOTAL

BFA SENIOR EXHIBITION
Requirements for exhibition are distributed within

option during Fall semester of the fourth year.

FALL SPR
3cr
6cr
3cr
3cr
3cr
3cr
3cr
3cr
27cr

* Studio Support Courses-- Majors are required to take one 200-level painting course and one 200-level printmaking

course.

** Studio Elective Credits are fullfilled by taking studio courses offered by the following departments: Art Education,
Avrtisanry, Design, and Fine Arts.

*** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of

courses: Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved
courses go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is

intended as an example of progression towards the degree.
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Kristi Oliver
508.999.9204
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Art Education (BFA)
130 credit, four-year program of study

FIRST YEAR SECOND YEAR

FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Tcr AED 200  Methods & Materials 3cr
FOU 110  Structural Drawing 3ar ARH 200  Studies in Visual Culture 3cr
FOU 114 2D Workshop 2cr FIA2XX  Introductory Drawing 3cr
FOU 124 3D Concepts 2cr MTH XXX Mathematics Elective 3cr
ARH 125  Renaissance to Modern Art 3ar XXX XXX Studio Concentration* 3ar
ENL 101 Critical Writing & Reading | 3ar ENL 2XX  Literature Elective 3cr
PSY 101  General Psychology 3ar

AED 201  Observational Strategies 3ar

FOU 102  Visual Arts Colloguium I Ter ARH 3XX  Art History Elective 3ar
FOU 112 Life Drawing 3a FIA2XX  Introductory Drawing 3ar
FOU 115  Visual Language 2cr AED 470  Topics in Art Education Elective 3ar
FOU 125 3D Workshop 2ar XXX XXX Studio Concentration* 3ar
ARH 150  Modern to Contemporary Art 3cr XXX XXX The Social World ** 3cr
ENL 102 Critical Writing & Reading I 3cr
PSY 201  Child Psychology 3ar SECOND YEAR TOTAL 36¢r
OR

STUDIO CONCENTRATION
Art Education majors must declare their studio
concentration by the Spring advising period of the

PSY 215  Adolescent Psychology

FIRST YEAR TOTAL 34cr second year.
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
AED 305  Soc Phil & History of Art Ed 3cr AED 302  Researching Tech for K-12 3cr
XXX XXX CVPA Elective 3ar XXX XXX CVPA Elective 3cr
XXX XXX CVPA Elective 3ar XXX XXX CVPA Elective 3ar
XXX XXX Studio Concentration™ 3cr XXX XXX Studio Concentration* 3cr
XXX XXX Science (Natural World) 3cr XXX XXX The Social World ** 3cr
AED 415  Special Needs: Current Issues  3cr
AED 411  Practicum/Seminar: Elementary 12cr
AED 410  Curriculum Design 3ar OR
XXX XXX CVPA Elective 3r AED 412 Practicum/Seminar: Secondary
AED 470  Topics in Art Education Elective 3ar
XXX XXX Studio Concentration™ 3ar FOURTH YEAR TOTAL 27cr
XXX XXX Science (Engaged Community) 3cr
THIRD YEAR TOTAL 33cr Students enrolled in AED 411/412 must pass all

required Massachusetts Tests for Educator
Licensure (MTEL) prior to October 1 of the Fall
semester of the fourth year.

* Studio Concentration-- Students who plan to teach elementary, will select a 2D or a 3D program of courses. Students
who plan to teach secondary, will select a concentrated subplan within a specific arts discipline.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
The Nature of US Society and The Nature of the Global Society. For a list of approved courses go to: www.umassd.edu/
generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.
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Art History Minor - Film and Media Studies
18 credits

Students interested in the history and theory of film, photography, animation and new media are encouraged to enhance
their academic credentials with a Minor in Film and Media Studies. The 18 credit program consists of two required courses
and any four of the 300-level courses listed below. Any student who has earned at least 54 university credits with a
cumulative GPA of 2.0 and a 2.5 GPA in his or her major may request admission to the Film and Media Studies Minor.

Required:

ARH 105 Visual Imagery: A Critical Introduction
ARH 200 Studies in Visual Culture

4 of the following:

DES 331 History of Design

ARH 332 New Media

ARH 371 Theory of Photography

ARH 323 Women, Film, & Popular Culture

ARH 374 Iranian Cinema

ARH 376 Film and Media Studies: Theories and Methods

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
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Art History Minor
21 credits

Students in all fields, especially those in other humanities programs or in art and design, are encouraged to enhance

their academic credentials with a Minor in Art History. They will find that it complements their majors and enriches their
understanding of contemporary and historical cultures.

Admission to the Minor

Any student who has earned at least 54 university credits with a cumulative GPA of 2.0 and a 2.5 GPA in his or her major
may request admission to the Art History Minor. Permission may be granted by the Chairperson, provided such request is
made in writing, at any time before graduation. Forms are available in the Registrar’s Office.

Requirements

e At least 21 credit hours in Art History courses (designated by the prefix ARH), at least 12 credit hours of which must be
above the 100-level and three credits hours of which must be at the 400-level in a Seminar course (ARH 442-490).

e Students must maintain a 2.0 GPA in all Art History courses.

Note: Students must participate in Performance Workshop (MUS 291) when enrolled in Applied Voice/Instrument study.
They are also required to participate in a major ensemble during at least one semester.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.






COLLEGE OF VISUAL & PERFORMING ARTS

Art History (BA)
120 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Ter ARH 200  Studies in Visual Culture 3cr
ARH 125  Renaissance to Modern Art 3cr ARH XXX Art History Requirement* 3cr
ENL 101  Critical Writing & Reading | 3cr ENL 2XX  Literature Elective 3cr
XXX XXX The Social World ** 3ar XXX 101  Foreign Language Elective 3ar
XXX XXX Science (Natural World) 3cr XXX XXX History Elective (Pref HST 104)  3cr
XXX XXX Studio Art Elective 2cr
ARH XXX Art History Requirement* 3cr
ARH 150  Modern to Contemporary Art 3cr ARH XXX Art History Requirement* 3cr
ENL 102  Critical Writing & Reading Il 3ar MTH XXX Mathematics Elective 3cr
XXX XXX The Social World ** 3ar ENL 2XX  Literature Elective 3cr
XXX XXX Science (Engaged Community) 3cr XXX 102  Foreign Language Elective 3ar
XXX XXX The Social World ** 3cr
SECOND YEAR TOTAL 30cr
FIRST YEAR TOTAL 30cr
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
ARH XXX Art History Requirement™* 3cr ARH XXX Art History Requirement* 3cr
ARH XXX Art History Requirement* 3cr XXX XXX Social Science Elective 3cr
DEPARTMENT FACULTY XXX 201  Foreign Language Elective 3ar XXX XXX Free Elective 3ar
: HST XXX History Elective 3cr XXX XXX Free Elective 3ar
Meg%cérlygglgllgo%iy et XXX XXX Free Elective 3a XXX XXX Free Elective 3a
mholloway@umassd.edu ARH XXX Art History Requirement™* 3cr ARH 445 Senior Seminar 3ar
ARH 411/ Art & Engagement (Internship 3ar ARH XXX Art History Requirement* 3ar
A”ESQSQ; Sée_r,y53 ARH 412 or Study Abroad ) XXX XXX Free Elective 3ar
adempsey@umassd.edu XXX 202 Forei.gn Language Elective 3cr XXX XXX Free Elective 3cr
XXX XXX Studio Art Elective 3ar XXX XXX Free Elective 3cr
Pamela Karimi XXX XXX Social Science Elective 3cr
508.999.6957 FOURTH YEAR TOTAL 30cr
pkarimi@umassd.edu THIRD YEAR TOTAL 30cr
Hallie Meredith
508.999.8547
hmeredith@umassd.edu Free Elective Credits are satisfied by any course.
Th%ggsgﬁtgl%k;lgqeld * Art History Requirement. All majors complete 39 credits of ARH courses, of which, 3 credits must be taken in a non-

Western area, 3 credits must be taken as an internship or study abroad, and 3 credits must be taken in a Senior Seminar

Ul R il course. 12 of the 39 credits must be taken above the 100-level.

Secretary: Charlene Ryder

508.999.8546 ** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
cryder@umassd.edu Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
CVPA rm. 151 go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

2014-2015 This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
www.umassd.edu/cvpa intended as an example of progression towards the degree.
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COLLEGE OF VISUAL & PERFORMING ARTS

Artisanry Minor - Ceramics
21 credits

Qualified students may complete a minor in Ceramics within the Artisanry Department. The minor consists of 21 credits.
To declare a Ceramics Minor, students must be a degree candidate who has earned at least 54 credits, with a minimum
cumulative grade point average of 2.000 and a minimum 2.500 grade point average in their major.

The Ceramics Minor follows the core Sophomore-Junior level studios and the selection of electives specific to the program
area. Students must maintain a grade point average of 2.0 in all minor classes in order to proceed in the minor. Passing the
Junior Year Review is required if a student elects to move into the senior 400 level studio classes.

Ceramics Minor Course Curriculum:
Ceramics Core Courses (12 credits)

ATR 291 Ceramics | Handbuilding
ATR 292  Ceramics Il Wheel Throwing
ATR 391 Ceramics Ill Tableware

ATR 392  Ceramics IV Large Scale

And choice of 9 elective credits from:

ATR 304 Clay and Glaze |
ATR 306 Moldmaking
ATR 307 Clay and Glaze Il

Alan Burton Thompson (Chair) ATR 308* KiInbu[Iding , _
508.999.8921 ATR 491 Ceramics V: Senior Studio

althompson@umassd.edu or
ATR 492* Ceramics VI: Senior Ceramics Thesis

DEPARTMENT FACULTY

Deborah Carlson
508.999.8916 *Up to three credits of Senior level are allowed if a student successfully passes Junior Year Review.
dcarlson2@umassd.edu

Susan Hamlet
508.999.8920
shamlet@umassd.edu

Charlotte Hamlin
508.999.8911
chamlin@umassd.edu

Rebecca Hutchinson
508.910.6683
rhutchinson@umassd.edu

James Lawton
508.999.8906
jlawton@umassd.edu

Secretary: Donna Costa-Pryor
508.999.8904
dpryor@umassd.edu
Star Store rm. 126

2014-2015 This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree minor.
www.umassd.edu/cvpa
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Ceramics (BFA Artisanry)
124 credit, four-year program of study

FIRST YEAR SECOND YEAR
FALL SPR FALL SPR
FOU 101  Visual Arts Colloquium | Ter ATR 291  Ceramics | 3cr
FOU 110  Structural Drawing 3ar ATR 308  Kiln Building 3ar
FOU 114 2D Workshop 2cr ATR 126  Art, Craft and Popular Object  3cr
FOU 124 3D Concepts 2cr FIA 2XX  200-Level Drawing Course 3cr
ARH 125  Renaissance to Modern Art 3cr ARH 200  Studies in Visual Culture 3cr
ENL 101  Critical Writing & Reading | 3ar
XXX XXX The Social World ** 3cr ATR 292 Ceramics I 3ar
FIA 2XX  200-Level Drawing Course 3ar
FOU 102  Visual Arts Colloquium I Ter ATR 2XX  Artisanry Studio | * 3cr
FOU 112  Life Drawing 3cr ENL 2XX  Literature Elective 3cr
FOU 115  Visual Language 2cr MTH XXX Mathematics Elective 3ar
FOU 125 3D Workshop 2cr
ARH 150  Modern to Contemporary Art 3cr SECOND YEAR TOTAL 30cr
ENL 102 Critical Writing & Reading Il 3cr SOPHOMORE PROGRESS REVIEW
XXX XXX The Social World ** 3a Requirements for review are distributed within
option during the Fall semester of the second year.
FIRST YEAR TOTAL 34cr
THIRD YEAR FOURTH YEAR
FALL SPR FALL SPR
ATR 391  Ceramics Il 3cr ATR 400  Artisanry Senior Seminar 3cr
ATR 304  Clay & Glazes | 3cr ATR 491  Ceramics V 3cr
ATR 380  History of Craft | 3cr XXX XXX Science (Engaged Community)  3cr
ATR 372 Computer Design for Textiles 3ar XXX XXX Free Elective 3cr
OR ARH XXX 300/400-Level Art History 3cr
DES 283  Digital Media | "
ATR 2XX  Artisanry Studio Il * 3cr ATR 492  Ceramics VI ocr
XXX XXX Free Elective 3ar
ATR 392  Ceramics IV 3ar XXX 3XX  Non-Studio Elective 3ar
ATR 307  Clay & Glazes Il 3cr XXX XXX The Social World ** 3ar
XXX XXX Science (Natural World) 3cr
ATR 2XX  Artisanry Studio Il * 3ar FOURTH YEAR TOTAL 30cr
ATR 381  History of Craft Il 3ar BFA SENIOR EXHIBITION
Requirements for exhibiton are distributed within
THIRD YEAR TOTAL 30cr option during the Fall semester of the fourth year.
JUNIOR PROGRESS REVIEW

Requirements for review are distributed within
option during the Fall semester of the third year.

Free Elective Credits are satisfied by any course.

* Artisanry Studio-- for Ceramics Majors, these credits are fulfilled by taking 200 level studio courses in each of the
following: jewelry/metals, textile design/fiber arts and wood/furniture.

** The Social World: Humanity & Society-- Students must take 3 credits in each of the following categories of courses:
Human Questions & Contexts, The Nature of US Society and The Nature of the Global Society. For a list of approved courses
go to: www.umassd.edu/generaleducation/universitystudies/approvedcourses

At least 30 credits of advanced and specialized courses (numbered 300 or higher) must be completed.

This curricular guide represents the requirements for students entering the college for the academic year 2014-2015 and is
intended as an example of progression towards the degree.







