SABBATICAL RETURN REQUIREMENT 

*Due to the Provost’s Office by March 1st
In consideration of being granted a sabbatical leave from my duties at the University of Massachusetts Dartmouth and in accordance with Article IX, C, 9 of the Faculty Federation Agreement, I do hereby 

agree that upon termination of my sabbatical leave, I will return to the service of the University of Massachusetts Dartmouth for one (1) year.  If I fail to complete this additional year of service, I will 

return the percentage of the salary received while on leave, which is equal to the percentage of uncompleted service.






Print name






Signature






Date

NOTE:

Faculty/Librarians receiving a reduced salary as a result of an approved sabbatical leave should contact 

benefits@umassd.edu or ext. 8045 in the Office of Human Resources to discuss salary reduction implications and other issues such as:


1)  Reduced retirement contributions;


2)  Health insurance coverage;


3)  Long term disability coverage;


4)  Other deductions such as TSA contributions and union dues;


5)  Sick leave accrual; and,


6)  Impact with regard to years of service and/or other concerns.

Additionally, those taking a full year/half pay sabbatical who participate in the state retirement system should be aware that this option can have an effect on the years of creditable service used to determine state pension benefits upon retirement.    

Faculty on sabbatical leave with or without a salary reduction must keep this office informed as to address/telephone changes while on sabbatical.
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