Drug-Free Workplace Act of 1988

Please be advised that the unlawful manufacture, distribution, dispensation, possession, or use of a controlled substance is prohibited in the University of Massachusetts Dartmouth workplace.

Under the terms of Public Law 100-690 (November 18, 1988), University of Massachusetts Dartmouth is required to notify you that violators convicted of offenses under the Drug-Free Workplace Act are subject to disciplinary actions up to and including termination of employment, or satisfactory completion of a drug abuse assistance or rehabilitation program approved for such purposes by a Federal, State, or local health, law enforcement, or other appropriate agency.

Any employee who violates Public Law 100-690 and is convicted is required to report such conviction to University of Massachusetts Dartmouth no later than 5 days following such conviction.

Federal grant recipients at University of Massachusetts Dartmouth are required to certify that they will not engage in the lawful manufacture, distribution, dispensation, possession, or use of a controlled substance in conducting any activity related to these grants.  Violation may result in suspension, termination or debarment of grantees from grant activities.

